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भाग | ... 3 - उप - खण्ड ( ii ) 
PART 1 - Section 3-- - Sub-secttou an 

- - - - - - -- - 
( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए साविधिक प्रादेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence ) 


विधि , न्याय और कम्पनी कार्य मंत्रालय 

(कम्पमो कार्य f. भाग ) 
नई दिल्ली , 24 दिसम्बर, 1982 
का० प्रा० 339 .- - एकाधिकार तथा अवरोधक व्यापारिक 
व्यवहार अधिनियम , 1969 ( 1969 का 54 ) ) की धारा 
26 की उप-धाग ( 3 ) के अनुसरण में केन्द्रीय सरकार 
एनद्वारा मैसर्स दि ब्रिटिश इंण्डिया कारपोरेशन लिमिटेए 
के कथित अधिनियम के अन्तर्गत पंजीकरण ( पंजीकरण 
प्रमान -पत्र संख्या 204 / 70 ) के निरमती करण को अधिसूचित 
करती है । 

[संख्या 16/ 26/ 82-एम - 3 ) 


का० प्रा० 340 . - - एकाधिकार तथा अवरोधक व्यापा 
रिक व्यवहार अधिनियम , 1969 ( 1969 का 54 ) का 
धाग 26 को उप -धारा ( 3 ) के अनुसरण में केन्द्रीय सरकार 
एतदद्वाग मैमर्स माडर्न इंण्डिया कन्स्ट्रक्शन कम्पनी लिमिटेड 
के कथित अधिनियम के अन्तर्गत पंजीकरण ( पंजीकरण 
प्रमाण-पत्र संख्या -1453/ 79 ) के निरसती करण को अधिसुचित 
करती है । 

[ संख्या 16 / 12/ 80 एम० - 3 ] 

चन्द्रकांत खुशालदास , निदेशक 
S. O. 340. --In pursuance of sub section ( 3) of Section 
26 of the Monopolies & Restorative Tiade Practices Act, 1969 
( 54 of 1969 ), the Central Government hereby notifics the 
cancellation of the registration of M / s. Modern India Con 
struction Company Ltd . under the said Act, ( Certificate of 
Registration No. 1453 / 79 ) . 

[ No. 16 /42 / 80 - M -III] 
C . KHUSHALDAS, Director 
वित्त मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली , 27 नवम्बर 1982 

( प्राय - कर ) 
का० प्रा० 341 : -- केन्द्रीय सरकार , आय - कार अधिनियम , 
1961 ( 1961 का 43 ) की धारा 10 की उप -धारा 


MINISTRY OF LAW , JUSTICE & COMPANY AFFAIRS 

(Department of Company Affairs ) 

New Delhi , the 24th December. 1982 
1 . 0 . 339 --- In pursuance of sub -sechon (3 ) o ; Section 26 
of the Monopolies & Restinctive Trade Practices Act, 1969 (54 
of 1969 ) , the Central Government hereby notifies the cancel 
lation of the registration of M /s. The British India Corpora 
tion Ltd , under the sait Act ( Certificate of Registration 
No. 204 / 70 ) . 

INo. 16 / 26 / 82- M -III ] 


MPIt hereby clices Act, ibiomaa 
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[PART II-- Sec. 3( ii )| 
- - - -- - - - - - - - - - - - - - 

- - -- - - - - - - -- 
( 23-ग ) के खण्ड ( v ) द्वारा प्रदत्त शक्तियों का प्रयोग 

( माय- कर ) 
करते हुए, " वी जुमा मस्जिद ऑफ बॉम्बे ट्रस्ट " को निर्धारण 

का० प्रा० 344 : -~- केन्द्रीय सरकार , प्राय -कर अधिनियम , 
वर्ष 1982 - 83 से 1984- 85 तक के अन्तर्गत आने वाली 

1961 ( 1961 का 43 ) की धारा 10 की उप-धारा 
अवधि के लिए उक्त धारा के प्रयोजनार्थ अधिसूचित करती है । ( 23 - ग ) के खण्ड ( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
सिं0 4992 ( फा०सं0 197/ 118 / 82- पा०० ( ए0 - 1 ) ] हए , "हिन्दुस्तान चैरिटी ट्रस्ट " को निर्धारण वर्ष 1982- 83 तक 

के अन्तर्गत आने वाली अवधि के लिए उक्त धारा के 
MINISTRY OF FINANCE 

प्रयोजनार्थ अधिसूचित करती है । 
( Depaniment of Revenue ) 

[सं९ 4994/ फा० सं० 197/ 178/ 80 आ० ० ( ए०- 1) ] 
New Delhi, the 27th November , 1982 

(INCOME - TAX ) 
(INCOME -TAX ) 

S . O . 344 . - In exeicise of the powers confced by clause 
8. 0 . 341.. - Jn exercise of the powers conferred by clause 

( v ) of sub -section (23C ) of Section 10 of the Income- tax 
( v ) of sub - section ( 23C ) of section 10 of the Ir. come-tax 

Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
Act , 1961 ( 43 of 1961 ) , the Central Government hereby 

notifies " Hindustan Charity. Trust " for the purpose of the 
notifies " The Jura Masid of Bonibay Trust" for the pur 

did section fer the period covered by the assessment year 
pose of the said section for the period covered by the assess 

1982 - 83 . 
ment yeary 1982- 83 to 1984- 85 

INo. 4994 / F No. 197/ 178 / 80-IT AI) ] 
INo . 4992 F. No. 197 / 118 / 82 -IT ( AI )1 

( प्राय -कर ) 
( माय -कर) 

का० मा० 345: - - केन्द्रीय सरकार , प्राय - कर अधिनियम , 
का० प्रा० 342 :- - केन्द्रीय सरकार, प्राय- कार अधिनियम , 

1961 ( 1961 का 43 ) की धारा 10 की उप -धारा 
1961 ( 1961 का 43) की धारा 10 की उप-धारा 

( 23 - ग ) के खण्ड ( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
( 23- ग ) के खण्ड ( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग 

करते हुए, " श्री काशी नटक्योटै नगरथार छत्रम मैनेजिंग 
करते हुए " मुव्रता एलायंस मिनिस्ट्रीज ट्रस्ट " को निर्धारण 

सोसाइटी " को निर्धारण वर्ष 1980- 81 मे 1982- 83 तक 
वर्ष 1980 - 81 से 1982- 83 तक के अन्तर्गत पाने बाली अवधि 

के अन्तर्गत आने वाली अवधि के लिए उक्त धारा के 
के लिए उक्त धारा के प्रयोजनार्थ अधिसूचित करती है । 

. प्रयोजनार्थ अधिसूचित करती है । 
* [सं० 4997 /फा० सं० 197 /172 / 78.. प्रा००( ए०-1) ] 

[सं० 5001/ फा० सं० 197/ 16/ 82-पा० क ० ( ए०- 1 )] 

(INCOME- TAX ) 
( INCOME- TAX ) 

S . O . 345. - - In exercise of the powers conferred by clause 
S .O . 342. - In cxercise of the powers conferred by clauso 

( v ) of sub -section ( 23C ) of Section 10 of the Income -tax 
( v ) of gub -section (23C ) of Section 10 of the Income-tax 

Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby no 

notifies " Shri Kavi Nattukkottai Naganathar Chatram Manag 
tific , Suvarta Alliance Ministries Trust" for tho purpose of 

ing Society for the purpose of the said scction for the 
the said secticn for the period covered by the agregoment year period covered hy the assessment years 1980 -81 to 1982 -83. 
1980 - 81 to 1982-83. 

[ No. 5001 / F No, 197 / 16 /82 -IT ( AI ) 1 
[ No. 4997 / F. No. 197 / 172 /78-IT ( AI) ] 

( पाय-कर ) 
( प्राय -कर ) 

का० प्रा० 346 : केन्द्रीय सरकार , प्राय -कर अधिनियम , 

1961 ( 1961 का 43 ) की धारा 10 की उप -धारा 
मा० प्रा० 343 :- - पोन्द्रीय सरकार , मायकर अधिनियम , 

( 23 --ग ) के रण्ड ( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
1961 ( 1961 का 43 ) को धाग 10 की उप -धारा 

करते हुए, दि अस्थि का समाज ( कोचु गरूवयूर ) , मुम्बई " 
( 23 - ग ) के खण्ड ( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग 

को निर्धारण वर्ष 1982- 83 से 1984- 85 तक के अन्तर्गत पाने 
करते हुए , " अध्रि कपुचिन सोसाइटी " की निर्धारण वर्ष 

बाली अवधि के लिए उक्त धारा के प्रयोजनार्थ अधिसुचित 
1979- 80 से 1982- 83 तक के अन्तर्गत पाने बाली अवधि 

करती है । 
के लिए उक्त धारा के प्रयोजनार्थ अधिमूचिम करती है । 

[सं० 5003/ फा० सं० 197 / 221/ 81 प्रा० क ० ( ए०- 1) ] 
[ सं 4991/फा0सं0 197 / 209/ 80-प्रा० क ० (ए०-1)] . 

मिलाप जैन, अवर सचिव 
(INCOME- TAX ) 

( INCOME- TAX ) 
S .O . 343.- - In exerciee of the powers conferred by clauso 

S .O . 346 . - In exercise of the powers confered by clause 

( v ) of sub - section (230 ) of Scction 10 of the Income- tax 
( v ) of sub- section 123C ) of Section 10 of the Ircome- tax 
Act. 1961 ( 43 of 1961 ) , the Central 

Act, 1961 ( 43 of 1961 ) . the Central Government hereby 
Government hereby 

notifies " The Asthika Samas (Kochu Guruvayoor ), Bombay 
notifics " Andha Capuchhra Society " for the purpose of 

for the purpose of the said section for the period covered by 
the period section for the period covered by the assessment 

the assessment years 1982 -83 to 1984- 85 . 
years 1979- 80 to 1982-83, 

[ No. 5003 / F. No . 197 / 221 / 81- T ( AI)] 
INo. 4991 / F. No. 197 / 209 / 80 -IT ( AI)] 

MILAP JAIN, Under Secy . 


[ भाग II - खंण्ड 3 (ii ) ] 
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नई दिल्ली , 23 दिसम्बर, 1982 


( केन्द्रीय उत्पादन शुल्क और सीमा शुल्क बोर्ड ) 

नई दिल्ली , 15 जनवरी , 1983 

सं . 7/ 83 -सीमा- शुल्क 
का० प्रा० 347 : - केन्द्रीय उत्पाद शुल्क और सीमा - शुल्क 
बोर्ड , सीमा - शुल्क अधिनियम , 1962 1962 का 52 ) की धारा 

द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , गुजरात राज्य में 
करा जिले के वल्लभ विद्यानगर को भाण्डागारण केन्द्र के रूप में 
घोषित करता है । 

[ फा . सं . 473/ 1 / 83 - सी . श . - 7 ] 
· एन . के . कपूर , अवर सचिव 


का० प्रा० 349. प्रादेशिक ग्रामीण बैंक अधिनियम 
1976 ( 1976 का 21) की धारा 11 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 

केन्द्रीय सरकार , एतद्द्वारा श्री बी० एस० एच० रामकृष्ण 
__ राव को नागार्जुन ग्रामीण बैंक , खम्भाम का अध्यक्ष नियुक्त 
करती है तथा 10 - 1- 1983 से प्रारम्भ होकर 31-12- 1985 
को समाप्त हुोने वाली अवधि को उस अवधि के रूप में 
निर्धारित करती है जिसके दोरान श्री बी० एस० एच० 
गमकृष्ण राव अध्यक्ष के रूप में कार्य करेंगे । 

[ संख्या एफ08-19/ 79- पार०ार०बी० ] 


New Delhi, the 23rd December , 1982 


( Central Board of Excise and Customs ) 
New Delhi , the 15th January , 1983 

No. 7183- CUSTOMS 
S. O . 347.---In exercise of the powels conferred by section 
9 of the Customs Act, 1962 (52 of 1962 ) , the Central Board 
of Excise and Customs hereby declares Vallabh Vidyanagar 
of Kaira District in the state of Gujarat, to be a warehou 
sing station. 

[ F. No . 473/ 1 /83- Cus - VII] 
N. K . KAPUR, Under Secy . 


S . 0 . 349.-~-In exercise of the powers conferred by sub 
section ( 1 ) of section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976 ) , the Central Government hereby appoints 
Shri B. S. H . Ramakrishna Rao as the Chairman of the 
Nagarjuna Grameena Bank , Khammam and specifies the 
period commencing on the 10 - 1 -4983 and ending with the 
31- 12 - 1985 as the period for which the said Shri B . S . H . 
Ramakrishna Rao shall hold office as such Chairman . 

INo . F. 8- 19 /79- RRB] 


periodthe 10-1-4983m . and specifice the 


( अार्थिक कार्य विभाग ) 

__ (बैंकिंग प्रभाग ) 

नई दिल्ली, 21 दिसम्बर, 1982 
का० प्रा० 348. भारतीय स्टेट बैक अधिनियम , 1955 
( 1955 का 23 ) की धारा 19 की उपधारा ( 1 ) के खण्ड 
( क ) और धारा 20 की उपधारा ( 1 ) के अनु सरण में 
केन्द्रीय सरकार एतद्द्वार। श्री वी० एस० नटराजन , प्रबंध 
• निदेशक , भारतीय स्टेट बैंक को 20 दिसम्बर 1982 से 

आरम्भ होकर और 30 जनवरी , 1983 तक को समाप्त होने 
वाली अवधि के लिए भारतीय स्टेट बैंक के अध्यक्ष के रूप 
में नियुक्त करती है । 

[स० एफ० 8 / 6/ 82-बी० प्रो० - 1 ] 
च० वा० मीरचन्दानी , उप सचिव 


का० प्रा० 350.-- - प्रादेशिक ग्रामीण बैंक अधिनियम , 
1976 ( 1976 का 21 ) की धारा 11 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
एतद्द्वारा श्री एन० पी० दुबे को सरगूजा क्षेत्रीय ग्रामीण 
बैक , अम्बिकापुर का अध्यक्ष नियुक्त करती है तथा 24- 10 
1982 से प्रारम्भ होकर 31- 10 -1985 को सामाप्त होने 
वाली अवधि को उस अवधि के रूप में निर्धारित करती है 
जिसके दौरान श्री एन० पी० दुवे अध्यक्ष के रूप में कार्य 
करेंगे । 
[ संख्या एफ० 2 - 58/ 82- पार० मार० बी०] । 

राम बेहरा , अवर सचिव 


(Dapartment of Economic Affairs ) 

( Banking Division ) 
New Delhi , the 21st December , 1982 


S . O . 348 . In pursuanve of clause ( a ) of sub -section ( 1) 
of section 19 and sub - section ( 1 ) of section 20 of the State 
Bank of India Act, 1955 ( 23 of 1955) . the Central Govern 
ment hereby appoints Shri V . S . Natarajan , Managing Director 
of the State Bank Of India as the Chairman of the State 
Bank of India for the period commencing on 20th December , 
1982 and ending with 30th January 1983 . 

___ No. F. 8 / 6 / 82- BO . I] . 
C . W. MIRCHANDANI , Dy. Secy . 


S .O . 350.- - In exercise of the powers conferred by sub 
section (1 ) of section 11 of the Regional Rural Banks Act, 
1976 ( 21 of 1976). the Central Government hereby appoints 
Shri N . P . Dubey as the Chairman of the Surguja Kshetriya 
Gramin Bank, Ambikapur and specifies the period com 
mencing on the 24 - 10 - 1982 and ending with the 31- 10 - 1985 
as the pe iod for which the said Shri N . P . Dubey shall 
hord office as such Chairman . 

[ No. F. 2-58 /82-RRB] 
RAAM BEHRA , Under Secy. 
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[ PART II - SEC . 3(ii)]] 
- - - . .. - - - - -- - - - 

- - . .- . - - . .- - - - ... - - - - 
नई दिल्ली , 27 दिसम्बर , 1982 

(Office of the Collector of Central Excise : Central Revenuto ) 

(Customs) 
का० प्रा० 351. बैककारी विनियमन अधिनियम , 

AMENDMENT 
1949 ( 1949 का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियो 

Bangalore, the 25th November, 1982 
का प्रयोग करते हुए केन्द्रीय सरकार भारतीय रिजर्व बैंक 
की सिफारिश पर एतदद्वारा घोषणा करती है कि उक्त प्रधि 

5 . 0 . 352...... In exercise of the powers conferred by sec 

lion 8 of the Customy Act, 1962 and supersession of notifi 
नियम की धारा 9 के उपबंध इस अधिसूचना की तारीख से cation No . 1 / 80 - Cus. dated 22 - 2 -80, I . C. K , Gopalakrishnan, 

Collector of Central Excise and Customs, Karnataka Collec 
दो वर्ष की अवधि के लिए बैंक प्राफ मद्रा लिमिटेड पराब 

torate bereby approve wharf No . 31 ( old 33 ) of the old 

Mangalore Post specific in the Table appended to the Notifi 
तक लागू नहीं होंगे जहां नक इनका संबंध, केरल राज्य के 

cation datel 23rd September , 1968, issued by this Collect 
अल्लप्पी जिले , अम्बलपूजा पालम के वन्दनामोड़ी गाव में orate for loading and unloading of dutiable goods and free 

goods and unloading of food grains , uther Government cargo 
अवस्थित 4 . 51 एकाई की अचल सम्पत्ति से है । 

and Salt. 

[ No. 3 /82 Cus ./ C . No. VII /48-40-80- C -2-Cus .! 
संख्या 15/ 35/ 82-बो० ग्रो०-III ) 
एन० डी० बना , अवर सचिय 

का० प्रा० 353. - सीमाशुल्क अधिनियम , 1962 
( 1962 का 52 ) की धारा 34 की उप धारा 2 में प्रदत 

शक्तियों का प्रयोग करते हुए केन्द्रीय उत्पाद शुल्क के ममाहर्ता 
New Delli, the 27th December, 1982 

की नियुक्ति कर्नाटक केन्द्रीय उत्पाद शुल्क समाहर्ता के क्षेत्रा 
S .O . 351. - In exercise of the powers conferred by Sec धिकार में सीमा शुल्क के समाहर्ता के रूप में होने के फल 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ), 

स्वरूप देखिए, : भारत सरकार विन मंत्रालय ( राजस्व एव 
the Central Government, on the recommendation of the 
Reserve Bank of India , hçreby drclares that the provisions 

भीमा विभाग ) अधिसूचना संख्या 27 / 63 सीमाशुल्का, संख्या 
of section 9 of the said Act shall not apply to Bank of 1 / 72, 6/ 69 दिनांक 1- 2-63 समाहर्ता एतद्द्वारा इन अधि 
Madura Ltd., for r period of 1wo - ears from the Date of the 

सूचनाओं नं० 1 / 72. 6/ 29 दिनांक 27- 9- 79 ओर नं० 
notification in respect of the immovable property of 4. 51 
acre , located al Vandlanumauri Village , Ambalapuzha taluk, 7/ 79 दिनाक 28- 11 - 79 को अधिक्रमण करते हुए 
Alleppey District , Kerala Statc . 

निम्नलिखित मारणी के कालम एक में उल्लिखित अधिकारियों 
[ No. 15 / 35 / 32- B. O . Ill] को सीमाशुल्क अधिनियम , 1962 की विभिन्न धागों में 
N . D . BATRA, Under Secy , 

उल्लेख के एवं सारणी के कालम 2 में को गयी पत्राचार 
प्रविष्टि के अनुसार " उचित अधिकारी " के रूप में प्राधिकृत 
करते हैं । 


सारणी 


केन्द्रीय उत्पाद एवं सीमाशुल्क समाहर्ता का कार्यालय : बंगलोर 

शुखी पत्र 
बंगलौर, 25 नवम्बर , 1982 


- - - 


( सीमाशुल्क ) 


( 1 ) 

( 2 ) 
1 . सहायक समाहर्ता केन्द्रीय 18, 21, 22( 3 ) ( ए ) 
उत्पाद एवं मीमाशुल्क ( बी ) , 27 ( 3 ) 30 ( 3 ) , 

32, 46 ( 1 ) प्रावधान 
( बी ) 46( 2 ), ( 5 ) , 
48, 54 ( 3 ) , ( बी ) 
59 ( 3) , 61, 73, 80, 
85, 129 ( 2 ) . 


का० प्रा० 352 सीमाशुल्क अधिनियम , 1962 की 
धारा 8 में प्रदत्त शक्तियों का प्रयोग करते हुए और दिनांक 
22- 2- 80 की अधिसूचना संख्या 1 / 80 सीमाशुल्क अधिनियम 
को अधिक्रमण करते हुए मैं सी० के० गोपालकृष्णन , समाहीं 
केन्द्रीय उत्पाद एवं सीमाशुल्क , कर्नाटक समाहर्तालय एतद्वारा 
दिनांक 23 सितम्बर , 1968 की अधिसूचना की संलग्न 
सारिणी में विनिर्दिष्ट पृगना मंगलौर बंदरगाह (पुराना- 33 ) 
घाट संख्या 31 पर जो इस समाहर्तालय द्वारा शुल्क देय 
वस्तुओं को लादने एवं उतारने के लिए श्रीर मुक्त वस्तुओं 
माहार घान्यो को एवं अन्य सरकारी कागों एवं नमक को 
उतारने के लिए अनुमोदन करता हूं । 
[ मधिसूचना नं0 3/ 82 सीमाशुल्क / सी० सं० - VIII48/ 

40/ 80 - मी - सीमा शुल्क ] 


2. अधीक्षक मूल्य निर्धारकः 11 सी , जे , 17 ( 3) , ( 4) , 

वेन्द्रीय उत्पाद एवं 19 प्रावधान ( बी ) , 28 
मीमाशुल्क 

( 1 ) , 46 ( 1 ) प्रावधान 
( ए ) . 46 ( 4 ), 60, 63. 
64, 67, 68 ( मी ) 69. 
72, 83 ( 1 ) , 89, 
129 ( 1 ) , 142 ( 1 ) 


- - -- - - - --- - - - - 


- - - -- -- 


- - 


- -- 


- 


- - - - - --- 


- - 


- - 


- 


- 


- 


- 


- - 


- - - -- - 


- 


- 
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( समाहर्तालय केंद्रीय उत्पादन शुल्क : मध्यप्रदेश ) 
- - - - - - -- - - - 
3. केन्द्रीय उत्पाद एवं 11 एम , 30 ( बी ) , 31 ( 1 ) 

___ अधिसबमा सं० 11/ 82 
मीमाशुल्क के निरीक्षक 33 , 34 ( प्रावधान के 

इन्दौर , 27 दिसम्बर , 1982 
मिना ) , 37 , 38 , 39 , 
40, 11 , 42 बिना 

का० प्रा० 354. मध्यप्रदेश समाहर्तालय , इंदार के 
( एफ ) , 45 ( 2 ), 46( 1 ) , 

नर्वभो पी० पार नाया अधीक्षक, केन्द्रीय उत्पाद शुल्क 
47 , 50 ( 1 ) . 51 , 

समूह ख निवर्तन की प्रायु प्राप्त करने पर 31- 10 -82 के 
54 ( 1 ) , 62, 77 , अपराह्न म शासकीय मका में निवत्त हए । 
79 ( 1 ) , 86 ( 2 ) , 92 

प० स० [! ( 3 ) ई - गोप / 82/19692 
( 1 ) . 93, 94, 95 
97 , 101 . 103. 104 , 

Central Excise Collector : NI P . 
106 ए , 107 , 110 , 

NOTIFICATION NO . 14 / 82 
14 ( 1 ) , 145, 149 

Indore, the 27th December , 1982 
4 . सीमाशुल्क तथा केन्द्रीय 100 , 106 

5. 0 354. - Shri P R . Natlu, Superintendent, Central 

Excise , Group B of M . P. Collectorate , Indore , having 
उत्पाद शुल्क के सभी 

attained the age of superannuation has yetired from Gov 

ernment service in the afternoon of 31st October, 1982 . 
अधिकारी 
- - - - - - - - - - - - - - - 

[ C No. 1I( 3 ) 9-Con:/82 , 6692 ] 
[ अधिसूचना नं . 2/ 82 सीमा शुल्क ] 
मी० के० गोपालकृष्णन , ममाहर्ता 

अधिसूचना स० 15/ 82 

का० प्रा० 355.-- - मध्य प्रदेश ममाहर्तालय इंदौर के 
S . O . 353--- Tinecrerse of the po. crs conferred by sub -rection) सर्वथी उरून्यू . एस . पाटील , प्रशासनिक अधिकारी , केन्द्रीय 
34 of section of the Customs Act, 1962 ( 52 of 1962 ) the Collec 
tor of Centrul Ercise, Bangalore, having been appointed as 

उत्पाद शुल्क समूह ख निवर्तन की आयु प्राप्त करने पर 
Collector of Custons, within the jurisdiction of the Karnataka 30 - 11- 82 के अपराल मे शासकीय मेवा में निवृत्त हुए । 
Central Excise Collectorate . vide Government of India , Minis 
try of Finance ( Departincut of Revenue and Insurance ), Noufi 

[ सं० ! ( 3 ) 10-गोप / 82/ 6719] 
cation No. 27/63 Cus. dated 1-2 -63, hcreby, insupersession of 
this notificiaions No. 1 72 , 0 79 Juled 27-9 -79, and No. 7/79 

एम० के० धर , समाहर्ता 
dated 28- 11 - 79 , assigns to the ollicers mentioned in column | 
of the table below, the functions of the " Proper Oillicer " reler 

NOTIFICATION NO . 15 /82 
rea to in th : various sections of the Customs Act . 1962 , givenin 50 355 .--- Shri W . S. Patil, Administrtive Officer , 
the corresponding entry in column of the table , 

Central Excise , Group B of Madhya Pradesh Collectorate , 
Indore , having attained tho age of superannuation hag rc 

tired from Gover ment service in the aftemoon of 30th 
1ABLI 

November , 1982 . 
- - - - - - - - 

- [ C . No. II( 3 ) 10-Con / 82 / 6719] 
- - - - - - - 
1 . Assistant Collector 0 18, 21 , 2263 ) ( 1 ) ( b ), 27 ( 3) . 

__ S. K . DHAR, Collectol 
Central Lixcise and 

303), 32 , 46( 1 ) proviso ( b ). 
Customs. 

46( 2), (5), 46 , 54(3 ) ( b), 59( 3 ) 
61 , 73, 80 , 85 , 12902) . 

वाणिज्य मंत्रालय 
2. Superintendent Appraiser 11C, J. 17( 3 ), ( 4 ), 19 proviso 
of Conttal Excise and ( b ), 28( 1 ), 46( 1 ) proviso ( a ), 

प्रादेश 
Customs. 

46( 4 ), 60, 63, 64, 67 , 68( c), 69 . 
72, 83( 1), १ ). 127( 1), 142( 1 ) 

नई दिल्ली , 15 जनवरी 1983 

का०मा० 356: - -निर्यात ( क्वालिटी नियंत्रण और 
3. Inspectors ot Central 1111 , 30b), 31( 1), 33, 3-4 ( Encept 
Excise and Customs, proviso ), 37, 33, 39, 40 , 41, 47 निरीक्षण ) अधिनियम , 1963 ( 1963 का22 ) की 
except (f ), 45 (2 ), 46( 1), 47. 

धारा 6 द्वाग प्रदत्त शक्तियों का प्रयोग करने हए, केन्द्रीय 
5011 ), 51 , 544 ) , 62 , 77, 7:)( 1 ) , 
Kh2), 92 (1 ), 93 , 94, 95. 97 . सरकार की यह राय है कि भारत के निर्यात व्यापार के 
101 , 103 , 14, 106- A . 107 , 

विकास के लिए ऐसा करना आवश्यक तथा समीचीन है कि 
10, 144 ( 1 ). 1 -15 , 119 . 

विरचित अभ्रक का निर्यात से पूर्व क्वालिटी नियंत्रण और 
4 . All Oficcis of customs 100), 10) . 

निरीक्षण किया जाए 
and Central Excisc . 
- - - - - - - - 

और केन्द्रीय सरकार ने उक्त प्रयोजन के लिए नाचे 
[Notification No . 2 82 -Cus.} 

विनिर्दिष्ट प्रस्ताव बनाए है, और उन्हें निर्यात ( पवालिटी 
CK. GOPALAKRISHNAN Collector 


- 


- 


- - 


- - 


- - - 


( a ) 


- - 


- 


- 


- - - 
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- 


- ... 


- 


- 


- - 


- - - - - 


- 


- 


- 


- 


- - - 
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नियंत्रण और निरीक्षण ) नियम , 1964 के नियम , 11 के 
उप-नियम ( 2 ) की अपेक्षानुमार नियात निरीक्षण परिषद 
को भेज दिया है । 


का प्रमाण - पन्न नहो कि विरचित अभ्रक का परेषण 
क्वालिटी नियंत्रण और निरीक्षण से संबंधित शत 
को पूरा करता है और निर्यात ( क्वालिटी नियंत्रण 
और निरीक्षण ) नियम , 1983 के अनुसार निर्यात 
योग्य है । 


अतः अब , केन्द्रीय सरकार उक्त उप -नियम के अनुसरण 
में और अधिसूचना म का प्रा० 2660 तारीख 30 जलाई , 
1964 में , विरचित अभ्रक भाग शब्दों का लोप करते हुए 
पैरा ( i ) के आंशिक मनोधन में उक्त प्रस्तावों को उन 
व्यक्तियों की जानकारी के लिए प्रकाशित करती है जिनके 
उनसे प्रभावित होने की संभावना है । 


3. इस आदेश की कोई भी वान भावा क्रेताओं को 
भूमि , समुद्री या वायु मार्ग द्वारा विरचित अभ्रक के ऐसे 
नमूनों के निर्यान को लागू नही होगी जिनका पोत पर्यन्त 
निःशुल्क मूल्य 125 रूपए तक हो । 


2. सूचना दी जाती है। कि उक्त प्रस्तावों के बारे में 
कोई आक्षेप या मुभाव देने का इच्छुक व्यक्ति उन्हें इस 

आदेश के राजपत्र में प्रकागित होने की तारीख मे पैतालीस 
दिन के भीतर निर्यात निरीक्षण परिषद् , प्रगति टावर , 12 
वीं मंजिल , 26, राजेन्द्र प्लेस , नई दिल्ली- 110008 को 
भेज सकता है । 


प्रस्ताव । 
( 1 ) अधिसूचित करना कि विरचित अभ्रक का निर्यात 

में पूर्व निरीक्षण किया जाएगा , 
( 2 ) मान्यता देना कि निर्यातकर्ता द्वारा घोषित विनिर्देश 

निर्यातकर्ता एवं विदेशी ऋता के बीच निर्यात 

संविदा के लिए करार पाए गए विनिर्देश होंगे : 
परन्तु यह सब जब कि वे इस आदेश के उपाबंध- [ में 

यथा अधिकथित विरचित अभ्रक के लिए न्यूनतम 
निष्पादन लक्षणों और पैकिग अपेक्षाओं से कम 

हो । 
टिप्पणी : ( क ) जब निर्यात मंविदा , ब्यौरवार तकनीकी 

आवश्यकताओं को उपदशित नहीं करती 
या वह केवल नमूनों पर आधारित होती 
है तो निर्यातकर्ता को लिखित विनिर्देश 

देने चाहिए । 
( ख ) परीक्षणों की पद्धति राष्ट्रीय मानका के 

अनुसार होगी । 
( 3 ) इसमें संलग्न उपाबंध- II में यथा उपणित विरचित 

अभ्रक , निर्यात ( क्वालिटी नियंत्रणा और निरीक्षण ) , 
नियम , 1983 के प्रारूप के अनुसार क्वालिटी 
नियंत्रण और निरीक्षण के प्रकार को क्वालिटी 
नियंत्रण भीर निरीक्षण के ऐसे प्रकार के रूप 
में विनिर्दिष्ट करना जो निर्यात मे पूर्व ऐसे विरचित 
अनक को लाग होगा । 


उपाबंध - I 
विरचित अभ्रक का न्यनतम निपादन लक्षण 

और पैकिंग अपेक्षाए 
1 . साधारण विरचित अभ्रक से बनो वस्तुओं की प्राकृति 
और आकार , निर्यातकता द्वारा नय पाए गए श्रोता के रेखा 
चित्रों/पैट्रनों / नमूनों के अनुसार होंगे । माप में ग्राहय सहायता , 
ऋता की अपेक्षाओं के अनुसार होगी । 
___ 2. मोटाई की एक रूपता और शुद्धता विरचित अभ्रक 
के भागों के 5 प्रतिशत से अधिक भिन्न नहीं होगी । 

3. विदेशी मामग्री ----विदेशी खनिजों ( जैसे फेल्डस्चार, 
क्वार्टज तथा पैगमेटाइट के अन्य खनिज ) के समावेश तथा 
अशुद्धता जैसे तेल के धब्बों की अनुशा नहीं होगी । 

4. विरचित अभ्रक अपशालकन , दरारों तथा पिन 
छिद्रों से मुक्त होगा । 

5. अभ्रक के किसी भी पार अधिकतम पांच प्रतिशत की 
सहयता के अधीन रहते हुए , निर्यातकर्ता द्वारा घोषित विरचित 
अभ्रक के साक्षष क्वालिटी लक्षण भारतीय मानक संख्या 
1175 - 1981 " श्वेत अभ्रक बलाफ , पतली परतें " के श्रेणी 
करण तथा वर्गीकरण में अधिकथित ब्लाक अभ्रक पतली 
परतों की सुसंगत क्वालिटी के अनुसार होंगे । 
टिप्पण :--- उपर निर्दिष्ट भारतीय मानक के अंतर्गत 

लाए गए से भिन्न क्वालिटी के अभ्रक के लिए , 
विदेशी ऋता द्वारा अनुमोदित नमुने को निरीक्षण 
का आधार बनाया जाएगा । 


6. पैकिंग - - जब तक क्रेता द्वारा अन्यथा यिनिर्दिष्ट न 
किया जाए विरचित अभ्रक कागज के पैकिटों /प्लास्टिक 
चद्दरों में पैक किया जाएगा । पैकेट , आन्तरिक कागज 
के अस्तरण के साथ मजबूत डिब्बों में दृढतापूर्वक पैक किया 
जाएगा । प्रत्येक पैकेज में निम्नलिखित सूचना के लिए लेबल 
लगे होंग : -- 


( 4 ) अन्तर्राष्ट्रीय व्यापार के दौरान ऐसे विरचित अनक 

के निर्यात बा तब तक प्रनिषिद्ध करना जब तक 
कि उसके साथ निर्यात ( क्वालिटी नियंत्रण और 
निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) 
की धारा 7 के अधीन स्थापित अभिकरणों में 
मे किसी एक द्वारा जारी किया गया इस आशय 


( 1 ) विनिर्माता का नाम : 
( 2 ) मद का नाम : 
( 3 ) माना या शुद्ध राशि, और 
( 4 ) पैकिंग की नारीख । 
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उपाबंध - II 


(निर्यात क्यालिटी नियंत्रण और निरीक्षण ) अधिनियम, 1963 
( 1963 को 22 ) की धारा 17 के अधीन बनाए जाने 
वाले प्रस्तावित नियमों का प्रारूप , -- 


(iii ) उपरोक्त उप-नियम ( 1 ) के अधीन प्रत्येक सूचना 

निर्यात के लिए परेपण के भेजे जाने मे काम से 

कम 3 दिन पूर्व दी जाएगी । 
( iv ) उप -नियम ( 1 ) के अधीन सूचना प्राप्त होने पर , 

निर्यात निरीक्षण परिषद् द्वारा समय- समय पर 
जारी किए गए अनुदेशों के अनुसार तथा इन 
नियमों की अनुसूची में दिए गए नमूना मापमान 
तथा अनुरूपना कसौटी के अनुसार अभिकरण 
परेषण का निरीक्षण कराएगा । 


• 1. संक्षिप्त नाम: -- इन नियमों का संक्षिप्त नाम विरचित 
अभ्रक का निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) नियम 
1983 है । 


2. परिभाषाएं -इन नियमों में जब तक कि मंदर्भ मे 
अन्यथा अपेक्षित न हो ,-- - 
( क ) " अधिनियम ” से निर्यात ( क्वालिटी नियंत्रण और 

निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) 
अभिप्रेत है ; . 


ऐसे निरीक्षण के पश्चात यदि अभिकरण . की राय है कि 
परेषण मान्यता प्राप्त विनिर्देशों के अनुरूप है तो वह 
तीन दिन के भीतर यह घोषणा करते हुए , निरीक्षण प्रमाण 
पत्र जारी करेगा कि विरचित अभ्रक का ऐसा परेषण निर्यात 
योग्य है । 


( म्ब ) " अभिकरण " से अधिनियम की धारा 7 के अधीन 

स्थापित निर्यात निरीक्षण अभिकरणों में से कोई 
एक अभिकरण अभिप्रेत है ; 


( ग ) “विरचित अन " में विनिर्दिष्ट आकृतियों या 

प्राकारों में संधारित फिल्में , कट प्लेटें , छिप्रित 
प्लेटें या बेकर , छिप्रित - ब्रिज , अंतरक , ट्रिकर , 
दांजिस्टर प्लेटें या ट्रांजिस्टर पैड , वाशर और डिस्क 
तथा सभी किस्मों का कटा हा या छिद्र किया 
हमा अभ्रक अभिप्रेत है । तथापि , इसमें माइकानाइट 
बिल्ट , अप अभ्रक अभ्रक टेप ,अभ्रक क्लांथ अभ्रक 
सिल्क अभ्रक पेपर, अभ्रक फोलियन तथा अभ्रक चूर्ण 
पन्न और तार या किसी अन्य बाहरी तत्व में 
लिपटे हुए अभ्रक तत्व सम्मिलित नहीं है । 


परन्तु जहां अभिकरण का ऐसा समाधान नहीं होता है 
तो वहां वह उक्त तीन दिन की अवधि के भीतर ऐसा प्रमाण 
पत्न जारी करने से इंकार कर देगा तथा ऐसे इंकार 
की सूचना उसके कारणों सहित निर्यात कर्ता को देगा । 

5. निरीक्षण का स्थान- इन नियमों के अधीन प्रत्येक निरीक्षण 
या तो , -- - 

( क ) मे उत्पादों के विनिर्माता के परिसर पर, या 
( ब ) उन परिसरों पर किया जाएगा जहां निर्यातकर्ता 

द्वारा माल प्रस्तुत किया जाता है परन्तु यह तब 
जब कि निरीक्षण के लिए वहां पर्याप्त 
सुविधाएं उपलब्ध हों । 


3. निरीक्षण का प्राधार : - - विरचित अभ्रक का निरीक्षण 
यह सुनिश्चित करने की दृष्टि में किया जाएगा कि उसकी 
क्वालिटी अधिनियम की धारा 6 के अधीन केन्द्रीय सरकार 
वारा मान्यता प्राप्त विनिर्देशों के अर्थात उन विनिर्देशों के 
अनुरूप है , जो निर्यातकर्ता द्वारा विदेशी ऋना और निर्यात्तकर्ता 
के बीच निर्यात संविदा के करार पाए गए विनिर्देश हैं ; 


6. निरीक्षण फीस : - -निर्यातकर्ता अभिकरण को निम्ना . 
न मार निरीक्षण फीस देगा ( क ) प्रति परेषण न्यूनतम 20 
रुपये के अधीन रहते हुए , पोत पर्याप्त निःशुल्क मूल्य के 
04 प्रतिशत की दर से और ( ख ) उन विनिर्माताओं निर्यात 
कर्ताओं के लिए , ओ गज्यों / संघ राज्य क्षेत्रों की संबंधित 
मरकारों के पास लघु विनिर्माण एककों के रुप में रजिस्ट्री 
कृत हैं , प्रति परेषण कम से कम 20 रुपए के अधीन रहते 
हुए , 0. 36 प्रतिशत की दर से । , 


परन्तु यह तब जब कि वे अधिनियम की धारा 6 के 
अधीन इस आदेश के उपाबंध- 1 में यथा उपणित न्यूनतम 
निष्पादन लक्षणों मे कम न हों । 


4. विरचित अभ्रक के परेपण का निर्यात करने का 
प्राशय रखने वाला निर्यातकर्ता, निर्यात मंविदा या मादेश 
की एक प्रप्ति के साथ मंविदात्मक विनिर्देशों का ब्यौरा देते 
हए , अभिकरण को लिखित रूप में सूचना देगा जिससे कि 
अभिकरण नियम 3 के अनमार निरीक्षण कर सके । 


7. अपील - - 
( 1 ) नियम 4 के उप -नियम ( 4 ) के अधीन प्रमाण-पत्र 

देने से इंकार किए जाने से व्यथित कोई व्यक्ति 
ऐसे इंकार की सूचना प्राप्त होने के दस दिन के 
भीतर ऐसे विशेषज्ञ पैनल को अपील कर सकेगा 
जिसमें केन्द्रीय सरकार द्वारा इस प्रयोजन के लिए 
" नियक्त कम से कम तीन और अधिक से अधिक 

सात व्यक्ति होंगे । 
( 2 ) विशेषज्ञ-पैनल की कुल सदस्यता के कम से कम 

दो तिहाई सदस्य प्रशासकीय होंगे , 
( 3 ) पैनल की गणपूति तीन सदस्यों से होगी , और 


(ii ) निर्यातकर्ता निर्यात किए जाने वाले परेषण पर 

लगाए गए पहचान चिह न भी अभिकरण को 


देगा । 
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( 4 ) अपील प्राप्त होने के पन्दह दिन के भीतर निपटा 
दी जाएगी । 

अनुसूचो 
नमने का मापमान 
( क ) मभी पेटियों में न्यूनतम 100 मे में विरचित 

अभ्रक का 0. 5 प्रतिशत , सभी अपेक्षाओं के पालन 
की जाच के लिए मैम्प न टुपाडों के निरीक्षण के 
लिए मैम्प न बनाया जाएगा । मम्पल यदृच्छ लिए 

जाएंगे जिसमे कि वे लॉट का प्रतिनिधित्व कर सकें । 
( ख ) यदि कोई परेपण विभिन्न प्रकारों क्वालिटी 

मोटाइयों का बना है तो निरीक्षण के लिए पथक 
रूप में प्रत्येक नमूना लिया जाएगा । 


(b ) The method of tests would be as per national standard . 

1.3 ) To specify the type of quality control and inspection 
in accordance with the draft Export of Fabricated Mica 

Quality Control and Inspector ) Rules, 1983 ay set out in 
Inne urc - Il appended hereto , 19 the type of quality control 
und inspection which shall be applied to the fabricated micu 
prior tu export. 

( 4 ) To probibit tho cxrori jn course of international trade 
of the fabricated muca upless cvery consignment thereof is 
accompanied by certificate issued by any one of the agen 
cies , estabilshed under section 7 of the Export (Quality Con 
trol and Inspection ) Act, 1963 ( 22 of 1963 ) to the effect 
that the consignment of fabricated mica satisfies the condi 
tions iclating to quality control and inspection and is export 
worthy in accordance with the Export of Fabricated Mica 
( Quality Control and Inspection ) Rules, 1982 . 

3 . Nothing in this Order, shall apply to the export by 
land , sea or air of samples of fabricated mica upto the value 
of Rs. 125 /- only to the prospective buyer. 


Explanation : 

In this Order , fabricated inica means cuit auica blacks and 
condenser films, cut plates, prinched backing plates Di 
transister pads , washers and discs and all varieties of mica 
cut oi punched to specified shapes or sizes . This , however 
does not include micuit , built -up mica , mica tapes , mica 
cloth , mica silk , giça paper, mica folium and mica powder / 
flakes and mica clericots wrapped with wire or any other 
foeign elements. 


अनुरूपता का मापदण्ड : - - 

मान्यता प्राप्त विनिर्देशों को अपेक्षाओं को पूरा न करने 
याने विरचित अभ्रक के टकड़ों की कुल संख्या 8 प्रतिशत 
से अधिक नहीं होगी । 

[mPo 1111 ) / 91-- 2016 nos 600to ] 

to atu it, ita fara 
NIINISTRY OF COMMERCE 

ORDER 
New Delhi, the 15th January , 1983 
6 . 0 . 356 . - Whereas in exercise of the powers conferred 
by section 6 of the Export Quality Control and Inspection ) 
Act, 1963 ( 22 of 1963 ) , the Central Government is of the 
opinion that it is necessary and expedient so to do for the 
developpent of the cxfout wade ut India that the fabricated 
mic , should be subjuct to quality control and inspection . 
prior to export. 


ANNEXURE I 
Mininium performance characterstics and packing 

icquirements of fabricated mica 
la General.- The shupe und size of the fabricated mica 
products shall be according to the purchaser s drawings / 
patterns / samples ugrced to buy the exporter. The permissible 
lolcraneos in measurement shall be as per the requirement 
of the huryer, 


2 . The uniformity and correctnces of thickness shall not 
Viry by more than 5 perc :04 of the fabricated mica parts . 


And whereas the Centul Government has formulated tho 
proposals specified bolo v for the said purpose and has for 
warded the same to the Export Inspection Council, as requir 
ed by sul - ule (2 ) of rule 11 of the Export (Quality Con 
trol and Inspection ) Rules, 1964; 

Now , therefore , in pursuance of the said ub- ruile and in 
partial amendment to perut (i ) by omitting the words fabii 
Chtcd mica party in the Notification No . S . O . 2660 dated 
30th July . 1964, the Central Governincnt hereby publishes 
the said proposals for the information of the public likely 
to be affected thereby. 

2 . Notice is herely given that any person who desires to 
maek any objections or suggestions with respect to the said 
proposals may (orward the sam > within forty - five days of the 
date of publication of this Order in the Official Gazette to 
the Fxport Inspection Council, Pragati Tower, 11th Floor. 
26 , Rajendra Place, New Delhi. 


3 . Foreign ma crials .-.- Inclusion of foreign minerals ( such 
as feldspar, quartz and other minerals of pagmatite ) and the 
impurities such as oil stains are not allowed . 

4 . Fabricated mic ., shall he free from exfoliation , cracks , 
pinholes . 

5 . Visual quality characteristics of fabricated mica declar 
ed by the exporter shall be in accordance with the relevant 
quality of block mica , thing and films as laid down in Indian 
Standard No . 1175 - 1981 Grading and cl Assification of 
Muscovite Mica block , thing , and films" gubject to a maxi 
mun tolerance of lve percent on elther side . 


PROPOSALS 
( 1) To notify that the fabricated mica shall be subject to 
inspection prior to export. 


Note : For mica of quality other than covered under the 

above mentioned Indian Standard , the sample 
approved by the foreign tuyer shall form basis of 

inspection . 
6 . Packing.-- Unless otherwise specified by the buyer 
fabricated mica shall be packed in paper packets / plastic sheets . 
The packet shall be tightly packed in sturdy boxes with in 
side paper lining. Every package shall be labelled with the 
following information : 

( 1 ) Name of the manulacturer; 
(2 ) Name of item ; 
( 3 ) Quantity or nert muss ; and 
( 4 ) Date of packing. 


( 2 ) To recognise : The specificationis declared by the ex 
porter to be the greed specifications of the export contract 
between the foreign buyer ord the exporter; 

Provided the same are not helow the minimum perfor 
mance charicteristics and packing requirements for fabricated 
mica as laid down in AnnexUTC - T to this Order , 


ANNEXURE II 


Note : ( a ) When the export contract does not indicate 
detajled technical requirements or is based only on samples, 
the exporter should furnish written specifications. 


Drafrt rules proposed to be made under Section 17 of the 
Export (Quality Control und Inspection ) Act, 1963 ( 22 of 
1963 ) . 
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____ 1 . Short title. - These rules may be called the Export of 

7 , Appeal.-- - ( 1 ) Any person aggrieved by the refugal of 
Fabricated Mica (Quality Control and Inspection ) Rules , the Agency issue a certificate under sub - rule ( iv ) of rule 
1983. 

4 may within ica das of the icceipt of the communication 

of such refusal by him , piefer un appeal to a Panel of Ex 
2 . Definitions. In these rules, unless the context other perts consisting of not lc9s than three but not more than 
wise requires, - 

aven persons appointed for the purpose by the Central 

Government. 
(a ) " Act" nicasg the Export (Quality Control and Ins 
pection ) Act , 1963 ( 22 of 1963) ; 

( 2 ) The Panel shall consist of at least two- thirds of non 

official of the total membership of the Panel of Experts ; 
" Agent ; eins ry one of the Errort Inspection 

Agenies established under Section 7 of the Act ; (3 ) The Quorum for the Panel shall be three ; ind 
( c ) " Fabricated Mica mein cul mica blocks and con (4 ) The appeal sholl be disposed of within fifteen days 

denser filirs, cut plates, punched hacking plates or of the receipt. 
backers , runched bridges , spucers , trimmers. transis 
ter platci or transister pads vachers and discs and 

SCHEDULE 
All v.vietic , of mica cut or pinched to specified 
shapes or sizes. 

Scale of Samplirgi .-- 

( a ) Froin each case , 05 per cent of the fabricated mica 
This , however , does not include micanite built up mica , mica pieces with a minimum of 100 shall be sempled for inspec 
tape, mica cloth, mica silk , mica raper , mica folium and 

tion of the sampled pieces to check compliance with all the 
mica powder /flake and mica clements wroppel with nire oi 

requirements. Simples shall be drawn at random so as to 
any other forcigu elementu 

ho representative of ‘ he Lot, 
3. Basis of inspection,--- Inspection of fulbricated micr chull ( b ) If a consigninent consists of different Sizes / qualities 
be carried out with a view to ensure that the quality of thicknesses each would be ampled separately for Inspection . 
the same conformis to the specifications recognised by the Criteria of Conformity : 
Central Government inder Section 6 of thic Act namelv the 
inccification declared by the exporter to be arieed specific : 

The total numlier of fabricatert mica pieces failing to meet 
tions of the eypuit contract between foreign huver and the 

the requirements of recognised specification shall not exceed 

8 ner cent 
exporter : 

( No 6(11 )181 - EIREP ) 
Provided the wore are not lelow the minimum perfor 

C . B . KUKRETI, Jt. Director 
muner characterisinin el out in Annevire I to the Order 
undel section 6 of the Act 
4 An eynoter intarcting fu prnoita roncarnment of fahri. 

( मुख्य नियंत्रक, आयात-निर्यात का कार्यालय ) 
antel niicon ch ut sive an intinution in witing datiity of the 
contractual perifications along with copy of the export 

प्रादेश 
contrnet or order innhold the arency to cart nut insnec 
tion in accorchure with rul: 3 

नई दिल्ल , 23 दिसम्बर , 1982 
.. (ii ) The errort or shall furnish to the nePTIcv the identifi 
cation marks arplied on the conviroment tc lic riportart ; 

कालमा० 357 --- मुर्वश्री मंगलौर कैमिकल्स एण्ड फर्टिलाइजर्स 
(ii) Every intimation under sub - rule 1 above shall be 

लि मंगलौर को मुक्त विदेशी विनिमय के अन्तर्गत संलग्न सूची 
giver not less than 3 days prior to the despatch of the con 

के अनुसार पजीगत माल का प्रयास करने के लिए 
signment for errort 

13, 13, 100 रुपये ( तेरह लाख तेरह हमार एक मौ रुपए ) 
( iv ) On receint of the intimatior under sub-Tule 1 . the 
Agency shall get the consiguiment inspected as per the iri को सायात लाइसेंम सं० श्राई/ सोजी / 2010 139 सी / एक्सएक्स / 
struction issued by the Export Inspection Councit from time 
to timo, and is ver the comnling scale and criteria of con 

84/ 0च / 82 दिनांक ! ( - 8- 19 82 प्रटान किया. गया था । 
formity ajven in heula to these Rules , 

फर्म ने उक्त लाइसेंस की सम्भाशक निकासी प्रयोजन 
If thc Agency after such inynection is of the opinion that 
the consignment conform to the recognised pecifications it प्रति की अनुलिपि जारी करने के लिए इस आधार पर 
shall withtin three days issue it ce , tificate of inspection to the 
cxporter declaring such consignmenor fabricated mica 1 

श्रावेदन किया है कि लाइसेंस की मूल मोमा शुल्क निकास 
crport worthy 

प्रयोजन प्रति उनसे प्रा गई प्रयवा न्यानस्थ हो गई है । 
Provided where the Agency is not as satisfied it shall within यह भी बताया गया है कि लाइसेंस की सीमाशुल्क निकासी 
the said period of three days refuse to isle such certificate 
and communicated such iefusal to th : exporter plong with 

प्रयोजन प्रति किमी सी सीमाशुल्क प्राधिकार गे पंजीकृत 
reasons therefor , 

नही करायी गपी श्री पार इस प्राार मामा शल्का निकाम : 
5 . Place of Inspection . - - Every inspection under these rules प्रयोजन पनि के मूल्य का अभी तक उपयोग नही हुआ है । 
shall be carried out either: 
(a ) At the premises of the manufacturer of such prn . 2. अपने इस तर्क समर्थन में लाइसेंसधारी ने न्याय 
ducts: or 

दण्डाधिकारी, मंगलोर के सामने विधियत् शपथ लेकर स्टाम्प 
(b ) At the promises of which the goods are offered by 
the exporter provided adequate facilities for inspec 

पेपर पर एक शपथ पत्र दाखिल किया है । तदनुमार , मैं 
tion exists therein . 

मन्तुष्ट हूं कि पायात लाइसेंस सं० गाई / जी / 2040 1 39 / 
6 . Inspection ice . - Inspection fee shall be paid by the ex मी / एक्स एक्म / 84/ एच / 82 दिनांक 10 - 8- 19 82 की मूल 
porter to the Agcinry ( a ) at the rate of 0. 4 per cent of the 
FOB value subject to a minimum of Rs 20 por consign मीमा शल्क निकासी प्रयोजन प्रनि फर्म में खो गई अथवा 
ment; and ( b ) subject to the minimum of Rs 20 / - per con 

प्रस्थानम्थ हो गई है । यथासंशोधित, पायात ( नयंत्रण ) 
Kignment the late samll be (135 per cent for manufacturers / 
exporters who are registered as Small Scale Manufacturing आदेश , 1955 दिनांक 7- 12 - 1955 की उप -धारा ( सी 
units with the concerned Government of States / Union 
Territory 

मी ) में प्रदत्त अधिकारों का प्रयोग करते हुए सर्वश्री मंगलौर 
1128 GI/ 82 -- 2 
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only , for impcit uſ Capital Geod as ser list attached under 
Pisc Fuaim richinge 


कामाला एण्ड फर्टि नाइजर्म लि , भगला - को जारी किए 
गर ल पमा शव निकाम प्रयाजन प्रति म० आई 
मोजी, 20-40/ 39 दिनाक 10- 1982 का एतदद्वारा न्द्र 
किया जाता है । 


The firm has applied for issue of Duplicate copy of Cus 
tous purpoos s y ni the aborc .nantioned licence on the 

I CH pel that the w1, 01 C : tom , purposes copy of the licence 
has been lonto miaplacent It has further reen stated that 
the Customs purposes copy of the licerce was not registered 
with any Custoris Authority and as such the value of Cuis 
toms rurpose capv bar not then utilized at all 


3. अर्थक्क लाइमेय की मीमाश ल्क निकामी प्रयोजन 
पति की अनलि पे फर्म को बना में जारी 

ही है । 
[ म० मीजी-2/पीएण्डमी/ 58/ 82- 8 3/ 1 215 ] 
पान बेक , उप मुख्य नियंत्रक, प्राणत-निर्याः 


In susikort of an in contention , the licence has filed 
and flidu it on stammel paper duly shorn ir before a 
Trdicial Mag storle Mangalore I am accordingly satisfied 
that the rriginal CU : mms Piposes conv of imrort licence 

No. CG2040139CXX184 1182 lated 10- ९ - 1982 has 
bren last or mi placed by the firm In Evercie of the powers 
ronfer. el unde : < ub-rule acc ) of tee Import ( Control ) 
Order . 1955 dated 7 12- 19375 amended the cil original 
Customs purrore s N I / CG /2040239 dt. 10 - 8 - 1982 
issued to M / S Viognliere Chemicals Fertilizers Itd . 
Vonnalore is herehv cancelled . 


(Оfice of the Chief Contielle : of Imports and Exports ) 


ORDER 


Vew Delhi , the 23rd De rember 1982 


3 A duplicure Customs Pupexes Cons of the said licence 
hairg issued 10 the party separately . 


९ . 0 . 357 .... MS Manaalore Chemicals & Fertilizers Ltd., 
Mangalore were granted an import licence No T /CGi 
2040139 / C / XX / 84 / R / 82 . dated 10- 8-1982 for Rs 13. 13 ,100 
(Rupees Thirteen lakhs thirteen thousand and one hundred 


INo . CGLI / P & C158 / 82 - 83 / 12157 
PAUL BFCK, 11y Chief Controller of Immorts & Exports. 


नागरिक पर्ति मंत्रालय 

भारतीय मानक संस्था 

नई दिल्ली , 16 दिसम्बर , 1982 
का०मा० 358.-~ ~- भारतीय मानक संस्था ( प्रमाणन चिह्न ) विनियम 1955 के नियम 3 के उपविनियम 2 तथा विनियम 
के उपविनियम ( 2 ) और ( 3 ) के अनुसार भारतीय मानक संस्था एनद्राग अधिसूचित किया जाता है कि जिन भारतीय 
मानकों के ब्यौरे नीचे अनमूची में दिए गए हैं वे 1980- 10 1- 30 को निर्धारित किए गए है : 


( ) मीर जाके अनुसार भारतीय मानक मा 


क्रय मं० 


अनुसूची 
निर्धारित भारतीय मानक की पदमख्या नए भारतीय मानक द्वारा अतिक्रमति भार 
एवं शीर्षक 

नोय मानक या मानको , यदि कोई है, की 
पद नख्या एव शीर्षक 


अन्य विवरण 


( 1 ). 


_ ( 2) 


1 . IS : 25 -- 1979 प्रतिवर्षीबेरिंग मिश्रधातु की 

विशिष्टि ( तीमग पुनरीक्षण ) 


- 


- 


2. IS: 209 -- 1979 जमते की विशिष्टि - 

( तीसरा पुनरीक्षण ) 
2 IS : 648 - 1980 चम्बकीय परिपथों के लिय 

अदिकविन्यस्त विद्युत इस्तमाल इस्पात की 
चाहरो एवं पत्तियो की विशिष्टि 

( नीमग पुनरीक्षण ) 
4 . IS : 1262- 1979 अपवर्षीविशेषतानी . 

( बद्ध ) की विशिष्टि ( पहला पुनरीक्षण ) 
5. IS : 1367 ( भाग 16 ) - 1979 चुडीदार 
इस्पात के बन्धकों की तकनीको आपूर्ति शनेः 
भाग 16 पदनाम पद्धति एवं पद व्यवस्था एवं 
प्रतीक ( पहला पुनरीक्षण ) 


( 3 ) 
IS : 25--1966 प्रतिवर्षी बेयरिग 
मिट धातु की विशिष्टि 

( दूमरा पुनरीक्षण ) , 
IS : 209 - 1966 जम्ले की विणिप्टि 
IS : 204 - 198A TRam 

( दूसरा पुनरीक्षण ) 
IS : 648 - 1980 त्रुम्बकीय परिपथो के 
लिए दिविन्यस्त विद्युत्तीय इस्पात की । 
चादरो एव पत्तियो को विशिष्टि 
( दूसग. पुनरीक्षण ) 
IS : 1262 - 1.958 अपद्यर्षी विशेषताओ की 

विशिष्टि 
IS . 1367 - 1967 चूडीदार बन्धको की 
तकनीकी आपूर्ति शर्ते 
( पहला पुनरीक्षण ) 


[ भाग IT .. वय30)] | 
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( 3 ) 
6 . IS : 1 448 ( पी : 92) - 1979पेट्रोलियम पत्र 

उसके उत्पादों की परीक्षप पनिया . 

पृ०- 92 पट्रोलियम का शंकुबधन 
7. Is : 1719 - 1979 ऊनी नमदा ( दाबित ) की 1s : 1 719 - 1969 ऊनो नमदों को विशिष्ट 
विशिष्टि ( पहला पुनरीक्षण ) 

( पहला पुनरीक्षण ) 
R. IS : 1885 ( भाग 17) - 1979 विद्युत-- तक - IS : 1885 ( भाग 17 ) - 1969विद्युत 

नीकी शब्दावली : भाग 17स्विगियर एवं तकनीको शब्दावली : भाग 1 7-म्विच 
नियंत्रण गियर ( पहला पुनरीक्षण ) 

गियर एव नियंत्रण गियर 
9 . IS : 2062 - 1980 सरचना इम्पान (विलयन IS : 2062 - 1969 संरचना इम्पात (विलयन * भारतीय मानक संस्था प्रमाणन 
बल्डिंग किस्म ) की विशिष्ट 

वेल्डिंग किस्म ) की विशिष्ट 

त्रित परियोजना हेतु , 
( दुमा पुनरीक्षण ) 

( पहाना पुनरीक्षण ) 

IS : 2062 - 1981) दिनांक 1980 

109- 30 से लागू होगा । 
10. IS : 2162-1979 एक नाक वाले उपकरणों के IS : 2162-- 1962 एक नोक बाले परावर्तन . 
लिए कारबाइड टिपों के परिमाण 

उपकरणों के कारबाइड टिपों के परिमाप 
( पहला पुनरीक्षण ) 
11. IS : 2185 ( भाग 1 ) - 1979 कंकरीट की IS : 2185 - 1907 सोमेद पाली कंकरीट के 

चिनाई एकक की विििप्ट : भाग 1 पाले व बंडों की विशिष्टि 
ठोस कंकरीट ड ( दूसरा पुनरीक्षण ) 

( पहला पुनरीक्षण ) 
12. IS : 2457_ 1597 ) जलगेक, मती छांते के कपड़े IS : 2457 -- 1963 छात के कपडे की 
की विशिष्टि ( पहला पुनरीक्षण ) 

विशिष्टि ( जलनह ) 
13. IS : : 135 - 1979 सामान्य इंजीनियरी कार्यो IS : 2485 - 1963 सामान्य इंजीनियरी 

के लिए तार की रस्सियों के अवपात गळे कार्यों के नार रस्यिों के प्रवपान गः 
माकेटा की विशिष्टि 

माकेदों का विशिष्ट 
( पहला पुनरीक्षण ) 
14. IS : 2556 ( भाग 11 ) - 1979 काचा IS : 22515 ( भाग 11 )-- 1972 काच -मारमानक संस्था बनन 

यफाई माधनो कीविष्टि ( कांचाभ चीनी ) मफाई माधनों की विशिष्टि ( कांच चिह्न परियोजना हेतु : IS : 2556 
भाग 11 - फूहारे की विशेष अंपेक्षा 

चोनी ) हारे की विशप अपेक्षा 

भाग 11 ) - 1979 तिथि 
( पहला पुनरीक्षण 

1980-- 09 -() 1 में लागू होग , 


15 . IS 2027-- 1979 शीश मंतरल पदार्थ वान IS : 2627 - 1963 शीश में तरल पदार्थ 
तापमापी में सम्बन्धिन परिभाषिक शब्दावलो 

वाले तापनापी में गम्ब निधन परि 
( पहला पुनरीक्षण ) 

भाषिक शब्दावली 
16. IS : 2712 - 1979 संपीडित एस्चमटाय रश IS : 2712-- 1971 संपोडा एस्वस्टार रेणो के जोड़ों 
के जोड़ों की विशिष्ट 

की विशिष्ट 
( दूसग पुनरीक्षण ) 

( पहला पुनरीक्षण ) 
17. IS : 2829 - 1979 वाप्प-- प्रावृत्त धी की IS : 2829- 1964 वाष्प प्रावृत्त घी को 

कढ़ायों ( इस्पात स्टेनलेस ) की विशिष्ट कढाइयों की विशिष्ट 

(पहला पुनरीक्षण ) 
18. IS : 3005 ( भाग 1 ) - 1979 भूरे ढलवां लाहे IS : 3005 - 1964 भुरंतु लवां लोहे की सिल्लियों 

की मिल्ली के साथ स्टल और धातुमल के सांचे, स्टूल एवं धातुमल कछियो 
कलंछियों की विशिष्टि : भाग - 1, 8 टन आर की विशिष्ट 
उससे अधिक भार वाले बई प्राकार की 
सिल्लियो के मांचों के लिए नीचे के स्टूल 
( पहला पुनरीक्षण ) 


- 


- 


- 
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( 1 ) ( 2 ) ( 3 ) 

( 4) 
19. IS : 3723 ( भाग 1 ) - 1978 रेडियो में विन IS : 3723 - 1966 रेडियो में विध्न दमन 

दमन हेतु मधारित की विशिष्टि भाग 1 सामान्य के लिए अधारित की विशिष्टि 

अपेक्षाएं एवं परीक्षण पद्धतियां ( पहना पुनरीक्षण ) 
20. IS: 3906 ( भाग 11 ) - 1979 हस्तचालित IS : 3906 ( भाग [ [ ) - 1969 हस्तचालित 

पीठ पर रखने वाले निरन्तर छिड़काव यंत्र पीट पर रखने वाले निरन्तर छिड़काव यंत्र 
की विशिष्टि : भाग II डायफ्राम वाले ( पहला भाग II डायाफ्राम वाले 

पुनरीक्षण ) 
21 . IS : 4882 - 1979 बेयरिंग उद्योग में प्रयोग : 4882 - 1968वेयरिंग उद्योग में प्रयोग * भारतीय मानक संस्था प्रमाणन चिन्ह 

हेतु रिवेटों के लिए निम्न कार्यन इस्पाल फी हेतु रियेटों के लिए निम्न कार्बन परियो योजना हेतु IS : 1882 
तार की विशिष्टि ( पहला पुनरीक्षण ) 

इस्पात के तार की विशिष्ट 

19681S : 1882--1979 के गाथ 
साथ तिथि 1980- 12- 01 तक 

लाग् रहेगा । 
22. IS : 5029 -1979 सामान्य उपयोग के लिए IS : 5029 -1969 सामान्य उपयोग हेतु 
अस्पताल के रीगी - शय्या की विशिष्टि 

अस्पताल के रोगी शय्या को विशिष्टि 
23. IS : 5242 - 1979 धातुओं के कर्तन सामर्थ्य IS : 5242 - 1969 मृदु इस्पात की कर्तन 

निर्धारण परीक्षण पद्धति ( पहला पुनरीक्षणर ) सामर्थ्य निर्धारण को परोक्षण पद्धति 


IS : 5507 - 1969 लाग रहा , रमायनिक 
अग्नि बझाने वाले इंजन की विशिष्टि 


IS : 5701 ( भाग III ) -- 1971 प्रयोगशाला 
के पशुओं के रहन -महन , प्रबंध , देख 
रेख एवं प्रजनन की संहिता : भाग 

II प्रयोगशाला गिनी पिग 
1S : 5701 ( भाग ! V ) - 1972 प्रयोगशाला 

के पशुओं के रहन -सहन प्रबन्ध देख 
रेख एवं प्रजनन की संहिता : भाग 4 
प्रयोगशाला के हेमस्टर 
IS: 5893 - 1970 एलुमिनियम उद्योग में 
प्रयोग हेतु क्रियोलाइट की विशिष्टि 


24. IS : 5507 - 1979 भाग वाले 50 लीटर की 

क्षमता वाले रमायनिक प्राग बुझाने वाले इंजन 

की विशिष्टि ( पहला पुनरीक्षण ) 
25. IS : 5501 ( 11 ) भाग iii ) -1979 प्रयोग - 

शाला के पशुओं के रहन - सहन प्रबन्ध देख - 
रेख एवं प्रजनन की संहिता : भाग iii प्रयोग - 

शाला गिनी पिग ( पहला पुनरीक्षण ) 
26. IS: 5701 ( IV ) -- 1979 प्रयोगशाला 

के पशुओं के रहन -महन प्रबन्ध, देखरेख एव 
प्रजनन की संहिता : भाग 4 प्रयोगशाला के 

मुनहरे हेमस्टर 
27. IS : 5895 - 1980 एलुमिनियम उद्योग में 

प्रयुक्त फियोलास्ट की विशिष्टि 

( पहला पुनरीक्षण ) 
28. IS : 6364-- 1979 इमली की लुगदी की 

विशिष्टि ( पहला पुनरीक्षण ) 
29. IS : 7087 - 1979 मति का टायर पंकिंग 

की विशिष्टि ( पहला पुनरीक्षण ) 
30. IS : 8422 ( भाग IV ) - 1977 अंत ही 

इंजनो के पिस्टन की विशिष्टि : भाग - 4 
नेपियर तेल प्रपधर्षक छल्ले 30 से 200 

मिमी तक के सांकेतिक व्यास के एन रिंग 
31. IS : 8422 ( भाग 1 ) - 1979 प्रताही 

इजनों के पिस्टन रिग की विशिष्टि : भाग - 5 
पड़ीवार तेल अपघर्षक छल्ले 30 से 200 
मिमी तक के सांकेतिक व्यास वाले जेडरिंग 


IS : 6364 -1971 इमली को लुगदी की 

विशिष्टि 
IS : 7087 -1973 मृत्तिका टायर पैकिंग 
की विशिष्टि 


1978-08-01 को स्थापित 


1978- 08- 31 को स्थापित 
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- - 


- 


- 
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- - 


- 


- 


- - - - - 


- 


- 


- - - - 


1978 - 08- 31 का स्थापित 


[ भाग 11 - खण्ड 3 (ii )1 

भारत का राजपत्र - जनवरी 15, 1983/पौष 25, 190 
- - - - - - - - - - 

- - - - - - - 
( 1 ) ( 2 ) 

( 3 ) 
32. IS : 8422 ( भाग 8 ) -- 1977 अनहीइजना 

के पिम्टन रिग की विशिष्ट भाग 8 सकीर्ण 
छिद्रित नेल नियंत्रण रिग 50 में 200मिमी 

तक के मार्केतिक व्याम वाले डी -गि 
3.3. IS : 8819--1977 अधिकाश म नगर गम एक 

पैट्रोल गैसो की मापन पद्धतिया 
34. IS . 8880- 1978 विद्युत चुम्बकीय हस्तक्षेप 

के दमन की छमा इकाइयों की विशिष्टि 
35. IS U139 - 1979 मुडन बालो. गल्प क्रिया मंज 

की विशिष्ट 
3 . IS · 9178 ( भाग 1 ) - 1979 राशि सामग्री 

भण्डारण के लिए इस्पात के बिन की डिजाइन 
मम्बन्धा बनावट की कमांदिया भाग 1 भार 

का अनुमान एवं मामान्य अपेक्षाए 
37. IS : 91 78 ( भाग } ) - -- 1979 राशि मामग्री 

भण्डारण के लिए इन्पान की बिन की डि 
जापन सम्बन्धी कसोटी : भाग II जिजाइन 

असौटियां 
38. IS : 0246--1979 चपाती बनाने को मशीन 

की विशिष्ट 
39. IS : 9250-- 147५ घी -नाइट्रोफिनाल को वि 

शिष्टि 
40. IS . 9264( भाग 1) - 1979 मोटर वाहनों में 

अंतरंग प्रकाश की विशिष्टि : भाग [ सामान्य 

अपेक्षाएं एवं मिफारिशें 
41. IS : 9282 - 1979 बिलाडको के लिए केना 

का आंकड़ा पत्न 
42. IS : 9305 - 1979 ससाधित डिस्क रिकाडों 

की विशिष्टि 
4 3. IS : 9306--1979 इलेक्ट्रानी सगणको के 

मंख्यात्मक कुंजीफलक विन्यास । 
44. IS - 9316 भाग 5 - 1979 रबड़ लेटेक्स की 

परीक्षण पद्धतिया : भाग 5 नमूने लेना 
45. IS : 9319 - 1979 इलैक्ट्रानी स्वः संतोलन वि 

भवमापीय मूचकों एव अकिनों की विशिष्ट 
46. IS . 9339--1979 केश- तल एवं अगर गों की 

विशिष्टि 
47. IS : 9340 - 1979 उपयोग चौकियों को विशिष्ट 
48. IS : 9342 - 1979 बिजली- रहित मुलम्मा के लिए 

मालियम हाइपोफास्फेइट को विशिष्टि . . 
49. IS : 9344- 1979 चुम्बकीय कोमल सामग्री 
के लहरदार पत्ती चंध कोरों के परिमाण 
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[ PART 11 -- SEC. 3( 1 )] 
- - - - - - - - - - 
( 1 ) 
50 JS . 9345 -- 1979 तेलीयगर वाली मिची 

( लाल मिों ) की विशिष्ट 
51. IS : 9348 - 1979 योजक मर्धारत और मधारित 

विभाजप को विशिष्ट 
32 IS . 93 19--3979 मध्यम एव उच्च निग्न 

मरकवा गैट की सरचना जिान सम्बन्धा 

सिफारिश 
53. IS : 9359 - 1981 फोरेट के कैपसकन प्रद 

दानों की वशिष्टि 
54 IS936 - 1980 अनामनार के द ना का 

विशिष्टि 
55 IS - 9363 - 1980 फेनोयॉन दानो को 

विष्टि 
36 IS 9.35 1 - 1980 दाइक्लोफान के दाना की 

विशिष्ट 
57 IS 936 6 - 1980 क्विनालफाग , दाना की 

विभाष्टि 
58 SI 9375 - 1979 टल प्रकालत ककराट 

पौधा थान्द्रो को विशिष्टि 
59. IS 9377 - 1979 रोदी के मनात मान के उप 

करण की विशिष्ट 
60 IS 9379 - 1979 नम्बाक एव तुम्बा इत्यादा 

में अद्रक निर्धारण की पद्ध 
61 IS . 9390-- 1980 तेल चालित य - मको के लिए 

मीध योजक डात्र की विशिष्टि 
62. IS . 9391 -- 1980 तेन द्रव चालित तारे 

लिए सोधे योजक समुच्चया की विणिष्टि 
63. IS 4395 - 1979 गहन तीमारदारी शय्या क 

विशिष्टि 
51 IS 9 : 97 - 1980 श्राटपाइन म्की हेतु, प्रति 

बधित चडाई क्षेत्र के प्रायाम 
65 IS 9408- 1980 म्वत धारी रिदेक्टर की 

विििष्ट 
66. IS . 9410 ( भाग 1 ) - 1980 रजत दिप 

सेट की विशिष्टि - भाग I फासेप्स , क्लिप कटाई 

एवंम्पद ने वान 
67. IS 9415- 1980 में ध्वनि को विपष्टि 
68 IS 9421-- 1980 जनयाना में प्रयोग के लिए 

मुचना बलियो के रंग 
69 IS 9-122-- 1 180 मलयाना गाल अग्रभाग 

( ग्रोवा ) भीर माइड अस्टर सम्बन्धी प्रतीक 
70. IS : 9423 - 1980 जलयानों की रोशनदान 

व्यवस्था के लिए रग योजना की पहचान 

इन भारतीय मानकों की प्रतिया , भारतीय मानक सम्था, मानक भवन , 9, बहादुरशाह जफर मार्ग नई दिल्ली -110002 और 
महमदाबाद , बगलोर, भोपाल , भूवनेश्वर, बम्बई, कलकाता , चडीगा, हैदराबाद, जयपुर , कानपुर , मद्राम , पटना एब निवेदम स्थित शाखा 
कार्यालयो में बिक्री के लिए उपलब्ध है । 
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Foll - 15 ( 11 ) ] 

177 TT19 af 15 . 148. 1997, 140) 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - - - 

MINISTNY I CIVIL SUPPLIES 
INDIAN STANDARDS INSTITUTION 

New Delhi, the 1987-12- 16 
S . O . 358 – 11 priryulice , 1 sul-rule ( ?) ol Rule 1 ani Si - czulations (?) and (3 ) of regulation ? of Irdian Standards Insti 
tulin (Cortication Mirks ) Rules and Regulations, 1955. the Indian Standards Institution herehv notifies that the Indian Standard (s ), 
particulars of which are givna in the Schedule hereto unnevad, lave h - en established on 1990 -04-30 . 

SCHFDUIT 


- 


- 


- 


- 


- - - - 


- - 


- - 


- - 


- 


- - 


- 


- - - 


- 


- 


- 


- - 


- - - - - 


S ). No. and Title of the Inuliin Slındards" 

No. and Title of the Indian Standard or Standard Remarks, if any 
Na , Established 

it any, superseded by the new Indian Stardard 

- - - - - - - - - - - - - - - - - - - - - - - - - - 
11) (I) 

( 3 ) 
- - - - - - - - - - - - - - - -- - - - 

- - - - 

- - 
1, IS : 25 --1974 Specification for antifriction hear- IS : 25 -- 1966 Specification for antifriction bearing 
ing alloy 

all , 
(thyrd revisi ) 

( econd revisi20 ) 
2 , IS : 29) --- 1979 Speelfi :ution for zinc 

15 : 201 - 1966 Specification for rinc 
(third reVISION ) 

(secnod revision ) 
7. IS : 618 – 1940 Specincati in for 19n -oriented IS · 648 -- 1970 Specification for non -oricutet 

clostri: 11 stex 5 1291 ; 2 , trin : Sov - migntic cir - cle - trial stoel sheets for magnstio circuits, 
cuils . 

aseton i revision ) 
(third rovinions 
48 : 1262 - -197 ) 

S i nin yarisivenezia - (3 : 1241 – 1958 Specification for abrasiva spor a 
litics (hund : ) ) 

titics 
(first revision ) 
5 . 18 : 1367 (Pr. YVO) - 1979 Technical supply con - IS 1367 – 1967 r echnical supply condivon roi 

ditions for threaded steel fasteners · Part XVI threaded fastoners 
Designation syatem and symbols 

Hirst revision ) 
( first revision ) 
6 . IS : 1448 (P : 91 ) 1979 Methods of test for petto 

loum and its products : P : 92 Cone penetration 

of petrolatum 
7. IS : 1714 - 1979 Specification for wool relt IS . 1719 – 1969 Specification for felt ,woollen 
(nreshed ) 

(first rovision ) 
(second rovi :31) 
& IS : 1881 (Part XVII )- 1979 Electrolochnical is 1875 ( Part XVII)- - 1969 Eletrotechnical 
Vocabulary · Part XV (1 Switchgear and control. vocabulary · Part VVD Svitch car and control 

far 
(first revision ) 
9 . * IS : X ? - - 1980 Specification for structural steel IS : 2061 - 1969 Specification for structural steel * Fur purposes of ISI Certi 
( fusion woldin : quility ) ( fusion welding quality ) 

tication Marks Schete; 
( second revision ) ( first revision ) 

IS : 2062 – 1980 shall come 

into force with effect from 

1980 -09 - 30 
107, IS : 2161 . -1979 Dimensions For Carhite 173 for 5 : 2162 – 1963 Dimensions for carbide lips for 
single point tools . 

single p vint turning tools 
( Arst revision ) 
11, JS ; 2195 (Part 1)----1979 Specification for con - iS : 2185 — 1967 Sixecification for hollow cement 

crete masonry units · Part I follow annut solid coacete blocks 
concreto blocks . 

( first revision ) 
( 

s nd revision ) 
12 19 : 2457 – 1979 Spid :2 7 for cotton 11 Tobrella 18 : 2457 - 1963 Specificalion for cotton umbrella 
cloth , waterproofed 

cloth ( waterproofed ) 
(Ant revision ) 
13 . IS , 2485 — 1979 Specification for drop forget IS ; 2485 – 1963 Specification for drop forged 

sockets for wire copz4 for general enginepring pus- sockets foi wiro ropes for general engineering 
poses 

purposes . 
(first revkion ) - 
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(Part II - Sec . 3(ii)] 
1 - - - - 

= - - - - - - - - - - - - - - - - - - - - - 
(1 ) 

(2 ) 
- - - - - - - - - 

- - - 

- - - - - - - - 
14 . * YS : 2556 ( Part XI) -- 1979 Specification for IS · 2556 (Part XI).- 1972 Specification for vitreous # For purposes of IST 

VitrColis sanitary appliances ( vitreous chinc ) . unitary appliances ( vitreous china ) Part VI Certification Marls 
Part XI Specific requirements for shower cose Specific requirements for shower rose. 

Scheme; 
( first revision ) 

IS : 2556 ( Part XI) 1979 
shell coine into force 
with effect from 

1980 -09 -01 
15. IS : 2627 -- 1979 Glossary of terons relating to $ : 2627. - 1963 Glossary of terms relating to 
liquid - in - glass thermometers 

liquid .in - glass thermometers 
(first revision ) 
16 . (S : 2712 – 1979 Spacification for compressed IS · 2712 – 1971 Specification for compressed as 
asbestos fibre jointings, 

hestos fibre jointing. 
( econd rovision ) 

( first revision ) 
17, IS : 2829 - 1979 Specification for steam - jacket . Is : 2829 — 1964 Specification for stem jacheled 
cu ghee pans ( stainless steel ) 

ghice pans. 
(Erst revision ) 
18. IS : 3005 (Part 1) — 1979 Specification for grcy IS : 3005 — 1964 Specification for grey cast iron 

cast iron ingot moulds, stools and slag ladless ingot m yulds, stools and slag la jless . 
Part I Bottom tools for large size ingot moulds 
weighing 8 tonnos andhigher 

( Girst revision ) 
19 IS : 3723 ( Part I) - 1978 Specification for capaci- 1S : 3723 --- 1966 Specification for capacitors for 

tors for radio interference suppression : Part [ radio interference suppression . . 
General rcquirements and methods of tests. 

( first revision ) 
20. IS : 3906 ( Part 11)... 1979 Specification ( or hand- IS : 1,3906 (Part II ) - -1969 Specification for hand 

operated continuous knapsack Sprayer : Part II operated continuous knapsack spraver : Part JI 
Diaphragm type. 

Diaphragm type, 
(fust rovision ) 
21. TS : 4882 — 1979 Specification for low carbon steel * IS : 4882 -- 1968 Specification for low -carbon stoel * For purposes of isi Certi 
wire for rivets for use in hearing industry , wiro for rivets for lise in hearing industry . 

fication Marks Schome 
(first levision ) 

IS : 4882 – 1968 shall run 

concurrently with IS . 
4882 — 1979 upto 
1980 - 12 -01 


22 . IS : 5029 — 1979 Specification for bedstcads, hos- TS : 5029 — 1969 Specification for hedsteads, hos 
pital, general purposes 

pital, general purposes, 
( first revision ) 
23. IS : 5242 - -1979 Method of test for determining IS : 5242 --1969 Method of test for detenning shear 
shear strength of metals . 

strength of mild steel. 
( first revision ) 
24 . IS : 5507 — 1979 Specification for 50 -Litre capa - IS ; 5507— 1969 Specification for chemical fire 
city chemical fire engine, foum tvpc 

engine , foam type. 
(first revision ) 
25 . IS : 5701 (Part III) -- 1979 Code for breeding , care IS : 5701 ( Part III) — 1971 Code for breeding, care 

management and housing of laboratory animals ; management and housing of laboratory aplmals ; 
Part III Laboratory guinea-pigs 

Part III Laboratory guinea -pigs. 
( first reoision ) 
26. IS : 5701 (Part IV ) – 1979 Code for breeding, IS : 5701 (Part IV ) – 1972 Code for breeding, carc , 

care , management and housing of laboratory management and housing of laboratory animals : 
animals ; Part IV Laboratory goldon hamsters . Part IV Laboratory hamsters, 

(irst revision ) 
27. IS : 5893 — 1980 Specification for cryolite for use IS : 5893 — 1970 Specification for cryolite for use 
in aluminium industry . 

in aluminium industry . 
( first rovision ) 
28. IS : 6.3641979 Specification for tamarind I$ : 6364 1971 Specification for tamarind pulp . 

pulp . 
(Arst revision ) 


- 


- 


- 


- - 


- 


- 


- 
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3 ( ii ) 


FITRI . 


15 , 1983/ 8 25 , 1904 


Ie 


(1) 


(2) 


(3) 


Bstablished 


on 1978 - 08 -31 


Established op 1978 -88- 31 


Establiebed on 1978 -08 -31 


29 . IS . 7087 — 979 Specification for ceramic tower IS : 7081 — 1973 Spocification for ceramic tower 
packings 

packings . 
(first revision ) 
30 . IS : 8422 (Part 1Y )- - 1971 Specification for pis 

ton rings for IC engines Part IV Napier oil 
scrapcr rings from 30 up to 200 mmi nominal dia 

meter N -rings. 
31. IS : 8422 (Part 1 ) - 1977 Specification for pis 

ton rings for IC engincs : Part V Stepped oil 
scraper rings from 30 up to 200 mm nominal dia 

meter Z -rings . 
32 IS : 8422 (Part VIII) -- 1977 Specification for 

piston rings for IC engines : Part VIII Narrow 
land slotted oil control rings from 50 up to 200 

mm nominal diameter D -ringa . 
33 . IS : 8818 - 1971 Methods for measuronent 

potroloum gasos and town gas in bulk . 
34 . IS : 8880 — 1978 Specification for filter units for 

electromagnetic interforence suppression . 
35 . IS : 9213 — 1979 Specification for table operation , 

folding type 
16 . IS : 9178 (Part 1)-- 1979 Criteria foi design of 

steel bins for storage of bulk materials : Part I 
General requirements and assessment of loads . 
37 . IS : 9178 (Part II ) — 1979 Criteria for design of 

stoel bins for Sotrage of bulk materials 

Part II Design criteria . 
38 . IS : 9246 – 1979 Specification for CHAPATI 

machine. 
39 . IS : 9250 — 1979 Specification for p -nitrophe 


nol. 


40 . IS : 9264 (Part 1)- 1979 Specificallon for in 

torior lighting ofmotor vehicle : Part I General 

roqulroments and recommendations. 
41 , IS : 9289 — 1979 Purchaser s data sheet fur 

agitatora, 
42. IS : 9305 - - 1979 Specification for processed disk 

records. 
43 , IS : 9306 – 1979 Layout of numeric keyboard 

for electronic calculators, 
44 . IS : 9316 (part 1 )- 1979 Methods of test for 

rubber latex : s Part V Drawing of samples 
45 . IS : 9319 - 1979 Specification for electronic self 

balancing potentiometric indicators and recorders 
46 . IS : 9339 — 1979 Specification for pomades and 

brilliantinct. 
47. IS : 9340 – 1979 Specification for oxpendable 

pallets 
48 . IS : 9342 – 1979 Spotification for sodium hypo 

phosphite for oloctroloss plating 
49 IS . 9344 - - 1979 Dimensions for thenidal strin 

wound cores ofmagnotically soft matorial 
50. IS : 9345 - 1979 Specifcation for olonresin chil 

lios (Capsicura 


- - - - 


- 


- 
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(1) 


(2) 


( 3) 


51. IS : 9348 - 1979 Specification for coupling capa 

aitor and capacitor divider. 


52 . IS : 9349-- 1979 Recommondations for struc 

tural design of medium and high hond slide 

gatos , 
53. IS : 9359 – 1980 Specification for phoratę gra 

nules, encapsulatod . 
54 . IS : 9361 - 1980 Specification for alachlor gra 

Qulos. 


35 . IS : 9363- 1980 Spocification for fonthion gra 

nules. 


56 . IS : 9364 -- 1980 Spocification for trichlorfon 

granulos . 
57. IS : 9366 – 1980 Specification for quinalphos 

granulos . 
58. IS : 9375 - 1979 Specification for procast Toln 

forced concrete plant guards. 
59. IS : 9377 - 1979 Specification for apparatus 

for aggregate impact value . 
60 . IS : 9379 – 1979 Motbod for determination of 

moisture in tobacco and tobacco products . 
61. IS : 9390 – 1980 Specification for straight coupl 

ing body for oil-hydraullc couplings . 


62. Is : 9391- - 1980 Specification for straight 

coupling assemblies for oil -hydraulic systoms. 
63 . IS : 9395 - 1979 Spocification for bed , intensivo 

сага, 


64 . IS : 9397 - 1980 Dimensions for binding,mount 

ing area for alpino skis . 
65 . IS : 9408 - 1980 Specification for rotractor, solf 

Totalning: 
66. 18 : 9410 (Part 1) - 1980 Specification for silver 

clip sot : Part I Forceps, clip cutting and form 


Ing. 


67. IS : 9416 – 1980 Specification for 

sound . 


bladdor 


68. IS : 9421- - 1980 Colours of indicator lights for 

shipboard uso . 


69. IS : 9422 – 1980 Symbols for ships bulbous bow 

and side thrustor . 
70 . IS : 9423 - 1980 Identification colours for 

schemes for ships ventilation systoms. 


Copios of these Indian Standards are available for sale with the Indian Standards Institution, Manak Bhavan, 9, Bahadurshab 
Zafar Marg, New Delhi- 110002 and also from its branch officos at Ahmodabad, Bangalore, Bhopal, Bhubanoshwar, Bombay , Calcutta 
Chandigarh , Hyderabad , Jalpur, Kaopur, Madras , Patna and Trivandrum . 


[No CMD /13 : 2 ) 


भाग प्रावण (1) _ __ 


माग II-Nण ३ ( i )] 
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का० प्रा० 359. --- समय- समय पर संशोधित भारतीय मानक संस्था ( प्रमाणन चिन्ह ) विनियमन 1955 के विनियम 
4 के अनुसार भारतीय मानक संस्था द्वारा अधिसूचित किया जाता है कि उक्त विनियम ( 3 ) के उपविनियिम ( 1 ) के अनुसार 

अधिकारों के अधीन यहां अनुसूची में दिए गए भारतीय मानकों के संशोधन जारी किए गए है : -- 


अनुसूची 


संशोधन लागू 
होने की तिथि 


क्रम संशोधित भारतीय जिस राजपन्न अधि - संशोधित मानक संशोधन का संक्षिप्त विवरण 
सं० मानक की पद संख्या सूचना में भारतीय की संख्या पोर 
और शीर्षक 

मानक के तैयार तिथि 
होने की सूचना 
छपी पी उसकी 
संख्या और तिथि 


( 1) 


( 2 ) 


( 3 ) 


( 5 ) 


( 6 ) 


1. IS : 170- 1976 

संख्या 1 पृष्ठ 4 में दी गई सारणी - 1 में चिन्ह वाली 19 80 -02- 29 
एसीटोन की विशिष्टि 

फरवरी 19 80 पाद टिप्पणी के स्थान पर नई पाय टिप्पणी 
( दूसरा पुनरीक्षण ) 

दी गई है । 
2. IS : 186 - 19 77 

संख्या 1 ( 1 ) खंड 2 . 1 गौर 2 . 2 की अनौपचारिक 1980- 03-31 
कपास और जूट वस्त्र 

मार्च 1980 

सारणियीं का संशोधन कर दिया है । 
उद्योग में उपयोग के 

( 2 ) पृष्ठ 4 और 5 पर * चिन्ह वाली 
लिए इमली की 

पाद टिप्पणियों के स्थान पर नई पाद 
गुठली के चूर्ण की 

टिप्पणी दी गई है । 
विशिष्टि 

( दूसरा पुनरीक्षण ) 
3. IS : 692 - 19 73 एस मो 

* संख्या 5 ( 1 ) 1 . 4 और 10 . 2 का संशोधन कर 19 80 -02- 29 
बिजली की सप्लाई संख्या 9 88 फरवरी 1980 दिया है । 
के लिए कागज रो - दिनांक 

( 2 ) पृष्ठ 8 पर तारांकित पाद टिप्पणी के 
धित सीसा खोल 1976- 03- 06 

स्थान पर नई पाद टिप्पणी दी गई है । 
वाले केबिल की 

( 3 ) खंड 24. 6 . 3 के स्थान पर नया खंड 
विशिष्टि 

दिया गया है । 
( दूसरा पुनरीक्षण ) 

( 4 ) सारणी 10, 11, 12, 13, 14, 15 , 

16, 17 , 18, 19 , 20, 21, 22, 
23, 24 भोर 26 का संशोधन 

कर दिया है । 
( 5 ) खंड 1 . 4 के बाद नया खंड जोड़ दिया 

गया है । 
( 6 ) खंड सी - 1 . 2 के बाद परिशिष्टि “ घ " 

जोड़ दिया गया है । 
4. IS : 634 - 1976 एस भो * * संख्या 5 ( 1 ) खंड 4 . 7 . 1 पौर 9 . 6 9 . 3 के 1980 - 02 - 29 
सोडाएसिड टाइप 1 

दिसम्बर 1979 स्थान पर नए खंट दिए गए है । 
सुबाहय रासायनिक दिनांक 
मग्नि शामकों की 19 80-01-12 
विशिष्टि 
( तीसरा पुनरीक्षण ) 


28 


* भा मा संस्था प्रमाणन मुहर योजना के लिए यह संशोध दिनांक 19 80-07- 01 से लागू होगा । 
* * भा मा संस्था प्रमाणन मुहर योजना के लिए यह संशोधन दिनांक 19 80- 01-15 से लागू होगा । 
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(1) 


(2) 


( 3) 


( 6 ) 


- 


- 


_ ( 5 ) 
( 2 ) पृष्ठ 5 पर खस 4 . 8, 4 . 9 और 

4 . 110 को हटा दें और 4 . 11 को 

4. 8 संध्या दे दें । 
( 3 ) खंड 4 , 11 , 9 . 1 , 9 . 3 . 1 . 1 और 

12 . 1 (एच ) का मंशोधन किया 

गया है । 
( 4 ) पृष्ठ 5, ; और " " चिन्ह 

वाली पाद टिप्पणियों के स्थान पर 
निम्नलिखित पाद टिप्पणियां दी गई 


( 5 ) " + " सीवरों , जल और गैस मेन के 

लिए रबड़ सीलिंग रिग की विशिष्टि 
( 5 ) पृष्ठ 8 पर दी गई प्राकृति - 1 का 

संशोधन कर दिया है । 
( 6 ) पृष्ठ 10 के और "चिन्ह वाली पाद 

टिप्पणियों के स्थान पर नई पाद - 

टिप्पणिया दी गई है । 
( 7 ) पृष्ठ 11, * चिहन वाली पाद टिप्पणी 

वर्तमान पाद टिप्पणी के स्थान पर 
निम्नलिखित रखें :--... 
* तैयार मिश्रित रंग रोगन के लिए रंग 

( तीसरा पुनरीक्षण ) 
( 8 ) खंड 4 . 1 की टिप्पणी के स्थान पर 

नई पाद टिप्पणी दी गई है । 
( 9 ) खंड 7 . 12 के अन्त में नई पाद 

टिप्पणी दी गई है । 
( 10 ) पृष्ठ 9 पर * तारांकित पादटिप्पणी के 

बाद + चिहन वाली नई पाद टिप्पणी 
जोड़ दी गई है । 

पृष्ठ 11 पर सारणी । के बाद 
वनस्पमि नामों की नई सूची दी गई है । 


1980- 01- 31 


सं० । 
जन० 1980 


5 . IS : 1150 - 1976 एस प्रो 612 

इमारती लकड़ी की दिनांक 
प्रजाति के लिए न्या - 19 80- 03- 15 
पारिक नाम और 
संक्षिप्त संकेत 
( दूसरा पुनरीधन ) 


एस पो 


" " 


1980 -03-31 


* सं . 1 
मार्च 1980 


( 1 ) खंड 2 . 1 और 2 . 2 की अनौपचा - 

रिक सारणियों का संशोधन किया गया 


6. IS : 1184 - 1977 
मका मंड की वि 
शिप्टि , सूती जम्म 
उचोग 
( दूसरा पुनरीक्षण ) 


( 2 ) पृष्ठ 4 पर * * तारांकित वाली पाद 

टिप्पणी के स्थान पर नई पाद टिप्पणी 
दी गई है । 


. 


. . 


- 


- - 


- - 


- 


- - - 


- 


- 


- 


- - - - - - - 


- 


-"भा मा संस्था प्रमाणन मुस 


* भा गा संस्था प्रमाणन महर योजना के लिए यह संशोधन धिनांक 1980- 01- 15 से लाग होगा । 


[ HI II -T 


3 


(ii ) ] 
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( 6 ) 


( 1 ) 


( 2 ) 


( 3 ) 


( 4 ) 


( 5 ) 


.. - - - 


- 


- 


" " 


- - - - - - - -- - 
स० 1 
जनवरी 1980 


1980- 01- 31 


खंड ए -- 1 से ए - 1 . 6 . 2, ए - 2 . 3 . 4 और 

बी - 3 से बी - 3 . 2 के स्थान पर नए 
खंड दिए गए है । 


* स . 1 
फरवरी 1980 


7. IS : 1832 - 1978 एस मो 
मैलाथियान तकनीकी, 
की विशिष्ट 

( पहला पुनरीक्षण ) 
8. IS . 1938 -- 1974 

पटसन करचो मे 
प्रयुक्त सूती कैम्ब 
की विशिष्ट 

( पहला पुनरीक्षण ) 
9. IS : 2033 -- 1977 ---- 

टेपिमोका ग्राटे की 
विशिष्टि , सूती वस्त्र 
उद्योग 
( पहला पुनरीक्षण ) 


यह संशोधन साइजिग और वानिशिन्ग द्वारा 1980- 02 - 29 

हुई कैब की गहराई में अन्तर से संब 
धित किए गए अन्वेषणों के परिणाम 
स्वरूप जारी किया जा रहा है । 


1980- 03- 31 


सख्या । 
मार्च 1980 


( 1 ) खड 2 . 1 और 2 . 2 की अनौपचारिक 

सारणियो का संशोधन किया गया है । 


( 2 ) पृष्ठ 4 और 5 पर दी गई ताराकित 

पाद टिप्पणियो के स्थान पर नई पाद 
टिप्पणियां दी गई हैं । 


1980 - 01- 31 


* * सख्या 2 
अक्तूबर 19 79 


( 1 ) खंड 4 . 5 . 1 और 4 . 8 के स्थान पर 

नए खड दिए गए है । 


10. IS : 2171 - 1976 एस मो 98 

मुबाघ अग्नि शामक दिनांक 
की विशिष्टि , शुष्क 19 80- 01- 12 
चूर्ण . 
( दूसरा पुनरीक्षण ) 


( 2 ) खड 4 . 7 . 10 . 1, बी - 1 3 . 3 और 

बी - 1 , 4 . 5 का संशोधन किया गया 


( 3 ) पृष्ठ 6 पर "* " चिह्न वाली पाद 

टिप्पणी को हटा दिया गया है । 
( 4 ) पृष्ठ 12, खंड 12. 4, खंड 12 . 5 

को हटा दें और उसे 12 . 4 संख्या 


खड 4 . 1 के बाद नई सामग्री जोड दी 

गई है । 
( 6 ) पृष्ठ 5 पर ६ ६ चिहन वाली नई 

टिप्पणी को जोड़ दिया गया है । 
7 ) खण्ड 9 . 1 के बाद नई टिप्पणी का 

जोड़ दिया गया है । 


पष्ठ 12 की सारणी 1 का संशोधन किया गया 1930-02- 26 


11. IS . 2215 - 1968 एस प्रा 459 ) * मं० 1 
प्रदीप्ति बसियों के दिमाक 

फरवरी 80 
स्टार्टरों की विशिष्टि. 1968- 12- 28 
( दूसरा पुनरीक्षण ) 


* भा मा संस्था प्रमाणन मुहर योजना के लिए यह संशोधन दिनाक 19 80-05-31 से लागू होगा । 
* * मा मा संस्था प्रमाणन महर योजना के लिए ये संशोधन दिनांक 1960- 01-15 से लागू होगा । 
* * * पा मा संस्था प्रमाणन मुहर योजना के अन्तर्गम ५ संशोधन दिनांक 1980- 04-01 से लागू होगा । 
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( 1) 


( 2) 


(3) 


( 4 ) 


( 5 ) 


एस प्रो --- 


1980- 02- 29 


सं० 1 
फरवरी 
1980 


12. IS : 2418 ( भाग- 2 ) 

1968 
सामान्य प्रकाश के 
लिए नलिका कार 
प्रदीप्ति बत्तियों की 
विशिष्टि 
( पहला पुनरीक्षण ) 


( 1 ) पृष्ठ 7 , 9 , 11 और 13 "विद्युत 

विशिष्टताओं " के अन्तर्गत पहली पंक्ति 
सभी स्थानों पर 6 . 1 के स्थान पर 
6 . 2 कर लें । 


( 2 ) पृष्ठ 13, 16, 18, 20, 21, 22 , 

25, 29 और 33 पर दी गई अनौप 
चारिक सारणियों का संशोधन किया 
गया है । 
। पृष्ठ 16, 18, 20 , 22, 24, 28 

और 32 पर दी गई वर्तमान सामग्री 
को सभी स्थानों पर बदल दिया है । 


1980 -03- 31 


13. IS : 2720 ( भाग 18) एस भी 3865 

- 19 64 मृद की परीक्षण दिनांक 19 64- 
पद्धतियां भाग 18 11- 14 
क्षेत्र नमी तुल्यांक 
का निर्धारण 


सं० 1 
मार्च 
1980 


खउ 3 . 5 और 3 . . के स्थान पर नए खेड 

दिए गए है । 


14. IS: 3312- 19 74 इस्पात एस प्रो 4697 स० 4 ( 1 ) खंड 4 . 6 . 1, 8 . 1 . 1, 8 . 1 . 2, और 1980- 02- 29 

को खाने दार अलमा दिनांक 1975 फरवरी 8 . 1 . 3 के स्थान पर नये खंड दिए गए हैं । 
रियों ( घट बढ़ सकने 11- 01 

1980 ( 2 ) खंड 8 . 2 के बाद नये खंड 9 . 9 . 1, 
वाली ) की विशिष्टि 

9 . 2, 9 . 3, 9 . 4, 9 . 5 को जोड़ दिया 
( पहला पुनरीक्षण ) 

गया है और बाद के खंडों को तदानुसार 

संख्या दे दी है । 
15. IS : 3499 ( भाग 2 ) एस ओ 3820 सं० 1 ( 1 ) खंड 6 . 1 . 1, 6 . 1 . 2 और 6 . 1 . 3 1979 - 12- 31 
1976 कार्यायलों के लिए दिनांक 

दिसम्बर के स्थान पर नए खड दिए गए हैं । 
धातु की कुसियों की 1979-11-24 1979 ( 2 ) खंड 6 . 3 के बाद नये खंड 7 . 7 . 1 , 
विशिष्टि : भाग 2 घूमने 

7 . 2, 7 . 3, 7. 4 और 7 . 5 जोड़ दिए 
वाली और झुकने वाली 

गए हैं और बाद के खंडों को तदानुसार 
( पहला पुनरीक्षण ) 

संख्या दे दी गई है । 
16. IS: 3686 - 1966 एस भो 241 * सं० 1 दिसम्बर ( 1 ) खंड 4. 6 और 8 . 9 के स्थान पर नये खंड दिए 1979-12- 31 
विद्यार्थियों के सूक्ष्मदर्शी दिनांक 

1979 

गए हैं । 
यन्त्रों की विशिष्टि 1967-01- 21 

( 2) खंड 8 2 का संशोधन किया गया है । 
17. IS: 3761 - 1966 एस ओ 1325 सं० 4 खंड 6 . 1 और 6 . 2 व 6 . 3 के स्थान पर 1980-02- 29 
धातु के साईड रैकों दिनांक 

फरवरी 1980 नये खंड दिए गए है । 
की विशिष्टि 1967- 04- 15 

( 2 ) खड 6 . 5 . 2 के बाद नये बंड 7, 7. 1, 
( षट मढ़ सकने वाले ) 

7 . 2, 7 . 3, 7 . 4 और 7 . 5 जोड़ दिए गए 
गए है और बाद के बंडों को तवानुसार 
संख्या दे दी गई है । 


( 2 ) 


ख 


० 


+ भामा संस्था प्रमाणन मुहर योजना के प्रतर्गत ये संशोधन दिनांक 1980- 04 -01 से लागू होगा । 
* मा मा संस्था प्रमाणम मुहर योजना के अन्तर्गत ये संशोधन दिनांक 1980 - 08 - 01 से लागू होगा । 
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1 


2 


18. IS : 3775 - 1966 

सूती , खादी विरंजित 
इकबैक तोलियों की 
विशिष्टि 


एस प्रो 913 
दिनांक 
1967 - 03- 18 


सं० 2 
जनवरी 1980 


पृष्ठ 5 पर सारणी 1 नोट 4 ( संशोधन सं० 1 1980 - 01 - 31 
भी देखिए ) वर्तमान नोट के स्थान पर 
निम्नलिखित कर लें । " नोट - 4 यह 325 
प्रा / मी , के वस्त्र भार के बराबर है । 


एसमो 


19. IS: 3811 - 1976 

रम की विशिष्टि 
( पहला पुनरीक्षण ) 


मं० 2 
जून 1979 


1 ) खंड 3 . 2 का संशोधन किया गया है । 1979 - 06 - 30 
( 2 ) खंड 4 . 3 के वर्तमान नोट के स्थान 

पर नया नोट दिया गया है । 


20. IS : 3811 - 1976 
रम की विशिष्टि 
( पहला पुनरीक्षण ) 


सं० 3 
फरवरी 1980 


( 1 ) पृष्ठ 5 की मारणी 1 का संशोधन किया 1980- 02- 29 

गया है । 
( 2 ) खंड 6 . 1 के बाद परिशिष्ट ए को जोड 

दिया गया है । 


1979- 02- 28 


21. IS: 3902 - 1975 
डाइमिथाएट तकनीकी 
की विशिष्टि 
( पहला पुनरीक्षण ) 


एसमो० 2547 
दिनांक 
1977 - 08- 13 


सं० 1 
फरवरी 1980 


( 1 ) खंड 3 , 1 के स्थान पर नया खंड दिया 

गया है । 
( 2 ) खंड 3 . 2 ( छः ) और 5 . 2 का संशोधन 

किया गया है । 
( 3) पृष्ठ 6 पर "* " वाली पादटिप्पणी 

के स्थान पर नयी पादटिप्पणी दी गई है । 
( 4 ) परिशिष्ट " " के स्थान पर नया 

परिशिष्ट दिया गया है । 


एसमो 


* सं० 1 
फरवरी 1979 


22. IS: 4151 - 1976 
स्कूटर और मोटरचालकों 
के लिए बचाव हेल्मेटों 
की विशिष्टि 
( पहला पुनरीक्षण ) 


प्राप्त अनुभव को ध्यान में रखकर सम्बद्ध तक - 1979- 02- 28 

नीकी समिति ने इस संशोधन को इस 
दष्टि से जारी किया है कि हेल्मेटों की 
सुरक्षात्मक सम्बन्धी अपेक्षाओं और उसके 
संवातन व पाराम में सुधार हो सके । 
हेल्मेट के उपयोग के कारण अनुमत ध्वनि 
संचरण क्षति से और उपयुक्त श्रव्यता परीक्षण 
से सम्बन्द अपेक्षाएं सम्बद्ध तकनीको 
समिति के अन्तर्गत विचारणीय है और 
सम्बद्ध सम्मतियों को अन्तिम रूप दिए 
जाने के बाद उन्हें जोड़ दिया जायेगा । 


एसमो 2081 
दिनांक 
1975- 07- 05 


सं० 1 
फरवरी 1980 


23. IS: 4410 ( भाग 12 ) 

- 1973 नदी घाटी 
परियोजना से सम्बद्ध 
पादायली भाग 12 
परिवर्तित पथ का 


खंड 2 . 8 के स्थान पर एक नया खंड दिया 1980- 02- 29 
गया है । 


1980-02- 29 


24. IS : 5831 - 1970 एस प्रो 1555 सं० 4 
विद्यत केबलों के पीवीसी दिनांक फरवरी 1980 
रोधम प्रौर खोल की । 1979 - 06- 24 
विशिष्ट 


पृष्ठ 4, खंड 4 . 1 के अन्तर्गत अनौपचारिक 
सारणी तापमान " 60 " के सामने सभी 
प्रविष्टिया हटा दें । 


भा मा संस्था प्रमाणन महर योजना के अन्तर्गत में संशोधन दिनांक 1970-09- 18 से लाग होगा । 
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25 IS: 5891 - 1970 एस प्रो सं0 1 ( 1 ) खंड 5. 2 और खंड 5. 4 का शोधन 1980- 02-29 

हस्तचालित कंक्रीट दिनांक फरवरी 1980 किया गया है । 
मिश्रित मिक्सरों की 1973- 09- 29 

( 2 ) पृष्ठ 5, खउ 5 . 3 ( क ) , ( ख ) , ( ग ) 
विशिष्टि 

और ( प ) सभी स्थानों पर IS : 1079 
1968 के स्थान पर IS : 1079 - 1973 

रखें । 
( 3 ) पृष्ट, 5 पर " + " के स्थान पर "+ " 

और चिहने वाली पादटिप्पणियों के 
स्थान पर नई पादटिप्पणियां दी गई है । 
( 4 ) पुष्ठ 5 पर " * " चिहन वाली पादटिप्पणी 

के स्थान पर नई पादटिप्पणी दी 

___ गई हैं । 
26. IS: 7454 - 1974 एसमो 2858 सं० 1 

( 1 ) खंड 7 . 1 . 1, 7 . 1 . 2 और 7 . 1 . 3 1980 - 02- 29 
पहिएवार घड़ी हो सकने दिनांक 

फरवरी 1980 के स्थान पर नए खंड दिए गए हैं । 
वाली हाथ रखने के 1976 - 08- 07 

( 2 ) पुष्ठ 6 की सारण 1 के स्थान पर नई 
डन्डी अलग होने वाली , 

सारणी दी गई है । 
पर रखने के झूलने वाले 

( 3 ) खंड 4 . 1, 4 . 3 . 1, 5 . 1, 5 . 2 , 5 . 4 
उन्डे को कुसियों की 

5 . 8 और 5 . 9 का संशोधन किया गया 
विशिष्टि 

( 4) पुष्ठ 9, खंड 5 . 6 के मन्तिम वाक्य 
___ को हटा दें । 
( 5 ) खंड 4 . 6 के बाद 4 . 6 . 1 नया खंड 

जोर दिया गया है । 
27. IS : 8126 - 1976 एसी 3820 सं01 

( 1 ) खंड 7 . 1 . 1, 7 . 1 . 2, और 7 . 1 . 3 1980- 02- 26 
कार्यलय के लिए मिश्रित दिनांक 

फरवरी 1980 ___ के स्थान पर नए खंड दिए गए हैं । 
सामग्री की मेजों की 1979-11- 24 

( 2 ) खंड 7 . 2 के बाद नये खंड 8, 8 . 1 , 
विशिष्टि 

8 . 2, 8 . 3 8 . 4 और 8 . 5 को जोड़ 
दिया गया है और बाद के खंडों को तवा 

नुसार संख्या दे दी है । 
28. IS: 8431 - 1777 एसो 612 सं०1 

खंड , 4 . 1, 4 . 3 और सरणी 1 का संशोधन 1980- 03 - 31 
देसिंग कागज की दिनांक 1980 फरवरी 1980 किया गया है । 

विशिष्टि 
29 . IS: 9000 (भाग -14 ) एसो सं० 1 ( 1) खंड 5 . 2 के स्थान पर नया खंड दिया गया हैं 1980-03-31 
1978 इलैट्रॉनिक और 

मार्च 1980 ( 2 ) खंड 6 . 2 , 1 का संशोधन किया गया है । 
विद्युत वस्तुओं के 
लिए पर्यावरण परीक्षण 
की मूल पद्धतियां , 
भाग 14 तापनाम में 
परिवंतन , अनुभाग 3 
वो कुंड विधि द्वारा 
तापमान में तीन 
परिवर्तन 

इन संशोधनों की प्रतियों भारतीय मानक संस्था मानक भवन , 9 बहादुर शाह जफर मार्ग , नई दिल्लो 110002 से तथा इसके 
शाखा कार्यालय महमदाबाद, बंगलौर भोपाल , भुवनेश्वर, बम्बई, कलकला, चीगड, हैदराबाद , जयपुर , कानपुर, मद्रास पटना तथा 
विवेगम से भी प्राप्त की जा सकती है । 

[ सं० सी एम डो / 13 : 3] , 
ए . पी . बनर्जी, अपर महानिदेशक 
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$ 0 . 359 – In pursuanco of regulation 4 of the Indian Standards Institte (Certification Marks ) Rogulations, 1955 , the Indian 
Standards Institution, hereby, aotiflos that amandmont (s ) to the Indian Standard (s) given in the schedulo hereto annoxod havo bcon issued 
under the rowors conferred by the suh -rogulation (1 ) of Rogulation 3 of the said Regulations. 

SCHEDULE 
Sl. No. And title of the Indian 

No . and Datc of No. and Brief particulars of the Amendment Date from 
No. Standard amended Gazette Notification Date of the 

which the 
in which the Amendment 

amendmen 
establishinont of the 

shall have 
Indian Standard 

effoct 
WAş notified 


- - - 


ī 


- 


5 


1. IS : 170– 1976 Specification for 

No. 1 

Foot noto with mark under 1980 - 02- 29 
acetono 

Feb 1980 

Table 1 at page 4 has boon substituted 
(second revision ) 

by a now one 
2 . IS : 189 - 1977 Specification for 

No. 1 

(i) Informal tables of clauses 2 . 1 and 1980 -03- 31 
tamarind kernel powder for use 

Mar, 1980 2 . 2 have been amonded 
in cotton and jute textile Industries 

( ii ) Foot notes with marks at pages 
( second rovision ) 

4 and 5 have been substituted by 

by new ones 
3. IS : 692 -1973 Specification for S. O . 988 datod # No. 5 (i) Clauses 14 and 10 . 2 have been 1980 - 02- 29 
paper insulated lead -sheathed cables 1976 - 03 - 06 

Feb 1980 amended 
for electricity supply 

(ii) Foot note with * * mark at pago 8 
( second revision ) 

has boon substituted by a new one 
( iii) Clasuc 24 ,6 , 3 has been substituted 

by a now one 
( iv ) Tables 10 , 11 , 12 , 13, 14 , 15 , 16 , 

17 , 18 , 19, 20 , 21 , 22 , 23 , 24 and 26 

has been Amended 
(v) A pow clasuo 1 . 5 have been added 

after clause 1 . 4 
(vi) Appendix D has been added after 

clause C - 1 . 2 
a is : 934 – 1976 Specification for S . O . 98 dated 

* *No. 2 

(i) Clasues 4 . 7 . 1 , 7 . 9 and 9 . 3 have 1979- 12 - 31 
portable chemical fire extinguisher, 1980 -01- 12 

Dec 1979 

been substituted by a new one 
soda acid type 

( it ) Page 5 , clause 4 . 8 . 4 . 9 and 4 . 10 
( Third revſsion ) 

Dolete and renumbor clause 4 . 11 as 

4 . 8 
( iii ) Clauses 4 . 11, 9 . 1, 9 . 3 . 1 . 1 and 

12 . 1 (h ) have boovamondod 
( iv ) Page 5 , foot notos with 1 " S 

and 11 marks- Substitute the follow 
ing for the existing foot-notes : 
* ** Spocification for rubber sealing 
rings for gas mains, wator mains 

and sewers. 
( v ) Fig . 1 at page 8 has been amonded 
(vi) Foot-notes with and g marks 

at page 10 have been substituted by 

new ones 
(vii) Page 11, foot note with with * mark 

Substitute the following for the existing 

foot note : 
* Colours for ready mixed paints 

(third revision ) 
( vill ) Note of clause 4 . 1 has been substitutod 

by a new one 
(ix ) A new fout- noto has been added at 

the ond of clause 7 . 12 
( x ) A new foot - note with “ * hat been 

added after foot-noto with mark 

at page 9 
* For purposes of IŞI Cortification Marks Schomo ; this amendmentsball como into force with effoct from 1980 -07-01. 
* * For purposes of Lşi Certification Marks Schome: this Amendment shall como into force with offoct from 1980 -01 - 15 . 
1128G1/82 - 4 . 
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No . 1 
Jan , 1980 


5 . IS : 1150 - 1976 Trado names and S .O . 612 dated 

abbreviated symbols for timber 1980 -03-15 

spocies (second rovision ) 
6 . IS : 1184 - 1977 Specification for 

maize starch , cotton texullo industry 
(second revision ) 


Now matter Index of Botanical names 1980 -01- 31 

has been added after Table 1 at 

page 11 . 
(1) Informal tables of clauses 2 . 1 and 2 . 2 1980-03 - 31 

have been a mondod 


*No. 1 
Mar 1980 


No . 1 
Jan , 1980 


7. IS : 1832 – 1978 Specification for 

malathion, technical 

(Arst rovision ) 
8. IS : 1938 - 1974 Specification for 

cotton cambs for use in jute looms 
( @lrst revision ) 


- 


* * No. 1 
Feb . 1980 


9. IS 2033 - 1977 Specification for 

tapioca flour, cotton textilo industry 
(first reylsion ) 


No. 1 
Mar. 1980 


( ii ) Foot-note with *t mark at page 4 

has been substituted by a new 

one 
Clauses A - 1 to A . 1 . 6 . 2 , A -2 . 3 , 4 and 1980 -01 -31 

B - 3 to B - 3 . 2 have bcon substitut 
¢d by now onos, 
This amendment is being issued as a 1980 -02 -29 
rosult of an investigation carried out 
regarding the variation in the depth . 
of tho camb due to sizing and varni 

shing. 
(1) Informal tables of clauses 2. 1 and 2. 2 180 .03 - 31 

have been amooded 
(ü ) Foot-notes with "* mark at pagos 

4 and 5 have been substituted by new 

onos . 
(1) Claugas 4 . 5 . 1 and 4 . 8 have been 1979 -10 - 31 

substituted by now opos 
( ii ) Clauso9 4 . 7 , 10 . 1 , B - 1 . 3 . 3 and 

B - 1 . 4 , 5 havo beon amended 
( ill) Pago 6 , fout-note with "+" mark 

Doloto 
(iv ) Pago 12 , clause 12 .4 - Deloto and re 

number clauso 12 , 5 at 12 , 4 
(v ) New matter has been added after 

clause 4 . 1 
(vi ) A now , foot-note has been added 

with 38 mark at page 5 
(vi ) A note has been added after clause 9 . 1 

Table 1 at pago 12 has been Amended 1980 -02 - 29 


No . 2 
Oct. 1979 


10. IS : 2171 - 1976 Specification for S . O . 98 dated 

portable fire extinguishers, dry 1980 -01 -12 
powder type 
(second revision ) 


No . 1 
Feb . 1980 


11. IS : 2215 -1968 Specification for S .O . 4599 dated 

starters for fluorescent lamps 1968 -12 -28 

(nacond revision ) 
12. IS : 2418 ( Pt II) -1977 Specification 

for tubular fluorescent lamps for 
gonoral lighting servico : 
Part II Standard lamp data sheets 
( first revision ) 


@ No . 1 
Feb . 1980 


(i) Pages 7 , 9, 11 and 13 , under electrical 1980 -02- 29 

Charactoristics , lino 1- Substituto 
*6 . 2 for 6 . 1 at all the placos 
Informal tablos al pagos 13 , 16 , 18 , 
(20 , 21 , 22 , 25, 29, and 33 have been 

aniended 
(lii ) Existing matter at pages 16 , 18 , 20, 22 , 

24 , 28 and 32 have beon substitutod at 

all the placos . 
Clauscs 3. 5 and 3 .8 have beon substituted 1080 -03- 31 

by now onos. 


. 3865 datod 


Nov .1980 


Mar . 1980 


13 . IS : 2720 (Part XVNI) — 1964 Mo- S . O . 3865 datod 

thods of tast for soils : Part XVIII Do 1964 - 11- 14 
termination of fiold moisture oquiva 

lent, 
14 . (S : 3312-1974 Specification for stool S . O . 4697 dated 

shelving cabinets (adjustablo type) 1975- 11-01 
(irst revision ) 


No . 4 
Feb . 1980 


(1) Clauses 4 .6. 1 , 8. 1. 1, 8. 1.2 and 8. 1,3 1980 -02- 29 

have been substitutod by new ones . 
( ii) New clauses 9 , 9 , 1. 9. 2 , 9 . 3 , 9 ,4 and 9 .5 

have boon added after clause 8 .2 and 
the subsequent clauses have beon re , 
numbered accordingly. 


* For purposes of ISI Certification Marks Schomo; tbis amendinentshall come into force with effeot from 1980-05- 30 
* * For purposes of ISI Certification Marks Scheme; this amondmsat shall come into force with sifoct from 1980 -05 - 31 
+ For purposes of IŞI Certification Marks Schomo; this amiondmeni shall come into force w .a.f. 1980 -01- 15 
#For purposes of IŞI Certification Marks Schomo; this amendment shall come into force with effect from 1980 -04 -01. 
@ For purposes of ISI Certification Marko Scheme; this amendment shall como into force with effect from 1980 -05-01 
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( 3 ) 


(6 ) 


o 


- - - 


15 . IS : 3499 (Past II ) — 1976 Specifica - S . O . 3820 dated No. 1 (1) Clauses 6 . 1.1 , 6 .1.2 and 6 . 1. 3 have 1979 - 12- 31 
tion for molal chairs for office pur - 1979- 11 - 24 

Dec 1979 been substituted by new ones 
poses : Past II Revolving and tilting 

( ii ) New clausos 7, 7.1, 7.2 , 7. 3, 7.4 and 
( first revision ) 

7 ,5 have been added aftor clause 6 . 3 and 
the subsequent clauses have been 

ronumbered accotdingly . 
16 . IS : 3686 - 1966 Specification for S . O . 241 dated * No. 1 (1) Clauses 4 .6 and 8. 9 have been substi- 1979- 12 -31 
student- type microscope 

1967- 01 --- 21 

Dec 1979 tuted by new ones 

(ii) Clause 8 . 2 has beon amendcd . 
17 , IS : 3761- 1966 Specification for metal S . O . 1325 dated No. 4 (i) Clauses 6 . 1, 6 .2 and 6 . 3 havo been sub - 1980 -02 -29 
side racks (adjustablo type) 

1967- 04 - 15 

Feb 1980 stituted by now onos , 

(ii) Now clauses 7 , 7.1 , 7 .2, 7. 3, 7. 4 and 7,5 

have been added after clauso 6 .5 . 2 and 
the subsequent clauses have beon ro 

numbered accordingly . 
18 . IS : 3775 - 1966 Spocification for $ .o . 913 datod No. 2 

Page 5 , Table 1, Note 4 (sec also Amond - 1980 - 01 -31 
huckaback towels, cotton khadi, bloac - 1967 -03 - 18 

Jan 1980 ment No.1) Substitute the following for 
hed . 

the existing noto : 
Note 4 -- This is equal to a fabric weight 

of 325 g /m . 
19. IS : 3811 - 1976 Spocification for rum 

No . 2 ( ) Clauso 3 .2 has been amondod . 

1979- 06 - 30 
( first revision ) 

June 1979 (ii ) Existing note of clause 4 . 3 has been 

substituted by a now one. 
20. IS : 3811 - 1976 Specification for rum 

No. 3 (i) Tablo 1 at page 3 has bocn amended . 1980 - 02 - 29 
(Grst rovision ) 

Feb 1980 (ii) Appendix A has been added after 

clause 6 . 1 
21 . IS : 3902 - 1975 Spocification for S . O . 2547 dated No. 1 (i) Clauso 3.1 has boon substituted by a 1980 -02- 29 
dimothoate , technical 

1977 -08 -13 

Feb 1980 now one. 
( first rovision ) 

( ii ) Clauses 3.2 ( 8) and 5 .2 have beca 

amended . 
(ii) Foot-noto with " * mark at pego 6 bas 

been substituted by a now one . 
( iv ) Appondix A has been substituted by a 

new one . 

* * No . 1 
22 . IS : 4151- 1976 Specification for pro 

Keeping in view the exporience gained , tho 1979 - 02 - 28 
toctive holinets for scootors and motol 

Fob 1979 relevant technical committoo has decided 
cycle ridors. 

to issue this amordment with a view to 

affecting improvements towards achieving 
( first revision) 

more comfort, from Yontilation point of 

view , and safety requirements , 
Roquirements relating to the permissible 

sound transmission loss due to the use of 
the helmet and a suitable audibility tost are 
under considoration of the relevant techni 
cal committoo and the relevant provisions 

will be added as and when finalizod . 
23. I $ : 4410 ( Part XII)--- 1973 Glossary S . O . 2081 dated No . 1 Clause 2 . 8 has beon substitutod by a new 1980 - 02- 29 
of torms relating to riever valloy pro - 1975 - 07 - 05 

Fob 1980 onc . 
jeots : Part XII Diversion works. 
24. IS : 5831 - 1970 Spocification for PVC S . O . 1555 dated 

Pago 4 , informal table under clause 4 .1 , 1980 - 07 - 29 
insulation and sheath of cloctric 1972 -06 - 24 

Fob 1980 second row , against tomporature 60 
cables, 

Doloto all the entries . 
25 , IS : 5891- 1970 Specification for hand S . O . 2802 dated No. 1 (i) Clauso 5 .2 And 5 .4 havo bocn Quocodod . 1980 - 02- 29 
oporated concrote mixers . 

1973 - 09 -29 

Feb 1980 ( ii) Page 5, clausc 5.3 (a ), (b ), (c) and (d ) 

substituto . 
IS : 1079 - 1973 & for IS : 1079 - 1968 

at all tho places, 
(i ) Foot notos with "t , * * and s marks 

at pago 5 have boon substituted by now 

ono. 
(iv ) Foot-goto with "* " mark at pago 6 has 

boon substituted by a new one. 
* For purposes of ISI Certification Marks Scheme; this amondmont shall come into force with effect from 1970 -09 - 11 . 
* * For purposos of ISI Cortifoation Marks Sohome; this amoudmout shall como loto forco with offoct from 1979-09 -05 . 
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No : 40% 
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( 3 ) ( 4 ) 

( 5 ) 

( 6 ) 
26. IS : 7454 -1974 Specification for S . O . 2858 dated No. 1 ( i) Clause 3 .1 and 4. 10 have beensubstitu- 1980 - 02- 29 
wbcol chairs , Inlding , with removable 1976 -08 - 07 

Fob 1980 ted by new ones. 
armrests and swinging footrests. 

(ü ) Tablo 1 at page 6 has been substituted 

by a new one. 
( iii ) Clauses 4. 1 , 4 . 3.1 , 5 .1 , 5. 2 5 . 4 , 5 . 8 and 

5 . 9 have boon amended . 
(iv ) Page 9 , clause 5. 6 , last sentence 

Delete 
( v) A new clause 4. 6. 1 has been added 

after clauso 4 . 6 
27 . Is : 8126 - 1976 Specification for com- S. O . 3820 dated No . 1 

(i) Clauses 7.1 .1, 7.1. 2 and 7.1 .3 have been 1980-02-29 
posito office tables. 

1979 - 11 - 24 

Feb 1980 substituted by now ones. 

( ii) New clauses 8, 8. 1 , 8. 2, 8 .3 , 8. 4 and 8. 5 

have been added after clauso 72.and the 
subsoquent clauses have been renum 

bored accordingly . 
28 . IS : 8431- 1977 Specification for S . 0 . 612 dated No. 1 Clauses 4. 1, 4. 3 and Table 1 have been 1980 - 30 -31 
tracing paper . 

___ 1980- 03 - 15 ___ Mar 1980 amended . 
29. 15 : 9000 (Part XIV) 1978 Baste 

No . 1 

(i) Clause 5. 2 has been substituted by . 1980- 03- 31 
environmental testing procedures foi 

Mar 1980 new one . 
electronics and cloctrical itmes : Part 

(ii) Clause 6.1.2 has beon amended . 
XIV Change of temperature : Section 
Rapid chongc of temperature by 
two- bath method. 


Coning of these amendments are available with the Indian Standards Institution , Manak Bhavan, 9 Bahadurshah Zafar Marg 
Www Delhi-110002 and also from its branch offices at Ahmedabad , Bangalore , Bhopal, Bhubaneshwar , Boinbay, Calcutta , 
Chandigarh , Hyderabad , Jaipur, Kanpur ,Madras , Patna and Trivandrum . 

[ No. CMO /13 : 5) 
A . P. BANERJI , Additional Director General 


स्वास्थ्य और परिवार कल्याण मंत्रालय 

(स्वास्थ्य विभाग ) 

नई दिल्ली, 16 दिसम्बर , 1982 
फा०मा० 360.--- भारतीय आयुर्विज्ञान परिषद अधिनियम , 
1956 ( 1956 का 102 ) की धारा 3 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
भारतीय आयुर्विज्ञान परिषद से परामर्श लेने के पश्चात 
उक्त अधिनियम की तीमरी अनुसूची के भाग -II में एतद 
द्वारा निम्नलिखित और संशोधन करती है , अर्थात : - - 

उक्त अधिनियम की तीसरी अनुसूची के भाग II के 
अन्त में निम्नलिखित प्रविष्टियां जोड़ी जाएं अर्थात् :--- 

"एम०बी०बी०एस० ( यूनिवर्सिटी प्राफ लंदन , यू . के . ) - - 
यह अर्हता एक मान्य चिकित्सा अर्हता होगी यदि इसे 
12 नवम्बर , 1978 को या उसके बाद प्रदत्त किया गया 
हो । " 
एम०बी०सी०एच०बी० ( यूनिवर्सिटी प्राफ शेफील्ड, यू . के . ) 
यह अर्हता एक मान्य चिकित्सा अहंता होगी यदि इसे 
12 नवम्बर 1978 को या इसके बाद प्रदत्त किया 
गया हो । 
[ सं० वी० 11015/ 8/ 81 - एस०ई० ( पी . ) ] 

रबिन्दर नाय तिवारी , म सचिव 


MINISTRY OF HEALTH AND FAMILY WELFARE 

( Department of Health ) 

New Delhi , the 16th December, 1982 
S . 0 . 360 . — In exercise of the powers conferred by sub 
section ( 4 ) of Section 13 of the Indian Medical Council Act , 
1956 ( 102 of 1956 ) , the Central Government , after consulting 
thc Medical Council of India , hereby makes the following 
further amendments , in part Il of the Third Schedule to the 
said Act, namely : 

In Part II of the Third Schedule to the said Act, the follow 
ing entries shall be added at the end , namely : 

" M . B. B. S . ( University of London, U . K . ) . 
This qualification shall be a Iecognised medical quali 

fication when grunted on or after the 12th 

November, 1978 . 
M . B., Ch. B. ( University of Sheffield , U . K . ) - This 

qualification shall be a recognised medical quall 
fication when granted on or after the 12th Nobem 
box 1978 ". 

[ No. V . 11015 / 8 / 81- ME ( Policy ) ] 

R . N . TEWARI, Dy. Secy . 
- - - .. - - - - - - - - - - - -- 
1 . कर्जा मंत्रालय 

पेट्रोलियम , विभाग 

नई दिल्ली, 23 दिसम्बर, 19 82 
का० प्रा० 361. - यत : पेट्रोलियम और खनिज पाइप 
लाइन ( भूमि में उपयोग के अधिकार का मर्जन ) अधिनियम , 
1962 ( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) 
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Now therefore , in exercise of the powers conferred by 
sub- Section ( 1 ) of sestion3 of the Petroleun and Minerals 
pipelines ( Acquisition of Right of User in land ) Act, 1962 
( 50 of 1962 ), the Ceneral Government hereby declare its 
intention to acquire the fight of usei therein : 

Provided thal any person interested in the said and may, 
within 21 days from the date of this notification , object to 
the lying of the pipelines under the land to the Competent 
Authority , Indian Oil Corporation Limited , Mathura-Jullun 
dur Pipeline Terminal Station for I . O . C . Suchipind, Jullun 


dul . 


And cvery person making such an objection shall aloo statc 
specifically whether he wishes to be heard in person or by 
a legal practitioner. 

SCHEDULE 
Tchsil Nawanshahr District Jullundur State Punjab 


Name of village 


Khasra No. 


Area 


के अधीन भारत सरकार के ऊर्जा मंत्रालय ( पेट्रोलियम 
विभाग ) की अधिसूचना का० प्रा० सं० . . . . . . . . . 
दिनाक · · · · · · · · द्वारा केन्द्रीय सरकार ने उस अधिसूचना 
से सलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के अधि 
कार को पाइपलाइनों को बिछाने के प्रयोजन के लिए अजित 
करने का अपना प्राशय घोषित कर दिया था । 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की 
धारा 6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 
दे दी है, 

ओर आगे , यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 
में विनिदिष्ट भूमियों में उपयोग का अधिकार अजित करने का 
निश्चय किया है । 

अब अतः उक्त अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 
एतद्द्वारा घोषित करती है कि इस अधिसूचना में संलग्न 
अनुसूची में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार 
पाइपलाइन बिछाने के प्रयोजन के लिए एतद्द्वारा अजित 
किया जाता है । 

प्रार. पागे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है 
कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 
में निहित होने के बजाय इंडियन ऑयल कारपोरेशन लिमिटेड 
में सभी बाधाओं से मुक्त रूप में घोषणा के प्रकाशन की 
इस तारीख को निहित हागा । 


0734 


H. A. Sq . 

M . 
- -- - - - - - - 2 - -- 3 4 5 
Khoja H. No. 284 43/19 Min. 00 04 55 

22 Min . 
23 Min . 

000734 

INo. 0- 12020/ 12 / 82 -PROD.] 
का०मा० 362: - - यत: पेट्रोलियम और खनिज पाइप 
लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1962 ( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) 
के अधीन भारत सरकार के पेट्रोलियम, रसायन और उर्वरक 
मंत्रालय ( पेट्रोलियम विभाग ) की अधिसूचना का०मा० सं० 
1447 तारीख 21- 3- 82 द्वारा केन्द्रीय सरकार ने उस 
अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों के 
उपयोग के अधिकार को पाइप लाइनों को मिछाने के प्रयोजन 
के लिए अजित करने का अपना प्राशय घोषित कर दिया 
था । 

और यतः मझम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा ( 1 ) के अधीन सरकार को रिपार्ट दे दी 


अनुसूची 
जिला जालन्धर 


तहसील नवा शहर 


राज्य पंजाब 


- 


- - 


- - - 


- 


- 


- 


- - 


- - 


- - 


- - - 


- 


- 


नाम ग्राम 


खसरा नं० 


क्षेत्रफल 

ए० बंगमीटर 


है० 


- . - - 


- 


- - 


- 


- - 


- 


- 


- - - - - - - 


- - 


खोजा 
ह० नं० 
284 


43/ 19 मिन 


22 11 


000455 
0007 34 

0001 34 
क्रिमांचा प्रो -1 2020/ 12/ 82-प्रो०] 


- 


- - 


- 


- - - 


- 


- - 


- - 


MINISTRY OF ENERGY 


और पागे , यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से मंलग्न अनुसूची 
में विनिदिष्ट भूमियों में उपयोग का अधिकार अजित करने 
का विनिश्चय किया है । 

अब , अतः उक्त धिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हए केन्द्रीय सरकार 
एतद्द्वारा घोषित करती है कि इस अधिसूचना में मंलग्न 
अनुसूची में विनिर्दिष्ट उक्त भूमिया में उपयोग के अधिकार 
पाइपलाइन बिछाने के प्रयोजन के लिए एसवृद्धारा प्रणित 
किया जाता है । 

और आगे उस धारा को उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती 
है कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 
में निहित होने के बजाय तेल और प्राकृतिक गैस प्रायोग में , 
सभी बाधामों से मुक्त रूप में , घोषणा के प्रकाशन की इस 
तारीख को निहित होगा 1 - - - -- 


( Dopartment of Petroleuni ) 
Now Dclhi, the 23rd December, 1982 


S. O . 361. - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum products from Mathura in Uttar 
Pradesh to Jullundur in Punjab pipelines should be laid by 
the Indian Oil Corporation Limited , 

And whateus, it appears that for the purposB of laying 
ouch pipollies, it is necessary to acquire tho Right of User 
in the land described in tho schedule annoxed her oto ; 
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- 


अनुसूची 
दक्षिण संथाल जी०जी०एस० से एन० के० जो०जी०एस० ] 
राज्य : गुजरात जिला व तालुका : मेहसाना 
गांव 

ब्लाक नं0 हेक्टेयर एप्रारई सेन्टीयर 
कसलपुरा 851 

0 0090 
852 

0 01 70 
893 

0 04 10 . 
859 

00 । 75 
860 

02 
892 

. 00 36 
874 

0 03 . 80 
0 05 20 

001 
883 

0 01 45 . 
[ सं० 12016/ 4/ 82 -प्रोड) 


का०मा० 363: - ~ यतः पेट्रोलियम और खनिज पाइप 
लाइन ( म मि “में उपयोग के अधिकार का अर्जन ) अधि 
नियम 1962 ( 1962 का 50 ) की धारा 3 को उपधारा 
( 1 ) के अधीन भारत सरकार के ऊर्जा मंत्रालय ( पेट्रोलियम 
विभाग ) की अधिसूचना का०मा०सं० 26 40 , दिनांक 
24- 7- 82 द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न 
अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के अधिकार को 
पाइपलाइनों को बिछाने के प्रयोजन के लिए अजित करने का 
अपना आशय घोषित कर दिया था । 


और यत: सक्ष्म प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दो 


886 
884 


- 


- 


- 


- 


- - 


___ और प्रागे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् अधिसूचना से संलग्न अनुसूची में 
विनिर्दिष्ट भूमियों के उपयोग का अधिकार अजित करने का 
निश्चय किया है । 


8 . O . 362,- - Whereas by notification of the Government of 
India in the Ministry of Petroleum , Chemicals & Fertilizer, 
( Department of Petroleum ) S . O . 1447 dated 27- 3 - 82 under 
sub-section ( 1 ) of Section 3 of the Pctroleun and Minerals 
Pinclines ( Acquisition of Right of User in Land ) Act, 1962 
( 50 of 1962 ) , the Central Government declared its intention 
to acquire the right of user in the lands specified in the sche 
dule appended to that notification for thc purpose of laying 
pipeline ; 

And wherous the Competent Authority has undor Sub 
Section ( 1 ) of Section 6 of the said Act, submitted report to 
the Government: 

And further whereas the Central Governmcat has, after 
considering the said report, decided to acquire the right of 
user in the landg specified in the schedule appcoded to this 
notification; 


अब अतः उक्त अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
एसद्वारा घोषित करती है कि इस अधिसूचना में संलग्न 
अनुसूची में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार 
पाइपलाइन बिछाने के प्रयोजन के लिए अर्जित किया जाता 


और प्रागे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती 
है कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 
में निहित होने की बजाय इंडियन प्रायल कार्पोरेशन लि . में 
सभी बाधाओं से मुक्त रूप में घोषणा के प्रकाशन की इस 
तारीख को निहित होगा । 


Now, therefore , in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appeuded to this notifi 
cation hereby ucquired for laying the pipeline ; 

And further in cxorcise of power conferred by sub- section 
( 4 ) of the section , the Central Government directs that the 
right of user in the auld landg shall instead of vesting in the 
Central Government vests on this date of the publication of 
this doclaration in the Oil & Natural Gas Commission frce 
from encumbrances, 

SCHEDULE 
Pipeline from South Santhal GGS to NK GGS I 
State : Gujarat 

District & Taluka : Mehsana 


अनुसूची 
जिला : करनाल 


तहसील : करनाल 


राज्य : हरियाणा 


नाम ग्राम 


खसरा नं० 


क्षेत्रफल 


है . 


ऐ० 


वर्ग 


Villago 


Block No . 


मी० 


-- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- 


Hec- Are Cen 
tare tiare 

0 0090 
0 01 


Kasalmia 


6.51 


- - 


- 


852 


- - 


893 


बरोटा 


859 
860 


23. 4 

- - - 
621 पिल 00000 
624 मिन 0 1062 
661 मिन 0 07 08 
1238 मिन 0 00 51 

[ सं०0 -12020 /7/ 82- प्रो ] 


892 


0 02 
0 0036 
00380 
0 05 20 
0 . 01 45 

01 45 


874 
886 
884 
883 


AHA 
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S. 0 . 363.-. - Whereas by a notification of Government of 
India in the Ministry of Energy ( Department of Petroleum ) 
S . 0 . 2640 dated 2 -1- 7 - 1982 under Sub - section ( 1 ) of Section 
3 of the Petroleum and Minerals Pipelincs ( Acquisition of 
Right of User in Land Act. 1962 (50 of 1962 ) the Central 
Govornment declared its intention to acquirc the Right of 
User in the lands spcciớc:l in the schedulo appended to that 
notification for the purpose of layin pirelinc . 


And whereas the Competent Authority has under sub 
section ( 1 ) of Section 6 of the sald Act submitted report to 
the Government . 


And further the Contral Government has after considering 
the said rerort, decided to acquire the right of user in the 
lands specified in the chedule appended to this notification . 

Now therefore , in exercise of the power conferred by 
Sub -section ( 1 ) of the Section 6 of the said , Act. the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica 
tion hereby acquired for laying the pipelines. 


अब , अतः उक्त अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 
एतदद्वारा घोषित करती है कि इस अधिसूचना में संलग्न 
अनुसूची में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार 
पाइपलाइन बिछाने के प्रयोजन के लिए एतदद्वारा अजित 
किया जाता है । 

और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती 
है कि उक्त भूमियों में उपयोग का अधिकार के द्रीय सरकार 
में विहित होने के बजाय तेल और प्राकृतिक गैस आयोग 
में , सभी बाधाओं से मुक्त रूप में , घोषणा के प्रकाशन की 
इस तारीख को निहित होगा । 

अनुसूची 
कप नं० डब्ल्यू ० एम० एम० से एम०टी०बी० तक पाइप लाइन 

बिछाने के लिए । 
राज्य : गुजरात जिला : भरुच तालुका : हांसोट 

गांव ब्लाक नं० हेक्टेयर एप्रारई सेंटीयर . 


And further , in exercise of the power conferred by sub 
Section ( 4 ) of that section , the Central Government directs 
that the right of user in the said lands shall instead of vest 
ing in the Central Government vest on this date of the 
publication of this declaration in the Indian Oil Corpora 
tion Limited free from all encumbranccs. 


कलम 


Tehsil : Karnal . 
Namo village 


SCHEDULE 
District : Karnal 

Khasra No. 


State : Haryana 

Area 


111 

0 14 . 04 
11000156 

[ सं० 120 16/ 25/ 82-प्रोड . ] 
:: एल० एम० गोयल, निदेशक 


H. 


A. 


sq . 
M. 


Barota 


621 Min . 00000 
624 Min . 

0 10 62 
661 Min. 

0 07 08 
1238 Min . 

0 00 51 
INo. 0 -12020/7/ 82 - Prod . 


- -- - 


- - - 


- 


- 


-- - -- - - 


का०मा० 364. - - यतः पेट्रोलियम और खनिज पाइप लाईन 
( भूमि में उपयोग के अधिकार का प्रर्जन ) अधिनियम , 1962 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन 
भारत सरकार के पेट्रोलियम , रसायन और उर्वरक मंत्रालय 
( पेट्रोलियम विभाग ) की अधिसूचना का प्रा०स० 3194 
तारीख 28- 8- 82 द्वारा केन्द्रीय सरकार ने उस अधिसूचना 
से संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के अधि 
कार को पाइपलाईनों को बिछाने के प्रयोजन के लिए 
अजित करने का अपना आशय घोषित कर दिया था । 


S . 0 . 364... - Whereas by notification of the Government 
of India in the Ministıy of Petroleum , Chemicals & Fertilizer , 
( Department of Petroleum ) S. 0 . 3194 dated 28 - 8 - 82 under 
sub - section ( 1 ) of Section 3 of the Petroleum and Minerala 
Pipelines ( Acquisition of Right of User in Land ) Act, 1962 
( 50 of 1962) , the Central Government declared its intention 
to acquire the right of user in the lands specified in the 
Achedule appended to that notificution for the purpose of lay 
ing pipeline; 

And whereas the Competent Authority bus under Sub 
Section ( 1 ) of Section 6 of the said Act, submitted report 
to the Goveroment; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specificd in the schedule appended to this 
notification ; 

Now , therefore , in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica 
tion hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub -section 
( 4 ) of that section, the Centrai Government directs that the 
right of user in the said lands shall instead of vesting in the 
Central Governnent vests on this date of the publication of 
this declaration in the OILL Natmal Gas Commission froe 
from cncumbrances . 

SCHEDULE 

Pipeline from well WMM to Woll MTB 
State : Gujarat District : Bharuch Taluka : Hansot 

Block No . Hec - Are Cen 

tare tiare 
- - - - - - - - - - - - - - -- - - - 
Kalam 

0 1404 

00156 
. - - -.. .. . 

[ No . 12016/ 25/82 - Prod 
L . M . GOYAL, Director 


और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी 


Village 


और भाग , यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 
में विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित परमे 
का विनिश्चय किया है । 


- 


- - 


- - - 


- - - 


- 
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[PART II - SEC . 3 ( i ) 
- - -- -- -. . .- - - - (विद्युत विभाग ) 

TABLE 
नई दिल्ली , 28 नवम्बर, 1982 

S . No. Designation of Categories of Public Premises and 
Officer 

local limits of jurisdiction. 
का० प्रा० 365.-- - सरकारी स्थान ( अप्राधिकृत अधि 

1 . Shri R. P. Ojha 

All lands , quarters , estatc, pro 
भोगियों की बेदखली ) अधिनियम , 1971 ( 1971 का 40 ) 

Sr. Personnel officer perties and other acconimoda 

tion owned, leased , rented by 
की धारा 3 द्वारा प्रवस शक्तियों का प्रयोग करते हुए केन्द्रीय 

the Singrauli Thermal Power 
सरकार एतदद्वारा नीचे की तालिका के कालम ( 2 ) मे 

Project of National Thermal 
उल्लिखित अधिकारी को , राष्ट्रीय ताप विद्युत निगम . एक 

Power Corporation Ltd . in 

Shakti Nagar , Distt . Mirza 
निगमित निकाय का अधिकारी होने के कारण तथा भारत 

pur ( U . P .) 
सरकार के राजपत्रित अधिकारी के स्तर के समकक्ष स्तर का 

[ No. 5( 5)/82- US D. VI] 
अधिकारी होने के कारण , उपरोक्त अधिनियम के प्रयोजनों 

K . N. BHATNAGAR, Under Secy . 
के लिए सम्पदा अधिकारी नियुक्त करती है । यह अधिकारी 
उक्त तालिका के कालम 3 में संबंधित प्रविष्टि में निर्दिष्ट 

. नागर विमानन मंत्रालय 
मरकारी स्थानों के संबंध में अपने क्षेत्राधिकार की स्थानीय 

नई दिल्ली , 28 दिसम्बर , 1982 
सीमाओं के अन्दर उपरोक्त अधिनियम के द्वारा अथवा उसके 
अन्तर्गत संपदा अधिकारी को प्रदत्त की गई शक्तियों का 

का० प्रा० 366. ---- केन्द्रीय सरकार एतदद्वारा उस 
प्रयोग करेगा और उसे सौंपे गए कर्तव्यों का पालन करेगा । समयावधि को , जिसके कि अंदर- अंदर भारत सरकार के भूतपूर्व 

पर्यटन और नागर विमानन मंत्रालय की अधिसूचना सं० ए ०बी० 
तालिका 

15013/ 5/ 82-ए०, दिनांक 28 जून , 19 82 द्वारा नियुक्त 

की गई जांच अदालत को उपर्युक्त अधिसूचना में निर्दिष्ट 
ऋ०म० अधिकारी का पदनाम सरकारी स्थानों की श्रेणियां 

मामले की जांच पूरी करने तथा केन्द्रीय सरकार को अपनी 
तथा क्षेत्राधिकार की स्थानीय 

रिपोर्ट प्रस्तुत करने की आशा थी , और आगे बढ़ाकर 
सीमाएं 

30 अप्रैल , 1983 करती है । । 
1. श्री आर० पी० ओझा राष्ट्रीय ताप विद्युत निगम लि . 

[ फाइल सं० ए०बी० 15013/ 5/ 82-ए ] 
वरिष्ठ कार्मिक अधिकारी के सिंगरौली ताप विद्यत 

भार० एन० भार्गव , अवर सचिव 
परियोजना द्वारा शक्ति 
नगर जिला मिर्जापुर 
( उ० प्र० ) में उनके स्था 

MINISTRY OF CIVIL AVIATION 
मित्व की , पट्टे पर ली 

New Delhi, the 28th December , 1982 
गई या किराए पर ली गई 

S . O . 366 .- --The Central Government hereby further 
सभी भूमियां, क्वाटर, extends upto the 30th April, 1983, the period of time within 

which the Court of Inquiry appointed by the Government of 
संपदा , संपत्तियाँ, तथा 

India in the erstwhile Ministry of Tourism and Civil Aviation s 

Notification No. Av . 15013 / 5 / 82- A dated 28th June, 1982 , 
अन्य आवाम । 

will be expected to complete its inquiry into the matter 

specified in the Notification mentioned above , and report to 
[ सं० 5 ( 5 )/ 82-यू एस डी - 6 ] 

the Central Government . 
के० एन० भटनागर , अवर सचिव 

[ F. No. Av 15013 / 5 / 82- A] 
R . N . BHARGAVA , Under Secy . 


- 


- 


- 


- - 


- - -- - - - - 


- 


- - 


- 


- 


- 


- - 


- 


- 


- 


- 


. 


(Dopartment of Power) 

New Delhi, the 26th November , 1982 
s. o . 365. - -In exercise of the powers conferred 
by section 3 of the Public Premises ( Eviction of Unauth 
orised Occupants) Act, 1971 (40 of 1971), the Central 
Govt, hereby appoints the Officer mentioned in column (2 ) of 
thc Table below , being an officer of the National Thermal 
Power Corpn Limited , a Corporate authority , and being 
an officer equivalent to the rank of a gazetted officer of the 
Government of India , to be the estate officer for the 
purposos of the said Act, who shall exercise the powers confec 
rod and perform the dutios imposed on an ostate officer by or 
under the said Act within the local limits of bis jurisdiction , 
in me pact of the public premises specified in the corresponding 
entry in colomn (3 ) of the said Table. 


संचार मंत्रालय 
( डाक तार बिभाग ) 

नई दिल्ली , 31 दिसम्बर, 1982 
का० प्रा० 367. - - स्थायी आदेश सं० 627, 
दिनांक 8 मार्च, 1980 द्वारा लागू किए गए 
मारतीय तार नियम , 1951 के नियम 434 के खंड JII के 
पैरा ( क ) के अनुसार डाक - तार महानिदेशक ने पैन टेलीफोन 
केगा में दिनांक 18- 1- 83 मे प्रमाणित दर प्रणाली लागू 
माने का निश्चय किया है । 

[संख्या 5 - 9/ 82- पी एम बो ] 


[ भाग 1 - खण्ड 3 ( 1 ) ] 
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MINISTRY OF COMMIL NICATIONS 

(P & 1 Board) 
New Delhi, the 31st December, 1982 


New Delhi , The 3rd January , 1983 
S .O 370 . - In pursuance of of para (a ) of Section Ill of 
Rule 434 ol Indian Telegraph Rules, 1951 , as intioduced 
hy 5. 0 0 627 dated 8th Maich, 1960, the Director Gene 
ral, Posts and lelegraphs , hereby spe illes 16 1 1983 as the 
dele on which the nicesuel Rate System will be introduced 
in Bihoor ,hondachenny [ clephone | xchunges Tamil Nadu 
Circle 


5 . 0 367. — n pursuance of prd ( a ) of Section lll of 
Rule 434 of Indian felegraph Rults, 1951 , is introduced 
by SO No 627 datud 8th March, 1960 , the Director 
Gencial, Pouls and Tuluslapis, li ru ry speufies 16 - 1 1983 LS 
the date on which the Measured Rutc System will be in 
troduced in PEN Telephone Exchange , Maharashtra Circle 

[ No 59 / 82-PHBI 


[ No 54 / 82 PHB ] 


का० प्रा० 368 . स्थायी आदेश मख्या 627 , 
दिनाक 8 मार्च, 1960 द्वारा लागू किए गए भारतीय 
तार नियम , 1951 के नियम 434 के खड III वे 
पैरा ( क ) के अनु मार दाफ -नार महानिदेशक ने गुलाब बाग 
टेलीफोन केन्द्र मे दिनाक 16- 1- 8 3 मे प्रमाणित दर प्रणाली 
लागू करने का निश्चय किया है । 

[ स० 5 --11/ 82 पी० एच० बी . ] 


का० प्रा० 371. - स्थायी आदेश मण्या 627 , 
दिनाक 8 मार्च, 1960 द्वाग लागू किए गए 
भारतीय तार नियम , 1951 के नियम 434 के खण्ड III 
के पंग ( क ) के अनुसार ठाकतार महानिदेशक ने कुजीथुराय 
टेलीफोन केन्द्र में दिनाक 16- 1- 83 से प्रमाणित दर प्रणाली 
लाग करने का निश्चय किया है । 

[ मख्या 5- 4-/ 82-पी० एम० बी० ] 
पार मी कटारिया , गहायक महानिदेश 


80. 368 — In pusuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules , 1951 , as Introduced 
hy So . No 627 duted 8th Maich , 1960 , the Directoi 
General, Posts and Telegraphs, hereby specifies 16 - 1 1983 
ay the date on which the Measured Rate System will be 
introduced in Gulabbagh Telephone Exchange , Bihar 
Circle 

[ No 5- 14 / 82 PHB] 


S. 0 371 . — In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, AS introduced 
by SO No 627 Jated 8th mich 1960), the Director Gene 
1al, Posts and Telegraphs, Fereby specifier 16 - 1 -1983 as the 
dute on which the mesured Rute System will be introduced 
10 Kuzhithurai Telephone Exchange , Tamil Nadu Circle 

[ No 5 -4 / 82-PHrs ] 


RC KALIRIA , Asstt. Direccor General 


नई दिल्ली , 1 जनवरी, 1983 
का०मा० 369 ... -स्थायी प्रादेश सख्या 627 , दिनान 8 
मार्च , 1960 द्वारा लाग किए गए भारतीय तार 
नियम , 1951 के नियम 434 के खण्ट II के पैरा ( क ) 
के अनुसार डाक -तार महानिदेशक ने एलावारम टेलीफोन 
केन्द्र में दिनाफ 16- 1 -83 में प्रमाणित दर प्रणाली लागू 
करने का निश्चय किया है । 

[मख्या 5- 6/ 81-पी० एच० बी० ] 


श्रम और पुनर्वास मंत्रालय 

( श्रम विभाग ) 
नई दिल्ली , 21 दिसम्बर , 1982 


New Delhi, the 1st J. nudiy , 1987 


का प्रा० 372.-- -वन्द्रीय सरकार की यह राय है कि रेलो 
में राख गदा ( ऐश पिट ) माफ करने में नियोजन के बारे मे 
मजदूरी की न्यूनतम दरे न्यूनतम मजदूरो प्रधिनियम , 1948 
( 1948 का 11 ) के अधीन निर्धारित की जानी चाहिए । 


६ ) 369 - In pursuince of part ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules , 1951, as introduced 
by SO No 627 dated 8th March, 1960 , the Director Genc 
Tal , Posts and Telegraphs, hereby specifirs 16 1 - 1983 as the 
date on which the measured Rate System will be introduced 
in All, Valladin Telephone Fuchunge , Andhra Pradesh 
Circle 

[ No 5-4 / 82 PNB] 


अत , अब , केन्द्रीय सरकार उक्त अधिनियम की धारा 
27 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त नियोजन 
को उक्त अधिनियम की अनसची के भाग I में जोड़ने के 
अपने प्राशय की सूचना देती है 


नई दिल्ली , 3 जनवरी , 1983 


इम अधिसूचना में राजपत्र में प्रकाशन की तारीख में 
तीन मास की अवधि का समाप्ति पर या उससे पूर्व उक्त 
परिवर्धन की बाबत विमा व्यक्ति से जा भी सुझाव या 
आक्षेप प्राप्त होग , केन्द्रीय सरकार उन पर विचार करेंगी । 


का०मा० 370. – स्थायी आदेश मख्या 627, दिनाक 8 
मार्च, 1960 द्वारा लाग किए गए भारतीय तार 
नियम , 1951 के नियम 434 के खण्ड III 
के पैरा ( क ) के अनुसार डाक -तार महानिदेशक ने बाहर 
कोराचेरी टेलीफोन केन्द्र मे दिनाक 16- 1- 83 में प्रमाणित 
दर प्रणाली लागू करने का निश्चय किया है । 

[ सख्या 5- 1-82-पी० एच०बी०] 
1178 GI82 - 5 


[मया एम - 32017/ 5/ 78-गब्ल्यू नी० ( एम डब्ल्यू ) ] 


एम . एल . मेहता , अवर सचिव 


- 


- 


- - 


4. 
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- - - 
MINISTRY OF LABOUR AND REHABILITATION 

Now Delhi, the 22nd December, 1982 
(Department of Labour) 

S . O . 373 , - In exercise of the powers conferred by sec 
New Delhi, the 21st December, 1982 

tion 5 of the Beedi Workers Welfare Fund Act 1976 (62 of 1976 ) 
. 0 . 372. - whereas the Central Government is of opinion read with sub -rule ( 2 ) of rule 3 and rule 16 of the Bcedi Workers 
that the minimum rates of wagch should be fixed under the Welfare Fund Rulcs 1978 , the Central Government hereby 

Minimum Wages Act, 1948 ( 11 of 1948) in respect of em 
ployment in ashpit cleaning on Railways. 

constitutes an Advisory Committee for the State of Rajasthan 

consisting of following members and fixes the headquarters of 
Now , therefore , in exercise of the powers conferred by the said Committeo, namely : 
section 27 of the said Act, the Central Government hereby 
gives notice of its intention to add the said cmployment to 1. Labour Minister , 

Chairman 
Part I of the Schedule to the said Act; 

Government of Rajasthan . 
Any suggestions or objections which may be received 

2 . Welfare Commissioner, 
from any person in respect of the said addition on or before 

Vice -Chairman 
the expiry of a period of three months from the date of 

Labour Welfare Organisation , 
publication of this notification in the Official Gazette will 

Bhilwara. 
be considered by the Central Government, 

3. Labour Commissioner 

Member ( Ex- Officio ) 
[ File No. S. 32017 /3 / 78- WC( MW)] 

Government of Rajasthan, 
__ M . L . MEHTA, Under Secy . 

Jaipur . 
Smt. Suraj Malhotra , 

Member 
नई दिल्ली , 22 दिसम्बर , 1982 

Member of thc Legislative Assembly , 

Pushkar , 
का०मा० 373. - -बीड़ी कर्मकार कल्याण निधि नियम , 

District Aj 
1978 के नियम 16 और नियम 3 के उप नियम ( 2 ) 

5 . Shri Ishwar Da K . Brothers, Employers 
के साथ पठित बीड़ी कर्मकार कल्याण निधि अधिनियम , 

Khattan Beedi, 

representative. 
1976 ( 1976 का 62 ) की धारा 5 द्वारा प्रदत्त शक्तियों 

Tonk . 
का प्रयोग करते हुए , केन्द्रीय सरकार, राजस्थान राज्य के 

6. M /s. Ram Singh Shankar Singh 

Beedi Manufacturer , 
लिए एक सलाहकार समिति गठित करती है, जिसमें निम्न 

Ajmer . 
लिखित सदस्य होंग और उक्त समिति का मुख्यालय निर्धा 7. Shri Shamijulla Khan , 

Employcos 
रित करती है, अर्थात् : - - 

Convenor . 

representative 

Indian National Trade Union 
1. श्रम मंत्री, 

अध्यक्ष 

Congress , 
राजस्थान सरकार । 

Tonk , 

8. Shri Sohan Lal 
2 . कल्याण पायुक्त , 

उपाध्यक्ष 

Advocate , 
श्रम कल्याण संगठन , 

Rampura , 
भीलवाड़ा । 

Kota. 
3. श्रमायुक्त , 

2 . Welfare Administrator, Labour Welfare Organisation 
सदस्य ( पदेन ) 

Bhilwara shall be the Secretary. 
राजस्थान सरकार , जयपुर । 

3. The Contral Government hereby fixes Bhilwara as the 
4, श्रीमती सूरज मल्होत्रा , 

सदस्य 

headquarters of the said Committee. 
विधान सभा सदस्य , पुशकर , 

[ F. No . U -23018/ 1/ 82 - M. V / W -II] 
जिला अजमेर । 

T . D . SALHOTRA, Under Secy . 
5. श्री ईश्वर दास के ब्रदर्स 
खतन बीड़ी , टोंक नियोजकों के 

New Delhi , the 24th December , 1982 
6. मैसर्स रामसिंह शंकर सिंह , प्रतिनिधि 
बीड़ीनिर्माता , अजमेर । 

S. O . 374. - In pursuance of section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947), the Central Government 
7. श्री शमीजुल्ला खान , 

hereby publishes the following award of the Central Govern 

ment Industrial Tribunal, Madras , in the industrial dispute 
संयोजक , इंडियन नेशनल ट्रेड कर्मचारियों के 

between the employers in relation to the managoment of 
यूनियन कांग्रेस , टोंक 

प्रतिनिधि 

Tuticorin Port Trust, Tuticorin and their workmen , which 

was received by the Central Government on the 21st Dece 
8. श्री सोहन लाल , 

mber, 1982 . 
एडवोकेट, रामपुरा , कोटा । । 
2. कल्याण प्रशासक , श्रम कल्याण संगठन , भीलवाड़ा 

BEFORE THIRU T . ARULRAJ, B. A., B. L ., PRESIDING 
इसके सचिव होंगे । 

OFFICER, INDUSTRIAL TRIBUNAL TAMIL NADU 

(Constituted by the Government of India ) 
3. केन्द्रीय सरकार उक्त समिति का मुख्यालय भील 
वारा निर्धारित करती है । 

Industrial Dispute No. 57 of 1982 

( In the matter of tho dispute for adjudication under 
[ संख्या यू -230 18/ 1/ 82 -एम० 5 -डब्ल्यू ० 2] 
Section 10 (1d) of the Industrial Disputes Act, 1947 bet 
टी०डी० सल्होत्रा , प्रवर सचिव 

ween the workmen and the Management of Tuticorin Port 
Trust, Tutocorin ). 


भारत का राजपत्र : जनवरी 15, 1983/पौष 25, 1904 


359 


[ भाग II--- 
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3 (ii )1 
- - -- - 


- 


- - -- - 


- - - - - 
BETWEEN 


The workmen represented by the General Secretary , 

Tuticorin Port Trust Employees Union, 52, St . 
Peter Covil Street, Tuticorin - 628001. 

AND 


• . - - 


- - - - 


The Chairman , Tuticorin Port Trust, Tuticorin , 
REFERENCE : 
Order No . L - 44012 / 1 / 82 / D -IV( A ), dated 17th Sep 

tember, 1982 of the Ministry of Labour , Govern 
ment of India . 


3 


This dispute coming on this day for disposal in the presence 
of Thiruvalargal R . G. Rajen and D . V . Sivagnanam, Advo 
cates for the Management upon perusing the reference and 
the connected Papers on record and a petition having been 
received from the Union for withdrawing the dispute and 
recording the same, this Tribunal made the following : 


AWARD 


Thig dispute arises out of a reforence by the Government 
of India in Order No. L -44012 / 1 / 82 / D - IV ( A ), Ministry of 
Labour , dated 17th September, 1982 in respect of the 
following issue : 


प्रकाशित शब्दों के लिये तालिका के कालम III में प्रकाशित 
शब्दों को प्रतिस्थापित किया जाये : - - 

तालिका - 
कालम - कालम -II 

कालम- III 
आदेश में प्रदेश में प्रकाशित नाम सही नाम 

क्रम संख्या 
12 

1. श्री एस० मोहना कृष्णा श्री एस० मोहन कृष्णा 
2 . श्री जयरमा 

श्री एच०एल० जयरमा 
3. श्री के०पार० चन्द्रशेखर श्री के०एच० चन्द्रशेखर 
6. श्री बी०ए० गनेशवरन श्री बी०ए० गनेनेशवरन 
8. श्री एम०जी० मुरलीधर श्री एन . जो० मुरलीधर 
12. श्री नागाराजा 

श्री वाई० नागाराजा 
18. श्री वी० गुरूराजा श्री वी०आर० गुरूराजा 
21. श्री पार० मुनीराजू श्री आर० मनीरजैयाह 
26. श्री वेंकटगोवडा 

श्री बी०वी०वेंकट शप्पा 
28. श्री एम०एस० बालासुग्रामण्यम श्रीएच०एस० बालासुब्रमण्यम 
50. श्री सुवैयाह 

श्री एल०एल० सुबेयाह 
31 . श्री श्रीकान्तेगोवडा 

श्री एस०एन० श्रीकान्तेगोवडा 
33. श्री मोहन 

श्री जी० मोहन राव 
35. श्री पी०एन० हनुमंथरैयप्पा श्री डी०एन० हनुमंथरैयप्पा 
48. श्री राम 

श्री रामा 
57. श्री प्रार० एन०प्रेमाकुमार श्री प्रार०एन० प्रेमकुमार 
60. श्री जे०आर० राजकुमार श्री जे०जी० राजकुमार 

(धिकबालपुर ) 
61 . श्री एम०एस० राजशेखर श्री एम०एस० राजशेखर 
( चन्नापसुप्रा ) 

[सं० 17015/ 1/ 81 -शो IV-ए०] 

CORRIGENDUM 
S . O . 375. - In the Order of the Government of India 
in the Ministry of Labour , No . L -17015( 1)/ 81- D .IX ( A) dated the 
27th February, 1982 published in the Gazette of India Extraordi 
nary dated the 27th February , 1982 under s. O . No . 103( E) , 
for the words appearing in Col. II of the table below , the words 
appearing in Col. III of the table shall be substituted ; 

TABLE 


Whether the action of the management of Tuticorin 

Port Trust , Tuticorin in supersoding Shri A . Than 
gasamy, Leading Fireman in promotion for the post 
of Sub -Officer is justified ? If not, to what relief 
is the concerned workman entitled ? 


( 2 ) Summons were issued to the parties for their appear 
ance and filing claim statement by Union on 9-12-1982. 
Both parties were served with summons . 


गराज 


(3 ) The General Secretary of the Petitioner-Union has in 
writing reported in his Petition datod 6 - 12 - 1982 that the 
only affected employce in this dispute Thiru A . Thangasamy 
does not wish to pursue the dispute and that the dispute may 
be treated as withdrawn and he has also onclosed to the 
Petition the latter of the worker addreused to the Union to 
that effect . 


(4 ) Today, when the case is taken up, the Management is 
represented by the counsol. The Petition for withdrawal of 
the diapute filed by the Union is recorded . 

(5 ) In view of the withdrawal of the dispute, an Award 
is passed dismissing the reference as withdrawn. 
( 6) No costa. 
Dated , the 9th day of December , 1982 . 

[ No . L. 4401221)/ 82- D-IV( A)] 
T . ARULRAJ, Presiding Officer 


Colunin I 
SI. No. in the 
Order 


Column UI 
Name as corrected 


Column 1 
Naine 
appearing 
in the 
Order 


शुद्धिपत्र 


का०मा० 375. - ~ भारत सरकार के भूतपूर्व श्रम मंत्रालय के 
मादेश संमया एल० 17015 / 1 / 81 - डी0 - 4 ( ए ) दिनांक 27 
फरवरी , 1982, जो भारत के राजपत्र , असाधारण , दिनांक 
27 फरवरी , 1982 में का०मा० 103( अ ) के अधीन 
प्रकाशित हना है , में निम्न तालिका के कालम II में 


1. Shri S. Mohana Krishna 
2 . Shri Jayarama 
3. Shri K. R. Chandraser 

khar 
6 . Shri B .A . Cnaneswaran 
8. Shri M. G. Muralidhar 
12. Shri Nagaraja 
18 . Shri V . Gururaja 


Shri S . Mohan Krishna 
Shri H . L . Jayarama 
Shri K . H . Chandrase 

khar 
Shri B. A. Gnaneswaran 
Shri N. G. Muralidhar 
Shri Y. Nagaraja 
Shri V .R . Gururaja 


- 


- 


- - 


- - - 


- 


- 


- 


- 


- 


- 


- 


1 
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management officiated in the highei post of Senior Assis 

tant of that very deputrient vidc Subrata Nag. Supervisory 
21. Shri R .Muniraju 

Shri R Munirajulub 

starr (who was transferied to the Head office beating a 

Vacancy in the Accounts Department) with effect from 14 
26 . Shri Venkategowda 

Shri B V Venkatesh 

April 1975 to 31 August 1978 (thice years and foui und 
appa 

half months ). He claimed Olliciating allowance and atten 

dunt compensatory 

Shri 14. S . Balasubrel 
28 . Shri M . S . Balasubia 

benefits ( Approximately Rs 4 , 000 ) foi 

that period for having worked in supervisory capacity but 
inanyun 

manyan 

the management refused to pay by letter dated 23rd May 
30 . Shri Supbaiah 

Shri L . L . Subbuah 

1979. The question ly whether refusal to pay by the manage 

mont is justified . In my opinion the answer must be " No" . 
31. Shri Srikantegowda 

Shu S . N Srikantegowda 

3 . Sii Sen Gupta in clearly entitled to receive the officiat 
33. Shri Mohan 

Slirl . Molhan Rao 

ing allowance under paragraph 15 of the Gentral Insuunce 
35 . Shri PN Hanuman 

Shu D N . Ilununal] 

(Rationalisation ahd Revision of pay scales and othei con 
tharayappat 

therayappa 

ditions of service of supervisory , clcrical and subordinate 

sufll Scheme 1974 (brielly , the 1974 Schene). That palagiaph 
48 Shu Raina 

Shri Rama 

reeds ds under : 
57. Shri R . N . Premahunar Sliri R . N . Piemkumar 

" Officiating Allowancc - An employce may be requcd tu 
60 . Shri JR . Rajkumar Shu J D . Rakumar 

huld officiating charge of a post in a higher category 
( Chickballapur) 

or additional charge of all equivalent post whenever 

considered necessary and where such officialipg charge 
61 . Shu M .S . Rajcsek hal Shu M .S . Rajasekhar 

or ddational churge is held for a continuous period of 
(Channapatna ) 

15 days ui more the employec shall be paid a pro 

lula allowance as follows, namely , 
[No. 17015 (1)/81-D .IV A ] 

(i) Othcaling and higher category of post : 20 per 

Loot of his basic salary , subject to a mixinum 

amount of Rs. 100 per month . 
New Delhi, the 27th Decembei 1982 

( 11 ) Idditional charge of 20 equivalent post : 10 per 
5 . 0 376 . - In purance of scution 17 of the Industrial 

cent of his hasic salary , subject to a maximum amount 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government hureby 

of Rs. 50 per month . 
publishes thc following award of the Central Government 
Industrial Tribunal, Calcutta , in the industrial dispute bet. 

Nole · Where the post in which the caipluyce olliciates 
ween the cmployers in relation to the management of 

of the post of which he holds additional charge 
Nuional Insurance Company Limited and their worknin, 

Carries a functional allowance , the einployce may 
which was received by the Central Government on the 21st 

icceive a pro- rata functional allowance to the 
Decemler , 1 02, 

pcriod he ofliciales or holds change ." 

SO 195 as the practice of the management is concerned 
CENTRAL GOVERNMENT INDUSTRIAL, TRIBUNAL : 

in 
dealing with particular issue. It seems froni thc photo copy 
CALCUTT . 1 

of the memo shown to the Conciliation Officer that always 
Reference No. 63 of 1980 

the officialing allowance was paid to the employecs holding 
the olliciuting charge , and at times it was given retrospective 

effect to and all times it was released even after the period 
PARTIES : 

the incumbent was relicved of the officiating charge. 
Employers in relation to the management of National 
Insurance Company Limited , Calcutta 

4 . The management has however raised several conlentions , 

The first contention is that Sri Sen Gupta did not clain pay 
AND 

ment of any officiating allowance in his representations made 

to the company and that he jaised his claim for the first time 
Their Workmen 

under the aforesaid paragraph 15 of 1974 scheme by letter 
dated 28 - 11 - 1978 ( Ext. W6 ). The argument is not correct. 

In his representation ( Ext Wi dated 22nd February 1976 ) ho 
APPEARANCES : 

mentioned the fact of officiation in the following words : 
On behalf of Employers Mir . D E . Mukheljce , Asstt 

the year 1975 , two of the Senior Assistants of our 
Administrative Officer. 

department were tiansferred to the Head office and 
On hchall of Workmen - Mr. Chandidas Sinha, Gene 

their responsibilitiey wcie entrusted to me and I con 

tinued to suprvise and guide junior members of our 
ral Secretary of the Union . 

depatment in their work , 
STATE : West Bengal INDUSTRY ; Insurance 

It is also my plcasure , that the managemont of Divi 

Son (II enti usted mc with the responsibilities of 
AWARD 

closing the Books of Accounts of erstwhile "Unit : 
By Order No . L -17012 / 2 / 80 - D .IV ( A ) dated 22nd July 

Commercia ] Union " now - Division No, Jll for the 

year ended 31st December , 1974 . 
1980 the Government of India , Mlinistry of Labour feferred 
thç following dispute to this Tribunal loi adjudication : 

In view of that has been said above showing my 
" Whether the relusal by the Senior Divisional Manager, 

experience and qualification , may I pray to your 
Division No. III , National Insurance Company 

goodself to recognise to my favour the responsibilities 
Limited , Calcutta to pay officiating allowance to 

discharged hy me in the sei vice so that I may rest 
Shu Prahir Sen Gurla , an Assistant of the ofhle 

on the laurole of my achievement and your sanction 
for having officiated vide Shu Subrata Nay , Supet 

of it ," 
visory Staff , transferred to the Head Office uf the 

He sent reminders to the sanie by letler dated 30th March 
Company , with effect from 14th Apul, 1975 tu 

1976 ( Ext W2 ) To this the management gave assurance stat 
3131 August, 1978 and to grant attendant conipen 

ing that his rcpicsentations have been forwarded to the Assis 
atory benefits to him for the said period is justified 

tant General Manager along with recommendations and that 
It not, to what relief is the concerned workmun 

something was expected to be done. This report was made 
entitled ? " 

by Sri T F D Şoliza , the Senior Divisional Manager of the 

Accounts Department, Division II . When nothing was done. 
2 . It appcars that Prubir Sen Gupta (sincc dead ), sin 

again by letter dated 3 - 11-76 ( Ext. W4) Sii Sen Gupta stated 
Assistant in the Accounts Departrucnt, National Insurance 

to the Senior Divisional Manager that he had just completed 
Company Limited . Division III, under vcibal ulder of the 

the works relating to the closing of the books of Accounts 


- - 


- 


- - 
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of Division No. Il for the year coding 31 December 1975 risation witing which is relevant for the purpose of in 
and that the audit for the said accounts was on the verge of terpreting tlic paragraph 15 of the 1974 Schemc, I have 
of completion . He also said that he was expecting the bene already said that the fact of officiation by Sri Sen Gupta 
filting 11om the management. It was also said in that lettel is not dispute . Ji has not been disputed in the wiitten state 
he had been instiucted by the Assistant Manager ( out examined ment nor it has been disputed before me. I have alieady 
who was looking after the works of Accounts Departmeet said that the Senior Divisional Manager by sending hış 
to close the books of accounts of the crstu bile " Commer applications to the Assistant General Manager as well as 
cial Unit " for the year cniny 31st December , 1974 and by recommending his case must be held to have permitted 
he did that. To this letter the Senior Divisional Manager Sri Sen Gupta to officiate . 
replied by latter dated 16 November 1976 ( Ext. W -5 ) . 
that he was forwarding his petition dated 3rd November , 
1976 to the Assistant Gerreial Manager with further recom 

6 . The third contention of the management is that there 

is no division or classilication or demarcution of dutics and 
mendations. Those recommendations made by the Senior 

functions of Senior Assistant or Assistant ay such , that 
Divisional Manager have not been filed by the management. 

icoiding to the exigencics cmployees of either cutcgory 
Neither the Sr. Divisional Manager nor the Assistant Manager 
were examined to say that Si Sen Gupta was not authoriscul 

may bc and are in fact required to discharge one or more 
to officiate and that he did not olllciate . Sri Şen Gupta was 

of these funcions, that there is 110 evidence in support of 

the union s case that the duties claimed to have been dis 
promoted to the post of Senior Assistant in the Accounts 

charged by Sri Sen Gupta can be discharged only by the 
Department with cllect from 1st Septemhei , 1978 and in that 

30 Assistant Or Superintendents . The contentions, I 

by letter dated 28 - 11 -78 
capacity he again sent a reminde 

think , is devoid of any substance . The management 
( E \ t. W6 ) and prayed for sanctioning his officiating allowines 

itself promoted him from the lower category of the post 
us per para 15 of the 1974 Scheme, In Stich a situation can 

of issistant to the higher post of Senior Assistant with effect 
it he said that Sti Son Guptil raised the question relating to 

Ciom 1st September 1978 . The management has said so 
officiating allowance for the first time on 21-11- 78 ? I 

in their writien argument filed before this Tribunal on 30th 
Think not. Was he writing letters to the management from 

November 1982 . 
2nd February , 1976 for 

The vil ious Ictters of Sri 
mere plcasule sake ? Meicly 

Sen Gupta 

mentioned above clearly show that the duties and functions 
because he did not S.tv in so many words in the cailier 

of the Scion Assistant are heavier und inore responsible . 
letters that officiating allowance he paid as per para 15 of 

So there is clear division or classification in the duties of 
the 1974 Scheme it can rice mean that he did not claim 

the Assistant and in the duties of Senior Assistant. 
officiating allowancs 

Fven 
culics. A reasonable and common 

Wilming th , there is no division or classificultion between 
sense meaning must be given to his carlici letters and if 

the two posts , still Sri Sen Gupta will fc entitled to get 
such a meaning is attributed then it must be held that he 

ufficiating allowance because he was certainly holding addi 
was claiming officiating allowance from the very beginning. 

tional charge of illother post. Para 15 of the 1974 Scheme 
Fven if he did not claim it carlier in so many words still 

applies even when an cmplovee is required to hold addi 
the management is bount to puy it to him as per provisions 

liunal charge of an equivalent post. 
of para 15 of the 1974 Scheme. 


5 . he second contention of the management is that 10 
competent authority , namcly Regional Manager had ever 
authorised Sri Sen Gupta in wiiting to officiate in the higher 
post as a supervisory staff vice Subruta Nag and that in ah 
sence of sny authorisation in writing by competent authojity 
to officiate as a supervisory stan no officiating allowance 
can be claimed oi paid to arry assistant. It is tile that the 
Regional Manager had not authoriscd Sri Sen Gupta in 
writing. In my opinion , however , the contention has no 
merit in the circumstances of the present casc . Sri Sen 
Gupta did work in officiating capacity for more than three 
years. The management has not denied the fact that he 
did officiate . It has only contended that there was no autho 
risation in writing by competent authority . It is impossible 
to think that the competent authority will have no know 
ledge about a fact which was being for more han three 

cars. I think that the competent authority has implicdly 
comented to his acting in the higher post in place of Sub 
rata Nag. The two letters of the Senior Divisiotril Manager , 
Division II of the Company, nanely Evt. W3 dated 31 Macth 
1976 and Fxt, W5 dated 16 - 11 - 76 forwarding the petitions 
of Sen Gupta to the Asstt. General Manager with recom . 
mendations clearly go to show that at lenst the Senior Di 
visional Manager ayhorised him to officiale otherwise he 
would not have forwarded the petitions of Sri Sen Gupta 
to the Assistant General Manager for he would have re 
commended his case twice. I am of the opinion that if an 
Officer of the company or even of the Government acting 
horkufide on behalf of master doce anything his act will be 
binding on the master in the present case the Senior Divi 
sional Manager in - charge of the Accounts Department con 
sented to the officiating by Sri Sen Gupta . I think that cuch 
if did not possess authority to authorise Sri Sen Gupta to 
ociate still his acquicscence and permission to carry on the 
work will bind the management and it is not open to the 
mingement to say that Sri Sen Gunta is not entitled to 

Ny olliciting allowance My concluded oninion is that the 
management is evopred from contending that Si San 
Gunta performed the duties and functions without proper 
Sinction . Moreover, it will not he cut place to mention there 
thir 1974 Scheme dors not say anywhere that their muit 
he nile or la : hi comprtent authority for the purpose of 
olliciution It is the last of officiation - - not the out of autho 


7 . Tho foith contention of the inanagement is that there 
is no evidence befoie this Tribunal as to what were the 
duties and functions of Sri Subrata Nay, Senior Assistant 
or whether Sri Sen Gupta discharged all or any of the 
duties and function of Sri Nag . It is submitted that in 
the absence of such proof no olliciating allowance can be 
paid to Sri Sen Gupta . In my opinion , the argument has 
no force . It was not at all necessary for Sri Sen Gupta 
to give any details about each and every work performed 
by Sri Nag or hy him and to prove that he performed each 
and every work performed by Sri Nag . From his various 
letters it is quite clear as to what were the main duties 
performed by Sri Sen Gupta , Inhin letter to the Senior 
Divisional Manager dated 19th Apiil 1979 , Ext, WA, he 
clearly mentioned that he had completed the work relating 
to the closing of books of accounts for the year 1974 , 1975 , 
1976 . 1977 and the work relating to the segregation of assets 
and liablities in the year 1975. He also mentioned in that 
letter that he had just completed the work relating to the 
closing of books of accounts for the year ending 31 Decem 
her , 1978 . I mly mention here that the transfer of Subrata 
Nag , the erstwhilo upervisory staff to the Head office was 
affected when 9104141 closing of the books of accounts was 
in progress . The Divisional olhcc was very much handi 
capped because Subrata Nag wis transferred while the work 
of closing of the Fooks oi accounts was on . It is thus clear 
Thai Shui Sen Gupta completed the work of closing of books 
vſ accounts of veral years. There is thus no substance in 
the contention of the management , 


8 . The fifth cop ention of the management is that no 
cause of action survived afte ; the death of Sri Sen Gupts 
on 11 Novemhu , 1930 . This contention has already been 
repicted after hearing partic ; or preliminary point on 14th 
Tulv . 1982. 


9 . The sixth contention of the management 15 that there 
In no evidence as to who are the heirs of Sri Sen Gupta and 
hence even iſ hy aa. . in passat in his favour there will 
ho nrnctiçal clifficulty in implementing it. I do not think 
so Provident Ful, el tuity etc . have been paid to the 
Widow of Sii, Sorinnin which fact 19 viy much known to 
the management. The manaremont con , therefore , easily 
Dar his officiating allowanc? to Sri Sen Gupta s winow and 
I do not fin any difficulty in that. 
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10 . Hefore parting with this case I would observe that Disputcs Act, 1947 and how the matter bus auisen can be 
the management has not filed any document in the case nor 

secn from the statement of claims as well as the written 
has examined any witness . 

stutemçnt filed on behalf of the Life Insurance Corpora 
tion 3 


" Whether the demand of the existing cmpanelled badli 

workinen in Ahmedabad Division of the Lifo Insu 
ránco Corporation of India for their absorption as 
regular employees is justified ? If so , to what 
benefits ond front which date aro the concerned 
workmco entitled ?" 


11 . On consideration of the submissions rained by the 
purties and on consideration of the materials un record my 
concluded award is that the refusal by the Senior Divisional 
manager, Division No. III, National Insurance Company 
Limited , Calcutta to pay officiating allowance to Sri Prabir 
Sen Gupta , an Assistant of the Accounty office (since dead ) 
for having officiated vide Shri Subrata Nag. supervisory staff 
transferred to the Head office of the company with effect 
from 14th April 1975 to 31st August, 1978 and to grant 
attending compensatory benefits to him for the said period 
is wholly unjustified . In the circumstarices of this I would 
also award cost of Rs. 500 / - (Rupceg five hundred ) against 
the Management. The Management must pay the officiating 
allowance and attendant compensatory benefits which may 
be admissible to Sri Sen Gupta As per 1974 Scheme with 
cffcct from 14th Asiil, 1975 to 31st August, 1978 . The 
workman , therefore , is entitled to the relief aforesaid . The 
cntire amount with costs shall be paid to the widow of Sri 
Prabir Sen Gupta . 


Dated , Calcutta, 
The 8th December , 1982. 


M . P . SINGH , Presiding Officer 

[No. L - 17012/ 2 ) / 89 -DIV . (AIT 


New Delht, the 31st December, 1982 


S. O . 377. — 10 puiquance of section 17 of the Industrial 
Disputes Ach 1947 ( 14 of 1947), the Central Government 
hereby publishes the following a word of the Central Govern 
ment Industrial Sribunal, No. 2 , Bombay in the industrial 
dispute between the eu . players in relation to the managericht 
of Life Insurance Corporation of Judia , Ahmedabad , and 
their workmen , which was ieceived by the Central Govern 
ment on the 15tn December , 1982 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2, BOMBAY 
Reference no. CGIT-2 /8 of 1980 


2 . Thcle are two Unions in the filed who have filed 
scparute lutements of claims namely ( 1 ) Life Insurance Cor 
ployces Associution and the other called Life Losurance Cor 
porution Eniployees Union foi brevity sake these unioni 
would be reteried by the words Association or the 
Union as the case inay be . Ex . 2 / W is the statement of 
claim filed on behalf of the Association whereby the conten 
tion of the Association is that the management of Life Insu 
rance Corporation has been keeping the employees hnown 
as Badli workmen who , it is alleged , have been working with 
the Corporation since years together . The Association com 
plains that while engu giay these Badli workers the Cor 
poration was adopting pick and chose policy in other words 
was giving preference and engaging those person who wero / 
are directly connected with the authorities of the corpora 
tion and they did not adopt any fair way of giving employ 
ment to these employees, The Association then refer 
to various attempts to get the grievanceces redressed and 
then refers to the conciliation proccoding , which by an 
Order of 31 - 8 - 1979 , it is alleged , the Corporation was direct 
ed to maintain atatus- quo during the pendency of the proced 
ings. It seems that before the present reference, the Govern 
ment of India had turned down the request of the Association 
to make a reference and informed the Association by their 
letter dated 24 - 5 - 1979 that since it was reported that the 
management continued to einploy on a temporary basis 16 
out of 54 badll workers who were working in Abmodabad 
Division and further since it was reported to be agreeable 
to absorb the remaining 38 badli workers against future 
Vacancies , thicie was no need to refer the dispute for ad 
judication . Howcver , ultimately the reference capię to be 
inade and the same has to be decided . It is the grievance 
of the Association that the temporary badli employees have 
been working with the Corporation since several years and 
in that process , it is alleged , they have become disqualified 
for any Government or quasi-Govçinment jobs having cross 
ed tho age limit. It is alleged that in fact there are 601 
permanent vacancies in Class IV cadre and that there was 
no distinction between the work performed by regular Class 
IV cmployees and those appointed as badli workmen . They 
even complain that there is a breach of provirions of Sections 
33 of the Act and refer to the complaint with which we are 
not concerned the present. The Association therefore ways 
that the Corporation in the first place has no right to appoint 
badli employecs thin deprivir .g them of full wages ag admis 
sible to regular employees under the Life Insurance Corpora 
tion Staff Regulation , Secondly that the Corporation ought 
to have absorbed the so called hadli employees on regular 
vacancies in order of seniority and lastly that the Corpora . 
tion should have . naid full wage ; irrespective of whether 
hadli or regular . The relief therefore yought by the Associa 
tion is for a direction to the Corporation to regularise and 
absorb all theso jemporajv employees with all other fringe 
benefits, furih : direction to confirm them with retrospective 
cffect in the order of seniority , direction to pay the difference 
in wage and such other relief , as may flow therefrom . 

3 . Ex, 8 /WA is the statement filed by the Union which 
is of similar nature with slight difference namely that it is 
conceded by this Union that the Regulation namely Life 
Insurance Corporation of India Staff Regulation 1960 as 
modified from time to time have the force of law . Tho 
Union further says that the present dispute relates to the 
employeos in the catcgory of Peons , Watchmen and Sweepers 
and that their number is 37 . The Union first took to agita 
tion in the year 1973 which lcd the Corporation to empenel 
these badli workmen ultimately with a view to regularise 
their cmployment and at the said time 154 badli workmen 
were on the panel. It is alleged that some time on 26 -8 - 1978 
the Central office at Ahmedabad jsui a circulai directing 
that all the Badli workmen in the Division whereever and 
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APPEARANCES : 


For the employers- - Shri P . R . Pai, Advocate . 


For the workmen - ( 1 ) Shri Deu Arivind Shriram , Jt . 

Secretary ( 2 ) Shri N . S , Contractor, President, I. C . E . 
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STATE : Gujarat 


INDUSTRY : Insurance 


Bombay, the 25th November, 1982 

AWARD 
By their order No . L - 17011 / 7 / 78 -DIV ( A ) dated 15 - 4 - 1980 
the Central Government have referred the following dispute 
for adjudication under Section 10 ( 1 ) ( d ) of the Indixtrial 
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howsoever appointed should be removed from the employ 
ment from 1 -9 - 1973. This led to the correspondence bet 
ween the Union and the Corporation . It is alleged that 
during the conciliatiun proceedings which were commenced , 
since there were four Vacancies of peong the Corporation 
agreed to cmploy the four workers from the panel of 54 . 
It is the contention of the Union that these Eadli workmen 
in fact should have been absorbed in the regular service 
and that suitable reliefs thciefore should be granted . 


aut in any way attracted by the facts of the present con 
ti overse , but since the term badli workman is appearing 
in the explanation that too at the said place only , in order 
to find out what what is meant by " badli workman " and 
what are the power of the Corporation in making such 
Appointment a reference would be made to the said ex 
planation . Apart from Section 25 ( C ) as well as Life Insu 
rance Corporation of India Establishment Manual to which 
my attention is drawn, I may mention it hore that because 
of the commitment made by the Corporation to the Govern 
mçnt of India at the time of earlier aitempt for reference , 
certain rights have have been created and the present con 
troversy will have to be decided not only on the strength 
of the recorde which are placed before me but also on the 
strength of the circumstances created by the said commit 
ment. 


4 . The Life Insurance Corporation of India has filed 
written statement at Ex. 14 / M and additional written state 
ment at Fx . 23 / M refuting all these allegations. It is stated 
that under Section 23 of the Life Insurance Corporation Act , 
1956 the Corporation is empowered to employ such number 
of persons as it hinks fit to cnable it to discharge the func 
tions under the Act. It is further stated that in order to 
tide over the exigencies arising out of the abgence on leave 
of its Class III and IV employec , the Corporation on 
occasion engages the services of linrited number of persons 
who are known as badli workmen . It is alleged that these 
badli workmen are not the workmen under the Industrial 
Disputes Act and as such no reference can lic. It is also 
alleged that when the Tribunal cannot grant any relief , 
therefore the relerence becomes infructuous. It is then con 
tended that the Central Government once declined to refer 
the dispute in the year 1979, and since there are no changes 
in the circumstances warranting the present reference , the 
reference itself becomes untenahle. In the ccLITAC of argu 
ments it was further urged that the Government having not 
applicd ito mind while making the present reference the same 
is rendered invalid . 


8 . Budli workman by explanation to Section 25C means 
a workman who is employed in an industrial establishment 
in the place of another workman whose name is borne on 
the muster rolls of the establishment, but when he shall 
coasc to be recorded as a workman is also referred with 
which we aic not concerned . Onc fact therefore in certain 
that when an appointee is referred as badli workman , noces 
barily the appoiotment of such workman has to be in place 
of another workman whose name is borne on the muster 
roll of the catablishment. If there are vacancies as conten 
ded by the workmen not on account of leave vacancy but 
are permanent vacancies created on account of expansion of 
business or retirement or death , strictly speaking another 
appointee to such pobt cannot be suid to be appointed 18 
badli workman , 


5 . By Ex . 23 / 

M he Corporation has dealt with the factual 
aspects of tho case . It is alleged that these workmen are 
employed on temporary basis to tide over the circumstances 
created by the absence on leave of it : permanent employees 
for short spells of time ard that they were never the 
employees of the Corporation Since their engagement was 
purely on a temporary basis against casual or leave vacancies 
only . It is alleged , none of the badli workmen can be 
absorhed in the regular service of the Corporation, in viola 
tion of the Regulation 8 ( 2 ) of the Staff Regulations of 
1960 . It is further stated that though empanelled. a tiumber 
of the empanelled pergon have not either tuined up for work 
at all at any time or hove worked for only a few days dung 
a span of year and no such they cannot insist upon their 
absorption in the regular geivice. 


9 . The explanation also solved another difficulty being the 
answer to the arguments on behalf of the Corporation 
namely that being not workmen as defined under the Indus 
triul Disputes Act, theie can lie no reference. Though the 
adjective badli is to be seen , the explanation says that a 
badli workman in employed in an industrial establishment 
and therefore though temporary workman , still he has been 
given the status of a workman and the referçace can be 
made for getting the rights adjudicated . The Corporation s 
contention that these worknien were never in the regular 
employment of the Corporation and therefore the reference 
cannot lie can never be accepted especially when we cad 
explanation of Section 25C which defines the badli work 
man , 


6 . On the above blandings the following issues arise 
consideration and my findings thercon are : 


for 


Findings 


Issues 


1. Whether the practice of Life Insurance Corporation 

in giving break deliverately depriving the badli 
workmen fron achicving the requisite status, is not 
an unfair labuur practico ? Yes, when regular 

Vacancie , existed , 


10 . If we turn to the Establishment Manual of the Cor 
portion in para , 15 of Chapter III there is a reference to tem 
porary appointment and it is stated that the instructions Coll 
tained about the procedure for recruitment will not apply in 
case of temporary appointments, at the same time it lays 
down that no temporary appointment shall be made in any 
of the offices of the Corporation excepting in two contingen 
cios ; ( a ) in the leave Vacancy caused in a Branch offico 
by a permanent typist going on leaye; and ( b ) in the leave 
vacancy caused by a permanent Class IV employee going 
on leave . This fortifies the conclusion that the appointment 
of badli workman is to be made only during the teave va 
cancy and not otherwise , 


) 


2 . Whether these workmen are 

entitled to any relief ? 
3. If yes, to what relief ? 


As per award 


REASONS 


7 . The whole disputo ay it seems from the facts of the 
caso arose because the unions all along contended that al 
though there were several permanent vacancies created due 
to expansion of business or opening of new branch or be 
cause of death or retirement or promotion of regular incum 
bents , instead of making regular appointments , the Corpora 
tion went on appointing badli workmen , making appointments 
for 85 days and then giving a break and again re -appoint 
ing these workmen , which according to the Unior or Asso 
ciation was highly improper and that once having worked 
for the Corporation , these badli workmen are entitled to 
covet a regular service with the Life Insurance Corporation . 
I am aware that the provisions of Section 25 ( C ) I, D , Act are 


11. Even the circular dated 2 - 2 - 1976 Ex. 10 /WA in para 5 
under the caption "When appointment can be made" directs 
that badli workers may be appointed against specific leave 
vacancios vacancies arising out of officiating arrangoments of 
Class IV employees as Record Clerko, It is further stated 
that under no circumstances , the appointment should be 
made against unfilled sanctioned vacancies or replacement 
vacancies, without previous approval of the Cootral Office . 
Therefore the circumstances in which the appointments 
could be made are clear from the record , However , as al 
ready stated , the contention of thc Union or the Association 
is that though there were permancat vịcancies , instead of 
regular appointments, ponts were filled in by appointing 
badli workers on lower salary agd sang fringe benefits. It 
has to be seen whether there is proof on record to justify 
this grievancto , 


- - 
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12 . To suggest that there were artificial breaks being given workers against future vacancies , the Government of India 
in order to deprive these workmçı fiom achieving the status decided not to refer the matter tor adjudication . It is evident 
of tenipojaly workers in the service of the L . I. C ., my atten from Ex, 6W a copy of which was sent to the Senior Divi 
tion is being drawn to the very circula parn , (4 ) which ruus sional Manager, L . I. C ., Ahmedabad , that there was an Assu 

Persons included in the list of Badli workers may be up rance given by the Corporation to the Government of India 
pointed against specilic leave vacancies even beyond a period to absorb the remaining 38 badli workers against the future 
of 85 days but not exceeding 220 days ( including paid holi vacancies, Whatever may be the rights of the parties there 
days and leuve as admissible under the Shops and Establish fore is may be under a contractual obligation , an extra right 
ments Act during any period of 12 months preceding the date shall be deçmed to have been created in favour of these 
with reference to which the calculation is to be made guh workmen to secure absorption against future vacancies. Now 
ject to the condition that a break of at least three working because such was the icply in the year 1979 when the Go 
days shall be given after continuous spell of 85 days . vernment of India declined to make a reference under Sec 
Annexure I attuched theicto illustiates how calculation is to tion 10 ( 1 ) ( d ) of the Act, at the same time the very Govern 
be made when resorting 10 appointment of Badli workers ment as scen from the order of reference in the year 1980 
upto 220 days, " It was urged that the very direction that decided to refer for adjudication the very dispute , it was 
there should occur atleast three working cys break after a urged on behalf of the Corporation that there is no proper 
continuous spell of 85 days , the L . I. C , has created an un application of mind by the Government before the present 
fair situation , unfair to the badli workers and that the officers reference was made rendering the same bad and unsustain 
concerned were warned under parat VII of the circular that the able . In this connoction it may he pointed out that despite 
persons responsible for ny infringement will be held personal the assurance to the Government of India , when it was found 
ly responsible for such act . This inhibi s these ollicers from that no teps were taken , on that count the Government way 
making winy appointment beyond a period of 85 days totalling moved and on considering the factors represented , it was 
220 days. It is common knowledge that under section 251 found necessary by the Government to initiate the proceed 
when a workman has to he retrenched certain rcquircmenty ingrs under Section 10 ( 1xd ) of the Act. It may he men 
are to be fulfilled and that it right has been created when u tioned here that when there was an attempt on the part of 
workman is in continuous service for onc ycat which has the Corporation to make new recititment, ignoring the 
been defined under Section 250 of the Act. It is argued claim of badli workers , the Association had to move the 
that to avoid the obligations created by Section 25F , the Hon ble High Court of Gujarat for getting injunction by 
directions have been given yo that no badli workers achieve filing writ petition which was disposed of when thee was on 
the status of temporary workman falling under Section 25F 

assurance given by the learned Coun & cl of the Corporation 
of the Act. 

that their action would depend on the findings made in the 
present reference . The contention therefore that without 

applying the mind the present reference came to be made 
13 . Although here is a circular on iecord which is spec) has no force at all on the contrary the Government who 
fic in words, á qucation would arise on which are dependent was reluctant at the first instance to refer the matter, Whav 
subsequent reliefs , namely is there proof on record to show ing been satisfied of the neccysity of the same, revicwed its 
that there did exist vacancies , whether the vacancies were own order and it resulted in the prosent proceedings. This 
for rnoic than 85 days or 220 days as the case may be so circumstance therefore Apeaks of application of mind rather 
that regular appointments could be made and that despite than non -application and the attempt to nip the proceedings 
such long vacancies the L . I. C . gave breaks. Whether these in the bud must fail. 
breaks were artificial or not would depend upon such proof 
and unless there is any, more proof of directive us stated in 
Er. 101WA would nat automatically lead to certain ud 

15. The Corporation has brought on record Ex. 43 / M a 
versc inference . It is true that the Tribunal has certain specimen letter of appointment of badly workers. It is 
powers in addition to ordinary civil Courts powers parti 

stated therein under paragraph 3 that during the period of 
cular when justice 5 .13 to be administered, but even then 

badli appointment, none of the provisions of the Life Insu 
those powers will. 170t le cxercised in a vaccum when for 

rance Corporation ofl of India (Staff ) Regulations 1960 shall 
want of proof of ccituin circumstances it may not be pos 

apply to such workmen and lic shall not be entitled to any 
sible to conclude one way or other . Fyerything therefore 

benefits thereunder . Paragraph 8 which is material for our 
depends on whether there is sufficient proof on record to 

purposc speaks that the said appointment on budli basis shull not 
suggest that there did exint vacancies throughout these years 

cntitle the workmen eitber absorption in the service of the 
or atleast continuously for more than 240 durs and despite 

Corporation or any preference for recruitment to any post. 
such vacancies the breaks were given in chedience to the 

Relying on this letter of appointment wliich I am given to 
circular above mentioned , 

understand was being issued on every occasion when a badli 
worker was employed , it was urged that merely becausc 1 

person was empatielled or was engaged , such empanelment or 
14 . At Ex. 7 / W there is the list of badli wokmen consist 

employment shall not confer any right of absorption in the 

Service of the Corporation and therefore no relief is possible 
ing of 54 persons. It is the contention of the Association 

in the present reference . Anses to this controversy would 
that the present dispute relates to these 54 workers who be 

depend upon , is there any proof of alleged artificial breaks , 
long to peon category and that they are entitled to be als 

what is the effect of such utiliçial brcuks whether despite 
sorbed in the Corporation service by virtue of they having 

such birçaks they shall be deemed to be in continuous service 
worked as badli in the past. It may be mentioned here that 

and also whether merely because there is it contactual term 
out of these 54 workmen 16 have been already absorbed 

incorporated in the letter of appointment despite these termy 
the list of which is being furnished by the Corporation , 

there existed any right vested in these woikmen for absorption . 
These therefore remains 38 workmen whose luis will have 

I may make a mention here that even in the year 1973 it seems 
to be considered . Against this relying on the terms of re 

from Ex. 27 / M when there was a similar demand ky Rinli. 
ference Association in pleading the case of all the empanel 

walas , the Government which was moved in this connection 
led badli workmen , peons and others . Reference as such 

for il reference declined saying that such denial was not consi. 
does not refer to any pecific category. But apart from the 

dered to be malafide and the Asusciation was futher toll that 
legal lights of tho parties and also apart from other circum 

the Corporation has laid down :) 110cedure for regularition of 
stances pleaded , there is an additional factor to be considered 

such persons if they are inculded in the panels propied by 
numcly the commitment made by the I I. C . to the Central 

them from time to time and if they are suitable . When there 
Government at the time when in the past that ill in the 

is a reference the question whether it is malafide or bona ide 
ycar 1979 when an attempt was made to get il reference would be an open issue and would be determined in the light 
made for alljudication . At Ex, 6 W there is the reply dated of the record . Fven this record produced by the Corporntion 
24 - 5 - 1979 from the Government of Indin addressed to the Ex . 27 M itself sneaks that as long back in the year 1973 there 
Union as well as the Association and the Senior Divisional was an Assurance given by the Corporation to the Govein 
Manager of the Corporation whereby the parties were told ment for regularising the services of the badli workmen 
that since it has been reported that the management contin provided their names are included in the panel prepared ry 
ued to employ on a temporary basis 16 out of 54 badli Hor the Corporation from time to time and if the are suitable . 
kera who were working in the Ahmedabad Division and The records therefore speak that in the year 1973 as well in 
since they are agreeable to absorb the remaining 38 hadli the year 1979 the very Corporation as emplovers of these 
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23 
bad workmen was assuring the Government, and thus re the entire period which proof 18 already stated is lacking . 
pelled attempt of the workmen to get a reference maue , tbat If the admission of Shri Suttar has any effect it would be for 
these workmen would be absorbtd in the service of the Cur the years 1980-81- 82 and not for the earlier ones. Therefore 
poration and their services would be regularised , Therefore the uguments that by circular dated 26 - 8 - 1978 retrenchment 
the Corporation will it no v be allowed to draw the atten eitected and that even the earlier period will have to be counted 
tion of the Tnbunal to clause 8 and say that by virtue of for giunting relief to thcsc baclli workmen , stands unacceptable . 
the agreement entered into buy these workmen with the Cor 
polation there cxisted no light of absorption . , Apart from 
whether there were un artificial breaks, arart from whether 

17 . An attempt was made to suggest that cvep during the 
any of these workorn can be buid to the continuous worker . 

period of bieaks these b Jl ; workman used to attend the offico 
for more than 240 days as to create certain rights, hy their 

and perfonin tur rcgulur dutic , thus rendering the practice 
own conduct and rep . cientation , when certain things were ad 

non - existent and incffective in other words a paper break only . 
mitted and represented as result of which the Government 

For this purpose the cvidence of Shri N . M . Christian , Ex . 
of India was pçrfuaded not to inako any ref- scale , now the 

32 / W and Shri Amirbhai Ilas. mbahi Chauhan , Ex. 34 / W 
question of absorption can never be avoided by the Corpo 

has becn adduced . It seerns that because of peculiar practico 
ration , Absorption has to take place provided other con 

on the part of the LI. C , to appoint badli workers and for the 
ditions like medical tests lo which a reference would be 

said purpose requiring these aspirants to attend the office year 
made shortly are fulfillod . 

after year every times in the hope of getting employment, 
Attempt was made right from 

These woikoen muy be fucking to ihe Divisional offico. It 
the year 1973 to ventilate the grievance , yet though we are 

19 just possible that being present and being desirous of show 
in the year 1982 and cven the reference was made in the 

ing their willingnesg to work , they might have carried out somo 
year 1980 , the grievance subsisted despite solemn uffirmation 

dutres but this would not mean that they were working whole 
or representation mode to the Government of India 

ur pult of the day or they were attending the office cluring 

whole of even part of the office period. Shri P . K . Shah who 
16 . The circular above referred to of the year 1976 Ex . 

is Section Head in his evidence Ex, 41 / M has denied any such 
TU /WA no doub , enjoins upon de concerned officers to give 

duties . The witness says that the criteria for determining the 
bicaks after 85 days of servicc but & already observed , the 

appointinent on a particular day was that if the number of 
circular can be taken help of to brand the breaks as artificial 

b - dli woikien present in the office exceeded the number of 
provided there is proof that there existed vacancies for more 

posts to be filled in those who had put in less Oumbor of day . 
than 85 diys and despite such vacancies the breuk was given 

wbere given priority to those who had put in more days in a 
to deprive them of the ligitimate rigbi Liso8 out of the 

particular month . It is just possible that such a practice might 
continuous service . The question is, is there any such proof? 

have given rise to the suspicion of favouritism . It cannot be 
In this connection thc witness number 1 of the Corporation 

said that the Life Insurance Corporation was not in a position 
Shri R . I, Sittar has admitted that in the year 1982 - 83 there 

to it the number of vacancies to be filled in so that regular 
Are 44 vacancies of Clans IV and ragarding other years the 

appointments could be made to oviate the appointment of 
wi ness says that unless he secs the record he is not in a posi 

budli workmen that too from year to year and the grievanco 
tion to say anything. Nevertheless he has admitted that in the 

that, being under the impression that they having worked with 
year 1980 -81 and 81- 8 ? there were 15 vacancicy. His attention 

LIC , they would be finally absorbed in the servico , they went 
Was drawn to the Circular dated 14 - 3 - 1978 where there is a 

on accepting the sorvice as and when available ignoring ovon 
reterence to 30 vacancies in the year 1978 but the witness has 

the age bei depuving them of a betic chance elewhere , 
cxplained that they were promotional vacancics mcaning there 

wbich has landed them in the present trouble , to my mind is 
by open to the employce s serving in the lower cadre . Badli 

a just grievance . As an ideal employer thc L . I. C . should not 
vorhers who wero outsiders and who had not entered 

have adopted such a practice for years together unmindful of 

the 
Iegular coployment u the Corporation till then could not have 

the passage of time and its cffect on these employees. I cannot 
Aspired for such vacancies and therefore ibe proof of those 

helieve that merely because nader regulation the power is 
30 vicon .ics in the 1 g 1978 is of no use . Shri Kurshed 

given to the Corporation to make temporary appointment, such 
Ahamed Sw . yed Almed , Organising Secictaiy of the Associa 

a practicc shoull have been rezorted to year ifter year. 
Tunahi iden ¢ Ex 30 / 

Wyserks of $ 2 permanent vacan 
cies in the year 1982 for which licordion to him interviews 

18 . Although in the appointment letters specimen of which 
of outs dery lwietrhen In the COUISC of cross examination he has been hiought on record and also in the staff Regulation 
says "hal at prestat there are 2 vicancies of Class IV cate of 1960 , clause 8 , it has been specifically stated that no person 
gory and fuhci ? . ys thala wix time of referenie there were appointed on badli basis shall by entitled to either absorption 
more than to carrja hut at the same time admits that he does in the service of the Corporation or any preference for recruit 
rot posscas any record urut these vacancies. The Secretary of ment for any post, by making representation to the Central 
the Asiat 11h cfo , not in a position to throw light on Government at the time of earlier attempt to make reference , 
the existence art number al vencies in a particular year or stating that they would absorb the badlı workmen against 
years and the evidence of Shri Suttar uithough speaks of the future vacancies, partically the right of absorption shall bo 
vacancies in the vear 1980 - X2 is not of any ticip for the deemed to have been concided and there cannot be any going 
previous years. Now , Ex. 44 / M the Corporation has filed back on it. The Corporation will not be allowed on one hand 
statement of numher of duys, each workman in question work to impress upon the Central Governinent not to make a refer 
aud ug it in te 1 :73 0 1980 fion which I find that barr cnce Agrecing that the remaining 38 badli workers would be 
Ing the year 1978 in majority of cases the rumber of days absorbed against future vacancies and at the samc timo when 
put in by tyesc worlmen nornially did not exceed 85 days. no such absorption took place , resisting the right of claim of 
It seems that Juing the year 1979 - 80 hecause of the circular these workmen . The record goes to show that despite this 
date 26 - 8 - 1974 Ex. 12 /WA the Corporation stopped the assurance in the year 1979 when there was an attempt to 
Tractice of aproining hadli workmen . In pora . 3 a poignant Te ruit fresh members of sub- " taff, tho " Association had to 
dnective was given that under no circumstances appointment approach the Hon ble High Court of Gujarat gecking interim 
on ba bhasia would te mrle fion 1 - 9 - 1978. This must be relief restraining the Corporation from making such recruit 
the reason why in the relevant statement Ex . 44 / M the aumher loent, ignoring the rights of these badil workmen . 
of days in the year 1979 and 1980 is shown except one as nil. 
Evin in the year 1980 -81 from the Fx , 45 / M I find that from 
Serial number 21 onwards excent S . No. 24 , the workm . n did 

19 . It is not that the system of badl, workmen is prevailing 
not work cien for a single day . Now relying on the circular at Ahmedabad only but as seen from the Memorandum of 
of 26 - 8 - 1978 and relying on the facts that during the year Settlement Ex . 58 /WA as well as noticed from the Award in 
1979 and 1980 there was not a single badli workman from the Refrrence No. CGIT - 2 / 9 of 1980 published in the Central 
list of 38 iho have still remained to be absorbed, it was urged Government Gazette dated 3 - 7 - 1982 such systern was in vogue 
th ! This 9 tount to roten hnient following under Secrion 2 (00 ) in Bomhy as well as Nagpur Divisions and the Award as well 
of the act without following the procedure laid dowin under ay the Memorandum of settlement Ex. 58 /WA indicate that 
Sertin754 of the Artyrt therefore invalid certainly if there de Corno uton has acocpted as a principle the light of phcor 
is a proof of vacancies and at the same time there is proof of ption of the empanelled badli workmen against vacancies as 
deliberate break to deprive the workmen a particular richt under and when they are available in a particular cadre . Now what 
the Art there ma " not be any difficulty in holding tbe conti WAB agrced at the time of Ex. 58 /WA shows that even the 
nuous cervice despite th : break bu as already observed every Union accepted the offer namely to consider theso badli work 
thing would depend inon the clear proof of vacancics during men for absorption as and whon vacancies would bo availablo . 
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previous year. Now the promise was made in the year 1979 
and as admitted by Shri Suttar there did exist certain vacancies . 


It was fullther stated that 18 out of 42 empanelled badli workers 
would be absorbed as regular Class IV employees within one 
weck from the datę while the remaining badli workers would 
be absorbed against the vacancies by August, 1979 . Paragraph 
2 . 2 ( b ) further laid down that till the workmen referred in 
paragraph (a ) were absorbed , they will continue to be cmployed 
on their present terms and conditions with a break of one day 
only , thereby suggesting that even the practice of giving break 
was acceptable to the concerned union , 


20 . From Ex. 6 / W we find that the assuranco given to the 
Central Government must have been some time before 
24 - 5 - 1979 but because no action seems to have been taken tho 
present reference was made on 15 -4 - 1980 . On 31 - 8 - 1978 the 
Assistant Labour Commissioner ( C ) Ahredabad had directed 
the Senior Divisional Manager , L . I. C . Ahmedabad to maintain 
status quo and from the subject mentioned it scems that the 
dispute raised was over apprehension of termination of 
services of all the temporary employecs . The term namely to 
miantajn status quo is somewhat vague in the sense that there 
by thc L . I. C . was told not to make any chinge in the terms 
of appointment and if by virtue of the agreement the services 
came to be terminated automatically such termination may 
not be governed by the embargo put by the Assistant Labour 
Commissiones ( C ). Ahmedabad . At least this matter requires 
investigation and by itself it would not help one party or the 
other. 


23. Even when the principle of absorption stands accepted 
and therefore enforced , other requirements like educational 
qualification and also medical test cannot be ignored . It is 
in the evidence of Shri Şuttar as well in the evidence of Shri 
Saiyed that for sweepers formerly there was no educational 
qualification prescribed but now it is 4th Standard and for the 
post of peons and watchmen it was 7th Standard . I am given 
to understand that at present the educational qualification for 
the post of peon and watchman is 9th standard , But when 
we are considering the cases of these badli workmen the present 
cducational qualification should not come in the way of these 
workmen and if they fulfill the educational qualification at it 
stood in the year 1979 viz , year of assurance , the subsequent 
revision should not disqualify them , I am given to undor 
stand hit they fulfilled the educational qualifications as they 
stood at the time of appointments and as such the educational 
qualification should not crcate any difficulty . 


24 . Over -age should not come in the path of these workers 
for absorption and to that extent the recruitment rules shall 
stand iclaxed . 

25. However before absorption takes place there ghould be 
medical test and those who fulfil such test only shall be ordered 
to be absorbed . 


21. In principle therefore for the reasons already stated 
when the stand of the badli workmen insisting upon the absor 
ption stends proved the question certainly would arise ag to 
wien such absorption should take place whether from tho 
date of demand as tried to bc urged on behalf of the workmen 
or from the date of award . Now normally these two dates 
are accepted to be two extreme points and in the light of the 
circumstances , i1 shall have to be determined as to from what 
date the award shall be made operative . There would not 
have been any difficulty in this connection had there been any 
clear proof on record indicating the number of vacancies 
either in the year 1979 when the assurancc was given or in the 
year 1980 when the referonce came to be made. From the 
cvidenco of Shii Suttar one fact is certain og on to -day that 
is in the year 1982 there are 44 vacancies in the cadre of 
sub -staff, and in the carlier two years there were 15 vacancies 
eich . He is not in a position to say about the past and when 
This evidence iq unhelpful, at the same time the workmen were 

yniring to lie absorbed from an earlier ante , clcar proof in 
this regard was essential which is lacking. The ageurance was 
all along for absorption of the remaining 38 badli workmen 
against further vacancies but when these vacancies occured , 
ig not to be found anywhere The oxtant of vacancies 19 & 
necesity for giving the relief Fven the Union nimely Western 
Zone Insurance Employees Association who entered into the 
settlement Ex 58 /WA was agreeable that the hadli workers to 
be considered for absorption as and when vacancies for pcons 
cadre were available 


26 . Since prior to 1982- 83 at least the number of vacancies 
seems to be less than the number of aspirants, while consider 
ing the seniority for absorption , the number of days shall be 
the criterion in the sense that out of non - absorbed badli em 
ployees those employees who have put in highest number of days 
in the service of the Corporation during the years 1980 - 81 
and 1981- 82 shall stand first and in the same manner a serial 
order sholl be prepared so that the requisite number of badi 
employees can be absorbed in the then existing vacancies. 
The process of such absorption shal start from 1 - 4 - 1980 . 
Before such absorption the Corporation shall make offer to 
the concerned employees in writing by registered post offcring 
the employment and if for any reason it is declined or there 
is no response in writing within a period of one month from 
the date of issue of such registered lette . . the next man in 
the serial order shall be considered. 


27 . It is true that by giving retrospective effect T am cuşting 
an additional financial burden on the Corporation because once 
a particular employec is deemed to have been absorbed from 
a particular carlier date , there would be liability to pay the 
emoluments from the said dato at the prescribed rates along 
with allowance minus that may have been paid to such em 
ployees during these years as badli workmen . However this 
becomes necessary because of the earlier assurance as long 
back in 1979 , which remains unfulfilled despite the Corporation 
having agreed to absorb the badli workmen at other places 
in the settlement arrived at in the year 1979 and subsequently , 


28 . The present order would govern the list of 54 hadli 
workers as given by the Association Ex. 7 / W out of whom 

16 I am told , have been already absorhed , All these 54 bad ! 
workers I am given to understand were working as peong and 
therefore entitled to he absorbed in the said caraçity . While 
giving retrospective effect, in case the L .L. C . has offered any 
one or more of these badli workmen the post of badli workmen 
and if he or they have refused to respond on the ground that 
it was halli though such person /persons would be cntitled to 
absorption , no retrospective effect need he given ind in his or 
their casos the effect shall bo from the date auch person /per 
song attend the service of the L . I. C . 


22 . It is true that from the evidence of Shri Şuttar the fact 
that the Corporation has - xpanded its business and four new 
branches opened in the year 1980 in the Divigion in question 
is clently spelt out. The cvidenco furiher indicates that when 
new branch is orened minimum two members of sub - stiff are 
necessary . He has also admitted that there was increase in the 
sanctioned posts and at the same time in the vacancies of 
permanent peons no new appointment of reony were made 
from the empanelled badli workmen . When the principle of 
absorption stood admitted and when the same was onplied in 
the case of similarly placed employees in other divisions, it 
was incumbent on the Corporation to follow the same rule 
even in Almedabad division and had they done so in all 
probability the dispute would not have arlsen at all. Therefore 
having regard to the representation made to the Central Go 
vernment and at the same time having regard to the evidence 
of Shri Suttst and considering the trend accepted by the 
Union / Association in the proceedings above referred to , only 
order which can be passed while giving retrospective effect to 
the present avaid would be nake it retrospective from the data 
when vacancice existed that is after 1980 . Shri Suttar had 
admitted that in 1980 -81 there were 15 vacancies and in 
1981-82 the number would he same. It is however not clear 
whether there were additional 15 vacancies in the year 1981 
82 or they were the vacancies remained to be filled in the 


29 . Though the Association talked of 54 neons , as the 
refrence stands if there are empanelled badli workmon in 
other categories , like eweanrisani wetchmen relief cannot be 
denicd to them , only difference hoing that in their case , tho 
date of phantation shall be the date from when they shall start 
getting the regular salary . 


30 . The Union has made reference to existing ampanelled 
Sweepers and Watchmen but did not furnish tho list. However 
this award for the purpose of absorotion of ernnelled hadli 
sweepers and Watchmen shall remain in force for two years 
from the date of Award in the sense that if any vacancy arines 
within a period of two years , the concerned badli entranelled 
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sweepers and watchmen if any in otherwise guilified and 
medically suited shall be entitled for absorption , I cannot 
keep the sword hanging over the head of L . I. C , inſinitely and 
therefore if within two years such eweepers and watchmen 
could not be absorbed, thc L . I. C . shall be abso ved from the 
responsibility under this Award , The Corporation however at 
their discretion is at liberty to absorb them even after expiry 
of two years . This diffinity does not arise in the case of poons 
because of more number of vacancies than the number of 
the incumbeuts . 


AWARD 
This is a refei nce made by the Govarnment of India 
under Section 10 ( 1 ) ( d ), read with Sec . 7A of the Indus 
tuia ) Disputes Act, 1947, hereinafter referred to as the Act 
Vide The Government of India , Ministry of Labour, Order 
No. L - 12012 / 120 / 77- D . I . A . dated 28 - 9 - 7815 - 10 -78, in reg 
pect of an industrial dispute between the parties viz . Bank 
of Barodi, Ahmedabad , hercinafter referred to as " the 
Hank and their workman . Vide the above rcferred Order, 
thc ieference was first made to the Industrial Tribunal 
consisting of Shri R . C . Israni but through an approapriate 
order the same has subsequently been transferred to this 
Tribunal. 


31. There was a third Union namely Insurance Corporation 
Employecs Union Ahmedabad who except filing Ex, 23 /WB 
did not participate in the proceedings probably being of the 
opinion that the cause is fully capoused by the union in the 
field . 


2 . The terms of reference in respect of the industrial 
dispute , as mentioned in thc Schedule appended to the 
Original order under which this reference has been made 
31 as under: 


32. The number of vacancies for absorption shall be fixed 
by the I . I. C . from thei : own record after giving the particulars 
to the Association and the Union to put forth their say . 
However, in this regard the decision of the L . I. C . shall be final. 


“ Whether the action of the management of Bank of 

Baroda, Gandhi Road , Kalol Distt. Mehsana , in 
terminating the serviccs of Shri D . K . Parikh , 
Head Cashier , Kalol, Branch of the Bank w .e . f. 
1 - 4 -77 is justified ? If not, to what relief is tho 
workman entitled ?" 


33. Turning to the issues , from the above discussions it 
is evident that when the regular vacancies subsistod , when 
the badli workmen could have been continued in the said 
vacancies necessitating continuous employment, and when 
despite such vacancies deliberately break was given , that too in 
order to deprive such badli workmen of acheving the status of 
if not a permanent employec but at least temporary employee , 
giving breaks must be said to be unfair. 


34 . In case of thosc who become eligible for absorption 
retrospectively are gainfully employed some where else, the 
amount so earned shall be deducted from the total ( nancial 
liability . In case there is any dispute over the financial liabi 
lity , it shall be determined under Section 33C (2 ) of the Indust 
rial Disputes Act. 

Award accordingly 
No order as to costs. 

I A . DESHPANDF, Presicling Officer, 
Dated : 6th December, 1982 . 

[No. L - 17011 / 7 / 78 / D . IV ( A )] 

T . B . SITARAMAN , Desk Officer 
New Delhi, tho 9th December , 1982 
5 . 0 . 378 . In pursuince of section 17 of the ludustrial 
Disputca Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of tho Central Gov 
ernment Industrial Tribunal Gujarat in the industrial dis 
pute betwcen the employers in relation to the Bank of 
Baroda , Ahmedabad and their workmen , which was received 
by tho Central Government on the 2 - 12 - 82 . 


3 . In support of the case of Shri D . K . Parikh (heroin 
after referred to as the workmun concerned ), a statement 
of claim has been filed at Ex. 2 . It has , inter alia , been 
stuted thereio that the workman concerned was appointed 
11) the Bank vide appointment letter No. RGN : EST | 5 28 
Jaied the 28th November , 1966 as clerk ; that his service 
record was clean and blotless; that the Bank had abruplly 
termin . ted his services with cffect from 1st April, 1977; 
that though the respon for tcrimination of his services hag 
been shown as “ logy of conſidence " , no reason for the 
alleged loss of confidence was made known to him ; that 
at the relcvant time the workman concerned was working 
as a Head Cushior in the Kadi Branch of the Bank ; that 
one of the clientz of the Bank Shri Parshvítambhai Naran 
das Patel (hereinafter referred to as Shri Patcl ) of Kadi 
had a saving account with the Bank ; that on 11th Decem 
ber , 1976 the said client of the Bank viz . Shri Patel with 
drew a sum of Rs, 5000 from the said saving account hy 
a withdiawal fornı; that Shri Patel hailed from the same vil 
lage to which the workman concerned belonged ; that Shii 
Patel had instructed the workman concerned to tako tho 
moncy and hand over the same at his residence as he 
had to go out; that had to the closc intimacy with the said 
Shri Patel, the workman concerned obliged him and 
handed over the amount at his residence as per the ins 
Iructions of Shri Patel ; that this appears to be the cause 
for the Bank to terminate the services of the workmen 
concerned without even investigating the facts properly and 
impartially ; that under thc circumstances the impugned 
order has not been passed bonafide but has been passed 
with a view to get rid of the workman concerned ; that it 
is nothing but colourable exercise of the monagerial po 
wers; that no complaint whatsocver was received against 
the workman concerned in this behalf; that no inquiry was 
held in the matter before passing the order of disi hargo 
against him ; that therefore the said order is bad and deserve 
to be set aside with directions to the Bank to reinstate the 
workman concoi ned on his original post with full back 
wages and continuity of services, etc . 


BEFORE SHRI G . S . BAROT, INDUSTRIAL TRIBUNAL 

(CENTRAL ) AT AHMEDABAD 
Reference ( ITC ) No. 7 of 1978 

Adjudication 

BETWEEN 
Bank of Baroda, Ahmedabad , First Party 

AND 
Tbcir workmen 

Second Party 
In the matter of termination of the services of Shi D . K . 
Parikh , Head Cashier , kalol, 
APPEARANCES: 
Shri C . V . Pavaskar, Advocate, with Shri R . B . Pit 

tale , for the First Party , 
Shri K , R . Mehta for the Second Party . 


4 . The Bank bas fled ila written statement at Ex. 5 / 1, 
contending, inter alia , that the workman concerned joined 
the Bank s services from 1- 12 -66 ; that his services were 
terminated by a letter dated 1st April . 1977 with immediate 
effect on the ground of loss of conſidence, that at the role 
vant time he was working as a Head Cashier at Kalol 
Branch . The circumstances leading to the termination of 
the sedvices of the workman concerned have then been des 
cribed by the Bank. It is stated that on 11th December , 
1976 the workman concerned presented to Shri G . K . Vankar , 
the savings clerk , a withdrawal slip for Rs. 5000 pertaining 
to H .S . S , Account No. 12028 of one Shri Parshottambhai 
Narainbhai Patel, an account holder of the Branch , pur 
ported to have been gigued by the said account holder , 
without the relative pass book of the account. When Shri 
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Vankar maquired about the wherсabouts of the account working as a Head Cashie , and before that he wag working 
holder , be was told by the workman concerned that 

for 
the as a Cushier. He has a limited that there is a procedure 
account holder had come to the Branch in person and had the withdrwal of money from the Bank with which he is well 
handed over to him the withdrawal slip with a request to conversant . He Lus also admitted that iſ the signature does 
collect the amount of Rs. 5000 und for and on behalf of not tally , the moucy bangot be paitcd with . He has how 
the account holder . The scupon, Shri Vankar gave him ever denied that the sign ture on the slip was not the sig 
token No. 5 and wrote the token number on the reverse of nature of the account-holder Shri Patel. Jle has also denicd 
the said withdrawal Jip . When the said withdrawal slip Gut Chi Shah , the Passing Offici t, h d informed him that 
after being posted in the leder, way received by Shri C . V . the signatures were not tallying , He has further denied that 
Shah , tho Passing Officer, he found that the signature of he had told Shri Shah that he would call for the account 
the account holder on the withdrawal slip did not tally 

holder after about two to three days . He has however ad 
with the specimeo signature of the account holder , Shri 

mitted that on 15 - 12 - 76 there was the ringe of his 

siiter. He also admitted that before some days of the mar 
Sbah , thereupon , calleal out the name of the account holder 
but instead of tho account holder the workaan concerned 

rizyc ho had rcqucsted his fucnd Shri Raval tu give him a 
came out from the cash counter and informed Shri Shub loan of Rs. 4000 . He hg toucvel quinitid the contents 
that he had already collected the amount of Rs. 5000 of Ex. 82 which he has himself wiitten out. The said writ 
against the said withdrawal slip on behalf of the account 

ing shows that the workman concerred had withdrawn 

Rs. 5000 on 11- 12 - 76 from the account of ono Parshottam 
holder . On pointing out by Shri Shah that the signature was 

bhai Narainbhai Patel. It further stated that he was sorry 
not tallying with the specimon sigoature , the workman con 

for the same and assured the Bank th t such a thing would 
cerned volunteered to call the account holder on 13th De 
cember, 1976 for a fresh signature as the next day was a . 

not be repeated in future. As against this, the Bank has 
Sunday. Thercafter, the workman concerned was on leave 

examined one Shri C . V . Shah at Ex. 19 . This witness has 
upto 15th December on account of his sister s marriage. 

norrated the procedure for payment on the basis of thc with 

drawal slip . He has the stated that he kne :v well the 
However, Shri Shah , the Passing Officer , tried to contact the 
account holder who came to the Branch on 15 - 12 - 76 to 

account- holder in question . When the withdiawal slip calc 

to him for passing, bc doubted the signature and therefore 
gether with his brother and informed the Pansing Officer 

compared the signature with thc specimcp signature . Ho 
that the wjihdrawal slip in question had not been signed 

then cled for the account-holder through the peon but 
by him and that he had not received any cash against the 
Bald withdrawal slip . Ho also informed Shri Shah that he 

the account-holder was not avaiiable . Meanwhile , the work 

a concerned c . 07€ from his cabin and told him that 
had not authorised the workman concerned to withdraw 
the amount on his behalf . Tho above stated facts narrated 

the ilcouut holder belonged to his vil age and he had gone 

away . with a request that the working concerned should 
by the account-holder werc duly put on record and there 

take the money on his behalf and hand over the same at 
after letter dated 16 - 12 -75 was addressed to the Agent 
of the Branch , in this behalf. Thereafter the workman con 

his home. The workm t concerned when told about the 

difference in signature , hud told this witness that he would 
carded was questioned by tho Agent in this connoction , and 

cull the account-holder after two or three days. Shri Shah 
the workmail concerned had admitted having fraudulently 

futher stolod that on 15- 12 - 76 when the account-holder 
obtained payment of Rs. 5000 from Shri Patel , account. 

sllw him , he was shown the withdrawal slip And on seeing 
He also admitted that he was not authorised by Shri Patel 

the grid withdi awal slip the account-holder hud told Shri 
to withdraw the aid amount. The workman concerned also 

Shah th - 1 on 11- 12 - 76 he had come to the Bank but had 
oxpressed his iegret and begged to be excused . He had 

not withdrawn moncy. He had 8150 stated that the said 
also expressed sorrow and assured that uch a thing would 

withdrawal slip had not been signed by him . When Shri 
not be repeated. It has also been gubmitted by the Bank 

Shuh , the witne- , asked Shri Patel, the gccount -holder to 
that at the relevant time the workman coscerned wis in 

give this in writing, the account- holder refused to do 80 
need of money because of his sister s marriage and the 

and went away telling him that he would see the witness 
workman concerned had requested one of his colleagues 

the next day , Shri Patel then came on the next day i. e . 
Shri Raval for a loan of Rs. 4000 on 11 - 12 - 76 . The alle on 16 - 12 - 76 with his pass book and gave a fresh withdrawal 
gation made by the workman concerned that he did not slip with his signature , The witness further stated that un 
know the reason for the loss of confidence has been less the slip is signed by the Passing Officer, no cash can 
denied by the Bank . It was however qubmitted that in view he givon . He has also stated that in the instant case the 
of the condurt of the workman concerned , it was inipos slip was not returned as the workman concerned had told 
sible for the Bank to repose any confidence in him and the passing officer that he would call the account-holder 
ponding the decision of the Central office in the matter , it and would procure ? fiesh signature thereon . The Bank has 
was decided not to entnst the cash work to him and there also examined the Agent, Shri Bababhai Paisl at Ex. 24A , 
fore the Bank by a letter datel 21- 12 - 76 directed the work He his stated that at the relevant time he was working as 
man concerned to hand over the charge of the cash to ono th Agent of the Bank at Kalol Branch . Shri C . V , Shab 
Shri R . C . Shah . It was also denied by the Bank that the was an officer in hat Branch , He has further stated that he 
termination order was not pagsedd honaflde . Or that it has bad seen the report, Fx. 20 , made by Shri C . V . Shah and he 
been passed in colourable exercise of managerial powers . It then directed Shri Shan to cal} the concern : d party if avail 
19 emphathetically submitted hy the Bank that the workman able . He has further stated tbat he had a talk with the party 
concerned was holding a position of trust and he betrayed and thereafter he had called he workman concerned also . 
the confidence of the Bank by forging the signature of one The witness had then conveyed to the workman concerned 
of its grcount-holders, Shri Priel, and withdrawing a sum whatever the party had told him , On that, the work .nan con 
of Rs. 5000 It was submitted by the Bank that the ques cerned had told this witness that it wag a mistake on bis 
tion of holding claho ate inquiry would not arise lo this part and that he be cxrused for the same. Thereupon , the 
CORO jnasmuch as the workman concernod had admitted witooss told him that he hould put this foto writing and 
his guilt. Under the circumstances, it is submitted that the the workm n concerned prepared a writing, Ex, 812 . He 
order passed is quito legol and proper . 

has further stated that the said writing was given by tho 
workmin concerned on his own accord , Thereafter , the 

Regional Manager was informed of this incident, on tele 
$. In support of his case , the 

hone, who direrted thic witness to make it detailed roport. 

workinan concerned has 
examined himself at Ex, 14. He has deposed that he was 

Thorcaſter , the witness sent rerort on which instructions 
working as 4 permanent employee 

welo neceived from the Regional Office to terminato 
since 1 -6 -67. He hos 

the 
furthor stated that on 1 -4 -77 he was sorved the order of 

Arvices of the workman concenied on the ground of loss 
termination of his services; that at that time he was not 

of conficience in him . It ig at Ex. 26 . This witness has stated 
pald any rotrenchment compensation ; that he was also not 

in his crous- examination that the account- holder was direct 
given any tiotice nur any inquiry held against him . He has 

Tv condicted and the Bank has infcried thit the account 
also stated that the agent of the Bank had 

holder did not want to procreut further in the matter against 

asked him to 
write down on 4 piece of paper (which writing is at Ex , 812 ) 

the workman concerned . He has admitted that in this con 
and had also given an aggurance that the said writing would 

rertion the Bank had not made any report to the pollcc , 
not come in his way. He has further stated that after ter 

He however denied the allegrtion tht the workman con 
mination of his services he had not secured agy job in spite 

corned had given & writing on bis assurance that the same 
of ble siacore attempts in that behalf. In his cross -examina would not be used against him . Lastly, the Bank also cxa 
tion , he has stated that for the last about 4 years he was mined Shri Vankar who was working as a clerk to the Bank , 
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at Ex , 31, In his deposition , this witness was shown the 
withdrawal slip , Ex , 31, He gtated that the said withdrawal 

lip W .. given to hill at bout 1 PM , on th it diy which 
Was a Saturday and the time for cash transaction War , only 
upto 12- 45 P . N . He further stued that he had not given a 
lohen for the 87m : 129 the little on that day was over and 
there was no loren with him . He hus furth :s stated that his 
statement was Tv . orded by the Bank , which is at fx , 815 
and it bours his signiture . In bis 01035 -examinion , the 
witness aclmitted that on the reverse of the slip he had writ 
ten token No. 5 at th . insance of the workiji ! contained. 
He has also stated that on that day as the time has ver 
and as there was no shook along with the slip and br 
Cilte ihe party tice ned was not present, he had refused 
. 10 in ¢ posting of tho saime but on thit the workman con 
Curved icqucsted him to do so as the workman concerned 
had already rated with the money viz , Rs. 5000 and that 
he wag noi in a position to bring back the suid amount. 
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251- bave not be . compiled with and as such the order 
would be null and void and the lelationship of masturun . 
servant still exists . In support of his contention , Shri Mehta 
relied on several decisions of High Courty and the Supreme 
Court , Şiri Mehta fitly placed reliance on the decision 
reported in 1979 Labour and Industrial Cares p . 499 de 
cided by the Calculta High Court. Their Loioshins of the 
Cicutta High Court were ple sed to hold on the facts of 
te suid case that if the conditions precedent for an order 
of retrenchm , nt idei Scc . 251- LIC TOL fulfilled , the order 
of retrenchment is not effective at all but is void abinitio 
and the rulationship of cmployec -employce is not affected . 
Shi Mchta ulco ruler! on another decision reported in 
1979 Lab . 2nd I dustrii care , p 991) decided by the Patna 
High Cont. The raid case wis also of a Bank employe: 
ind the question which had grisen was whether the order 
of dischic amounted 10 retrenchment of the employee 
concerned or not. There also an order of discharge was 
P sued as linder - 


6 . As r . ga dy do umentary evidence , Ex. 21 is the speci 
nen sig ature of Shii Patel given to the Bank . Ex. 8 | 1 ( Ex. 
22 ) in the withdraw 1 slin which was actually presented on 
11- 12 - 76 and Ex. 23 is the withdrawal slip which was given 
on 16 - 12 - 76 rith the date 11- 12 - 76 . Tx 21 is the copy of 
tho letter writtep by the count-ho dor Shri Patel stating 
that on 11 - 12 - 76 he had withçrawn Rs. 5000 from hiy gay 
ing Account. He has further stated that as he was in a hurry 
since he had to 10 oul, he had 2 ked the workman con 
cerned to collect incoer for himself and accordingly the work 
man concerned brud coilccel the same and handed over the 
game at his home, He line further sisted that as the ignature was 
not tallying, he was called hy Shri Bababhai Patel, the Agent 
and as de .ireit hy him he had given him another withdrawal 
slip along with his pa, s- ouk, On this letter also the signature 
of the account- holirt appears. On comparison of the sig 
nature on Exg . 21, 22, 23 ani 24 , the signature on Er, 22 , 
the first withdrawil slin , anscts to he doubtful. Then , Ex. 
812 is the letter dated 13 - 12 - 76 written by the workman 
convcrned where n hc hay nitted to have withdrawn 
Rs. 5000 from the ilccount of one Parshotambhai Narandas 
Patel, He has also cxpc45ed sorry for the same and assured 
not to repeat such a thing in future . The Bank has produc 
ed a letter from one Shri Mahendra Raval whorcin he has 
stated that the workman con Frner had approached him 
and requested for a lon of Rs. 4000 as there was the mar 
Tiage of thc si ter of the workman concerned . 


" Iy has heen decided to charge you fion the Bank s 

service with one niva , piy lul, ibuce , a licul 

of notice with immediate effect." 
Thcir Lord - hips, dealing with the Jufuiion of the word 
" retrenchment" contained in Sec . 2100 ) of the Act were pleas 
ed to hold that the case does not cons within the three types 
of cases enumerated in buil - clauses (1 ), (t ) and ( c ) of Scc. 
2100 ) of the Act and therefore would conte in the category 
of termination of servicrs for any reason whatsoever and ia 
that view of the matter it would be clearly á case of retren b 
ment within the meaning of the term under the Industri.41 
Disputes Act, 1947. As against illis , Shii Fi vakar arcaring 
on behalf of the Bank arguce with yehemence that in the 
original statement of claim th workman conc d lied not 
said any thing about the question of cirenchen and there 
fore such a qucation should not be considered by the Tribuie 
nal now . I have considered these contentions of Shui Pavaskar 
and I am not inclined to accept the sanc usmuch as the 
workman concernsil has taken up traie cirt in E . 11 which 
has been lied hy hien as a rejoinder to his valerent of chain , 
In the said rejoinder , Ex. 11, the workman concerned has not 
only taken up inis plound but han alco relied on several deci. 
yions in that letilt of the Supreme Court as well as Hign 
Court , and strenuously contended that this is a pure and simplo 
case of retrenchment and as the pio jora of Soc . 25F have 
not been complied with , the impugned order of dismissel would 
be a nullitv . Ay Ex . 12 . the workman concerned has also filed 
another icinindime wherein he has taken up point that the oder 
of termination has been passed by a person not competent to 
1958 sich an order and hence also the order is null and void . 
As far as the competency of the person to pass the touigned 
order is concerned , the contention raised by the workman con 
certid har no Fibstance inasmuch it ia rlear thnt the said order 
cannot hc id to have hero masnd hy the Annot because it 
Wim pumarted to have horn por sed sier thr insílictions of 
the rrgional Oflice . 


7 . From the pbovc evidence , both oral 2x well as docu 
mcntary , it aprears that at the relevant time the workman 
concerned was in dire recensity nf obtaining money as there 
wag the martiany of his cister. For this , he had approached 
his friend Shri Mahendr:) Raval for a loan . Then , we have 
the incident of 11 - 12 - 76 in which he had given a withdrawal 
forn pirported to have bren signed by one account-holder 
Shri Patel , ard withdrawn money . We have also the docu 
mentary evidence to show thit the workmun concerned had 

Imitted to have withdrawn the grid wount and expressed 
SUITCW foi the game. This had come to light as the signature 
did not tilly and the passing officer Shri C . V . Shalı called 
out the account holder but irgead of the account- holdier 
the worlmun concerned presented him elf and stated that 
he had already parted with the money #17 If the signature 
did not tally , he would obtain a fresh signatule on the same. 
It also trankrics from the evidence of the officer of the 
Bok that the account-holder was consulted on the 15th 
when he bad informed that he had neithe " siuned the with 
drawal form nor taken any money . After this, a rcport was 
sent to the Regional Office and instructions were received to 
terminnte th services of the workman concerned on the 
ground of loss of confidence and ultimately an order dated 
1 -4 - 77 was passed terminating his services for loss of confi . 
donco . 


2 . In this case it is in nimittel monoplan that ro formatin 
inquiry was held against the workman com crned but an order 
of termination was pushed for loss of confidence . It was urged on 
behalf of th Bank that for such an order, there would be ro 
necessity to hold any inquiry before massing sich in orier . In 
Support this argument Shri Parashar has reliert unon 44 
admission of guilt by the workman roncerned at Tx. 8 / 2 
wherein through A writing clatert 16 - 12 - 76 the Volontiron 
cernet has clearly nimittel that h ha, wit } Fr , 149 San 
from the account of one Parshottam Naranbhri Patat nd that 
he was vorry for the same and would not rennaf h ; gnome in 
future , Shri Pavaokir also argied that the actint of the Ban 
in terminating the services of the workman concernant was 
taken under guh - clause ( 1) of para 522 of the Saftty Award 
which is as under: 


8 . In the instant case , the Bank has thought it proper not 
to procted by way of a departmental inquiry against the 
workman concerned but to pass an order of discherge 
simpliciter on the ground of loss of confidence . It is this 
order which has been challenged under the present Refe 
rence . It wag argued by Shri K . R . Mehta appearing for the 
workmap concerned that this order of discharge simplicitor 
amounts to retrenchment as defined in Sec . 2 (00 ) of the 
Industrial Disput . At, 1947 . Shri Mohti also submitted 
that before effecting retrenchment the provisions of Sec . 


" 322 . We now proceed to the subject of ferminition of 

fmoloyment, We give the following directions : 
( 1 ) In cases not involving disciplinury action for min 

conduct and subject to clause (6 )blour the cnptov 
ment nf a permanent employec mnt 11 innfod 
hy three months notice or on mange ni 
months Day and allowances in locis pof notic Tra 
services of a probationer may be for minated liv 
one month s notice or on payment of 3 months 
pay and allowances in lieu of notice 
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the workman on reaching the age of superannuation 
if the contract of employment between the employer 
and the workman concernci contains a stipulation 
in that behalf, and termination of the service of a 
workman on the ground of continued ill hсalth ." 


There is also a very recent decision of the Supreme Court in 
the case of L . Robert D Souza V . Southern Railway and an 
other, reported in 1982 Lab . l.C . P . 811. In that case , Their 
Loidships were pleased to observe : 


Now , admittedly , this is a case wherein the workman concerned 
had withdrawn money on a withdrawal slip signed by himself 
for an dicon - holer. Though he has the nied hiving admited 
this incident befoie the Agent, there is a documentary evi 
dence. Ex. 4 / 2 , to show that he had actually withdrawn 
Rs. 5000 from the FIOConnat of an account- holder of the 
Bank for which he had rressad his regret and had assured 
that such a thing wil not be repeated in future. This he had 
to adınit in his cious exarnination where he has clearly stated 
that the contents of Ex. 8 / 2 are correct. It is also a relevan 
factor to be borne in mind that during the period in question 
he was in dire need of money as there was the marriage of 
his sister and he had also approached one of his colleagues 
for a loan of Rs. 4000 !.. It has also to be brone in mind that 
the officer of the Bank had contacted the account-holder who 
had personally informed the officer that he had neither with 
drawn the money nor . cceited any money from the workman 
concerned . It is also true that the officer thereupon had asked 
the account- holder to give that in writing but the account- holder 
did not oblige him because of the fact that both the workman 
concerned and the account-holder belonged to the same 
village . At this stage , has to be kept in mind that later in 
the account-holder had also written one letter dated 20 - 12 - 76 
to the Bark wherein he had stated that he h : d withdrawn 
Rs. 5000 /- on 11 - 12 - 76 Considering the oral as well as 
documentary evidence in this behalf , the case appears to have 
been hushed up hy the account-hoder as the workman concern . 
ed belongert to his village As far as the Bank is concerned , 
the evidence which is on record clearly goes to show that the 
workman concerned had taken away the money without follow 
ing the proper procedure and also without the knowledge of 
the account-holder. Horvever, for reasons best known to all 
concerned . 110 discinlinarv action has been taken . Nevertheless , 
this is a fit case where the Bank authorities could be said to 
be justified in losing confidence in a workman like the Herd 
Cashies However, an imrortant factor which has to be kept 
in mind is that however innocent an order like the nresent one 
terminating the services of the workman concerned may lock . 
the Tribunal has to see whether it is hit by the provisions of 
the Industrial Disputes Act. 1947 especially the definition of 
the word “ retrenchment" . Sec. 25F is the relevant section in 
this behalf which reads as under : 


“ If termination of service of a workman is brought about 

for any reason whatsoevcr, it would be retrenchment 
if the case falls within any of the excepled 
categories, i.e . (i ) termination by way of punish 
ment inflicted pursuant to disciplinary action ; ( ii ) 
voluniary retirement of the workman ; ( iu ) retirement 
of the workman on reaching the age of superannuation 
if the contract of employment between the employer 
and the workman concerned contains a stipulation 
in that behalf ; ( iv ) or termination on the service on 
the ground of contiaued ill health . Once the case 
does not fall in any of the excepted categories the 
termination of service even if it be according to 
automatic discharge from service under agreement 
would nonetheless be retrenchment within the mean 
ing of expression in S .2 (00 ) , it must as a corollary 
follow that if the name of the workinan is stiuck off 
the roll that itself would constitute retrenchment" . 


In the above case, it was argued on behalf of the employer 
that the Court should proceed on the construction of the 
expression retrenchment” as set out in Hariprasad Shukla s 
Cuse (AIR 1957 SC 121) and ignore the construction of the 
expression “retrenchment put in the decisions of this Court 
in Sunder Money s case ( AIR 1976 SC 1111) , Hindustan Steel 
Ltd . case (AIR 1977 SC 31), Santosh Gupta s case (AIR 1980 
SC 1219 ), Delhi Cloth & General Mills Ltd . case AIR 1978 
SC 8 ) as being per incurium . After considering this argument, 
Their Lordships were pleased to observe : 


“ 25F . No workman employed in any industry who has 

been in continuous service for not less than one year 
under an employer shall be retrenched by the em 
plover untu ; 


(a ) the workman has been given one month s notice 

in writing indicating the reasons for retrenchment 
and the period of notice has expired . or the work 
man has been said in lieu of such notice , wagas 
for the period of the notice . 


**We are not disposed to undertake this recurring futile 

exercise for the obvious reason that on four differ 
ent occasions, in Hindustan Steel Limited case , a 
Division Bench of this Court consisting of Chandia 
chu .l, Goswamy and Gupta , JJ , in Sunder Money s 
case a bench consisting of Chandrachud , Krishna 
Iyer and Gupta , JJ ; in Santosh Gupta s 
case , a Bench consisting of Krishna Iyer and o 
Chinnappa Reddy, JJ, and a Bench of two Judges 
of Gupia , ) and one of us in Mohanlal s case (AIR 
1981 SC 1253), have repeatedly undertaken this very 
detailed exercise and hold that there is no inconsis 
tency of any nature and kind nor any conflict, con 
tradiction or repugnancy between the decision of the 
Constitution Bench in Hariprasad Suukla s case and 
aforementioned later four decisions and they stand 
in harmony with each other and the later decisions 
take note of an amendment in the relevant provi 
sions of Industrial Disputes Act and , therefore , the 
construction put on the expression retrenchment 
in the aforementioned decisions pronounced the set 
tled view of this Court" 


Provided that no such notice shall be necessary , 
if the retrenchment is under an agreement which 

specifies a dote for the termination of service ; 
(b ) the workman has been paid , at the time of retrench 

ment, compensa ion which shall be equivalent to 
fifteen days average pay for every completed 
year of continous service or any part thereof in 

excess of six months; and 
(c ) notice in the prescribed manner is served on the 

appropriate Government or such authority as may 
be specified by the appropriate Government by 

notification in the Official Gazette " 
Shri Mehta appearing on hehalf of the workman concerned 
drew my attention to the latest decision in the case of 
Mohan Lal V . Management of Bharat Electronics Ltd ., reported 
in 1981 Lab . I. C . 806 . It is a case decided by the Hon ble 
Supreme Court wherein Their Lordships were pleased to 
observe : 


In the light of the above decisions, if the facts of the present 
case are examined , it appears clearly that in the instant case 
termination of the services of the workman concerned does 
not fall within any of the exceptions, or to be precise " excluded 
categories ” . Undoubtedly , therefore , termination in this case 
would constitute " retrenchment” . Now it is well settled that 
if the requirements of a valid retrenchment as laid down in 
Sec . 25F have not been complied with the order bringing 
about such termination of services is ab initio void . It appears 
in the present case that, admittedly , when the services of 
the workman concerned were terminated , he was not paid 
any retrenchment compensation or notice as required under 
Sec . 25 (b ) and ( c ) of the Act. The termination of the services 
of the workman concerned would , therefore , be bad in law . 
So to say , if would be void ab initio . The result is that the 
relationship of master and servant is not brought to an end . 
This is, therefore , a fit case in which the workman concerned 
should be reinstated on his original post with continuity of 
service and payment of full back wages. 


“ Niccties and semantics apart, termination by the employ 

er of the services of workman for any reason whatso 
cver would constitute retrenchment except in cases 
excepted in the section itself. The excepted or ex 
cluded cases are where termination is by way of 
punishment inflicted by way of disciplinary action , 
voluntary retirement of the workman , retirement of 
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10 . For the reasons stated above , Bank of Broda is hcicby 
dirocted to reinstate the workman conceined , Shri D . K . 
Parikh on his original post with continuity of service . It is 
further directed that he should be paid by the Bank full wiger, 
from the date oſ termination of his servica 11]l le date of 
his reinstatement, as if his vices were nevei terminated . It is 
further directed that Shri Parikh shall be reinstated within 
one month and shall be paid thc back wages , as stated above , 
within two months, from the date of publication of this 
Award , Considering the circumstances of this case , it is also 
directed that the Bank shall pay to the workman conceined , 
Shri Parikh , a sum of Rs. 150 by way of costs of this case. 


Ono such member is Shri Baijnath Bardco who by letter dated 
3 -9 - 1976 , on installation of automatic lfts at the entrance of 
the building known as M . G . Ruld building of Grindlayo 
Dank , was told that since new lifts installed 41e automatic, it 
is not necessary for Shri Bainath to work us a litman and 
therefore the liftman s allowance which he was drawing till 
then was wihdrawn with effect from 1 - ) - 1976 . This intimation 
invoked piotest from thic woiknan cuncerned as well as the 
Union to which reference would be nud : shortly and ultimately 
this has given rise to the picscat icference, 


G . S . BAROT, Presiding Officer 


Ahmedabad Dt. 22 -11- 1982. 


[No. L - 12012 / 120 / 77- D IIA )! 


New Delhi, the 27th December. 1982 


SO . 379 — In pursuance of sertion 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government here 
by publishes the following award of the Central Government 
Industrial Tribunal No. 2 , Bombay in the industrial dispute 
hetween the employers in relation to the Grindlays Bank 
Limited , Aombay and their workmen , which was received by 
the Central Government on the 21- 12 - 1982 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , NO . 2 , BOMBAY 
Reference No . CGIT 2 /38 of 1982 


3 . By their statement of claim Ex . 2 / W the Union who is 
cspvusing the cause of the workman in question has traced the 
history and pointed out as to how the buuiness oi the Bank 
hus expanded biinging in subgt, incial biglier profits . Never 
tocless , it is complained that the Bank indulged in reductil i 
in the strength of the employees indicad of augmcnting tho 
same. It is then stated that the main building of the Grindlays 
Bank situated at M . G . Rond Wus provided with three lifts 
one at the main entrance, one in the middle and the third at 
the rear , which lift was exclusively reserved for the Executives . 
Similarly the liſt at the midst Was ucd tur conveying Bank s 
records. Only the litt it ihe entrance was made ivailable to 
the members of staff as well as the members of public visit 
ing the Bank in connection with thcir work . It is alleged that 
All the year 1975 though thc lifts wcie automatic and electrically 
operated they wcie being operated by the Liftmen . In May . 
1975 however , it is alleged , at tile entrance two new lifts wero 
installed and the grievance of the Union is that both tho lifts 
were sane in all respects compared with the old lift except that 
the additional operation of Collapsiblc doors was done away 
with . It is alleged that the old iifts were iequired to be looked 
after and operated by ho woihinun having requisite experience 
or specially trained for thic Suid purposc and since no post of 
Liftmun existed in the Banh, Sub-stuffs were allotted the duties 
to operate when . Though sa 11c couuso of bearing , the witnes 
scs cxamined on behalf oi the Union stated that these posts were 
filled in by seniority in the rise that iho senior-most of the 
members of Sub - Ştaff huppcool to run the liſts but it is perti 
nent to note that in the claun statement , we find no such 
averment. Ilowever noiling much turns on this point and tho 
absence can buy well oc innored . It is alleged that on in 
stallation ol twu lifts , when hc Bank abolished two posts of 
Jiftmcn , it ically amounted to change in the condition of ser 
vice attracting the provisions of Section 9A of the Industrial 
Disputes Aci, It is further uged that when now lifts wero 
almost similar to the old ones barring some minor difference , 
there was really no justification in abolition of the two posts 
and withdrawal of sexuell allowance payable to the Liftmen , 
and that this act on the part of the Balk therefore cannot be 
supported or accepted. It is alleged that even now some work 
which was rciformed by the Liftmansuch switching on and 
switching off and looking after the lif remains and as such the 
pont of Liftman cannot be done wolruy with especially when , 
it is alleged the Bombay Liſts Act, 1934 241 the Bombay Lifts 
Rules 1958, enjoin upon the Bank to appon liftmen to operate 
lifts . It is further contended that Shri Bujnath having worked 
as Liftman for several years, his working in the said capacity 
has become a condition of service which cannot be unilaterally 
alteied hy the Bank and therefore the direction is sought 
against the Bank to fill up thc posts and start paying the 
special allowance . 


PARTIES : 


Employers in relation to the management of Gundlays 

Bank Limited , Bombay . 


AND 


Théir Workmen . 


APPEARANCES : 
For the employer - - Shri C . Krishnamurthy, Sub-Manager, 

Industrial Relations . 


For the workmen - Shri P . N . Subramanyan , Ceneral Sco 

retary, Grindlays Bank Employces Union Bombay . 
STATE : Maharashtra , 

INDUSTRY : Ranking . 


Bombay, the 6th December , 1982. 

AWARD 


By their order No . L - 12011 /64 / 78 - D . II. A dated 
19 / 23 - 8 - 1978 the Central Government have referred the follow 
ing dispute for adjudication under Section 10 ( 1) (d ) of the 
Industrial Disputes Act, 1947 - 


" Whether the action of the management of Grindlays Bank 

Limited , Bombay in abolishing two posts of Liftmen 
at Mahatma Gandhi Road Branch of Bank at Bom 
bay and in withdrawing the special allowance being 
raid to Shii Bijnath Burdeo for onziating the lift 
at the said branch are justificd ? If not, to what relicf 
is the workman entitle «l" ** 


4 . By their written staten at Fr. 8 /M , sted in brief, the 
plea of the Bank is that on installation of wo automatic lifts 
at the entrance when there renaincd no need for a person to 
look after these two lifis, 111e claim for snc allowance, or 
to that flect, the claims to retain the posts of Liitmen cannot bo 
entertained . It is alleged that when the workma is not peiform 
ing the duties attracting payment of special allowance , he shall 
not be entitled to any relief. Therefore the contention that 
Shri Baijnath - his colleague whosocver he may ho should 
continue to get the special allorance would bc unacceptable 10 
the Bank . It is further contended that the two lifts can be 
Operated autunuticily J s thicfor ! no beed for any rerson 
to attend its operation continuously . The Bank says that though 
the old lift was dismantled in My, 1975 and the workman was 
not required to dischuice 1770 ditin il duiies of operating the 
lift and repla , d by at 1110matic lift, the Bank continued 
to pay the special allozano to Shri Baijnath who alone remoin 
cd in that capacity till September, 1976 and after he was 
informed about the prevailing conditions the Bank stopped 
paying the special allowance . To state in brief the plea of the 
Bank is that since there is no work of a Liftman , there is no 


2 . The alleged abolition of the posts of Liftmen and the 
resultant loss of special allowance payable to a member of 
sựb - staff operating the lift bas given rise to the present dispute . 
It may be nentioned at this stage that though the word Liftman 
is all alorg being usel, there was no posting as Liftman as 
such , the merribers of the sub - staff were asked to oporate the 
lift and were Meing raid stecial allowance at the prevalent rates. 
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No 


need to appoint anybody as Liftian and the Bunk is relieved 
of is duties to pay special allowance to such incumbents . 

5. On the above pleading the following isgues arise for 
determination and my findings thereon de : 
ISSUES 

FINDINGS 
1 . Can the Unis " challenge the act of the 

man işemcit in abulishing the two posts 
of liflmoen when new Ellitomatic lifts have 
becn ins allar? ? 

No 
2 . IC yes does the Union establish that 

despite the instalation of the two 
automatic lifts t , management should 

have continued y engage the Liftmen ? 
3 . Whether the Bombay ) ifts Act, 1939 and 

thi Bonay liſta Rules , 1958 enjoin 
upon the Bank to appoint Liftmen to 
operate wulomutic Lifts ? 

No 
t. Whether the bolition of the posts of 

Liftmen amounts to change in the 
condition of service of the Liftmen ? 

No 
5 . If yes, whether the abolltior, has been 
validly done ? 

Docq not arise . 
6 Whether this Bank has got a right to 
withdraw thc special allowance ? 

Yes 
7 . Whether the act of the Bank in 

abolition of the post of Liftmen 
and withdrawal of special allowance 
not justified ? . 

Is justified . 
8 . If yes, wh - ther the Liftmen are entitled 
to any relict? 

No 
9 . What award ? 

A , per award 
REASONS 
6 . Alihough the difference in new and uld lifts , thereby 1 
mean lifts at the entrance , the lifts in midst and rear are not 
being the question of controversy , is described as minor by 
the Union while plcading their callse , it has transpired in the 
oral evidence of the witnesse3 of the Union and the Bank 
that the old lift though Way provided with push button , was 
huving dual control viz Mlih button and or lever, and further 
it had a collapsible dcor, which was required to be opened 
and closed . This closing and opening was a manually porformed 
operation , perfomed by the liftmen , On installation of the 
new lifts wbich are described as automatic lifts by the Bank 
which statement is not acceptable to thc Union which says 
that there is no material difference betwecn the two , the 
operation of ol - ning anal closing of the doors has become 
automatic in the " ense that when the button in front of the lift 
on a flour is plynud, the liit urives at the concerned floor and 
thereuf or the dunr open automatically and 10 to 15 seconds 
After they ale also automatically close and thereafter , the 
incumbent pushes the required button where he intends to go . 
The manual operation therefore of opening and closing doors 
is completely eliminated. What is required to be done at the 
close of the day is that the doors of the lift are to be closed 
so that no unauthorised user operatos the lift and the switch is 
turned off which work the evidence goes is being done by tho 
Watchman on duty . However the attempt is made to suggest 
that this was also the work of the liftman . Really speaking 
the very work could be done by remote control by switching 
off the current and as such locking of the doors and switching 
On and off cannot be said to be part and parcel of the operation 
of the lift, though when liftman was there , he must have 
hren entrusted with this work . 

7 . Once having noted this difference , which is born out 
from the evidence on record , tho first question to be deter 
mined is whether the Bombay Lift Act, 1939 enjoing uponi 
the Bank to have a liftman in charge of a lift If the said 
Act and any rules thercunder or the licence issued und T these 
provisions insisted upon the presence of e lift nen there woulit 
he no difficult in accepting the contention of the Union , because 
The post of Liftman would be under the regulation and the 
same canrot be allowed to be abolished, nuch less unilate 
sally . However what I find is , nether under the Act nor, 
under the rules there is any provision whereby the Pank was 
in duty bound to have a liftiman posted in such lift. In this 
connection my attention was drawn to various provigions 
where there is a reference to a lift operator . In Section 4 ( 4 ) of 


the Bombay Lift Act we find a reference to the maximuni 
nuniber of pabsengers in addition to the litt operator which 
ine it can cany. Similarly the Ruues , also speak of the lift 

14 . 104cver the licence or Rules do not make it a condition 
precedent for appoinment of iftman , Otherwise of the lep16 
lation intended that cach lift whether automatic or manually 
operated inust be provided with liftman , we would have found 
a butabic provision eihor in the Act or in the Rules or in the 
LILLICC issued for the said purpose , but nowhere any such 
provision is to be noticed . Under Rulo 23 ( f) of the Bombay 
Litis Rules , 1958 retering to automalıc (push button 
operated ) lifts , certain requirements have been prescribed but 
here again we do not notice the presence of liflman made com 
pulsory . The contention therefore of the Union that Bombay 
i.ifts Act, 1939 cījoing upon the Bank to appoint a liftman for 
Operating 1h : lift can never be accepted . 

8 . There is reference by the Union to the Fire Brigado 
kules in the clain statement but at the time of argument no 
KUCH a gument was advanced and we can safely pass on to 
other subjeci. Similarly there is plca of violation of Section 
jj of the Industrial Lisputes Act , uut Cuning the course of 
aigudents no such point was raised . The entire question here 
for revolves on whether the special allowance payablo to 
the member of sub -stoff selected to operate the lift could have 
ucen withdrawn . In other words whether such sclection and 
payment of spocial allowance for several years had made it 
a condition of service which could not have been altered by 
the Bank without following the provisions of Section 9A of 
the Act. Under the said provisions no cmployer who propcacs 
to effect any change in the conditions of service applicable to 
any specific category in respect of any myttor specified in tho 
Fourth Schedule can do so unloss the change is made in the 
malter specified . At the same time provisions of 9A of the 
Industrial Disputes Act also contemplace that no notice shall 
be required for effecting any such change where the change 
is cffected in pursuance of any settlement, award or decision 
or bipartito settlement, whereby here I mean the settlement 
in the year 1966 which was entered into by tho Bank of ODO 
hand and their workinen on the other . So far as the payment 
of allowance above mentioned the Desai Award recognises 
the right to receive such payment. Howover , the bipartite 
settlement of the year 1966 ha ) made certain Variations and in 
pura , 5. 3 it is stated that in superseseion of paiaginph 5 . 282 
of the Dcsai Awurd , the special allowance payable to workmen 
for dutics /responsibilities shall be as stated in the said para 
graph while indicating the categories of wo ,kmen we find a 
reference to liftman , Now we are not much concerned with 
the general rules laid on pages 20 , 21 and 22 but under para 
graph 5. 6 thereof it has been stated that special allowances 
prescribed are intended to compensate a workman for per 
jormance or discharge of certain additional duties and functions 
requiring Arealcr skill or responsibility , over and above the 
routinç duties and functions of a worman in the same cadre . 

That till the time Shri Baijnath and his collegue werc opera 
ting the lifts, they were receiving specinl allowance for cperating 
the same is an admitted fact. However on installation of two 
new lifts the Bank withdrew the same, and crucial question 
is whether Shri Baijn . th had a right to continue to receive 
the special allowance. In this regard we will have to refer to 
paragraph 5 . 8 of the Bipartito Settlement which says that a 
workman shall be entitled to a special allowance if he lo 
required to perform duty / duties and / or undertake the responsi 
hilities listed against the category . Paragraph 5 .9 further 
clarifies that a workman will be entitled to a special allowanco 
only so long as he is in charge of such work or the performanco 
of such duties which attract such allowano . It also lavg down 
that whether a workman can be asked to cease to do suth 
work or discharge such duties and consequently cease to draw 
Buch allowance will depend upon the term of the appointment. 
We have already seen that Shn Baijnath was not posted as a 
liftman as such but as a member of sub - staff was asked to 
perform the duties of liftman and he was being paid special 
allowance . Fven after the new lifts come into operation , he 
continues in service of the Bank that is not for the purpose of 
operating the lifts but as a member of sub -staff. Recently I 
an told he has been posted as a Daftary being the seniormost 
nicmber of the sub-staff , 

9 . Supervisory allowance was a similar allowance layable 
to memher of clerical staff when such member was entriested 
nih rich uties and when prisenting arose uhether the Bank 
could discontinue to pay the same, in Stnte Bank of Bikaner 

nit Teinur V «. Khandelwal R . L . 1968 , LLI, page 589 , wbon 
in a proceeding under Section 33C (2 ) of the Industrial 
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Disputes Act the Labour Court having granted such allowance . 
their Lordships of Supreme Court held that the Labour 
Court committed an error in holding that simply because the 
iespondent was at one time cntrusted with supervisory duties , 
his status as a supervisor must be held to continue. even 
though in tact he was reverted to do routine work from a 
particular date . It was therefore held that the Labour Court 
was wrong in allowing the claim of the applicant. There the 
question was of supervisory allowance while here the point of 
controversy iz the spocial allowance payabls under the various 
paragraphs of bipartite settlement. Eeven then unless the pay 
ment is shown to have become a conditior of service the g op 
page of such allowance cannot be attacked nor the Bank can he 
directed to re -pay the same. Ultimately it would be a question 
dependant on facts . Of course the ruling above refericd 10 
was mainly on the point regarding th : powers and functions 
of the Labour Court under Section 330 ( 2 ) of the Act but 
then the observations at one stage of the judgement are having 
a bearing on the facts . 


can be said to have contravened the terms of bipartite settle 
ment or award or some such mandatory requiremşnts. The 
workman , as stated in para . 5 . 9 of the Bipartite settlement, 
will be entitled to a special allowance only so long as he is 
in charge of such work or the performance of such duties 
which attract such allowance and when Shri Baijnath no 
longer is in charge , he cannot except the Bank to contine 
lo pay the allowance . That profits are mounting and the busi 
ness of the Bank is expanding have nothing to do with the 
right of the erst-while liftman to claim the allowance which 
is linked with the performance of the duties and nothing else 
like the profits of the Bank . 


14 . It was tricd to be urged that in some other buildings 
with similar type of lifts , the management there has not 
discontinued the posts of Liftman . Everything depends upon 
the nature of lifts and also depends upon varioug factors that 
might have heen taken into consideration by the management, 
and no comparison is possible . 


10 . We have already seen that under the Bipartite Settle 
ment continuous payment of special allowance is dependant on 
whether the workinan continues to perform the work for 
which the special allowance is payable . Thus what is incor 
porated in the Bipaitie Settlement must be held to be the 
condition of service binding not only on the Bank but also on 
the Union and members . Anything which is contrary to the 
terms would certainly invoke the provisions of Section 9A 
of the Act but if there is nothing contrary then the right of 
the Bank for stoppage of payment of such allowance shall 
have to be accepted and upheld . 


15. When no provisions of Bombay Lift Act is contravened , 
when under the Bipartite settlement such a right is linked 
with the duties , and when same is not shown to be a condition 
of service , stoppage of special allowance after discontinuance 
of the posts of liftman and reversion of Shri Baijnath to tho 
original post of member of sub - staff cannot be said to be 
wrongful nor can it be said to be depriving the erst-while 
liftman of any allowance to which he is entitled , and therefore 
the act in abolishing the posts of liftman in the new círcum 
stances, cannot be said to be unjustified . 

Award accordingly . 
No order as to costs. 

M . A . DESHPANDE , Presiding Officer 

(No. L -12011 /68 / 78 - D . II ( A )] 


11. The evidence of witnesses S /Shri Baijnath Basudeo , 
Ex. 12 / W and M . D . Kantankar, Ex. 13 / W is mostly on the 
point of alleged similarity in the old and new lifts. The wit 
ncses however admitted the material difference namely when 
in the old lift the liftman was required to perform the duties 
of opening and closing tiro doors or when operated with the 
help of lever , requiring suuh operation , all these operations in 
the new lifts have been done away with and it has been made 
fully automatic , Shri Kautaukar the second witness of the 
Union has tried to strike a new note thut the new lifts aro 
Romewhat dangerous, and that the witness was once suck up 
inside. However when the lifts are in operation since 1976 
and the fact that no accident took place , the fcar expressed 
by Suri Kautankar has no basis . If at all he is so much scared 
it is better for him to use the staircase and cannot blame the 
Bank . Therefore the evidence as it stands cannot have that 
much importance in the case but everything would depend 
upon whether there still remains any work to be performed 
by the erst -while Lift Operator calling upon the help of such 
category . 


New Delhi, th : 61h January, 1983 
9 . 0 . 380. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following awalid of the Central Goy 
ernment Industrial Tribunal, Calcutta , in the industrial dis 
pute between the employers in relation to the Anterican Fx 
press International Banking Corporation , Calcutta , and their 
workmen , which was received by the Central Government 
on the 20th December , 1982 . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALCUTTA 


Reference No. 16 of 1974 
PARTIES : 
Employers in relation to the management of American 
Express Internaticnil Barking Corporativo ; 

AND 


Their workmen . 


12. We have already seen that what is now required to be 
done is that the members of staff or public who visit the 
Bank are required to push the button of the required floor , 
Relying on this what was tried to be urged is that instead of 
asking the liftman to perform the duties, the Bank is asking 
the members of staff and public to do some duties which still 
remained to be performed even after the change. Now though 
thc lifts are Automatic somebody will have to do some work , 
but it does not mean it should be done by the lift operator, 
If anybody wants to operate the lift, he will have to perform 
rcquisite operation oherwise he can either stor visiting the 
Bank or use the Staircase by climbing up to the upper floors , 
It cannot be therefore stated that the duties of Lift Operator 
have been distributed amongst the users of the lift. Similarly 
as already pointed out, the switching on and off the current, 
locking th - doors of the lift cannot be said to be the work 
of lift operator alone so that when that work has remained 
It should justify the requirement of lift operator. Watchman is 
Appointed to look after the property of the Bank and since 
he must be locking various doors and iſ in nursuance of 
thosc dutics if he also closes thr doors of the lifts, it chynnt 
be said thit new work has been created or that part of the 
work of liftman was passed on to such Watchman . It is also 
pertinent to note that no such watchman has come forward 
saying that he is discharging additional duties or is burdened 
with new duties. 


APPEARANCES : 

On behalf of Employers ---Mrs . M . S . Bala , Advocato 

On behalf of worknºn - --Mr. J. M . Holder. Advocate, 
STATE : West Bengal 

INDUSTRY : Banking 


ORDER 


The following displie Hej referred to this Tribunal for 
adjudication by the Government of India , Ministry of Labour , 
vide Order No. L - 12012 /24 / 74 - T. R . III dated 21st October , 
1974 , 


13 . What is therefore to be noticed is that on installation 
of two automatic lifts , there remained no need to have liftman 
and if therefore by letter dated 3 - 9 -1976 Ex , 4 /W . he was told 
that it was not necessary to work as a liftman , neither Section 

9A of the I. D . Act would be attracted not thereby tho Bánk 
1190 G1 /82 - 7 


" Whether the action of the management of Messis Ame 

rican Express International Banking Corporation in 
terminating the servicos of Sarvashri Mohit Mchan 
Do, Dilip Kumar Sengripta , Jayan Rajan Sarkar, 
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Acbiota Ranjan Ray Mitra and Dilip Kumar Sett 
by abolition of the pool from the 1st January , 1974 
is justified and legal ? If noi, to whal teliet sie they 
cntitled ?" 


3 . The caso of Man Mohan is that he had actually worked 
nder the Bank against a permanent vacancy for 3014 days 
Lua calendar year i. e . with effect from 21 March 1978 to 
21 March 1979 and tha , he was not allowed to work from 
22 March 1979 and his service was terminated wlthout any 
reason and without notice and without any payment and 
therefore the termination / retrenchment was illegal, He has 
further stated 117 bis written statement that he has joined ihe 
service under th : State Bank of India with effect from 18th 
June, 1980 and hence he does rot want any rejpstatement. 
Ile wants only full backwages with all service benefits ad 
rissible in law . 


2 . Both parties state that the instant reference case (No, 
16 of 1974 ) has been quashed hv the Hon ble High Court of 
Calcutta vido C . R . No. 1284 ( W ) of 1979 ronored in 1979 
( 1 ) C . L .J . 266 

3 In view of the above , the case is diepoeed of in terms 
of the High Court order and hence no question of any 
award being passet now arises . 

Order Accordingly . 
Dnted , Calcuttah 
The 10th December, 1982 , 

M . P SINGH , Presiding Officer, 

[No. L - 12012 ( 24 ) / 74 - D . II ( A )] 


4 . In this caso all the nein facts arc clear and proved . 
The concerned workmad way admittedly in the employment 
of the Bank as a "ypist for a period of one year from 21 

uch , 1978 to 21 March , 1979. It is amitted by the Bank 
before me during tho courge of argument that Man Mohan 
Was a toinporary employce. This fact is also proved by a 
puwmber of vouchers, Ext. M - 3 But it is contended by the 
Bank that Man Aiohon had worked only 199 days during 
the calendar year and not for 240 days within the meaning 
of Section . 258 of he Industrial Disputes Act and so he was 
not entitled to any retrenchinen composition . The Argumejit 
is not correct. The Bank admitted in the conciliation pro 
ceedings before ibe AICIC ) . Gauhat ; that Man Mohan had 
worked for about 306 divs vide Ext. W - 3 which is a Report 
of ALC ( C ) . Gauhati dated 23 - 11- 79 , In view of that ad 
mission it has to be held that there is no substance 
in the contention of the Bank , I hold that Man Mohan bad 
worked for more than 240 days in a calendar year and so 
he was ontitled to retrenchment compensation etc . under 
Section 25F of be Industrial Dispute , Act at the time of 
termination of his gervice . The contention is reiected 


S . O . 381. In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes tbe following award of the Central Govern 
ment Industiil Tribunal, Calcutta , in the industrial dispute 
between the employrrs in relation to the Allahabad Bank , 
Gauhati, and their workmen , which was received by the Cen . 
tral Government on the 28th December, 1982 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CALCUTTA 
(CAMP : GAUHATI) 

Refcronce No. 81 of 1980 
PARTIES : 
Employery in solution to the management of Allahabnd 
Bank , Gauhati 

AND 
Thoir Workmen , 
APPEARANCES : 
On behalf of timplovers - -Mr. M . R . Sarbudhikari Chiet 

Law Officer 


5. It is not contended by the Bank that Man Mohan had 
claimed to have workait for 306 days before ALC ( C ) , Gau 
hali but in the written statement filed boforo thig Tribunal 
Me claim to have trorked only for 304 days . Suffice to say 
that this is a minor contradiction. 


6 . Another argumont of the Bank is that the concerned work . 
inun due , not want reinstatement and therefore , only the 
reliaf of back wages cannot be granted . This argument is 
devoid of any merit Neither any provision of law for any 
anthority has been cilen hefore me in support of this queer 
contention . I any of opinion that relief of back wages can 
he granted cien if no reinstateincnt is oidered . The conten 
tion is rejected 


On behalf of Worknien - M ), Man Mchan the concern 

ed workman 
STATE : Assum 

INDUSTRY : Banking 


AWARD 
The following dispute was referred to this Tribunal for 
adjudication by the Government of India , Ministry of Labour, 
by its Order No. J12012 / 200 / 79 -DIJA dated 7th October, 
1980 : 
" Whether the action on the milbagenient of Allahabad 

Bank , Regional Office , Gauhati in terminating the 
Services of Shri Man Mohan Tyrist with ellcct from 

2 - 3 - 1979 is justified ? If not to what relief is tho 
workınan concerncc cntitled ?" 


7 . Admitlodly the provisions of Section 25F of the Indir 

1 Admitted 
trial Disputes Act, 1947 were not complied with . Retrench 
ment to be valid must comply with three conditions set out 
in S . 25F . They are , ( A ) subiect to the proviso to clause 
( a ) . one month s notice in writing specifying the reasons for 
retrenchment or wages in licu of notico : ( h ) compensation to 
he paid according to the measure provided in the claure , the 
payment to be simultaneous with the retrenchment; and ( c ) 
the notice in the prescribed manner to be served on the Ar 
propriate Government Ag already stated one month s notice 
Of wages in lieu thereof was not given . No retrenchment 
compensation was paid at the time of termination of his ser 
vice . Section 25F therefore was clearly controveded . It 14 
now well stila thot 10 comnliance of the provisions of 
25F would render termination of gervice invalid and void and 
the retrenchment being involid in law cannot be gain 10 have 
terminated the relatioishi of emplover- employer and the 
Workman , therefore, is entitled to reinstatement with contino 
ity of service arid recover his full tages from the date of 
Tatrachment to the site of reinstatement But in the instant 
nec the concerned workmp ), namely Man Minhon himself 
on not want reinstatement as he has already joined service 
in the State Bank of India with effect from 18 -6 -RO . So the 
relief of reinstateinant is not foranted tr him . How ver . T 
viould grant the relief of full tack wager in Finn framm 
North , 1979 to 17 Tuinc. 1980 with all the service thenefits 
which may be adnithle to him . 


2 . Man Mohan was admittedly appointed as a Typist luder 
the management of Allahabad Bank , Gauhati ( briefly . the 
Bank ) . According to the Bank his engagement was only 
casual in nature Dased on daily requirement if any , on differ 
cnt occasions. during March , 1978 to March, 1979. and not 
regular of evon (cmporary for any certain period of tiru 
and , therefore , he had no right to raise industrial dispute 
under Section " A of the Industrial Disputo , Act It heg in 
ther sald that he has not cooipleted 240 days work during 
H period of 12 calendar months, that he has actually work . 
od wply for 199 MAY , between March , 1978 and Pobrusy 
1979 . The Bank further states in their wriſten statement 
that the concerned workman being no va permanent cm 
ployce of the State Bank of Tudia was no longer a workman 
of Allahabad Bapk and had no locus standi to pursue this 
dispute . 


R . In the recruit my Award in that the acion of the man 
acement of Allahabad Rank . Regional Oifice , Gauhati in 
testninsting the services of Sri Man Mohan Typjet with effect 
from 22nd March , 1979 is not justified. It follow that the 
concerned workman namely Man Mohar is entitled to full 


. 
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- - - - - - - - - - - - -- - - - - - - - - - - 
back wages with all ecfvise benefits admissible as per rules 

3 . Lol 1 copy of this award be sent to the Ministıy as 
of the Alahabad Gank with effect from 22nd March , 1979 rcquired under actio i 15 of the Industrial Disputes Act, 
to 17th June, 1980 . 

1947. 
Dated , Camp : Gaubati . 

MANORANJAN PRASAD , Presiding Officer. 
The 18th December 1982. 

BEFORE THE PRESIDING OFFICER . CENTRAL 
M . P . SINGH , Presiding Officer 

GOVT. INDUSTRIAL TRIBUNAL NO . 1. DIANBAD 
No. L - 12012 (200 ) /79 -D .J (A )] 

In the matter of Ref . No . 10 of 1982 
N . K . VERMA , Desk Officer 

PARTIES : 


New Delhi, the 24th December, 1982 


S . O . 382. - In pursu . nce of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following a word of the Central Govern 
ment Iodustrial Tribunal No. 1, Dhanbad in the industrial 
dispute between the cmployers in relation to the manage 
ment of Central Autonobile Workshop of Messrs Bharat 
Coking Coal Linuted, Godhur Area No . VI. Post Office 
Kinunda, Distinct Dhanbad and their workmen , which was 
reccived by the Central Government on the 22nd December , 
1982 , 


Employers in relation to the management of Central 

Automobile Workshop Godhur of M / s . Bharat 
Coking Coal Limited. 

AND 
Their Workmen , 

JOINT PETITION OF COMPROMISE 
The parties above -gained most respectively leg to submit 

1 , That during the pendency of the above Reference the 
parties have mutually discussed over the disputes in question 
for an amicable retticnient. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1, DHANBAD 


2 . Thur as a result of inutual discussions and negotiations , 
the parties have decided to settle 1e instiint disputes on the 
following termy and conditions ; 


In the matter of a reference under Sec . 10 ( 1 ) ( d ) of the 

Industrial Disputes Act , 1947 

Reference No. 16 of 1982 
PARTIES : 
Employers in relation to the management of Central 

Automobile Workshop of M / s . Bharat Coking Cow 
Limited , Csodhur Arda No. IV , Post Office Kusunda , 
Dist. Dhanbad 

AND 
Their Worknien . 
APPEARANCES : 

For the Employers- Shri R . S . Murthy, Advocate . 
For the Workmen - Shri Lalit Burnian , Vice -President, 

United Coal Workers Union . 
STATE ; Bihar , 

INDUSTRY : Coul. 


TERMS OF SETTLEMENT 
( i) The management of the Central Automobile Work 

shop , Gojhur of M / s . Bharat Coking Coal Limited 
shall regularise the services of the concerned work 
man Shri R . N . Dutta Auto - Helper ) ag a Storc 
Keeper in clctical Grad .- II ( in the scale of Rs. 508 
23-692-29- 808 /- hasic per month of NCWA - II) with 
the hasic pay of Rs. 623 /- per month with effect 
from 1 -4 - 1982 . 


(ii ) That Shri R . N . Dutta , the worlunan concerned shall 

be given notional seniority in the post of Store 
keeper, Grade - It for the purpose of pronction and 
other piirrusc9 from 1 - 9 - 76 . 


( iii) That 2 $ per earlier commitment the manugement 

shall pay to the concerned workman the difference 
of wages between the initial basic pay of Clerical 
Gr IT and Daily - rated Cat. II for the period from 
27- 1- 76 to 31 - 3 - 82 , as per Calculation . within 30 
( Thilly ) days froin the date of this settlement. 


Dhanbad, dated the 17th December, 1982 


AWARD 


( iv ) That the above terms Aettic all the claims of the 

workman concerped arising out of tho present case / 
Referepce. . 


The present reference arisce out of Oider No. 1 - 20012 
( 343 ) /81-DIN ( A ), dated , the 16th February , 1982 , passed 
by the Contral Government in respect of an industrial dis 
pute between the porties mentioned ubove . The rubject 
matter of the dispute has been specified in the schedule to 
the said order ard the said schedulo ruins as follows : 


" Whether the action of the management of Central Auto 

njobile Workshop of Messrs Bharitt Coking Coal 
Limited , Gxbur in rot regularising Shri R . N . 
Duttit in the rost of $ iore Keepor ( Clerical Grade 
II ) , from January , 1976 and in subsequently revert 
ing him aq Auto Helper (Category - JI ) with effect 
fiom the 25th May , 1981, is justified ? If not, to 
what relief is the workman concerned entita? " 


3 . That the parties jointly play that the Hon ble Tribunal 
may be pleased to accept the above terms of setitement as 
fair and responsible , and may be pleased to pass an Award 
in terms thereof. 
Dated : 17th December 1982. 
2 . (R . N DUTTA ) , 
Workman Concerned . 

For the Management 

1. ( E . B , JÕHN ) , 
Sr. Transportation Officer 

Transportatior Departmcat. 
1 . ( Lalit Burman ) , 
Vice President 
United Coal Wohere Univo . 

2. Ral S. Murthy (Advocate) 

For Eosployers. 
[No. 1 - 20012 /343 /81- D . HI ( A )] 
A . V . S. SARMA, Desk Officer 


2 . The Jispute has been settled out of Couit. A memo 
randum of settlement dated 17- 12 - 1982 has been filed in 
Court. I have gone through the terms of the settlement and 
I find their quite fair and reasonable . There is no reasod 
wly an award should oot be made on the terms and condi 
tions laid down in he memorandum of settlement. I accept 
it make an Awud accordingly . The memorandum of settle 
niept Ghall form part of the award , 
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नई दिल्ली , 28 दिसम्बर, 1982 


का०मा० 383: - - केन्द्रीय सरकार ने यह समाधान हो जाने 
पर कि लोकहित में ऐसा करना अपेक्षित था , प्रौद्योगिक विवाद 
अधिनियम , 1947 ( 1947 का 14 ) की धारा 2 के खण्ड 
( ढ ) के उपखंड ( 6 ) के उपबन्धों के अनुसरण में भारत 
सरकार के श्रम मंत्रालय की अधिसूचना संख्या का प्रा० 
2536, तारीख 25 जून , 1982 द्वारा उक्त अधिनियम को 
धारा 2 के खंड ( ख ) में यथोपरिभाषि । वैकिंग कम्पनी 
द्वारा चलाये जा रहे बैंकिंग उद्योग को उक्न अधिनियम के 
प्रयोजनों के लिये 29 जून , 1982 से छ: मास की 
कालावधि के लिये लोक उपयोगो सेवा घोषित किया था । 


कम्पनियों , सोसाइटियों , संगमों अथवा मंडलियों को , जो किसी 
भी रंगस्थली में सकर्स का प्रदर्शन करती है और दर्शकों तथा 
श्रोतागणों से इस प्रकार की प्रदर्शनी में प्रवेश पाने के लिये 
प्रवेश - शुल्क लेती है और जिनमें दस या अधिक व्यक्ति 
नियोजित हैं या पूर्ववर्ती बारह मान के दौरान किसी दिन 
नियोजित थे, ऐसे स्थापनों के वर्ग के रूप में विनिर्दिष्ट करती 
है , जिन्हें उक्त अधिनियम इस अधिसूचना के राजपत्र में 
प्रकाशन की तारीख से लागू होगा । 
[ सं० एस०- 70018/ 4/ 81-एफ०पी०जी० ] 

पो० सिन्हा, उप- सचिव 


और केन्द्रीय सरकार की राय है कि लोकहित में उक्त 
कालावधि को छ: मास की और कालावधि के लिये बनाया 
जाना अपेक्षित है ; 

अतः , अब प्रौद्योगिक विवाद अधिनियम , 1947( 1947 
का 14 ) की धारा 2 के खंड ( न ) के उपखंड ( 6 ) 
के परन्तुक द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार उक्त उद्योग को उक्त अधिनियम के प्रयोजनों के 
लिये 29 दिसम्बर , 1982 से छ: मास को और कालावधि 
के लिये लोक उपयोग: मेघा घोषित करती है । 


New Delhi , the 30th December , 1982 
S. 0 . 384. - -In exercise of the rowers conferred by 
clause (c) of sub-section ( 3 ) of section 1 of the Payment 
of Gratuity Act , 1972 ( 39 of 1972 ), the Central Government 
hereby specifies companies, societies, associations or troupes 
which give any circus performance in any arena and require 
payment for admission into such exhibition as spectators or 
audience and in which ten or more employees are employed 
or were employed , on any day of the preceding twelve 
months, as a class of establishments to which the said Act 
shall apply with effect from the date of publication of this 
notification in the Official Gazette . 

[ File No. S. 70018 / 4 / 31 - FPG) 

P, SINHA, Dy. Secy. 


[संख्या एल०- 11017/ 9/ 31- 9ी 0- 1 ( ए . ) ] 

एल०के० नारायणन , प्रवर सचिव 


New Delhi , the 28th December , 1982 


S. 0 . 383... - Whereas the Central Government having been 
satisfied that the public interest 60 roquired had in purse 
ance of the provision of sub-clause ( vi ) of clause ( n ) of 
sericn 2 of the Industrial Disputes Act, 1947 ( 14 of 1947) , 
declared by the notitication of the Government of India in 
the Ministry of Labour No . S . O . 2536 dated the 25th Junc , 
1982 the Banking Industry carried on by a Banking Com 
pany as defined in clause ( bb ) of section 2 of said Act to 
bo a public utility service for the purposes of the old Act, 
for a period of six months , from the 29th June , 1982 . 


And whereas the Central Government is of opinion that 
public interest requires the extension of the gald period by 
a further period of six months ; 


New Delhi , the 30th December, 1982 
S. 0 , 385. --In pursuance of Section 17 of the Industrlal 
Disputes Act, 1947 (14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal , Jahalpur in the industrial dis 
pute between the emplovers in relation to tho management 
of Messrs M . S . DON, Ingunijharan Mangancse Mines P. O . 
Barbil and their workmen , which was received hy the Cen 
tral Government on the 24th December , 1982 . 

BEFORE JUSTICE SHRI S . R . VYAS (RETD . ) 
PRESIDING OFFICER , CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL - CUM -LABOUR COURT , 

JABALPUR (M .P .) 
Case No. CGIT /LC ( R ) (1 of 1968 ) / ( 63 of 1982 ) 
PARTIES : 
Employers in relation to M /4, M . S. Dov . Inganijharan 

Manganero Mine P. O . Barbil , Distt. Barbil ( Orissa ) 
and their workmon represented through the Keon 
jhar Mines & Forest Workers Union, P. O . & Dis 

trict Barbil (Orissa ). 
APPEARANCES : 

For Employer - Shri S. S . Mukherji , Advocate . 

For Union - Shri H. Behra. 
INDUSTRY : Manganese Ore 

DISTRICT : Barbil 

(Orissa) 
AWARD 

Dated , December 15 , 1982 
This is a reference made by the Government of India in 
tho Ministry of Labour vide its order No. F. 37 / 22 / 67 / 


Now , therefore , ip cxercise of the powers conferred by 
the proviso to sub - clalico ( vi ) of clause ( n ) of section 2 of 
the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby declares the said industry to be a pub 
lic utility service for the purposo of the said Act, for a fur 
ther period of six months from the 29th December, 1982 . 

___ No. S. 11017/9 /81 -D .I( A)] 
I . K . NARAYANAN , Under Secy , 


नई दिल्ली , 30 दिसम्बर, 1982 


कान्प्रा० 394... केन्द्रीय सरकार , उपधान संदाय प्रधि 
नियम , 1972 ( 1972 का 39 ) की धारा 1 की उपधारा ( 3 ) 
के खड ( ग ) द्वारा प्रदत शक्तियों का प्रयोग करते हए ,ऐसी 
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LRI dated 28 - 12 - 1967, for the adjudication of the following 
dispute as mentioned in Schedule Il to the order of reference 
relating to the workmon employed in the Iron Ore Mines 
of the employers mentioned in Schedule I below : 

SCHEDULE I 


5 . M / s. Sabita Rov , 1. 1 . 0 .. Johari Iron & Manganese 

Mine, Jujang (Employer No. 10 -Case No 1 of 1968 / 

64 of 1982 ) , 
6 . M / s. N . H , Relunan , Guwoli lion Mine, Giwali ( Em 

ployer No . 11 -Case No. 1 of 1968)66 of 1982 ) . 
7. M /s. M . H . Fegrade , Nadhi Jron Mine , Burbil (Em 

ployer No . 12 - Case No . 1 of 1968 /66 of 1982 ). 


5 . Now the dispute remain in respect of the following two 
employers i.e. Employers No. 6 and 9 :---- 
1. M /s. M . S . Dev , Inganijharan Manganese Mine, P .O . 

Barbil ( Employer No. 9 ) . 
2 . M /s. K . N . Ram & Co ., Roida Manganese Mine , Bar 

bil ( Employer No. 6 ). 


1 . M /s. S . Lal & Company ( P ) Ltd ., Barbil . 
2 M /s. B Putnaik Mines ( P ) Ltd ., Surenda Barbil. 
3 . M / s. Hindustan General Electrical Corporation (P ) 

Ltd , Barbil. 
4 . M /s. B . N . Sarenda , Mine Owner , Murgabere Iron 

Ore Mines Chaibasa , 
5 . M /s. K . N . Ram & Company, Roida Iron Mincs , 

Barbil. 
6 . M / s. K . N . Ram & Co ., Rolda Manguncgo Mino 

Barbil. 
7. M /s. M . L . Rungta & Co., Mine Owner, Chaibasa , 
8 . M / s L . N . Bhanj De ? , Inganijbarar. Iron & Manga 

ness Mino , Inganljharan. 
9. M /s . M . S . Dev , Inganijharan Manganese Mine P . O . 

Barbil 
10 . M /s. Sabita Roy ITO , Jolbari Iron & Manganese 

Minc, Jojang . 
11. M /s. N . H . Relpan , Guwal, Iion Minc , Guwali. 
12 . M /s . N . H . Fegrade Nadhi licn Mine, Barbil. 
13. M /s. Olissa Minerals Development Co. Ltd ., Nalda , 

Barbil. 
14 . M /s Mining & Transporting Co. Barbll. 


6 . The proceedings were stayed by an injunciion order 
passed by thc Culciitta High Court at the instanco of somo 
of the employers . Subscquently , the Calcutta High Court 
modified its injunction order and vacated the stay order in 
respect of some of the employers. Therefore, as aforcsaid , 
my predecessory passed awards in respect of Employers 
No. 1, 2 , 5, 13 41 .] 14. But the proceedings romain stayed 
in respect of the remaining njnc cmployers till 31- 3 - 1982 
when the Dy . Registrar , High Court. Appellate Side, Calcutta 
informed this Tribunal that the Civil Rule No. 5672 ( W ) of 
1968 was discharged on 26 - 3 - 1979 . Prior to this information 
by the Dy. Regisirar , this Tribunal- had no information cither 
from any party or from the Calcutta High Court about the 
dischargo of the above Civil Rule . Thereafter the remaining 
nine employers and the Union were noticed to appear at 
Puri on 18 - 5 - 1982 for hearing of the caso , but non nc 
appeared from either side either on 18 -5 - 1982 or 19 - 5 - 82 and 
20 - 5 -1982. The case was, therefcre , closed for orders . Even 
after the close of the case for orders no communication 
from any of the parties has been received till 24 - 11 - 1982 . 
Therefore , as aforesaid , I have passed my awards in respect 
of employers no. 3 , 4 , 7 , 8 , 19 ( on 25- 11 - 82 ) , 11 and 
12 (on 26 - 11 - 1982 ) . 


SCHEDULE II 


Whether the demands of the workman employer in the 

Iron Ore Mines of the management whose namce 
are specifiexi in Schedule I for implementation of 
the recommerdation of the Central Wage Board 
for the iron Orm Mining Industry are justified ? If 
so . to what relief are they cntitled and from what 
dato ? 


7 . The Union bug filed written statements against all the 
employers including the present cuployer No. 9 M6. MS, Dev 
Inganijharan Manganesc Mine , Management has filed written 
statement as well as rejcindor to the written statement of 
the Union , 


3 . Out of the 14 employers mentioned in Schedule I to 
the order of reference iny predecessor had recorded Part I 
Award on 4 - 1- 1972 in respect of employer No . 1 viz. M / s. 
S . Lal and Company ( P ) Ltd . Barbil. Subsequently my pre 
decessor after spitting up some c .11 polyers and registering their 
cases separately given awards on 28 -2 - 1978 in respect of the 
following employers : - - 
1. M /s. B . Patnaik Mines ( P ) I.tci. ( Employer No. 2 

Case No. 1 of 1968 / 10 of 1978 ). 
2 . M /s. K . N . Rum ard Co , Rolda Iron Mine , Barbil 

(Employer No. 5 - Case No. 1 of 1968 /11 of 1978 ) . 


8 . The statement of workman make a dumber of demands 
against the management which aro denied on various grounds. 
It is also contended by the management that it has a Man 
ganese Mine only and the reference has been made in respect 
of Iron Ore Mining Industry Therefore the reference made 
by the Central Government is not maintainable in respect of 
Manganeso Mine of the management. 


3 . M /s . Orissa Minerals Development Company Ltd ., 

Nalda, Barbil (Employer No . 13 -Case No . 1 of 

1968 / 12 of 1978 ). 
4 . M /s. Mining and Transporting Company Barbil (Em 

ployer No. 14 - C 180 No. 1 of 1968 / 13 of 1978-) . 
4 . I have recorded my awards in respect of following cm 
ployers no , 3 , 4 , 7 , 8 , 10 on 25 - 11 - 1982 and employers no . 
11 and 12 on 26 - 11 - 1982 - 
1. M /s . Hindustan General Flertrical Corporation ( P ) 

Ltd . Barbil ( Employer No. 3 -Case No . 1 of 1968 / 

58 of 1982 ) . 
2 . M / 8. B . N . Sarenda, Mine Owner , Murgabera Iron 

Ore Mines, Chubasa (Employer No. 4 - Case No. 1 

of 1968 /59 of 1982 ) 
3. M /s. M . L . Rungta & Co ., Mine Owner . Chalbasa 

( Employer No. 7- Case No. 1 of 1968 /61 of 1982) . 
4 . M /s. L . N . Bhunj De Ingapljharan Iron & Man 

ginese Mine, Inganijharun (Employer No . 8 -Case 
No. 1 of 68 /62 of 1982 ) . 


9 . From the dlaputo referred to this Tribunal for adjudl 
cation and the statement Aled by the Union it is monifest 
that the dispute is with regard to the justification or other 
wire of the demands made by the Union for implementation 
of the recommendations of Central Wage Board for Tron 
Ore Mining Industry and not relating to any Manganese Oro 
Mining Industry owned by the emplover. I, therefore. hold 
that the referenco relating to M r . M . S . Dev . Inganiſharan 
Mangnnese Mine is not maintainable and make my award 
accordingly. 

S . R . VYAS, Presiding Omicer 

[F . No. 37 /22 /67-LRI) 


$. 0 , 386 . — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the followiig award of the Central Govern 
ment Industrial Tribunnl. Jabalpur in the industrial dispute 
between the empolyors in relation to the management of 
Mesgra K , N , Ram and Company , Roida Manganese Mine, 
Barbil and their workmen , which was received by the Cen 
tral Government op 24th December , 1982. 
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BEFORE JUSTICE SHRI S . R . VYAS (RETD . ) PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL TRI 
BUNAL - CUM -LABOUR COURT, JABALPUR ( M . P . ) 

Case No. CGIT /LC ( R ) (1 of 1968 ) (60 of 1982) 
PARTIES : 
Employer s in relation to M / s . K . N . Ram & Co ., Rodia 

Manganese Mine , Barbil and their workmen repre 
sented through the Keonjhar Mines & Forest Work 

on Union , P . O . & District Barbil ( Orissa ) . 
APPEARANCES : 

For Employer - Shri S , S. Mukerji, Advocate . 

For Union - Shri H . Behrs . 
INDUSTRY : Manganese Ore DISTRICT : Barbil (Orissa ) . 

AWARD 


I and that sing the present reference relates to the demande 
Dade by the Union against the managements of Iron Oro 
Mining Industry only , the employer i.e. M /s. K .N . Ram & 
Co., Roida Manganese Mine, Barbil (mentioned as employer 
No. 6 of Schedule I) should be deleted . It appears that for 
the above mentioned reasons the Union did not chose to filo 
any written statement against the Manganese Mine of Ms. 
K . N . Ram & Co . (Employor No. 6 ) . It may be mentioned 
here that the Union had filed written statement raising 
demands against M /S . K . N , Ram & Co . in rospect of Iron Oro 
Mine, The dispute between the workinen and M / s. K . N . Ram 
& Company, Rodia Iron Mine, Barbil was mutually settled 
between them on 24 - 5 - 1969 and an award was passed my 
predocessor OD 28 -2 - 1978 . 


Dated : December 15, 1982 
This is a reference mada hy the Government of India in 
tho Ministry of Labour vide it s Order No. F . No. 37 /22 /67 / 
LRT dated 28 -12 -1967, for adjiklication of the following dis + 
puto as mentinoed in Schedule II to the order of referncc 
rolating to the workmen employed in the Jron Ore Mines of 
the employers mentioned in Schedule I below :-- - 


4 . From the dispute referred to this Tribunal for adjudi 
cation it is manifest that the disputo is with regard to the 
justification or otherwise of the demands made by the Union 
for implementation of the recommendation of Central Wago 
Board for Jron Ore Miniog Industry and not relating to any 
Manganeso Ore Mining Industry owned by the employer . 
1 , therefore , bold that the reference relating to M / 9, K . N . Ram 
& Company , Rodin Manganese Mino, Barbil is not maintain 
uble ard make my award accordingly . 

S . R . VYAS, Presiding Officer 

(F . No. 37 / 22 /67- LRIJ 


New Delhi , the 4th January, 1983 
S . O . 387.- In pursuance of Section 17 of the Industrial 
Dispute . Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur in the industrial disputo 
betweon the employers in relation to the management of 
Ms. N . H , Rehman , Guwalı Iron Minc, Guwall and their 
warkmen , which was recoved by the Central Government. 


SCHEDULE I 
1. M /s. S . Lal & Company ( P ) Lid , Barbi . 
2. M /s. B . Patnaik Mines ( P ) Ltd . Sarenda, Barbll . 
3 . M /s. Hindustan General Electrical Corporation (P ) 

Ltd . Byrbil. 
4 . M / 4. B . N . Sarenda, Mine Owner, Murgabera Iron 

Oro Minos, Chaibasa . 
3. Ms. K . N . Ram & Company, Rodia Iron Mines, 

Barbi . 
6 . M /H . K . N . Ram & Co . Roida Manganese Mine , 

Barbil. 
7 . M /B. M . L . Rungta & Co ., Mine Owner, Chaibasa. 
8 . M /6 . L . N . Bbanj Deo , Inganibaran Iron & Man 

ganese Mine, Inganljharan . 
9. M /s. M . S. Dev. Inganljharan Manganese Mine, P .O . 

Barbil." 
10 . Ms. Sabita Roy , I. T. O ., Jolari Iron & Manganese 
. - Mine, Jojang. 
11. M /s. N . H . Rehman , Guwali Iror Mine, Guwali. 
12 . N . H . Fegrade Nadhi Iron Mine, Parbil. 
13. M /s. Orissa Minerals Development Co . Ltd ., Nalda , 

Barbil . 
14. M /s. Mining & Transporting Co., Barbil. 

SCHEDULE II 
Whother the demands of the workmen employed in the 

Iron Oro Mines of the managomont whose namce 
are specified in Schedule I for implementation of 
tho recommendations of the Central Wago Board 
for the Iron Oro Mining Industry are Justified ? If 
80 , to what relief aro thcy entitled and from what 
date ? 


BEFORE JUSTICE SHRI S . R . VYAS (RETD . ) PRESID 
ING OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT , JABALPUR ( M .P . ) 

Case No. CGIT |LC (R ) (1 of 1968 /65 of 1982 ) 
PARTIES : 
Employers in relation to the management of M / s. N . H . 

Rehman , Guwali Iron Mine, Guwall and their work 
men represented through the Koonjhar Mincs & 
Forost Workers Union , P . O , and District Barbil 

(Orissa ). 
APPEARANCES : 

For Employers - Shri S. S . Mukciji, Advocato . 

For Union - Shri H . Bebra . 
INDUSTRY : Iron Ore DISTRICT : Barbil ( Oringa ) 

AWARD 


2 , Out of the 14 employers mentioned in Schedulo I to the 
ordor of refercnce awards in rospect of 13 employers i, o . 
Employers No. 1 , 2 , 3 , 4 , 5 , 7 , to 14 , hayo already been recor 
ded by my predecessong and ako by me on different dates. 
Now the dispute in respect of the present employer No. 6 , 
M / 8. K . N . Ram & Co ., Rodia Manganese Mino , Barbil , re 
malos to be decided 


I Dated : November 26 , 1982 
This is a reference made by the Govorumont of India in 
the Ministry of Labour vide its Order No, F . 37122 |67 |LRI 
dated 28 - 12 - 1967, for the adjudication of tho following dis 
pute as mentioned in Schedule ( to the order of referenco 
relating to the workmen employod in the Iron Oro Mind 
of the employers mentioned in Schedule I below - - 

SCHEDULE I 
1. Ms. S. Lal & Company ( P ) Ltd., Barbil. 
2. M /s. B , Patnaik Mines (P ) Ltd ., Sarenda , Barbil. 
3 . M /8 . Hindustan Goneral Electrical Corporation (P ) 

Ltd . Barbil . 
4. M /s. B . N . Sarenda , Mine Owner, Murgabera Iron 

Orc Mics , Chaibasa , 
5. M . K . N . Ram & Co . Roida Iron Mine, Barbil. 
6. Ms. K . N . Ram & Co ., Rolda Mangalore Mioc, 

Barbil. 
7. M16. M , L . Rungta & Co . Mine Owner, Chaibasa. 


3. In this case the management has filed writton statement 
and has raised a number of objections against the demande 
of the workmen , In para 13 of its written statement the 
management bas contended that it has both Iron Mino as well 
Manganco Mine, the name of M /. . K . N . Ram and Company 
has been mentioned both at gerial No. 3 and 6 of the Schedule 
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8 . Ms. L . N . Bhani Deo , Inganijbaran Iron and Man . 

ganese Mine, Ioganijharan . 
9 . Ms. M .S . Dev , Ingadijharan Manganese Mine, P .O . 

Barbil 
10 . M } . Sabita Roy , L. T. O ., Jolharl Iron & Manganese 

Mine , Jojang. 
11. Ms. N .H . Rchman , Guwali Iron Mine, Guwali. 
12 . Ms. N . H . Fegrade , Guwali Iron Mine , Guwali. 
13 . Ms. Orissa Minerals Development Co . Ltd ., Barbil. 
14 . Mg. Mining & Transporting Co., B arbil. 

SCHEDULE II 
Whether the demands of the workmen employed in 

tho Iron Ore Mince of the Managements whoso 
names are specified in Schedule I for implemen 
tation of the recommendations of the Central 
Wage Board for the Iron Ore Mining Industry aro 
justfied ? If so , to what relief arc they entitled and 

from what date ? 
2 . Out of the 14 employer mentioned in Schedulc I to 
the order of reference my predecessor has recorded Part 
I award on 4 - 1 - 1972 in respect of Employer No. 1 viz. M / s . 
S . Lal & Company ( P ) Ltd ., Barbil . Subsequently my pre 
decessor after splitting up some employers and registering 
their cases separately passed awards on 28 - 2 - 1978 in res 
pect of the following employers : 
1. Ms. B . Patnaik Mines (P ) Ltd . ( Employer No. 2 

Case No. 1 of 1968 10 of 1978 ) 
2 . Ms. K . N . Ram & Co ., Roida Iron Mine. Barbil 

(Employer No . 5 - Case No. 1 of 1968 / 11 of 1978 ) , 
3 . Ms. Orissa Minerals Developm at Company, Nalda 

Barbil ( Employer No . 13 . Ca No . 1 of 1968 | 12 

of 1978 ) . 
4 . M ., Mining and Transporting Company B arbil 

(Employer No . 14 Case No. 1 of 1968 13 of 
1978 ). 


between the employers in relation to the management of 
Messrs Hindustan General Electrical ( P ) Limited , Barbil and 
their workmen represented through the Keonjhar Mines & 
Forest Workers Union , P . O . & District Barbil which was 
received by the Central Government. 
BEFORE JUSTICE SHRI S . R . VYAS (RETD .) PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, JABALPUR ( M . P . ) 

Case No. COIT /LC ( R ) ( 1 of 1968 ) / (58 of 1982) , 
PARTIES : 
Employers in relation to M /a. Hindustan General Elec 

trial ( P ) Ltd ., Barbil and their workmen represented 
through the Keonjhar Mines & Forest Workers 

Union , P . O . & District Barbil (Orissa ) . 
APPEARANCES : 

For Employerr. Shri K . C . Nandkoolyar, 

For Union . - Shri H . Behra . 
INDUSTRY : Iron Ore DISTRICT : Barbil (Orissa ) 

AWARD 
Dated , the 25th November, 1982 
This award will also govern the dispute between tho 
Employer Nos. 4 , 7 , 8 , 10 , 11 & 12 (mentioned in Schedule I 
to the order of reference ) and their workmed . 

2 . This is a reference made by the Government of 
India in the Ministry of Labour vide it s Order No . F , No. 
37 ./ 22 / 67 /LRI dated 28 - 12 - 1967 , for the adjudication of the 
following dispute as mentioned in Schedule II to the order 
of reference relating to the workmon cmoloyed in the iron 
Oro Mines of the oroployers mentined jp Schedule I be 
low : 


3. I have içcorded my awards in respect of the following 
employers on 25- 11 - 1982 : 
1. M /s, Hindustan General Blectrical Corporation (P ) 

Ltd . Barbil ( Employer No. 3 -- Case No . 1 of 

1968 / 58 of 1982 ) . 
2 . Ms. B .N . Sarcnda & Co., Roida Iron Mincs , Barbil 

(Employer No. 4 Case No . 1 of 1968| 59 of 

1982 ) . 
3 . Ms. M . L . Rungta & Co ., Mine Owner, Chaibasa (Em 

ployer No. 7 - - Case No. 1 of 1968 ]61 of 1982). 
4 . Ms. L . N . Bhanj Doo , Inganiſharan Iron & Manga 

nese Mine, Ingapijharan ( Employer No. 8 - Case 

No. 1 of 1968/62 of 1982) . 
5. Ms. Sabita Roy , I. T . O ., Jolhari Iron & Mangancro 

Mine, Jojang ( Employer No . 10 _ Case No 1 of 

1968164 of 1982) . 
4 In this case tho management of Ms. N . H . Rehman , 
Guwali Iron Ore Mine, Guwali has not gubmitted the 
written atatement . The Union has filed its written statement 
against the aforesaid rmployer. But for the ronsons given in 
the award passed on 25- 11- 82 in Ref . Case No . 1 of 
1968158 of 1982, tho award in this case is as under 3 

The demands made by the workers of M /9 , N . H . Rohman , 
Guwali Iron Mine, Guwali, are not justified and they are 
not entitled to any relief. No order as to costs . 
26 -11- 82. 

S . R . VYAS, Presiding Officer 

[F . No. 37|22 |67-LRI] 


SCHEDULE I 
1. M / . S . Lal & Company (P ) Ltd ., Barbil . 
2 . M /s. B . Patnaik Mines ( P ) Ltd ., Sarenda, Barbir . 
3. M /s, Hindustan General Electrical Corporation (P ) 

Ltd ., Barbil . 
4 . M /0, B . N . Sarenda, Mine Owner, Murgabera Iron 

Ore Mines, Chaibasa . 
5. M /s. K . N . Ram & Company, Roide Iron Minos, 

Barbi . 
6 . M /s. K . N . Ram & Co . Roida Manganeso Mimo , 

Barbil. 
7 . M /s. M . L . Rungta & Co., Mine Owner, Chaibasa. 
8 . M /s. L . N . Bhanj Deo , Inganiſbatan Iron & Man 

ganeso Mine , Ingamijharan . 
9 . M /H, M . S. Dev , Inganljharan Mangançao Mino , 

P . O . Barbil . 
10 . M /s. Sabita Roy , I. T .O ., Jolharl Iron & Mangancko 

Mino , Jojang . 
11. M /s. N . H . Rehman , Guwali (ron Mine , Guwali. 
12. M . N . H . Fegrade, Nadhi Iron Mine, Barbil , 
13. M /s. Orissa Minerals Development Co . Ltd ., Nalda , 

Barbil. 
14 . M /s. Miniog and Transporting Co ., Barbit , 


SCHEDULE II 


S . O . 388. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Goveroment 
horoby publishes the following award of the Central Goy 
ernmeof Industrial Tribunet, Jabalpur in the industrial disputo 


Whother the demnands of the workmen employed in the 

Iron Ore Mides of the management whose names 
are specified in Schedule 1 for implementation of 
the recommendations of the Central Wage Board 
for the Iron Oro Mining Industry are justified ? If 
80 , to what relief aro they entitled and from what 
date ? 
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8 . M / s. Hindustan General Electrical Corporation (Emplo 
yor No. 3 ) and other employors, except employer No . 11 , 
have filed written statements, 


3 , Out of the 14 employers mentioned in Schedule I to 
the order of reference my prçdçcensor has recorded Part I 
Award on 4 - 1 - 1972 in respect of employer No . 1 viz , M /s . 
S . Lal and Company ( P ) Ltd ., Barbil. Subsequently my pre 
dccessór after splitting up some employers and registering 
their cases separately passed awards on 28 -2 - 1978 in respect 
of the following employers : 


9. No lejoinder has been filed by either of tho employers. 
Union has filed rejoinders against some of the employers 
written statements , 


1 . M /s , B . Patnaik Mitica ( P ) Ltd . (Employer No. 2 ) 

(Case No . 1 of 1968 / 10 of 1978 ) . 
2 . M /9. K . N . Ram and Co ., Roida Iron Mine, Barbil 

( Employer No. 5 ) (Case No. 1 of 1968 / 11 of 

1978 ) , 
3 . M /s. Orissa Minerals Development Company Ltd ., 

Nalda, Barbil (Employer No. 13 ) - (Case No. 1 of 

1968 / 12 of 1978 ) . 
4 . M / s. Mining and Transporting Company, Barbil 

(Employer No. 14 ) - (Case No . 1 of 1968 /13 of 

1978 ) . 
4 . Now the disputes remain in respect of the following 
9 employers i. e . Employer Nos . 3 , 4 , 6 to 12 : 

1 . M /s. Hindustan General Electrical Corporation (P ) 

Ltd ., Barbil ( Employer No . 3 ) . 
2 . M /s. B . N , Sarenda, Mine Owner , Murgabera Iron 

Ore Minos, Chaibasa (Employer No . 4 ). 
3. M / s. K . N . Ram & Co . Roida Manganese Mind, 

Barbil (Employer No. 6 ) . 
4 . M /s . M , L . Rungta & Co ., Mire Owner, Chaibasa 

( Employer No. 7) . 
5 . M / . L, N . Bhanj Deo, Inganijharan Iron & Mau 

ganese Mine, Inganijharan ( Employer No. 8 ) . 
6 . M /s. M . S . Dev , Inganijharar Manganese Mine , 

P . O . Barbil ( Employer No. 9). 
7 . M /s. Sabita Roy , I. T .O ., Jolhari Iron & Manganese 

Mino, Jojang (Employer No . 10 ) . 
8 . M /s. N . H . Rehman , Guwall Iron Mino, Guwali 

( Employer No. 11 ) . 
9 . M / s. N . H . Fegrade . Nadhi Iron Mine, Barbil 

( Employer No. 12 ) . 


10 . The statements of the workmen make a number of 
demands against the managements which are denied on 
various grounds. The demands relate to the implementation 
of the Central Wage Board recommendations to various 
categories of workers. These categories cover different types 
of workme . Since after the Central Wage Board recom 
mendations inany changes have been made in the wage 
structure & catogories of workmen , it was the duty of the 
workmen to appear before this Tribunal and place the 
necessary material before this Tribunal to consider their 
demands on merit. It is, therefore , ovident that both the 
workers and the Union are now , after such a long lapse 
of time, not interested in prosecuting their disputes . Ac 
cordingly my award is that the demanda of the workmen 
employed with M / s , Hindustan General Electrical Corpora 
tion ( P ) Ltd ., Barbil are not justified and they are not en 
titled to any relief . There will be no order as to costs. 

S . R . VYAS, Presiding Officer 

(F . No. 37 / 22 /67/ LRI] 


S . O . 389, - - In pursuance of Section 17 of the Industrial 
Dispute3 Act, 1947 ( 14 of 1947 ) , the Central Government 
· hereby Publishes the following award of the Central Go 

Vernment Industiial Tribunal, Calcutta in the industrial dis 
pute between the employers in relation to the management 
of Oil and Natural Gas Commission , Eastern Region , Nazira 
and their workmen which was received by the Central Gov 
cinment on 20th December, 1982 . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT CALCUTTA 
REFFRENCĘ N0 .75 OF 1979 


5 . Ag the dispute between workmen and different estab 
lishments is of similar nature it will suffice to parrato the 
facts given in the written statement of M / s . Hindustan 
General Electrical Corporation ( P ) Ltd , Barbil (Employer 
No. 3 ) . 


PARTJES : 
Employers in relation to the management of ONGC, 
Eastern Region , Nazira , Assam 

AND 

Their Workmen . 
APPEARANCES : 

On behalf of Employers -- Mr. T .K . Jagdeesh , Advocate , 

On behalf of Workmen - -Mr, $. Roy , Advocate . 
STATE : Assam . 

INDUSTRY : Oil . 


AWARD 


6 . The proceedings were stayed by an injunction order 
passed by the Calcutta High Court at the instance of somo 
of the employers. Subsequently , the Calcutta High Court 
modified it s injunction order and vacated the stay order . 
Therefore , as aforesaid , my predecessors passed awards in 
respect of Employers Nos. 1, 2 , 5, 13 and 14 . But the 
proceedings remain stayed in respect of the remaining nine 
employers till 31- 3 - 1982 when the Dy. Registrar, High 
Court, Appellate Side , Calcutta informed this Tribunal that 
the Civil Rulo No. 5672 ( W ) of 1968 was discharged on 
26 -3 - 1979 . Prior to this information by the Dy. Registrar, 
this Tribunal had no information either from any party or 
from the Calcutta High Court about the discharge of the 
above Civil Rule . Thereafter the remaining nine emplovers 
and the Union were noticrd to appear at Puri on 18 - 5 - 1982 
for hearing of the case . But no one appeared from either 
side either on 18 - 5 - 1982 or 19- 5 - 1982 and 20 - 5 - 1982 . The 
case was, therefore , closed for orders . It appears that with 
the lapse of so many years no party is interested in prose 
cuting this case . Therefore it is no use keening these cases 
pending when no dirty appears to be interested in prose 
cuting the case . 


Shri K .P . Pillai challenged the validity of an order dated 
215 April 1976 , Ext M - 15 passed by the Genral Monager 
of Oil and Natural Gas Commission of the Eastern Region , 
Nazira, Assam (briefly , the Commission ) reverting him to 
his substantive post of rig man from the post of top man 
to which he had heon promoted on probation by order 
dated 2nd April 1975 (Ext M - 3 ) . He alleged that it was 
A case of victimisation , unfair labour practice and hurcra 
tic high - handednes during emergency. The ONGC workers 
Association (in short the Association ) şought the intervention 
of AIC ( C ), Gauhati ny letter datet 25th July , 1978 39 the 
management refused to consider his representation , The 
conciliation cnded in fallure . Hence the Central Government 
by Order No. L - 30012 | 2 | 78 - D IN , B dated 17 November 
1979 referred the following dispute to this Tribunal for 
adjudication : 


7. The Union has filed written statemento against all the 
employers includin M / 8 . Hindustan General Electrical 
Corporation ( Employer No, 3 ) and additional written state 
ment dated 13 -4 -1968 along with its enclosures. 


" Whether the action of the management of oil & Natural 

Gas Commission , Eastern Region , Nazira , District 
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Sibsagar, Assam in reverting Shri K . A . Pillai from 

Toponan to Rigman vide their letter dated 2 -4 - 76 
was Justified ? If Not, to what relief the workman 

is entitird ?" 
In my opinion , thc unswer to the issue must be in the affii- 
niativw . The Order of reversion , Ext M15 dated 215 April 
1976 TUON is below : 
Sbri K . A . Pillai, Riginan (Duill) who was promoted as 

Topman (Diill ) with cffect from 10 -6 -75 ( FN ) vide 
this office order No, RECTT2 (43 ) 174 dated Apiil 
2 , 1975 , is hereby reverted to the post of Rigmun 
(Drill ) With inizestiulc ellect as he has not been 

con idercil fit and suitable for the abovc post ." 
From the above it is quite clear that he was reverted on 
the liound that he was considzied not fit and suitable for 
the port or Topman , The order is one of reversion simplicitas. 
Tliere is no stignia attached to his name. Hc has not been 
deprived oi any future chance of promotion , The aspoint 
ment by promotion to the post of Topman was merely on 
prolation . In other words, he was appointed on trial basis 
and he had no right to the post held hv him . It seems to me 
that the order of reversion was in accordanco with the con 
dition of promotion of th ? ONGC Terms and Conditions 
of Appoin irrnt Wild Service ) Roglaliors, 1975, Ext M1. 
Cl. : 9 2 of the office orter dated 2 April 1975 , Fxt M3 hy 
which he was promoted on pronation reads th119 : 


suffering from Epilepay which is a recurrent dislocation of 

houlder jojnt vide Ext. M - 25. Subsequently the Senior Medical 
Officer too examined him sometimes in October 1975 and he 
found that the workman had not been completely relieved 
of Epilepsy and as such weg not guitable for the job with 
high speed machineriey vide Ext, M -26. Afte, this examination 
Mr. Pillai was on turned leave for 47 days from 8 - 11 - 76 to 
24 - 12 - 76 vide his leave application Ext. M - 17 and the leave 
Order Ext. M - 18 . His disease thus continued for years . Even 
then the management gave hiin chance , muy be disc to inadver 
Çko or administrative slip or deliberate and promoted him 
in 1975 to the post of Topman by order dated 2 April 1975 
Mr. Pillai could not perform his job . Hc could not work on 
the rig . Ho was on leave from 15th April 1975 upto 9th 
Tune 1975 , that is soon after he was promoted , Even during 
leave period he suffered from his chronic ailmeni, He got 
himself ticated at Vellora in April 1975, 12 ,13 and 14 April 
Are said to be holidays. According to the management Mr. 
Pillai lent for home on 7 April 1975 night and he was to be 
on leave with effect from 8 - 4 - 75, Ext. M9, when he returned 
from leave he was given light job in Drilling Tools yard 
section, It appears that dnring the course of one year i.e . 
upto the date of reversion he could not perform his duty as 
- Topman in the operation section of Drilling Department 
cven for a short time. The management says that he did not 
work even for a day thc illing operations, pre kone through 
out day and night on all the days of the week Admittedly 
Mr. Pillai cannot do the work Juring night in the operation 
section of the Drilling Department ( that is where rigs are 
It work ) , being physically disabled and medically unfit for 
"he same. It was in this hack ground that the order of re 
version was passed in April 1976 . 


" They will he on probation for a period of one year 

and tbeir continuance as Topman (Drill) will dopend 
on satisfactory performance of their duties, Compe 
tent authority , however , reserves the right to extend 
the period of probation at his discretion. Failure to 
complete the probatiopary period successfully may 
render them fiable for reversion to their original 
post. " 


2 . Mr. Roy appearing for the Asgociation contends that 
Mr. Pillai could he adjusted as topman in any of the other 
three sections of drilling dopartment , namely Drilling Tools 
Yard ( DIY ) , or Tubular Repair Shop ( TR Shop ) , or Techni 
cal Storc Section . It is pointed out that in these sections 
there was no night shift. Learned Counsel said that only in 
drilling operation section there are night shifts ( vide WW 
1K . A , Pillai ) and that could be avoided by the management 
in the case of Mr. Pillai. This submission has no relevancy 
to the question of legality of the order of reversion It was 
purely management function . This tribunal cannot direct 
the management for posting an employee at a particular 
place in other department . 


3 . It is next contended by Mr. Roy for the Association 
that Mr. Pillai was appolated as a Rigman on 13th July 

1964 and there had never been any complaint against his 
efficiency rather his confidential report for tho voar ending 
31 January 1975 (Ext. M2 ) shows that he was found rcliable 
conscientious and resourceful, In my opinion , this argument 
is also of no assistance to him because the reversion was not 
due to ady mental defect but due to his physical disabillity 

in doing job of drilling operation. A rigman works at the 
bottom wherea , a topman works at the top of the rig on the 
platform callcd monkey Board at the elevation of 25 metres 
from the surface . As stated by MW1 NH Kidwai in his 
evidence; 


Tt is not disputed by the union that the aforesaid promotion 
order was in accordancy with the provisions of Clause 10 
of the ONGC ( Terms and Conditions of Appointinent and 
Service ) Regulation , 1975 which drals with " probation " . 
Under that use the minayement has clear tight to revert 
a promote to a lower post without any notice and without 
any rensnn hring assigned if the concerned employee fails to 
his probation satisfartojily . Admittedly in the present 
caca Mr. Pillai was suffering from attacks of con 
vilgive disorder from the year 1968 . Admittedly it was a 
prolonged and chronic ailment. That is clear from the 
own letter of Mr. Pillai dated 24 April 1976 . Fxt M16 . 
addressect to the Greer Manager for reconsideration of 
his care. He almitted this fact and tited that he was under 
the trrnment of Piofessm ; Rulhaki of Dibrugarh Madical 
( ollegard as here wng non murh impromiment in his con 

ition, he was imfried to , f. Trumpy of Chritian Medical 
College of Vellre who gilvised him to dio only light duty 
for some lire He alon said in that Intter that after doing 
licht duty for six mortha he rain consulter the shid Doctor 
who advirni him to continue to do light duty for some time 
more . Ho morda a prater to th monacement to vertrit him 
to watk in encal shilt duty that is DIYS , 
Rig building of pro - luction or any other section 
15 Topthill . Tha General Manager did not reply 
ar!! thc rattais had already been considered 
prior to reversion The medical certificate Fit M - 8 dated 
17 April 1975 concernin his ilment is nf Dr. Mathew J. 
Chandv , Department of Neu ologi . 1 Sciences , Christian 
Medical College Hospital, Vellore Dr, Mathew Advised to 
avoid night duties for a furthei perind of three years. The 
fact of u Tering from convulslys disorder from 1968 has 
also brin admitted in the written statement of the Asociation 
in aranraph 9 . It has also been admitted in the nun avi 
dence of Mi Pillai who rxamined himself as WV1. The 
fact of convaluive minorder has further been adnitted in Ext 
M - 14 which is renly of Mi. Pillai to a confidential letici 
datoi 71 T::ly 1975 vnt to in - General Manager . It also on 
peurs that while the matter of reversion was under conside 
deration after the jecommendation of the Additional Chief 

Forint ( Orilling ) nude on 27 Auguut 1975 to that effect 
Mr Pillai wat medically cramined in Juno July 1975 and 
the ML 142 f the Commission found that he WAS 
1128 GI/ 82 - 9 


" Rig is a complete assembly of equipment for drilling 

a oll well . It mainly consists of diesel engines, 
slash pumps , and a tower . The height of the Rig 
vari fron 45 to 27 metres. He stays on the plat 
form called Monkey Board . The Rig man is at the 
floor , about 2 metre high from the ground . The top 
man removes the pipe when it is taken out after 
drilling from the monkey board and the riv man 
on the ground disconnect the pipe , When there is 
no work on monkey board the top man will come 
down to floor and will do the maintenance job 
of machinciics and drilling tool, as vould be assis 
ned by the person in -charge, T . Topmar cannot do 
work only on the floor without poing to the monkov 
hoard ." 


Admittedly Mr. Pillai cannot work in night shift due to 
his physical ailment. It may he stated here that night shift 
is a must in drilling operation section . Hence the sub 
mission Tased on behalf of the Association has no force 
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of a Governincnt gc vant from higher post to & 
lower post which he holds in a futstantive capacity ." 


In my opinion the aforesaid principles will apply to the 
Case On a prub : liclics so . In the piesent case the manage 
ment had right to revert buth under the expiess terms of 
the contract as also under the 1975 Regulations. 


In State of Lombay v . FA , Abruhumi AIR 1962 Supreme 
Count 794 it was obscrvcu : " Sometimes a person is given 
officiating post to test his suitability to be made permanent 
in it later , and it has been observed that in such a case it 
is an implied tem of the officiating appointment that iſ he 
is fc und utyuito3le ,h ould have to go bach , If , therefore , 
to appropriatt authority hal found him uluitable for the 
lipie rank and then levert him hack to his original lower 
lank , the ac ion taken is in accordance with the terins on which 
the officiating n t had huen niven. It is in no way a punish 
mcnt ad no question of riduction in rank is involved . This 
pincinle was follower in Stute of Mysore v M . K . Gadgoli 
4 1977 SC 1617 . 


4 . It was next argued by Mr. Roy that the basis of the 
Order of rever ion was the allegation against Mr. Pillii 
through ošlice Memo duted 31 July, 1973 Ext. M13 that 
Pillai stalıd in his application dated 10th June 1975 (Ext 
M9) that he could not perform duties of Topman , Mr, Rov 
says that Pillai had mate no ui ch statem " n in his applicution 
dated 10th Judc, 1975- - Ext. M9 and that it was micrely ſur 
acceptance of the joining report. The application has bcen 
placed before me. It is true that Mr. Pillai has not said in 
that application that he was unable to perform the duties 
of topman . He marely prayed that his joining report may be 
accrpted . He also deirel ( 77 legation made by the manage 
mcnt against him in his reply dated 13th August 1975 , Eyt 
M - 14 . Put I think that merely on this ground it cannot be 
helt that it was a case of victimisa ion or unfair labour 
practice or malafide . The management certainly committeil 
mistale in refurring to the innlicition dated 10th Tunc, 1975 
A9 having containnd the statement to the effect that Pillai was 
unable to prrform his dutics as Topman but the central 
fret nda thnt M . Plaj admitt d in other letters or state 
ment that he could not do work in night whiſt of the drilling, 
operation . The order of reversion cannot be set aside on 
thi - ground The adinit d farts and circumstances of the risr 
sent caga cl- arly go to c tablish that the order of rever ion 
was reover on the groun 1 of his 10 ? suitability due to his 
physical disability . A probationer can be so reverted . 

5 . As pointed out by the Suprerre Court in Union re 
Intin v . P . Bhatt, AIR 1981 Supreme Court, 957 at pare 
959 -60 : 
" The law in relation to trrmination of service of an em 

plovce or prohatinn is well settled . If any order 
terminating the service of a probationes he in order 
of termination simrlicitar without attar hins 7 
stigma to the eminlovce and if the coic order is 
not an order by way of nurishment, there will he 
no our tion of the provisions of Article 311 bring 
attracted ." 

XX 
" Even if misconduct, nyligence , inefficiency may be 

the motive or the inducing factor which influences 
the authority to toiminnie the servic of the cir 
ployce on probation , such termination cannot be 
termed AS penalty or punishinsnt. This principio 
has hacen clcarly cnunciated and reiterated in the 
case of Oil and Natural Gas Commission v Dr. 
Md S . Iskandar Ali ( AIR 1980 SC 1242 ) ." 


6 . In view of the r inciples laid down by the Supreme Court 
in tho above casos od hriving regard to the facis and circums 
tances of this canc . I bave no hesitation in holding that Sri 
Pillai could legally le javarted to his sub - tan ive post when 
he was found inevitablo for the higher post. There is abso 
lutely no material on record to prove any malafide on the part 
of the management. There is no evidence o record to show 
victiinisation of unfrir labour practice or any high handed 
ness . Parties have adduced oral evidence in this case . The man 
agement has examined MW 1 N . R . Kidwai and MW 2 
A . F , Chakiboity The Asunciation has examind the con 
* 1 * 10 "kaian Sri K . A . Pillai N1W 1 and WW - 1 have 
poken about the system of work of the Rig in a general 
way . The cvidance of MW 2 is not material to be dismissed . 

H - ja merely a formal witn s and has proved certain docu 
aments including Exts M -25 and M -26 . 


XX 


7 . Apropos, my concluded award is that the action of the 
management of Oil and Natural Gas Commission , Eastern 
Region Nazira . District Sibsugar in revcrting Sri K . A . Pillai 
from Topman to Rigman vide their ictter dated 2nd April 
1976 (seems to him a mistake for 215 April 1976 ) was fully 
justified . It follow that the concerned workman is not cnti 
tled to any relief. 


Dated Calcutta , 
the 9h December, 1982 


M .P . SINGH , Presiding Officer 

JL - 30012 / 2 / 78 - D -III ( B ) ] 


It may be pointed out that that also was a case of reversion 
of a probationer Mr. Phatt to the post of an Announcer 
from the post of a producer, In that case Mr. Bhatt bad 
induged in icone tolle ard hud uyed filthy and abusive lan 
guage avainst offic. r , of the department. It was argued that 
the order of crtion We by way of punishmºnt because the 
authority concerned was determined to punish him because of 
the loos talks and abusive language. The corter iom was not 
accented . It is held by the Supreme Cout, " that even if 
the conduct of Shri Bhati in including in loose tika and 
fil hy ard abusive language may be considered to be the 
motive or the initu ing ractor which influenced the authorities 
to pa g the impugned order , the said order cannot he said 
to be by way of punishmen , " This case sho s that even 
if the order of reversion be motivated, the mntive is of the 
consequence. Yn RS. Sind y Stat of UP., 1974 Lah IC 858 
which was a cea of reversion from officiating post to subs 
tantive rost it was cbservant : 


S . O . 390 - - In pursuance of Kection 17 of the Industrial 
Discutcs Act, 1947 ( 14 of 1947 ) , the Central Govertiment 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Dhanhad in thr industrial difputo 
between the envployers in relation to the management of 
Misers Paushra Properties Limited and their workmen which 
was received by the Central Government on 17th Decemher , 
1982 


BEFORE THE CENTRAL GOVERNMENT INDUSTRLAL 

TRIBUNAL (NO . 2 ) DHANBAD 


Reference No. 100 of 1979 


" It may be taken to be well settled that even though 

misconduct, nagiigence , ineſlicency or other dis 
qualifications ray be the motive or the inducing 
factor which in luçaces the Government to take 
action under the expres9 ur implied terms of the 
contract of employment or under the statutory rule , 
Trevoitheless if a right exists, under the cortract , 
of the rules to terminate the services the motive 
opera ive on tho mind of the Government is wholly 
immaterial ( See Union of India y R . S . Dhaba , 
1969 3 SCC 603 -AIR 1969 NSC 21). The me 
rule would hold . g001 if the order passed is not 
for termination of ervico but for reversion 


Jo thc fiatter of an industrial dispute i nder S . 10 ( 1 ) ( d ) 

of the IJ . Ict, 1947 
PARTIES : 
Emplovers in relation to the management of M / s . 
Parshva Properties Limited . , 

• AND 
Their workmen . 


- 


[ Art TITVE 3 ( ii )] 

4177 FIT THA : 

- - 7 - - - 
APPEARANCES : 
On behalf of the employers, — 11 ) Shii Govind Das, 

Bar -at - Law , ( 2 ) Shri S . S . Mukherjce , Advocate , 

( 3 ) Shri B . K . Mfukherjee, Advocate . 
On behalf of Ruhtis Njazdoor Paucliuyat. - Shirt Deoki 

Nandan Prasad , General Secretary , 
On behalf of Ruhias Qurios Midvor Sugli- - ( 1 ) Shri 

1 . K Dubey , Advocate ( 2 ) Shri B . Joshi, Advocate. 
STATE : Diha. 

INDUSTRY : Limestone 
Denboil, the 13th Decruber, 1982 , 

AWARD 
This is a cleience under S . 10 of the I. D . Act, 1947 . 
l le Centi. l Govlnnent by its orier No. 1.-29011 / 36 /78 
D .III. B Jated 31st July , 1979 bus referred this di pulie to 
thiy Tribunal foi adjudication on the following terras : 


SCHEDULE 
(1) Whçıher th » dc.nan of workers of Pipradıh and 

Uppur Muilt wilis lincotone quuirics on M , s . Parshva 
Properties Liziiled for wages, allowances and older 
benefits as available to thic workers 111 Cement 
Factorica on the basis of Reddy Award , dated 
15 - 10 - 73 , Poi s agreement dated 7 - 5 - 75 and 
Arbitration diwalu of S , Shri G . Ramanujum and 
R , P . Nel. lia dated 26 - 9 - 78 for thu cetuent in stry 
is justified ? If so to what relief the workers are 

entitled and from which date ? 
( ii ) Whcthcr thc mágagement is justified in increasing 

the work -load of the piecc -rated wcikers from 
12 M . T . to 15 M . 7 . per jogar on the basis of 
mutual agrecment detect 17 -5 - 79 with Robias 

Querries Mazdoor Sangh ? 
( ii ) Whether the action of the management in dis nissing 

from sevice Shii Parval Singh and Shri Benerasi 
Prusad Singh Kanal, help rew.c . f. 7 - 11 - 77 is justi 
fled If not, to what clief the workmen are 
eutitled ? " 
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Inunt thiuugh their resolution dated 2nd April , 1958 appointed 

oral Wage Board for Ccnient Injustiy . und the recom 
Teluation or the Central Cement Wage board was submitted 
lo he Ministry of Labour on 7th Octob _ r , 1959 . The Gov 
einment of India accepted the recommendation and made 
the sainjo etfective ir n 1- 1 - 1960 vide Government of India s 
Resolution NS. WE-51 dated 29th Febjlany , 1960. The 
management of the limestono company ( P . P . I td . ) were 
AÇIVed with questionaries of thc Cential Wage Board for 
com .nt inustiics , but did not appear before thc wage 
bonid . But even after their refusal the recommendations 
were made eficctive to the workmen in limestone querries 
of this company. Subsequent to the publication of the 
Cenient Wave Board 1Commendation the Sangh , being re 
21scied and recognised onion of the management, raised 
disputes for the implementation of the ecommendation . 
After protractod negotiation the Sangh and the managemeat 
set the issues brough settlement dated 11 -8 -60. Through 
Liis setticmcat the recommendaions of the First Coment 
Wage Board wore fully implemented Second Cement Wage 
Bond submitted its recommendation on 27th July . 1967. 
The sume was accepted by the Government of India with 
certain modification . This was followed by a settlement 
datod 4 - 10 - 69 between the Sangh and the man gement of 
limestone company. In the year 1972 Indian National 
rement & Allied Workers Federation ( INTUC ) served a stiihe 
1101ice to the cement marufacturcrs associatio for increase of 
wages and oiber alli- d maters. The Sungh also served a strike 
notice , and subsequent 10 it strike commenced from 22- 8 - 1972 
and ended on 29th Jugust, 1972. A sctticmicnt was arriv d at 
on All India Icvel between thc cement manufacturers asso iation 
and the India National Cement and Allied Worker ; Fodcration 
on 4 - 9 - 1972 . The management of P . P . Ltd . and tho Sangh 
also entered into a setilcment da el 26 -9 - 72 for paymen - or 
an " Intciim Relief of Rs. 25 per month w .c .f. 1st June, 1972. 
In the month of June, 1973 a bipartito negotiation commitce 
consisting the representatives of employers and employrea in 
the cement industry was constituted by the Ministry of I whour, 
Government of India to negotiate and settle all mohlen such 
as wig s, deurness al owance and related matters. The commit. co 
reachra a d - d -lock in iegard to minimum wages payah s to 
unskilled workeus on cntry and the comniittrc anproached the 
Tabour Minister Shri Raghunath Red ly to use his gooil office 
to bring about a settlement on thin since 1slic . Shri Rerdv 

+ve his award dated 15- 10 - 73 . Th . Sangh mnd serious 
e: Toits for implementation of the Reddy Award and ultimately 
there was settlement dated 29- 8 - 74. 


2 . This reference is the result of an industrial dispute 
raised by Rohtas Mazdoor Panchayet against the manage 
meal of Pipacih ind Upsr Murli Hills linestone quiries 
of M / s . Purshya Properties I invited the dispute arose as 
there could be no cuazciliation settlement between the wor 
kers of Pipradih aud Upper Murli Hills with M / s . Parshva 
Prope:tica Ltd . In course of this procco !inst another union 
of workcis vir , Rohla 011 . sies Muzlocr Sungh was added 
18 A pully . The two unions art the linestone commany 
aforesaid file their respective written statement and rejoin 
ders Further in cours of the picct ding the Parshva Pro 
perties I td . Wanted addition of Parshva tlining & Truding 
Company as a party on the ground thet during the pen . 
dency of this reference th - rninin interest of Parhva Pro 
porties Li uit j iz Pipiucijh and Upper Murli Hills linis stone 

arrirs tad tuen trans crred to that company. Due to 
the vehemen : oronition of Rohtas Mazdoor Panchavct tho 
prayer for adrlition of Parshva Mining and Trading Com . 
pany as a party was rejected . At subsequent starc the 
oddert union Rohan Ouariin Mardror Sanch also made & 
similar prayer for addition of Parshva Mining and Tradin 
Comnamy 2 mrti , bu azain dire to the opinosition or 
Rohtas Mndonr Pancharnt the prayer was joiected . So 
we have lefore us the tw r unions and the Parshva Proper - 
ties Limit d as parties who have fought this case . 


Then came the National Biparlite Settlement datcd 7 -5 - 75 
whirl is known as the Pai settlement. The Sangh also in 
sisted on implementation of the Pai vetllerent. The Minis 
try of Labour, however , constituted National Industrial corri 
ttec for rement Injustry . A Sub - committee was also formed 
to go in the grievances of the workers of P . P . Ltd . Tho 
sub -committee nude recommendation for suituble action by 
the Ministry of Labour, B :11 after thic dofcat of th ( 0212S 
rovnout in gereral election of 1977, thc Coverrmmnt 
of Indir did not pergjie the matter and the resolution of he 
Matj inil indir trial Committee on Cement was kem in atrvaned 
" ohtas Ouaris Mardnor Sangh howrver neered the officials 
of the Tabour Ministry . The Assistant lahour Commissioner 
( C ) Patna ultimately intervened and wun ed to resolve the 
dispute between the management of P . P . Ltd and the Singh 
for the irirlementation of the Reddy Award T . A . Pat + t1e . 
ment. During the course of negolintion with Rohtas Quatrics 
Mazdoor Sangh the management impressed upon to un on 
mag ding their franrial stringenry . 49 a solution to the prob 
ler the increqre of work -lond from 12 to 15 M . T . per jogar 
wak igreed urin together with frerriro of V . D . A . frir a 11 n11cd 
ner rd , Accordingly settlement was arrived hciwoen the parties 
on 17- 5 - 79. Only threr days after the innlementation of the 
settlement the Panrhavet called strike derlaring thee lement 
to ho ilipool and 29 i- labour . This bes led to the dispute re 
lating to this referenco 


3 . For the rake of convenience we will refer to Parshva 
Properties Ltd ., 29 tho Ilmostono company , the Rohta , Maz 
door Panchayat 23 the l unchayet and Rohtas Quarties 
Mazdoor Sungh as the Suigh . The history of the case is 
updisputed . The limestone company has its office at Dal 
mianagar located in th . gencral olico Luilding of ! ! 
Roh as Ir dustries Ltd . The company caried on huiness 
of mining lineston and sunpiyin listan to the cerer 
factory of Rohtus Tudustrios os bulk supplior. In the year 
1998 Govornment of India , Ministry of Labour and Employ 


4 The rangement and Sangh have no disrorrorrent with 
regard to the higʻory of th : casc ag covered in the preceding 
paragraph , Th , Sangh however has suppoi cul the casm of the 
fracchrvet in respect of thc Cement Arbitiation Award dated 
26 - 1 -78. According to the Sangh this Arvad ig applicable to 
the workers of the company and thm company also ls hourd 
to imploment the same. The Sangh has accepted the posiion 
of the management that the company is not bound by the 
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LT 
rocommepdations ut the 1st and 2nd Cement Wage Boards , the management is that these awards and settlements were 
Interim Relief of Rs. 25 , per month , Reddy Award and Pai nut intended to be impleintit. d by any lintstone cumpany 
Settlement. The Sangh no doubt fought in tooth and nail with but by the cement inuilstiy . lr order to appreciate the case 
the company for implementation of the aforesaid measures , we have to briefly refer to the stand tuken by the three con 
but avontually the Sunyh had to agice to the various setile tending parties to this reference . Broadıy speaking he and 
ments, Shri Dubey, Advocate appearing for the Suogh hub taken by the management of P . P , Ltd ., is that the recommenda 
made it clear that the aloresaid mousucs could not be enforced lions of the first and second Cement Wage Boards are not 
under Industrial Disputes Act But with regard to the Arbı applicable to the company because they were con !iluted for 
tration Award the sland of the Sangh is that it is an award th , cement industry . The interim jelief of Rs. 25 per gionth 
under Section 10 of the ID . Act, and the company was bound per worker was not applicable to the workers of the linestone 
to implement the same. The Panchayet, on the other hand , company . The positive case of the company hal ine re 
has taken the pleu thut the First Cement Wage Board had Lowinendutiong vi the two wage boards anu wc lutuin kev 
made it clear that the P .P . Ltd . was covered under the re of Rs. 10 per month were not penentud as such , but the 
commendations and similarly the 2nd Cemcrt Wage Board wage oti licture id other beatits weie vlny 400 . 0 .mud ana 
accepted the sarac, It was in the light of the rçcon nendation adopted to be given by the compuny to its wohc with vajia 
made by the First Ceinent Wage Board that the interim Rc 

tions as per mutual negotiations. The adoptioil way nuus us 
lict of Rs. 25 was granted by the Prime Minister and the per settlement dated 11- 6 -60 , 4 - 10 -09 und 20 -7 . 12. With regard 
Reddy Award and Pai Settlemert were to be made applicable to Reddy Award dated 15 - 10 - 73 and Pai Sc.ticincat ua . cuith 
to the workers of the querries owned by the P . P . Ltd . Another 

May, 1975, the stand taken by tic company is that inc cuinpany 
plea taken by the Panchayet is that the P . P . Ltd . is an lite 

Hus Lot u party to the Sud Wuld 400 ugiecment. Sicularly 
gral part of the Sahu luin Group of Industries , and thore is 

with regard to the Cement Arbitration Award dated u - 4 - 18 
functional integrality betw . on the cement Company located the plea taken by the company is that they were neither party 
at Dulmianager and the P . P . Itd . The Panchayat has tried to the Arbitration Agreonient nor tu ue ibition wad, 
to show common ninagement and control in financialmatters and further the limestone querries belongiig to the conipany 

urę neither owned nor leased by the Cenzent produccis so as tu 

attract the operative portion of the - rward . The mainagement 
5 . 1ho siniplu case uf the management that Þ , P . Lid . 

has also taken the plca thut the company is not a member 
was not a party represented before the two Cement Wuge 

of the Cement Manufacturers Association which alono parti 
Boards and so this company was not bound by the recommenda 

cipated in the deliberations of the award . The dispute regard 
tions. The company however was pressed to accopt the re 

ing provisions of Reddy Award , Pai Settlement and Arbi 
commendations by the Sangh which way ibe necognised union , 

trution Award had been resolved by the two sctileinents of 
and , therefort , the recomendations were accepted and im 

29 - 8 - 74 and 17 - 5 - 79 . The company also look the plea that 
plemented by the company. Similar wins the position with 

there was no functional integiality between P . P . Ltd . and 
regard to the Interim Relief of Rs. 25 granted by the Prime 

their time-store purchaser Rohtas Industries Lid . Furthor the 
Minister . The company moreover was in favourable fiuancial 

company has no financial capaciay to pay any enhanced wages 
condition to implement there recommendatious, but the im 

or ullowances . 
plementation was not done due to the recommendations OR 
their own mers but on account of mutual settlement between 
the recognised union and the company . With regard to Reddy 8 . The Sangh which still happens to be the recognised 
Award , Pai settlement and Arbitration Award the casc of the umon has no difference of opinion on the above stand taken 
company is that they were primarily intended to cover the by the company except on the question of implementation of 
cement industry and their workmen and they could not be the Arbitration Award . Shri Dubcy Advocate for the Sangh 
stretched to cover the limestone companies particularly the has made it clear that the recommendation of the two wage 
P . P . Lid . in any manner . Due to the pressure of the reco boards, the Interim Relief of Rs. 25, the Reddy Award and 
gnised union of workers of the company only some of the the Pal Settlement could not be euforced against the company 
iecommendations covered by the Reddy Award and the Pal as the same are not covered under any of the provisions of 
settlement had been accepted with certain modifications and Industrial Disputes Act, 1947 . He has pointed out that right 
conditions, and therefore it could not be said that the company 

from the time of the First Cenient Wilge Board recommenda 
was bound to implement them . Similar is the stand taken with tion , Rohtas Quarıics Mazloor Sangh fought touth and nail 
regard to the Arbitration Award , According to the company for the impleinentation of the aforosrid Tejornenda ion . 
this Arbitration Award was in respect of the cement industry , The Sangh was conscious of the limitations inipuncd by law 
and it covered only those limestone quarries owned or leased and therefore thọ Şangh tried to snatch as much benefits for 
by the cement company. P . P . Ltd , was never owned by the the workers as possible by means of setticincnt With regud 
Robtas Industrics Ltd . and Ashoka Cement Company of Dal to Arbitration Award , Sbri Dubey hug agricd that this an 
mianagar , and so this Arbitration Award could not apply award under Section 10 of the I. D . Act and the company can 
to the P . P . L . and their workinen . With regard to the plea be forced to implement it But the main ytresy has been laid 
of functional intrigrility there is a complete denial on the part by Shri Dubey on the settlement of 1979. He has pointed out 
of the P . P . Ltd . 

that if tho settlement is implemented , the workers of the 
P . P . Ltd , could be getting more than double the wages which 

they are getting now . He has accused the Panchayat of put . 
6 . It is in the light of stand taken by the parties that we 

ting a spanner in the wheel in collusion with thc company 
have to consider the first and second issues of the schedule 

by resorting to wholesale strike, and ultimately agreeing to 
of this Reference . In the 3rd schedule the simple question in 

the wages as covered under the settlement of 1971. 
whether the dismissal of two workmen of the company viz . 
Shri Parval Singh and Shri Banerasi Prasad Singh Kamal 
w .c .f. 7 - 11 - 1977 is justified . We shall proceed to discuss the 

9 . Rohtas Mazdoor Panchayet has taken the stund that the 
three insues in their cronological order. All the parties have 

settlement of 1974 and 1979 are illegal because they pro 
given their written notes which I have kept on the record of 

against the provisions of the Industrial Discutes Act, 1947. 
this case . All the parties have filed large number of documents 

Further these two settlements are betrayal of the interest of 
and many of them are common documents, but separately the workers because the company was hound to implement 
marked . We will consider only those documents on which 

the recommendations of the two wage boards , the Interim 
tho parties have relied in their written notes in order to avoid 

Relief of Rs. 25 the Reddy Award , Pai Settlement and the 
any confusion . I have to say this because to consider cachi 

Arbitration Award . According to thcm the company straight 
And every docuinent which have been proved without any re 

way accopted the recommendations of the two vage bords 
ference to the qucation involved would bring about an in 

and also the Interim Relief of Rs. 25 per 1200 b grunted to 
surmortably confusions which will make this award leny 

cach worker by the Prime Minister . The Reddy Aword and 
inteligible thin desired . 

tho Pai Settlement were based on the applicability of the two 
wage board recommondations which had been implemented 

by the company. Similarly the Arbitration Award followed 
ISSUE NO. 1. 

the same pattern of applicabllity , and so this Award was fully 

applicable to the workers of the compony. Thig union there 
7 This issue deals with the applicabil.ty of the Reddy fore bas prayer for implementatio , of the Reddy Award Pai 
Award , Pai Sottlonent and Arbitration Award . The stand of Settlement and tho Arbitration Award . 
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10 . We shall take a closer view of the case of the Panchayet. 
My ütrenuon has been diwn to the sctticment daled 11th 
Fligust, 1960 ( Ext. M - 12 ) whereni parag uph 1 it is written 
as follows : 


" We recoromend that the wage structure prescribed by 

us should also apply to the workmaan of limestone 
querries of the Parshva Properties Ltd . and to the 
limcstonc querrics of the Agricultural Firm Limi 
ted , who are supplying the bulk of the uput to 
the cençat factories at Dalmianugar and Talayuchu 
respectively ." 


" It is ugiced belween the parties that the recommendations 

of thic Cement Wage Board are iinplencated in res 
pect or the work11 - 11 of Parshva Properties Ltd . . . .." 


Tale Secondi Cemen . Wage Board in their report at page 69 
pua 7 . 1 says : 


The settlement dated 4- 10 -69 ( Ext. M31) paragraph 6 of the 
short reial icads thus : 


" And where the management is implementing the reco 
. 101cndation . . . . 


Our recomrncndations will be extended to all those em 

ployees who are covered by the First Leneul Wage 
Board . We aic , therelure , not repeating them here. " 


The abov . Ivo senleu . onts were in respect of the two wages 
board reconcndations, which theiefore , it is said that the 
company iwly unpleiented it . With regard to the Interim 
Teltet of ks. ? > Direclos Report at page 3 ul the bulance 
sheet for the year 1972- 73 (Ext. W - 14 ) says this ; 


* 


huc cost of product.on was also high because of rise 

in files of stores inatciials , heavy maintenance 
costs , implementawon of the inlcim relicſ of Rs. 25." 


The Panchayet hus referred to certain cutracts from the re 
port of the first Cement Wage Board (Ext. W . 37). Al page 
3 parut 2 . the following has been mentioned : 


" We havc rcferied above liracalone is thc piincis al cas 

material, In inost cases companics hive ibeir own 
Jumeslono questius. in very few cas : 5 , the ownçı 
ship of limesiont quçrry is separated from that of 

tho ceinent factory . . . . 
At page 10 paid 3 .18 thc wage board says : 


" Wo are of the opinion ihat wage structure fixed , shouc1 

in. addition tu factory workers, include workers at 
the limestonc querrics ." 


At page 16 para 4 .2 i the bord says ; 
“ At ibc limestone queíny at Murli belonging to Parshva 

eropcrtics Ltd , which supplies lincyture to Dumant 
Lugar ccn .ent factory of Rohtas Industries Lid . . . .. 


11, I have qucted from the two Cement Wage Board Re 
porto lor the Itaon bat the Panchayet bas recd upou be 
ICLOumenditions in ordei lo apply thcsc icconiundations 10 
ule WOIMCIs Ol P . P . Lid . LibuWiSo the pilociple con aliud in 
tlle fecoinmendation are said to extend to tho luterim Relief 
ut ks. 2 ) , Keday Awad did Pai Setleincai, it 18 cho Curse of 
luis utrion thul reliefs such as, Interim Relief of Rs. 2 ) , Neddy 
Award and Pai Settement are all interim measures which 
culminated in the Arbitration Award . Apparently luese 
luleiurus wale taken in Oluer lo provide leuel lu 100 workers 
icitung to the cenent iDuusu y . une case of the konas Ma 
400 ruchuyut 19 lhat all these measures were AIO IO Tue 
ielie Ol chid wines of l . P . Ltd . Wich had the bus on the 
TvoroDenka_ 100s of the IWO wago boarus , vnien naue the levo 
wmendativny applicable io the worknon of P . P . Ltd . The caso 
of we rir . LLU , on the Uluer hand is , wat we 
1ccountauuuons of the fust coneat Wage Board or cement 
10uuuy so far as the same relate to the workers employed in 
the umestone queiry of P . P . Llu , is arbitrary and discrjuna 
tory . No attempt has been made by the wage board to divide 
the limestono mining industry into classes, and no cross AC 
lion of such class of industry had ever been taken vor in 
vestigation to decide the capacity of the industry to bear 
the wancial burden that would be imposed by the propu. ed 
wage structuro , and thereby the board introduced an infiripity 
in working out the wage structure based on the principe of 
fair wages scttqith in the report of the Committee of Fair 
Wages. It was further contended that the recommendations of 
the two wage boards which were non -slatutory could not bind 
thc P .P . Ltd ., and , therefore , only the spirit of the two l e 
commendations were incorporated in the selticmenty dated 
11 - 8 - 00 and 4 - 10 - 09 . It was further contenued that the sottie 
nients ay arrived at from time to time relate to tho acceptanco 

Wielerins & agreed upon and as slodu on ibc une of 
respective settlement , and it cannot be coutended that the in 
tunt.on of the parties was that effect could also be given to 
any change that might take place atter the date of such settle 
meut. in support of its contention the company relied on the 
decision of the Supreme Court reported is 1964 LLLJ 5 ) . The 
company also relied on the oft-quoted decision of the Supre 
(10 Lour leported in 1959 SCR 12 - AIR 1958 SC 578 . This 
is a famous Express Newspaper Cage where the Supremo 
Court has elabovarely considered the concept of ( 1 ) living 
wage, ( 2 ) fair wage and (3 ) minimum wage as well as the 
Tiechinery for ilxation of wage adopted in vanous countries 
where the stress is given on considering the capacity of each 
individual unit to pay. The company also relied on the deci 
Sion of the Supreme Court as reported in 1970 Lau , J. C . 115 
in this conneciion . From the report of the First Cement Wage 
Hoard it does not appear that the wage board considered re 
presentative cross-section to come to a decision that the con 
ditions prevalent in the cement industry was the same a9 
prevalent in th : Parshva Properties Ltd . This is the basic 
infinnity in applying ihe recommendations of the Wo cum ot 
wage boards, and for thiş rouson the P . P . Ltd . has taken a 
consistent stand that the recommendations of the Cencat 
wage boards are not applicable to the workers of P . P . Ltd , on 
their own merits. 


At page 69 paras 12 .2, 12.3 and 12 .4 the wage board says 
the following : 
12 . 2 


" In the course of our visit to Bihar and Lo Suuth india 

it came to Ou notice that there are two companics 
engaged in querying linestone for two cement con 
finies, Tlicy ie the Pál hva l opcrti y Lul, in 
Dibur and Agricutuial Fums Lid , hich is in the 
" eighbourhood of India Ciment Factory at Talayu 

thu .” 
12. 3 
" Limestone is the piincipai raw material for the cement 

factoiics . Moi cement companies owicd their quer 
Ties and workers einplovcu in limestone quçiry supply 
ing the buk of their output to cemeni racionics may 
uropc ly be considered as vorke s ens aged in ccn1. 1t 
Industıy . It hould not make a difference if the 

terhi, of isone qorry is separated from the 
ownership of the cement factory to which it sup 

plies limestone. " 
12 ,4 


" Parslıva Propuities ltd . (formerly known as Dalmia 

Tain & Co . Lu ) has its questies at Murli and Chutia 
cear Banjari vome 30 miles from Dalmjanagar. The 
following infomation was given hy the local m 
ger hon the board visited the querty . . . . " over 90 
per cent of the output of the queriics owned liy 
Parshva P - operties Ltd . is supplied to the Rubts a - d 
Ashoka Factories at Dalmianagur, both i nder the 

management of M / s. Suhu Jain Ltd ." 
After giving the findings as pointed out above the Board in 
paragraph 12 6 recommended as follows : 


12 . According to the company P . P . Ltd , and M / s . Rohtas 
Industries Ltd aro absolutely two different concerns. The 
formier iş carrying on business of linestone and supplying the 
sime to the later and others . While the later is carrying on the 
business of cement manufacturing receiving limestone from 
the former and others , the unity of management, supervision 
and control, unity of finance and employment, unily of 
Labour conditions of sorvico of workaren , functional integra 
lity and unity of purpose between the two are not in exis 
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douts oth t no oue standard could be given for judging func 
onul in alıy . According 10 the conpany in Patna High 

Ulust deuw on in quesuon was ior the imicd purpose or ay 
Von WU . Aukal vi é . ha. duu 10 che sirise in the estabiish 

vial Vi dricus lquusliiS watele mne Wo were consiue . eu as 
vuit eslat . watelivil , for lue filosrdd purpose of " ecilon E ( 11 ) 
ve we don , iii, itt . lit Support On Pialap i purieu in A . I. R . 
Istuinti itin hu iraude ricus Wus scaited by its peoprietor 
fraid wwUS - uutiny SidfCQ puu asunton ut a news papti. On a 
Uispuen Ovue che ciauil 201 uvitus oy ine Wochutn o mne press , 

te quusia . Ovu Wilcluc . 1 punuing pusy una tie news 
fupu vore eu vi inuisitlul unii O Wo disunut .ndustrial unit, 

- Wow nesu Dai (ne Uusiness of the printing prt » s and the 
iuwst pei iUlly thc Sullie e .nployer should be Llalud as 
LWO Onsiluvi who superare units for ine purpose of ine lulin 
Oi 00nus, ille Su reide court in paragraph ) OL ito Juugemen . 
observed : 


ience. Recruitzien of woikinea was made scraraialy from 
different souices of limes . one quarry in the mung wicas foi 
away from the ladust 1a , complet of R . . Lz. . Wulated at 
Dalmianaga . . ate pustoi iolis Weid maa unta for th : 
workmen , the shil required for minug di lima tone izdific 
rent from those reçu red ioi ujerating the plant and me hi 
nery in the icctory, in fact both were t. eated wii depen . on : 
and the e was no funcional integralı y or $ 2 .2 ral unity of 
workers as regards the se . vice As regards tht service condition 
of the workmen were concerned separate agreements had been 
entered inu , cu time, w hile guvernig Low Denverentur 
tion of he woráven enpioy _ d in either ut vie cumpc he s 
having 10 nexus between the dutereni kurd of aCuvily viz . 
r4117ıng and supplyrig of nestone by ? . uid . ad anu .. Ć 
turing of cemen by R . I. Ltd . ibi Sargh and chi Paulidyal 
toth allı get inal P . P . Ltd . and RI. Lid bciung to Shu Jai i 
( roup of Industries, and, thc. J1010 , thee 18 minutiusal irte 
grality between the two Both ricu to show th . 004 of th 
Board of Lucutors of ou , in susu y h ? ve also veen .etos 
of P . P . Ltd at one time or unut: di . l . was alo maled out 
ihut both are con olled by Shri . K . Jain who is the princi 
pal owner of S :61 Jail Olpcina str e lhe contention 
of the company is tnat K . I. 1 d . and P . P . Lid . ce no pala 
and parcel of the 33me indus -ry . This iu n . 1 Corinn . 12 is 
that the Board o Direto . s of one is not the Board of Diec 
tors of ano her. Fuitheindore , before the wage b . ris hiij. P . 
Saxena app -ared representative of Cemnt Manciavureis 
Association ard Shri N . C . Jain apruared befor : Shri K . 
Raghunath Reddy, but none of them repiesenud M / s . P . P . 
Ltd . in any of ine capaci. y enumcrated unus no savion (2 ) 
of section 36 of the 1. D . Act, 1947 . rurito , none of them 
had been a thorised by the company to iepresent 1 in any 
rioceedig in Form F prescribed un - cr Rule 36 and 37. In 
this connection A . I. R . 1967 (SC ) 1869 had been relied upon . , 
The principle enhan iated is as quo ej beiow . 


" ihis court huweve . Tiealoncu ce tain tesis wivu might 

oc usefui in deciding whuiher che iw units culmud 
Purt Ol the Sunu este bilshment, Unity of owne . sh . p , 
willy of laudgement and control, bully of finauve 
una uilty vi laboul , unity of employinent, unity of 
i iclonial diegialay were the tesis wh .ch the court 
aplies in inat c - se . It is obvious that an essenciai dilte . 
itice buiwe- al che quest . hue her what iW0 uulls 
louhua pai o une establishment for the purpose 
OL W . lei, and he qu - Suon wactae . ih y forut 
pait ul unle Shugle indusly lor the puipuse of calcu 
lauon Suprus pion . S sur disti ivution of bonus o 
wo . kmen in one of the units ." 


" We do not thiuk that evn i industial law a new com 

pany which is an independent legal en ity can be 
called a benam dar for another order organisation 
bccause there was in both cocopan .es « porcil on a 
fanusy of persons who could guide ihe destines ut 
the two companies. 


This decision his been followed in 1963 ( 1 ) LLÍ 15, 1767 
( 15) FLR. 435 . It is clear from the above thai al hough 
some ci the Board of Duectors of Seha u Group of In 
dustries m .ly have some hand in guiding the desiiny of P .P . 
Ltd ., 11 does not ceased to be an inde per ent company In 
fact nothing cub tants I has been shown in this care on hen la 
of the workers thust R I. In hac anything to do with the 
management of P P . Ltd . 


īne contuntion on bedair of the company is that the plea 
was taken belore the ilibunai 101 acuding the lidbuity for 
Pdysiteit, vt lay uít coinpensation under Enli ) ol whe . D . 
Act , 194 / in a very resilcilve sense at that very maleiial time. 
Autoruing to the company the cement factory then we. e sub 
stantially a pendeat upon the company for supply of limestone 
Tor une pupouu vi cev .ding or ue. ermınıng other condrions 
of service Viz ., Wages , dedness al. owance etc . the estabusu 
ment ut kil. Ltd and P . P . L . d . could not be teated as one 
Es abisnuini. loc . e are cert . in features which we cannot 
O vrlook A . L . Liv . aid Asouka Cement company are manufac 
tulers on veineut while Pr . Lid . is a mining company. They 
are two cutlerent companies with uifferent share -holukis and 
with duerent board of Directors. They have separate balance 
sheets and piclit and loss accounis . They have separate siand 
ing orders auly certified under the Standing Viders Act , 
1946 . The condi ions oi service are determined by enurely 
two dille ont sets of settlen cnt butween the respective en 
ployers ard their workmen . The unions iepresenting the 
Wohnul ull two sets of establishments are entirely afferent. 
The core , test would be to see how the woikmen and the 
empioycos hive treated themselves . It would appear that the 
workinen and the employers have treated their rights and 
obligation , as entuely independent. The nature of their in 
slus iial activities are also different . The reci uitment of 
workmen cire independently made . So we do not get anything 
beyond a general assertion that P . P . Ld . like R . I. Lid . belong 
to the Sahu Jain Group. I his is in my opinions not enough 
to jus ify a conclusion that there is functional integrality bet 
ween P . P . Ltd . and R .1. Ltd . 


13 . One of the point , uiken by the Pontaz 1 Sazn a . 
chayat is that br wiem npm nd R . ! I td ne pis funi 
tional in egrali y on the roofwhich wo han cite lire 
stone querriey of P .P I * d 21e entitled to y ges , a jv nces 
as payable to the workers in the cenizamt fonty of Ri LN 
Reliance has been placed upon the case of : Cerrore Corri 
in National lurin rase as mergoste 1 ir 1967 ( 2 ) LITEwhee" ? 
industrial di pute briween four lirvited cori ar a and hei · 
workmen were referred for adiudication by one order of re 
ference in tout c se it was found hat a :) tu " , ( Pulis 
had conmor odni istidlive her , and what ce hea coppa 
nies were allies o , th , four b , and therefore , a conclusion was 
arrived at in favoui of suficient funcit al intente i y auron 
the four so as to justify a cCorion Orcur rf rere . erise . The 
communi y of wte :. st as found in tha , casc ?; nc he same 
heie as already indicates in the foregoing paragic The 
Rohts faz cor s th . Jo ! ired to x . W . 11 wh his 
an award of Cen ral Governmen Indja al Trisul (1 : 0 . 3 ) 
Dhanbad in Refurance Cuse No 1 of 1 ) / . In ihut puriculai 
Case r . L . tuuk the piud Thul r . Llu and R ... Lid . should 
be wi - Ere as one fsu buhblchulent for the purpose of Sec 
tion of 25E (11) va b . , Act, 1947. 110 ccdicnion or the 
P . P . Ltd . was uphcla by the Pa .na High Court in CW . J .C . No , 
408 of 1974 . The cotonuon of the company is that he ques 
tions aroue in differest conxt before the Supreme court and 
the High Couius in velation to differentwali s such as wages 
dearness allowance guru .ly , bonus, lay off wie chmini, 
closure , I hus C . es jeu141h the question wh : edhe ent em 
ployers o more than one -esta i cat u . udei iking should 
be considered having firzicn .eg integrality . The consistent 
view is that each case har to depend upon on the evidence on 


14 . Rohtas Mazdoor Panchayat iouk the plea that the two 
Cu let fa toring Diir an ? gar were solely department upon 
P . P . Ltd . for supuly of limes one, and to this was a roini to 
the insidered in 5525 - ing functional 3 . grality . But this has 
come out ia evidence of Shri R . L . P . Sinha (MW1) and 
Shi R . A Rai (MW 4 ) that R . I Ltd also purchas - Jir estone 
from Katchwar Limestone company. Sane Valley Portland 
Cerent Co (Banla) Brorat Virgine forne ;rion Lid . Maha 
deva Nandgiri and Rohtas Mineral Agent to itect their ro . 
quiremen s. MW . 1 further deposed that because RI. Ltd . 
hos no wo king mine Shri S . P . Jain in his spearh Ext . W 53 
assired tha share holders that prospecting has been carried 
oil in cert in greas which were at a distance of rail heads In 
Ext. W 53 PP. I was not mentioned as a company belong 
ing to RI Ltd . The Panchayat has also referred to entry of 

on one balnc . heet realice on the customers against 
" sale price” and Term Loan from Beneran State Bank against 
Equitable Mortgage in favour of the bank of inamovable prom 
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perties held as investment. Land , buildings, plants and ma 
chinery at Pipradin and Murli were purch ..sed from Robius 
Industries for a sum of Rs. 14 ,01,236 . According tl ne co .. 
pany these were ioutine business transaction Det een tw 
companies and not enough to show inancial iniegrai y bct 
ween the two. It was further alleged by the Pual .131 it thai 
P . P . Ltd . is occupying a portion of the building of Rolas 
Industries Ltd . Both . MW . 1 and MW4 have said that tesicas 
the office of P . P . Ltd . ihere are offices of differert compani s 
and banks in the same premises all taken on lent as tenants 
of R . I. Lid . The company s contention is that if on this ground 
the P . P . Ltd . is held to be integral part of R .I . Ltd the 
other ienants occupying the the RI. Ltd . buliding should also 
be treated as functionally integrated , and such a position 
would te rediculous. The Panchayet also conterdea about traus 
fer of certain employees from P .P . Ltd . to R . I. Ltd and vice 
ve sa , which was categorilly denied by MW . 1 and MW . 4 . 
The Panchayat referred to Cooperative Socie y By-Law of RI.. 
Ltd . under which employees of Dalmia Jain Co . Ltd . Wire 
entitl d to be members of the society . This piea does not 
appear to be relevant so far as P . P . Ltd . is corcrned . But 
even if both the companies has a common coopcrat va society 
it would not suggest a common functional integ ality . A 
similar view could be taken about the P .F . Scheme, 2x . W .46 . 
Moreover, W .45 will show that Delimia Jain and company 
Ltd . and Rohtas Querries Ltd . were indeperd ntly covered 
under thr P . F . Scheme. However , such a position existed in 
1951 i.e much before the P .P . Ltd . was born Another instapre 
quoted by the Panchavat is a discussion ( Fxt W . 32 ) . before 
Shri T . R . Malhotra , Dy . C L . C ( C ) It will armeg . that PP. 
Ltd . was represerted by their Director and Chief Mining En 
gincer. Shri D . V . Singh , Chief Personnel Manager of Pohta . 
Industries Ltd . was also present on that occasinn Due to 
the presence of Shri D . V . Singh the Panchayat say , that D . I. 
I td : and P .P Ltd . has functinnal int - orality . We would not 
forget that R . I. L - d . is a bulk purchaser of limestone frory 
P . P . Ltd . and therefore there is bound to be comne in interest 
between the two . The presence of Shri D . V . Sinch at the time 
of discussion canrot establish common management and func 
tional integrality . 


an agreement within the definition of S2 (p ) of the Act. It has 
ilut been sig ved in the prescribed wanner under Rule 28 ( 2 ) 
P . P . Ltd . Pancha , as fired iobe in the P . P . Ltd . on the 
agreumen had not bps , sent io che authoils . d officer . Snri ) . a . 
mal was a Minister in the Gove . nn .ent of India , and he could 
not be said to be a Conciliation Citicer as contemplated under 
the indus! Di Di- putes Act, 1947 . The Albitration Award 
dated 26 - 9 -18 1 an award within the meaning of the Industrial 
Dispute , Act, 1947 and it will be binding on the parties to 
the awarri . Bit P . P . Ltd . was not party to the agrcement 
for arbitration nor pariicipatid in he discussions before the 
Arbitrators. The award therefcie could not be buiding on the 
PP. Ltr Panch vat h . s tried a rape in the P . P . Ltd . on the 
ground hat Shri Ashok Kumar Jain who represented the 
Cement Marı facturers Assa ntion before th : Arbitrators , is 
the controlling authority of P .P . I td . It has come out in 
evidcoce that Shri A . K . Jai was never a director of PP. 
Ltd ., nor a share holder of lle company. From he balance 
sheet of the company , Ixts. N° 118 to M 122 and Ext. M . 116 
to M 16 " it w ll anpenparat el. i thok Kumar Jrin was never 
Dircctor of the cominany , no his father , brother , sister, or 
any family, member was direc or of P . P . L - d . It will aprear 
that Arbitration Agreement and Arbitration Award are under 
statutory provisions and so there is no srone of inference in 
Order to bird a party unronnected with he arbitration . I 
Fyts. Wn8 : 1984 W - 29 rnerifir - 1lv refer to crment industry as 
frontroller industry on that the contri Government would 
annire iur s:" cira tynnytten rufe ^ n ^ 2. The limestone in 
dust y was never declared as a fronrolled innstry . On this 
ground the comnany has enorhasised that only cement unit 
would come within the jurisdiction of Arihtration Award for 
the nitronse of involvement of P . P Ltd . with be conrequences 
aris - g from this Arbitrations Award (Ext. W 4 !)) We have to 
refer to naragraph 137 of this Award . It reads as follows : 


“ We accordingly award thrt all workers who are or em 

ployment of the insistry including the workerr en . 
ploved in onerries owned or leased by the rerent 
producers on 1- 10 - 78 and who may be suhomequently 

emploved by the industry .. . . . .. . 
In naragraph 2 !n of this the fo lowing has heon the follow 
ing has been stated : 
" Thereform , we are convinced that none of the cement 

unite anywhere in the conntry shall be entitled to 
any agerintion from implementing the award or any 
of the issue .” 


15 . I have dealt with the salient points raised by the Pan 
chavet on the tonic of functional integralitv narticularly be 
cause this is a sheet anchor of the case of the Paprhavat in . 
the matter of this issue which we are presenta considering 
Shri Deoki Nandan Prasad representiro the Panchavet haj 
made no sérret of he fact that so for as this issue is concernant 
the Panchavet relies jinon functional integralit", hetween PP. 
Ltd . and R I. Ltd We have examined the problem from all 
possible points of view and the only answer that could he 
possible given is that between the RI. L d . and the P P . 
Ltd . there nes nct exist any functional inteqralitv I have 
already referred to certain cases in which the P P Ltd , tank 
shalter under the plea that RI, Lts . and P P . Lid belong to 
the same establishment I have also examin ’ d the score of 
such admission , and I need not repeat them her : Perh no 
there is a lerking feeling with the Panch var that this admiş 
sinn world art as estrrpol against the stand taken by he 
P . P . Ltd in this case . But the doctrine of stoppal is too wide 
a concept to apply in such a case to debuie the P . P . Ltd . 
from contending in this case that the R . .. Lid . anrl P . P . Ltd . 
are actually two establishments . The martinent point 9 note 
is that the question of common establishment of R . I. L d . - 
and P . P . Ltd . in the earlier cases had not been the materia ! 
point for decision as in this case . Before me the parti s have 
led evidence on this question and on examination of the 
evidence it transpires that they are separate establishments 
The case of che company, therefois, cannot be def ater on 
the principle of common establishments and functional inte 
grality . 


From the ahnye it ryill annars that the Arb tiption Award 
covers the entire comont maniforturers and such of the 
" marenne muyor ien Aumondplanand 12 curh mement romnanies , 
Ti is not the ones of any of the rininn that the DT T * are 
the owners of PD. Ltd . nor there is a casa that the firmastone 
nuerries were lansed out tpp. T tst. T thorofore do not see 
hropy this Arbitration Award cou !-1 ha applicable to the P . P . 
Ltd . 


16 . The position as a result of the abovs dis gojir tand 
like this . The Reddy Award. cannot be said to t . an apard 
under the Industrial Disputes Act, 1947 because ere is no 
order of reference as rontepinlated under S 10B + ACI 
Shri Reddy, who gave șhe award , could not be so unlivo a11 
Arbitration court or Arbitration within the meanin " of clause 
( a ) of Section 2 sad with S 104 of the I. D . Act 1947. There 
was no fornal hearing giving adequate opportu, itv to ha 
parties, and the P . P , Ltd . was never a party before Chri Pedrig 
There was no submission of the award to any o ne 1 
for accentance under S . 10A ( 4 ) of the ID . Act, 1747. Thay. 
was no consequent publication of the award as contrapla ed 
under S . 17 of the ID . Act, 1947 . Similarly Pai Settlement is 
not an agrooment with the mooniag of the I. D . Act. It is not . 


17 . One las ! c under di cussion we have so far dealt with 
the contentions of both tho unions, ard particulrly the roints 
rised by the Panchayat in sunport of their case that the 
workinen of P P Ltr a . nntitled to all th ieliefs granted 
by the Peddy Award , the Pai Settlement and the Arbitration 
Award We have answered this issue with the finding that 
th , P . P Ltd . are not bound by any of the awards and settle 
ments But Shri Govind Daç Bar 3t- Law who argued the 
cace on beha s of the P . P . Ltd . wnc fair crongho say that 
inspite of the fact that Reddy Avarit Pai Settement and 
Arbitration Award the reference is so framed that the work 
men of P .P . Lid . could reasonably claim the reliets flowin 
from the aiorejard measVISS . Auc disg ‘ o him although trie 
Reddy Aard , Pai rotticment and irtitiation Award are rot 
legally binding on thy A . r . d . he iss le for considuration 
is whether the mand of 10 workers is justified . Justified 
in the most contc I can say thur ( ) that he afo . said 
award * decreerrent sit fied ig under the prerisicn of the 
1 . D . AC , 1947 , and ( 0 ) whe jer it would be proper to 
extend the care beceiits to the workers of P . P . Ltd . as av: il 
a e to remony industry. In this connection it has seen sub 
* . . d that in the sound on the only r - eyint cons deration 
fur eiten fins 11. - benefits will de mnd mon the ça arity of 
the coin any to pay This is siurificine in view of the fact 
that the engit of wage boont report an ,i the subscquent 
awards was to determine the fair wages for the workers of 
the cement indusły. The committee on Fair Wages has 
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stated that the capacity to pay is an undisputable condition 21 . The admitted position jy thay it was a bi- parţite sottle 
prevedenç foi guch determination . Thc ton of referille 

mont under s . 1361 ) of the t. D . Act, 1947. The Rohtas 
of the First Cement Wage Bourd was to work out the wage querrios Mazdoor Sangh bad protacted discussion , and ne 
structure based on the principle of Fair wages se forth 111 gotiations with the management, and therc was cliarter 
the report of the Commitee on Fair Wages. Reddy Awud, ut demands dated 20 - 10 - 78 (txt. M93 / W . 53 / 1 ) for work 
Pai settlement and the Arbitration Award were all based on ing out wage structure and exemption of VDA as provi 
the principle of determination of Fair Wages in continuation ded in the setticinct dated 29 - 8 - 74 ( Ext. M1143 ) . The nego 
of the report of the First Cement Wage Board . 

tiations had becn aided by the Assistant I.abour Commissioner 

( Central) Patoa . tuppears that the settleinent dated 
18 " in the above context the company hag adduced evi 17 - 5- 79 confers various bcnefits to the workmen like addi 
dence . The financial burden of Reddy Award , Pai settleinent tional housc allowance, revisal scaley of pay for various 
and Arbitration Award if implemented upto 31- 3 - 1980 hus categories of workers , fiuncnt and w - ightage besides addi 
been calculated and it would be ag per details given in Ext. tion VDA of Rs. 101. 40) re worker er month , and partial 
M158 , M159 and M160 and M161. The coupany has filed restoiaiion of VDA on 1960) base , aftur en initial freezo for 
and both unions have also filed Directors repoit vhich wie one year . Thc Jotileinent was a composite one where it 
exhibits in this case . The witnesses for the management was mentioned that each term wlis in consideration of the 
particularly the Accountant of the company (MW 4 ) has other , It was alo provided that it was not oren to any 
been examined . The company has prepared abstracts from such party to take adv. utage of any provision of the settlement 
accounts and they are all exhibits in this case . It is not neces to the exclusion of the uther provision iſ the settlement. While 
sary to refer to such accounts individually . Based on there the Rohtas Queries Mazduc . Saugh which had entered 
documents the company has prepared charts showing the state into the Rettlemunt is unequivocally stic , sing for the full 
ment of profit and loss of the company from January , 1966 implementation , the Mazdoor Panchayat has been opro ing 
1 1980 It will aprear that duing these years the floanci: 1 the implementation of the sam , and challenge the validity 
position of the company was procarious, The reserve position and legality of lliç auttlement. The case of the company is 
of the company dwindled and ultimately in 1980 it that in putsliance of the provijon ; of the callier settlement 
was reduced to nul. "The raising of the limestone per yoar dated 29th August, 1974 ( Ext. M 143 ) and on a cha oi 
declined which resulted in aggrevating the losses of the com demands dated 20 - 10 - 78, the company though resisted 
pany. In order to show the posi ion at a glance the company the demand of the workers ior further negoti, tics on wage 
has prepared charts which I am tempted to include in this 

structure and psyncnt of VDA etc . on various grounds 
awar an annexures , A , B , C and D . A mero look of this including inability to bear the burden of any increase in wago 
charts will show the position how gradually and in successive or any further financial vability the company ulti 
years the financial burden on the company increased and tho mately in the interest of industrial peace and continued pro 
company ran into severe loss and even depleted the reserves . duction agreed to give bencfits to its workers as cnvisaged 
On behalf of the company it has heen submitted that they are in the settlement dated 17- 5 - 79. The Sangh. appreciated 
not in a position to borrow . Shri Das has submitted, that the financial condition of the company and keping ir vicw 
faced with the financial situation as shown above the company the fact that the company was paying more hy wagcs and 
had no option but to transfer their interest to the Parshva 

other emoluments than workers of the other limestone Guer 
Mining and Trading Company. The wo unions contesting in 

ries, agreed to augment the production b incicasing the 
this case has nothing worthwhile to urge against the accounts 

work -load in order to meet the ad -liʻional burden cast on 
as given by the company. The Sang, on the other hand has 

the company by virtue of thr settlement. The comrany also 
urged that on their part they have tried to see that the 

contended that the workman were capable to fulfill the in 
P . P . Ltd . survived the on slought of financial difficulties an ! 

creased work -lrad with the ascisteco of the improved con 
therefore made concession in the settlements of 1974 and 

dition of mining to be provided by the compeny for the 
1979 In view of all there I hav - no hesitation in holding that 

purpose . According to the company iomc of the workers 
the P . P , Ltd . could not bear the burden which would arrm 

worked for 3 day s is from 19- 5 -79 to 22- 5-79 and gave 
if the company wie Ankerl to imnlement Reddy Award , Pai 

production to the extent of 15 M . T jomar. Rut at the 
Agreement and Arbitration Award . 

instance of Panchoyat thc workmen went on an illegal and 

uniustified strike iron 6 A , M of 13 - 5 - 79 . The striking 
19 . Thus having considered all a Apects of the case I 

work - ts induldged in act of indiscinline. threats intimidation , 
would give the following award on issue No., 1 of the sche 

violence and shortage . The company had to resort to lock 
dulo : 

out with effect from 8 - 6 - 79 vide notice of lock - out (Fxt, 

M109 ) . After the present reference was made on 31 -7 - 79 
" The demand of the workers of Pipradih and Upper Murli 

the company received an inti.nution dated 11 - 8 -79 ( Ext. 
Hills Limostone guerrics of M / 9. Parshva Popar 

M115 ) from the General Sacretary Rohtas Mazdoor Pan 
ties Ltd , for wages, allowances and other herrlits 

chayat coptiining a resolu ion passed by the workmen of 
ag available to the workers in the ciment factory 

the comp ıny in their meeting held on 11- 8 - 79 . The lock -out 
on the basis of Reddy Award dated 15 - 10 - 73 Pai s 

We liſted by the company under a notice dated 19 - 8 - 79 ( Ext . 
Agreement dated 7 - 5-85 and Arbitration Award of 

M116 ) . The Panchayet hall agreed to work in the old 
S / Shri G Ramanufam and RP Nauvati dated 

pattern of 12 M . T . er jogar as envisaged in the settlement 
26 - 9 - 78 for cement industry le not instified , one 

of 1974 . Eve , sinc then the wo ;kers are giving an out 
quently , they are not entitled to any rollef," 

put at 12 M . T . por jogar 11der the settlement of 29- 8 - 74 

and receiving payment of wages etc . accordingly . The 
ISSUE No. 2 . 

case of the company is that muc to the action of the Pan 

chavet in scuttling of the setlement of 1979 at the instance 
20 . Under this issue the question is whether the increase nt 

of the Panchavet the financiël pastion of the company has 
work - lond of plece rated workers from 12 M . T . to 15 M . T . deterorated further is seen from the balance - sheets of the 
por foger as rer settlement dated 17 - 5 - 79 with the Rohats 

company (Ext. M - 118 10 M - 12 ? pnd Futs. M - 166 to M - 168 ). 
Querries Mazloor Sangh is justified . We have already reen 
how the se tirment of 1970 took place . The settlement 
dated 17 - 5 - 79 (Fxt M - 144) equal to Ext. W -60 / 1. In he 22 . This ettlemont of 1979 was ents cd into between 
settlement of 1974 the work lond Aved was 12 M . T . net 

the Sangh and the company after a matured consideration , 
Jomar which has heen raised to 15 M1. T . by means of the 

Under this settlement the workers were required to fulfil cer 
settlement of 1979 The relevant extract tromi Clausc ( 1 ) 

tatin obligation , in return for fciraged cnoluments. It has 
of the term of settlement reads as under : 

been pointed out to me by the Sangh that there is no legal 

infirmity in the settlement. With recard to work - load , it 
" The productivity of the work of the piece - rated work 

is ort a factor on which the settlement could be thrown out. 
men will be increased viz , the jogar from 12 M . T . 

A similar pork - load increase W ,18 provider in thr settlement 
to 15 M . T ." . 

of 1974 and on the basis of that settlement the work 

cortizvod until the settlement of 1979 . The Sangh has also 
" The productivity of the work of the piece -rated work Atour that th - Pan havet ultimately hnd to revert back to 
stone to the workmen and in the proce « will provide the settlement of 1974 after this reforence was mado. A peculiar 

etc . 

feature of the case of 
to enable 

the 
necesary equipment and drillers 

Panchayet is that in their 
the picco rated workmen to give the required output writtin statement the settlement of 1974 hen also been chall 
is mentioned berginabove." 

engaged I think such a stand taken by the Panchayat is a 
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misconception of the whole situation . To me it appears that 
tho Panchayet felt that the two settlements of 1974 and 
1979 worked as stumbling blocks to the success of the Pan 
chayet case based on reliefs under Redy Award , Pai seitle 
ment and Arbitiation Award . The Panchayet did not take 
into consideration that these awards and settlements could 
not be binding on the company, and the only way in which 
the P . P . Ltd . could be persuaded to give reliefs was tbrough 
negotiated settlements As has been done by the Sangh . An 
attempt was made by the Paachayet to obtain relicfs through 
Labour Court based on Redy Awara , but the same Lad to 
fail in view of the settlement of 1974 . 


23 . The P . P . Ltd ., in course of argument, bas lald stress 
on the fact that inspite of the settlement of 1979 being 
valid , it is no longer binding on the company . According 
to the company the settlcorant has been repudiated by the 
entire body of the workers who resorted to illegal strike . 
It has further been argucal that the company could not he 
made liable for enhanced emoluments as envisaged in the 
settlement of 1979 because the workers did not fulll their 
own part of obligation to give increased work -load , Shri 
Dubcy for the Sangh in his argument hag lamented the the 
peculiar situation created by the Panchayet due to the strike 
soon after the settlement of 1979 . He was very unhappy 
that the workers were getting only half the emoluments 
which they would have ordinarily got under the settlement 
of 1979. On my part I can only say that it is unfortunate . 
This is a subject not covered by this issure which I am called 
upon to decide . I pce no way under which thc Sangh could 
demand wages on th : basis of settlement of 1979 because the 
workers have not fulfilled their own obligations to give in 
creased output. Moreover, it is an admitted position that 
the interest of P . P . Ltd . in the minc has passed on to another 
company viz M /8 . Parshva Mining & Trading Co. It is in 
evidence that there has been a settlement between M /s . 
Parshva Mining & Trading Company and the Rchtas Mazdoor 
Panchayet during the pendency of this reference. This 
is however another matter with which we have no cripcern , 

24 . Thus having considered all matters Connected with 
this issue I have to give the following award : 


collected at the gate of the workshop . When the acting 
manager Shri D . K . Choudhury , and the Asstt. Manager, 
Shri Baban Prasad asked them as to why they had left their 
duty both the concerned workmer replied in a very rude 
manner and gave cut that they had a score to settle with 
Shri J . L . Wahi, the Agent. They further wanted to meet 
Shri Wahị The manager told them to go back to their duty 
and to meet tho Agent at the Guest House if the matter 
was urgent. The concerned workmon as leaders of the mob 
were not prepared to listen to reason , and due to the excite 
ment generated by them among the workers , the work had 
to be completely paralysed . At about 2 . 15 P . M . these work 
men along with other workert rushed towards the office . 
Shri J. L . Wahi, the Agent wac then proceeding to Dalmia 
nagar for some urgent company s business. They gharond 
(surrounded ) the jeep of Shri J, N . Wahi and shouted at 
him and charged him for having abused Shri Munshi Rui 
during the forenpon in tho workshop calling him sala . 
Shri Wahi denied having abused anybody as he was not 
tised to such a language. Some of the workers near the 
jecp also confirmed that Shri Wali did not abl sc . But ins 
pite of the same these concerned workmen behaved in a 
riotolls and diaçrderly manner and cven wanted to assault 
Shri J . N . Wahi. But due to the timely intervention of he 
Establishment Officer, Shri C . S . Tewart and some other 
office staff Shri J . N . Wahi was saved . The concernent work 
men were charged under Clause 28 ( a ) ( b ) ( c ) ( a ) ( ) ( f ) 
( n ) (r ) (u ) (w ) and (z ) of the certified standing order of 
tho company. A nrollminary enquiry was mad : by Shri 
Ahishwar Prasad, Commercial Manager. 


28 . The reply to the charge -sheet by Shri Benarnal Prasad 
Singh Kamal is Ext. M2 and that of Shri Parbal Singh . Hxt. 
M2 / 1 . They denied tho allegation altogether. Ext. M3 
is the notice of enquiry dated 26th March 1977 against both 
these concerned workmen and alsn against Shri Minghi Rei. 
driver . Ext. M3 concert s Shri Perhal Singh and Ext M3/ 1 
Shri Benarasi Prasad Singh Kamal. Fyt. M4 is order sheet 
of thiq proceeding. Ext. M5 is statement of the procceding 
conaining the statement of witnesses and the statement of he 
concerned workmen . Ext, M6 is the enquiry renort. Ext. 
M7 is an intimation to the concerned workmen that the en 
quiry report had been forwarded to the riser tor for his decl 
sion . Fxt, M8 is a letter from the Director to Shri T. T . 
Wahl, Arent stating that his report had been acceptert and 
also action proposed by him for dismissing the concerned 
workmen was approved . Shri Wohi was directent to iXSIJO 
dismissal order. Ext. M9 and Ext. M9 / 1 are the two dis 
missal lettere . 


The management of M /s. Parshva Properties Ltd . is 

justified in increasing the work- load of the piece 
rated workers from 12 M . T . to 15 M . T . per jogar 
on the basis of mutual agreement dated 17- 5 - 79 
with Rohtas Querries Mazdoor Sangh . 

INNSUE NO . 3 
25. In this issue the question is whether the djemissal 
of Shri Parbal Singh and Shri Benarasi Prasad Singh Kamal, 
helpers is justified. Their dismissal is consequent upon a 
report by enquiry officer after a domestic proceeding . The 
management of P . P . Ltd . considered the report which fornd 
these two workmen guilty of the charges framed against 
thom . On consideration of the report the management felt 
that they deserved to be dismissed from service , and ac 
cordingly dismissal orders were pasged . Rohta , Mazdoor 
Panchayet the union representing them raised an indutrial 
dispute on the ground of their unjustified dismissal, and 
since the conciliation failed , this reference was made . 


26 . On management s prayer the case was taken up for 
preliminary hearing on the question as to whether the domes 
tic enquiry was fair and proper. This prayer WAS mado 
with the idea that if the domestic enquiry was held to be 
unfair the management would prove by adducing evidence 
in this court in support of the charges framed against the 
concerned workmen , Or 20 - 10 -81 Shri Deokinandan Prasad 
representing the workmen made a submission that he would 
not challenge the fairness and propriety of the domestic 
enquiry held by the management. He suggested on 21 - 10 -81 
that the documents relating to the enquiry should be taken 
into evidence without formal proof, and accordingly , Pxt, 
M1 to M , 11 and W . 33 were marked 38 Exts . dispensing 
with the formal proof. The parties thereafter were heart 
on the merits of the cage 


29 . The above are the documents in connection with the 
dismissal of these two workmen , Under Ext. M10 Shri 
J. L . Wabl, Chief Mining Engineer, was declared as . 
competent authority under clause 6 of the Certified Standing 
Order with effect from 1- 5 -73 . Ext. M11 jg the certified 
standing order of P . P . Ltd . These two documents have 
heen Aled to show that the charges of misconduct had bron 
framed consistent with the provisions of the standing order , 
A point had been taken on behalf of the workmen that Shri 
J . L . Wohi issued the charge sheet and also conducted the 
proceeding and he was the same authority to issue dismissal 
order. According to the workmen Shri J. L . Wahl was the 
main reason involved in the occurrence which is the basis of 
the charge . Shri Wahi therefore wa , nggrieved, prosecutor 
and the judge and so the dismissal based on his ronort could 
not stand in the eye of law , and therefore should he set 
aside . It is in this context that Fxt. M10 has heen filed . 
Under the standing order Shri J . L . What not only was a 
enquiry officer but also a competent authority . Clouse 29 , 
second proviso says that if a misconduct hannens ir precenco 
of a competent authority the competent authority 
could call upon the offending workman to offer immertino 
defence on the snot and then the competent authority could 
take summarv declion . The standing order therefore mives 
immense power to the comnetent authority to take Herislon . 
In the instant cage Shrt J. - L . Wahl, the competent authority , 
appeared to be hinself involved and he saw thmer concerned 
workmen taking resort to violent action . He probably thought 
ft hetter to hold done tic cnauiry ar ner rules and in tend 
of taking decision himself, he submitted in aboufry report 
to the Director . The niamissal arries was sued toon hion 
after his recommendation for dismissal was Amproved . I 
therefore do not see a good ground to reject the order of 


27 Tho facts of this case have tren detailed in two charge 
sheets, Exts. M1 and M2. On 23- 2 . 77 at 130 P . M . both 
these workmen along with others incited other workmen ir 
the workshop and forced them to leave their work place and 
1128 GI/ 8249 
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dismissal on the plea advancert by thc wcisknien , "The enquiry che jeep of the Agent, Shri J . 1 . Wahi when he was going 
proceeding and the enquiry report, and in tact I other popers tu Dalmianagar tor urgent company s work . They even 
in connection with the domestic enquiry will go to show priatened to assaut bun , and but for the timely intervention 
that Shri J. 1 . Wahi acted as Agent and coinpetent authority . of yomi Ollicers und sicif Shri S . L . Wahı may huvo sus 
But apart from all these the sterling fact is that thc question wined ome physical injury . 
raised on behalf uf the workmen is mainly related to the 
fairness of domestic enquiry . I havo already pointed out 

31. In view of iny discussions above , the management 
that in this couit the workmcos representative himself vaived cannot be said to ho unjustified in awarding the maximum 
this qucstion and wanted to argue the case on merit . So this punishment of disinissal. I am however inclined to consider 
point which has been raised on behalf of the workmen is the prayer made by the uniun representative Shri Deokipandan 
not sustainable. 

Prased that in case tuig Tubural held that the corkeröcd 

workmen are guilty of the charges some lighter punish 
30 . On the question of mçrit the proceeding shows that 

ment should be infilcited instead of dismissal. The miscon 
Shri D . K . Choudhury Assistant Manager was examined. He 

duct which has been proved is in the background of a general 
is a witness of the occurrence and has fully supported the 

Jgitution of workeis and on account of the heat gencrated 
case of the management. Another witness Shri Jagdish Lal 

due to the militant attitude of certain uniong. With the 
bas also supported the case of the management Shri Chabila 

passage of time the workers learned the value of discipline 
Singh , driver has niso supported the cast of the managenient, 

and industıial peaco . As it is these workmen are out of 
Shri Baban Prasad , Asstt. Manager has given a vivid picture 

employment of a pretty long time and not only they but 
of the occurrence. Shri Bulbant Singh has also supported 

their family members are similarly suffering on a account 
the case . These witnesses were full cross -examinel. It will 

of their being thrown out of employment. It is perhaps in 
appear from their evidence that nothing has been taken in 

this context that Shri Deokinandap Prasad has prayed for a 
their cross - examination to suggest that the occurrence as 

lighter punishment. While holding that the dismissal is justi 
alleged is in any manner falsc . 

ficd , I hereby set aside the order of dismiss l and direct that 

the two concerned workmei viz , Parbal Singh and Shr 
31. Shri Deokinandan Prasad has taken no pains to show 

Benarasi Prasad Singh Kamal bc reinstated in their jobs 

with clicct fjon 10 Fate of this aimiusul Tl yy , ""} , 
As to how the churges could be said to be false or fabricated 
It appcars that these two concerned workmen acted in a 

entitled to continuity of service for the benefit of gratuity 
disorderly manner and incited other workers to stop work . 

only . They will however be not entitled to any wages for 
They did not listen to the advice of the Assistant Managei anal 

their idle period . 
the Manager for going to duty and to allow other workers 

This is my award . 
to resumo their work . It also appeary that they surrounded 

J. P . SINGH , Presiding Officer 
ANNEXUREA 


STATEMENT OF PROFIT AND LOSS OF THE COMPANY 


(Rupees in lakhs) 


Exhibit No . 


Year ended 


Romarks 


Depre - 
ciation 


Profit/ 
loss after 


Profit / 
loss as 
per 
Balance 
sheet 


Appears 
at page 
No. 
Balance 
sheet 


after 


depre 
clation 


W - 10 (Rofer B /S of 66 - 67 
W - 10 
W -11 (Rcfor B /S 1968-69) 
W - 11 
W - 12 
W - 13 
W -14 (Refør B /S of 1972-73) 
W -14 
W 15 


31st January , 1966 

1967 
1968 
1969 
1970 
1971 

1972 
30th June 1973 

1974 


||!11.11 


M .122 


1975 


M . 121 


1976 


10 . 02 
( + ) 3 . 55 
( - 10 .69 
( - )0 .61 
( - ) 5 . 65 
( 10 . 06 
(- )5 05 
(-- )0 , 48 
( 10 . 54 

2 . 03 (- -) 2 57 Deprecation not provided in 

accounts except Rs. 0. 04 lakh 
( - ) 18 .83 

0 . 93 ( - ) 19 76 Depreciation not provided in 

A /Cs. 
( - 16 . 37 

0 . 76 ( 1 ) 5 .61 Depreciution not provided in 

A / Cs. 
( - ) 1 .05 

0 . 73 + + ) 2 47 Depreciation for carlier years 

from 1974 to 1976 amounting to Rs. 3 . 72 
lakhs provided in accounts appearing 
in Noto No. 

E . & B Schedules A & B . 
( - -) 14 . 34 
( - 10 . 29 
(- )37 05 (i) It represents the nine months working of mining activities 

of the coinpany. 
( il) Profit in the year 1976 includes Rn . 16 .43 lakhs protit on sale 

of a portion of land held as investment, 
(iii) ( + ) Indicate profit 
( iv) ) Indicatos loss. 


M ,120 


1977 


M . 119 
M -118 
M . 166 


1978 
1979 
1980 * 
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- 
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- 


- 
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+ 
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ANNE YURE-B 
STATEMENT ON RESERVE AND SURPLUS 


Exhibit No. 


Year ended 


Gioneral 

Reserve 


Appears at 
page No . BS 


Total 
Reserve Rs. in 

lakhs 


Appear at 
pago No. of 

B /S 


2 . 29 


4 .93 


2 . 75 

5 . 39 
13 94 
13 . 33 
7 . 67 


7 .61 


W - 10 (Refer B /S 1966 -67) 
W - 10 
W - 11 (Refer B /s of 1968-69 W - 11 ) 
W - 11 
W - 12 
W - 13 
W - 14 (Refer B /S of 1972 - 73 W - 14 ) 
W - 14 
W - 15 
M . 122 
M . 121 
M . 120 
M . 119 
M . 118 
M . 166 


31st January, 1960 

1967 
1968 
1969 
1970 
1971 

1972 
30th June 1973 

1974 
1975 
1976 
1977 
1978 


13 . 48 
12 . 87 
7 . 19 
7 . 11 
2 . 18 
2 . 70 


2 . 56 


3 . 04 


2 . 70 


Nil 


2 . 93 
0 . 21 
0 . 21 


Nil 


Nil 


0 . 20 


Nil 
Nu 


1979 


0 . 19 
0 . 19 
Nil 


1980 


NU 


ANNEXURE -C 


Exhibit No. 


Page No. 


Year 


Raising in M . T . 


W - 14 

30-6 - 73 

6 , 21. 499 

( 17 months) 
W -15 

30 - 6 - 74 

3 ,55,759 
M . 122 

30 -6 - 75 

1,94,899 
M . 121 

30 - 6 - 76 

4 ,71, 361 
M . 120 

30 - 6 -77 

3 ,56 , 588 
M . 119 

30 -6 - 78 

2, 98 , 122 
M . 118 

30 6 - 79 

2 , 48 , 517 
M . 166 Schedule F of B S . 

30 -6 -80 

1, 55 ,696 

( 9 months) 
If the average production would have been nearly 4 . 5 ( Four and half ) Lakh MT the capacity to pay would have leen enhanced 
by noarly 2 ,19,66 ,526 by now . 
3 .4 . The financial burden of the Reddy Award , Pai Settlennent and Arbitalian Award it implemented and uplo 31- 3-80 would be as 

follows: 
Would be as por details given in exhibits Nos. M - 158 , M -159, M - 160 and 11 -161 and the total comes to :-- 


M - 158 (P180 - 1) 

(Puge- 2 ) 
( Page 2 ) 
(Page 2 ) 
( Pagc - 3 ) 
(Page- 3) 
( Pagc - 3 ) 


. 


ANNÇXURE - D . 
Lucidence of Reddy Award Dt. 15- 10 -73 

Rs. 22 ,65 , 954 . 96 
Rs. 4 ,67 ,366 .67 
Rs, 24 , 16 ,922 . 04 
Rs. 16 ,94 ,316 .00 
Rs. 24 , 12 ,413. 64 
Rs. 28 , 12 ,897 . 08 
Rs. 22,85 ,852 . 40 

Rs. 1 ,43, 55, 722 . 76 
Incidence of Pai Settlement dated 7 -5 - 75 
Total incidence up to 31 - 3 -80 
31- 3 - 80 

Rs. 47, 00 , 375 . 18 
Incidence of Arbitration Award dt. 26 -9 -78 
Up to 31 - 3 -80 

Rs. 22 , 18 ,592 . 00 
Grand Tolal of the assumed liability up to 31- 3 -80 

Rs. 2 , 12 , 74 ,689. 94 
After 1.480 till 31- 7 -82 if the liability would be computed Rs. 1,66,55,866 . 13 


M - 159 


31- 3 -80 


M - 160 


Total : 


Rs . 3,79 ,30, 551 . 07 


All India Cout of living (based on riso of index for industrial workers busc , 1960 ) 
Extract of the Index figure enclosed as Annexurc - A . 


- 


- 


- 


J. P . SINGH , Presiding Officer 
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New Delhi, the 4th January , 1983 


S .O . 391. - In pursuance of section 17 of the industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Contral Govern 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in relation to the management of 
Smt. Babita Roy, I. T . O . Jolhari Iron and Manganese Mincm 
Jojang, and thier workmen , which was received by the Cen 
tral Government. 
BEFORE JUSTICE SHRI S. R . VYAS (RETD . ) PRESIDING 

OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT, JABALPUR (M . P . ) 


CASE NO . CGIT |LC (R ) (1 of 1968 /64 of 1982 ) . 
PARTIES : 


Employers in relation to the management of Smt. Babita 

Roy, I. T . O . Jolbari Iron and Manganese Mine, 
Jojang and their workmon represented through the 
Keonjhar Mines and Forest Workers Union , P . O . 
and District Barbil (Orissa ). 


2 . Out of the 14 employees mentioned in Schedule I to 
The ośder of referonce my predecessor has recorded Part I 
Award on 4 - 1 - 1972 in respect of Employer No . 1 viz ., Ms. 
S . Lal and Co. (! ) Ltd . Barbil. Subsequently my predecessor 
after splitting up some employers and registering their cases 
separately passed awards on 28 - 2 - 1978 in respect of the 
following employers : 

1. M8. B . Patnaik Mines ( P ) Ltd . ( Employer No. 2 ) 

(Case No. 1 of 1968 / 10 of 1978 ). " 
2 . M /s. K , N . Ram and Co., Roida Iron Minc , Barbil 

( Employer No . S - Case No. 1 of 1968 / 11 of 1978 ) . 
3. M }s, Orissa Minerals Development Company, Nalda, 

Barbil ( Employer No. 13 — Case No. 1 of 1968| 12 

of 1978 ) . 
4 . Ms. Mining and Transporting Company Barbil 

( Employer No. 14 – Case No. 1 of 1968 /13 of 1978 ) . 
3 . I have given my awards in respect of the following 
employers on 25 - 11- 1982 - 

1. Ms. Hindustan General Electrical Corporation ( P ) 

Lid . Barbil (Employer No . 3 - Case No. 1 of 1968|| 

38 of 1982 ) . 
2 Ms. B , N , Sarenda and Company, Roida Iron Mines, 

Barbil (Employor No . 4 - Caso No . 1 of 1968 | 59 of 

1982 ) . 
3 . Ms M . L . Rungta and Co ., Mino Ownor, Chaibasa 

(Employer No. 7 - Case No. 1 of 1968|61 of 1982 ) . 
4 . M /s. L . N . Bhanj Deo , Inganjharan Iron and Man 

ganese Mine , Ingunijharan (Employer No. 8 ~ -Case 

No . 1 of 1968 /62 of 1982) . 
4 . For the reasons given in the award passed today in 
Ref. Casc No . 1 of 1968 58 of 1982, the award in this case 
is 48 under 
The demands made by the workers of Smt. Babita Roy, 

I. T . O . Jolhari Iron and Manganese Minc , Jojang 
are not justified and they are not entitled to any 
relief. No order As to costs. 

IF , No. 37/22 /67|LRI 
S . R . VYAS, Presiding Officer 

25 - 11- 1982, 


APPEARANCES : 


For Employers Shri S. S . Mukherji , Advocate . 

For Union - Shri H . Bchra . 
INDUSTRY : Iron Ore DISTRICT : Barbil ( Orissa ). 

AWARD 
Dated : November 25, 1982 
This is a refcrence made by the Government of India in 
the Ministry of Labour vido it s Order No. F . No. 37 | 22 67 |LRI 
dated 28 - 12 - 1967, for the adjudication of the following 
dispute as mentioned in Schedule II to the order of reference 
relating to the workmen employed in the Iron Orc Mincs of 
the employers mentioned in Schedule I below : 


SCHEDULE 1 
1. Ms. S . Lal and Company (P ) Ltd . Barbli . 
2 . M /s. B . Patnaik Mines ( P ) Ltd., Sarenda, Barbil. 
3 . Ms. Hindustan General Electrical Corporation (P ) 

Ltd . Barbi). 
4 . Mļs, B . N . Sarcada, Mine Owner, Morgabera Iron Ore 

Mines , Chaibasa . 
5 . Ms. K . N . Ram and Co . Roida Iron Mines, Barbil . 
6 . Ms. K . N . Ram and Co . Roida Manganese Mine, 

Barbil . 
7. M /s. M . L . Rungta and Co . Misc Owner , Chaibasa. 
8. Ms. L . N . Bhanj Deo , Inganijharan Iron and Mange 

nese Mine, Inganijharan . 
9. Ms. M . S . Dev, Inganijharan Manganese Mine, P .O . 

Barbil. 
10. Ms. Babita Roy, I. T. O ., Jolhari Iron and Manganese 

Mine. Jojang . 
11. M s N . H . Rehnan , Guwali , Iron Minc , Guwali. 
12 . Ms. N . H . Fegrade, Guwali Iron Mine, Guwali. 
13 . Ms. Orissa Minerals Development Co . Ltd ., Nalda, 

Barbil. 
14 . M /s. Mining and Transporting Co., Barbil . 

SCHEDULE II 


3 . 0 , 392 . - Io pursuance of scction 17 of the industrial 
Disputo Act, 1947 ( 14 of 1947 ) , tho Contral Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in relation to the management of 
Messrs L . N . Bhanj Deo , Inganjjbara Iron and Manganese 
Mine, Ingaditharan and their workmen, which was received 
by the Central Government. 
BEFORE JUSTICE SHRI S . R . VYAS (RETD .) PRESIDING 

OFFICER CENTRAL GOVERNMENT INDUSTRAL 
TRIBUNAL -CUM -LABOUR COURT, JABALPUR (M . P .) 

CASE NO . OGITILC ( R ) ( 1 of 1968 ) | (62 of 1982 ) . 
PARTIES . 
Employers in relation to the managemont of M /& . I. N . 

Bban ) Deo , Inganijharan Iron and Manganese Mino , 
Inganibaian and their workmen ropresented through 
the Keonjhar Mines and Forest Workers Union , 

P . O . and District Barbil (Orissa ) . 
APPEARANCES : 

For Employers - Sbri S , S. Mukherji, Advocate . 
For Union - Shri H . Bebra . 


Whether there Mine Schedule 


Whether the demands of tho workmen employed in the 

Iron Ore Minds of the managements whose namas 
are specified in Schedule I for implementation of 
the recommendations of the Central Wage Board 
for the Iron OTC Mining Industry are justified ? If so , 
to what relief are they entitled and from what date ? 


INDUSTRY : Iron Oro DISTRICT : Barbil (Orissa ) 

AWARD 
Dated , Jabalpur, 251h November , 1982 
This is a reference made by the Government of India in 
the Ministry of Labour vido it s Order No . F . No. 37221671 
LRI dated 28 - 12 - 1967, for the adjudication of the following 
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disputo as mentioned in Schedule II to the order of reference 

4 . For the roasons given in the award passed today in Ref. 
relating to the workmen employed in the Iron Ore Mine of Case No. 1 of 1968158 of 1982 , the award in this case is as 
the employers montioned in Schedule I below : 

under: 
SCHEDULE I 

The demands made by the workers of M /s . L . N . Bbanj 

Deo , Ioganijharan Iron and Manganese Mine , Ingani 
1. Ms. S . Lal and Company ( P ) Ltd ., Barbil. 

jharan, are not justified and they arc not entitled to 

any relief. No order as to costs . 
2 . Ms. B . Patnaik Mines ( P ) Ltd ., Sarenda , Barbil. 
3. M /s. Hindustan General Electrical Corporation (P ) 

S . R . VYAS , Prosiding Officer 
Ltd ., Barbil. 

[F . No. 37 / 22767 |LRI] 

Dated : 25- 11-82 . 
4 . Ms. B N . Sarenda , Minç Owner , Murgabera Iron 
Ore Mines, Chaibasa . 

SO . 393. - In pursuance of Section 17 of the Industrial 
3 . Ms. K .N . Ram and Co. Roida Iron Mines, Barbil. 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

hereby publishes the following award of the Central Govera 
6 . Ms. K . N . Ram and Co . Roida Manganese Mine, ment Industrial Tribunal, Jabalpur in the industrial dispute 
Barbil. 

between the employers in relation to the management of 

Messi s N . H . Fegrade, Guwali Iron Mine, Guwali and their 
7 . Ms. M . L . Rungla and Co . Minc Owner, Chaibasa . 

workmen , which was received by the Central Government . 
8. M /s. L . N . Bhanj Deo Inganijharan Iron and Manga BEFORE JUSTICE SHRI S . R . VYAS (RTD .) PRESIDING 
Dese Mine, Inganljbaran , 

OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL - CUM - LABOUR COURT, JABALPUR ( M . P .) 
9. Ms. M . S. Dev, Inganijharan Manganese Mine, P .O . 

CASE NO . CGIT |LC ( R ) ( 1 of 1968 /66 of 1982 ). 
Barbil . 

PARTIES : 
10 . Ms. Sabita Roy, L. T .O ., Jolhari Iron and Maganesc 
Mino, Jojang . 

Employers in relation to Ms. N . H . Fegrade , Guwali 

Iron Mine, Guwali and their workmon represented 
11. Ms. N . H . Rehman, Guwali Iron Mine, Gųwali, 

through the Keonjhat Mines and Forest Workers 
12. M /s. N . H . Fegrade, Guwali Iron Mine , Guwali. 

Union , P .O . and District Barbil (Orissa ) . 
13. Ms. Orissa Minerals Development Co . Ltd ., Nalda , 

APPEARANCES : 
Barbil. 

For Employers - Shri S . S . Mukherjee , Advocate . 
14 . M /s. Mining and Transporting Co., Barbil. 

For Union — Shri H . Behra . 
INDUSTRY : Iron Ore DISTRICT : Barbil (Orissa ) 


SCHEDULE II 


Whether the demands of the workmcn cmployed in the 

Iron Oro Mines of the managements whose names 
are specified in Schedule I for implementation of 
the rocommendations of the Central Wage Board 
for the Iron Orc Mining Industry aro justified ? If 
so , to what relief are they cntitled and from what 
date ? 


AWARD 
Dated , the 26th November, 1982 
This is a reference made by the Government of India in 
the Ministry of Labour vide it s Order No . F . 37 |22 |67|LRI 
dated 28 -12 -1967, for the adjudication of the following dis 
puto as mentioned in Schedule II to the order of reference 
relating to the workmon employed in the Iron Ore Mines of 
the employers mentioned in Schedule I below :- - 


2 . Out of the 14 employers mentioned in Schedule I to the 
order of reference , my predecessor has recorded Part I Award 
on 4 - 1 - 1972 in respect of Employer No. 1, viz ., Ms. S . Lal 
and Co . ( P ) Ltd ., Barbil. Subscquently my predecessor, after 
splitting up some employers and registering their cases sepa 
rately passed awards on 23 -2 . 19,78 in respect of the follow 
ing employers - 
1. Ms. B . Patnaik Mines ( P ) Ltd ., (Employer No . 2 

Case No. 1 of 1968 / 10 of 1978). 
2. M /s. K . N . Ram and Co ., Roida Iron Mine , Barbil 

( Empiloyer No. 5 - Case No. 1 of 1968 | 11 of 

1978 ) . 
3. M /s. Orissa Minerals Development Company Ltd ., 

Nalda , Barbil ( Employer No. 13- Case No. 1 of 

1968| 12 of 1978 ). 
4 . M /s. Mining and Transporting Company, Barbil (Em 

ployer No. 14 Case No. 1 of 1968 | 13 of 1978 ) . 


SCHEDULE 1 
1. M / s. S . Lal and Company (P ) Ltd ., Barbil . 
2 . Ms. B . Patnaik Mines (P ) Ltd ., Saronda, Barbil . 
3 . M /s. Hindustan General Electrical Corporation (P ) 

Ltd ., Barbil. 
4 . M [8. B . N . Sapenda , Mine Owner, Murgabera Iron 

Orc Mines , Chaibana . 
5. Ms, K . N . Rum and Co ., Roida Iron Mines, Barbil . 
6 . Ms. K . N . Ram and Co ., Roida Manganese Mine , 

Barbil. 
7 . M /s. M . L . Rungta and Co ., Minc Owner, Chalbasa . 
8 . Ms. L . N , Bhanj Deo , Inganijharan Iron and Man 

ganese Mine , Inganiſharan . 
9 . M /s. M . S . Dev , Inganijbaran Manganese Mine , P .O . 

Barbil. 
10 . Ms. Sabita Roy , I. T .O .. Jolbari Tron and Manga 

nese Mine , Jojag. 
11. M /s. N . H . Robman , Guwall Iron Mine , Guwali. 
12 Ms. N , H . Fegrade, Guwali Iron Mine, Guwali. 
13. M /s. Orissa Minerals Development Co. Ltd ., Barbil. 
14 . M /s. Mining and Transporting Co ., Barbil . 

SCHEDULE II 
Whether the demands of the workmen employed in the 

Iron Ore Mines of the Management whose names 
are specified in Schedule I for implomentation of thọ 
recommendations of the Central Wage Board for 
Iron Ore Mining Industry are justified ? If so , to 
what relief are they entitled and from what date ? 


3. I have given my awards in respoct of the following 
employers on 25 - 11-1982 : 

1 . Ms. Hindustan General Electrical Corporation ( P ) 

Ltd ., Barbil ( Employer No. 3 _ Case No . 1 of 19681 

58 of 1982 ) . 
2 . Ms. B , N . Sarcada and Company, Roida Iron Mines . 

Barbil (Employer No. 4 – Case No. 1 of 1968 ]59 of 

1982 ) 
3 . Ms. M , L , Rungta and Co ., Mine Owner , Chaibasa 

(Employer No. 7-- - Case No. 1 of 196861 of 1982) . 


394 THE GAZETTE OF INDIA : JANUARY 15 , 1983/PAUSA 25 , 1904 

[PART II — Sec . 3( ii)] 
- - - - - - - - - - - - - - " 
2 . Out of the 14 employers mentioned io Schedule I to BEFORE JUSTICE SHRI S . R . VYAS (RETD .) PRESIDING 
the order of refercnce my predecessor las recorded Part I OFFCER , CENTRAL GOVERNMENT INDUSTRIAL 
Award on 4 - 1- 1972 in respect of Employer No. 1 viz ., Ms. TRIBUNAL-CUM -LABOUR COURT, JABALPUR ( M . P .) 
S . Lal and Company ( P ) Ltd ., Barbil, Subsequently my pre 
decessor after splitting up some employers und registering 

Case No. CGIT /ICTR ) (1 of 1968 /59 of 1982 ) 
their cases sparately passed awards on 28- 2 - 1978 in respect of 

PARTIES : 
the following employcrs : 

Employers in relntion to Ms B . N . Sarebda , Minc Owner 
1 . Ms. B . Patnaik Mives ( P ) Ltd . (Employer No. 2 

Murgabera Iron Ore Mine, Chaibasa and their 
Case No. 1 of 1968 /10 of 1978 ) . 

workmen represented through the Keonjhar Mines 

and Forest Workors Union , P . O . and District Barbil 
2 . Ms. K N . Ram and Co., Roida Iron Mine , Barbil 

(Orissa ), 
(Employer No. 5 – Case No. 1 of 1968 | 11 of 1978 ) . 
3. M /s . Orissa Minerals Development Company , Nalda , 

APPEARANCES : 
Barbil ( Employer No. 13 — Case No 1 of 1968|12 of 

For Employers - Shri S . S . Mukherji , Advocate . 
1978 ) . 

For Union - Shri H . Bebra. . 
4. M /s, Mining and Transporting Company, Barbil (Em 

ployer No. 14 — Case No. 1 of 1968| 13 of 1978 ). INDUSTRY : Iron Ore DISTRICT ; Barbil ( Orissa ) . 


AWARD 


Dated , ihe 25th November, 1982 


3. I have recorded my awards in respect of the following 
employers on 25- 11- 1982 and 26 -11- 1982 : 

1. Ms. Hindustan General Electrical Corporation ( P ) 

Lid ., Barbil ( Employer No. 3 Case no . 1 of 1968. 
58 of 1982 ) , 


This is a reference made by the Government of India in the 
Ministry of Labour vide its Order No F . No . 37 |22 67 |LRI 
dated 28 - 12 - 1967 , for the adjudication of the following dis 
pute as mentioned in Schedule If to the dor of reference 
relating to the workmço employed in the Iron Oro Mines of 
the cmployers mentioned in Schedulo I below : 


2 . Ms. B . N . Sarenda and Co., Roida Iron Mines, Burbil 

( Employer No. 4 . - Case No. 1 of 1968159 of 1982 ), 
3. Ms. M . L . Rungta and Co ., Miac Owner, Chaibas.. 

( Employer No. 7 Case No. 1 of 1968 /61 of 1982 ) 
4 . Mg. L . N . Bhanj Dco , Inganibaran Iron and Manga 

ncsc Mine, Inganijharan (Employer No, 8 - Case No . 

1 of 1968|62 of 1982) . 
5 . Ms. Sabita Roy, L. T .O ., Jolhari lion and Manganese 

Mine, Jojang ( Employer No . 10 — Case No. 1 of 
1968/64 of 1982 ) . 


SCHEDULE I 


1. M /s, S. Lal and Company (P ) Ltd., Barbil. 
2 . M6. B . Batnaik Mines (P ) Ltd ., Sarcnda , Barbil . 


3 . M /s. Hindustan General Electrical Corporation ( P ) 

Lid ., Barbil. 


6 . Ms. N . H , Rehman , Guwafi Iron Mine , Guwali ( Em 

ployer No. 11- Case No. 1 of 1968 /65 of 1982 ) . 


4 Ms. B . N . Sarenda, Mine Owner, Murgabera Iron 

Ore Mines, Chaibasa . 


4 . For the reasons given in the award passed on 25 - 11- 82 
in Ref. Case No. 1 of 1968 / 58 of 1982 in respect of the 
demands of workers of Employer No . 3, the award in this 
case is also as under : 


5. Ms. K . N , Ram and Company, Roida Tron Mines , 

Barbil, 


6 . Ms. K N Ran and Co , Rojda Manganeso Mine , 

Burbil . 


7 . M ». M . L . Rungta and Co., Minç Owner , Chaibasa. 


The demands made by the workers of Ms N , H . Fegrade , 
Nadhi Iron Orc Mine, district Barhil, are not justified and 
they are not entitled to any rolief. There will be no order as 
to costs . 


S . R . VYAS, Presiding Officer 

FF . No. 37122167- LRI) 


8 . M4. S . N , Bhanj Deo , Inganijharan Iron and Manga 

nese Mine , Inganijharan . 
9 . Ms. M . S. Dev , Inganijharan Manganese Minc , P .O . 

Barbil . 
10 . M /s. Sabita Roy , I. T .O ., Jolbari Iron and Manga 

Aese Mine, Jojang , 
11. M /s. N . H . Rehman , Guwali Iron Minc, Guwali. 
12. M /s. N . H . Feyrade, Nadhi Iron Mine , Barbil. 
13. M /s. Orissa Minerals Development Co . Ltd ., Nalda , 

Barbil . 
14 . Ms. Mining and Transporting Co., Barbi ). 


S .O . 394 — In plursuance of Section 17 of the Industrial 
· Disputes , Act, 1947 ( 14 of 1947 ) , the Central Government 
horeby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in relation to Mossrs B . N . Sarenda 
Mine Owner, Murgabera Iron Ore Minc , Chnibus and their 
workmen , which was received by the Central Government. 
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SCHEDULE IL 

APPEARANCES: 

Tor Employ .. Shits. S . Norberji. Advocate. 
Whether the demands of the workmen employed in the 

ror Union - Shri II. Behu a . 
Iron Ore Mines of the managementy whose names 
are specified in Schedule J for implementation of 

INDUSTRY ; Iron Ole 

DISTRICT: Barbil (Orissa ) 
the accommendations uf the Central Wage Board 
for the Iron Ore Mining Sodustry are justified ? 
If so , to what relief are they cntitled and from what 

AWARD 
date ? 

Dated , the 25th November , 1982 
2. Out of the 14 employers mentioned in Schedule I to 

This is a reference m de by the Government of India in 
the order of reference my predecessor has recorded Part I 

the Ministry of Labour vide it. Order No . F . No. 37122671 
Award on 4 - 1 - 1972 in respect of Timptoyer No. 1 viz ., Ms. 

LRI dated 28 12 - 1967 , for the adjudication of the following 
S , I al and c inny ( ! ) L ., B .11bil. Subscqucnily my pre 
docessor after splitting up some cmpiers and icgistering 

displite " mentioned in Schedule II 10 the order of reference 
their cous separately passed awards on 28- 2 - 1978 in jespect 

Teluting to the workmau emploved in the Iron Oic Mines 

of th : cniployers mentio c.? in Schedule I below : 
of the following employers : 


1 . M |X. S . Patnaik Mines ( P ) Ltd . (Employer No. 2 ) 

(Case No . 1 of 1968 / 10 of 1978 ) . 
2 . Ms. K . N . Ram and Co ., Ruida Iron Mine , Rabil 

(Employer No. 5 ) (Case No. 1 of 1968/ 11 of 1978 ). 


SCUEDULE I 


1. M /s. S . Lal and company (T ) Ltd ., Barbil. 


2 . Ms. B , Patnuik Mines (P ) Ltd ., Saienda, Barbil . 


3 . M8. Orissa Minerals Development Company Ltd ., 
Nalda , Barbil (Employer No. 13 ) ( Case No. 1 of 

1968 /12 of 1978 ) . 


3. Ally. Hindustan General Electrical Corporation ( P ) 

Ltd ., Barbil. 


4 , Mls , Mjning and Transporting Company , Burbil (Em 

ployer No . 14 ) ( Cose No . 1 of 1968 13 of 1978 ). 


3 . I have given my award in respect of the demands of the 
worhme against M /s. Hindustan Gencral Electrical Corpo 
ration ( P ) Ltd ., Barbil (Employer No 3) in Case No. 1 of 
1968 /58 of 1982), today. 


4 . Mm. B . N . Surenda , Mine Ouder, Murgabern Iron 

Orc Mines, Chaibasa . 
5. M /s K . N . Rim and Company, Raida lion Mines, 

Barbil . 


6 . M s, K , N . Ram and Co. Rida Magancsc Mine , Bar 

hil. 


4 . For the reasons given in the award passed today in Ref . 
Case No . 58182 the award in this case is also as under : 


7 . Mls, M . 1 . Rungla and ( 


Mine Owner, Chaibasa 


The demands made by the workers of Ms. B , N , Sarenda , 
Mine Owner , Murgabera lion Ore Mine, Chaibasa are not 
justificd and they are not entitled to any relief. No order as 
to costs. 

S . R . VYAS, Picsiding Olicer 

[F . No. 37 /22 /67 |LRI} 


8 . M /s. L . N , Bhani Dev , Inginjhu n Irun and Mun 

gonese Mine, Ingenijharan . 


S .O . 395. - - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following awa13 of the Central Gov 
eromert Industrial Tribunal, Jabalpur in the industrial dis 
puic between the cmployers in relation to the management 
of Messis M . L . Rungla and Company Mine Owners, 
Chaibasa and their workmen , which was received by the 
Central Government, 


9 , MIS . N . S. Bev, inganijhajan Manganese Minc, PO 

Barbil . 
10 . Ms. Sabita Roy. Tro Jolt:ni Iron and Manganese 

Mive , lojang. , 
11, Ms. N . H . Rchman , Guwali Iron Minc, Guwali . 
12 . M /s. N . H . Fegrado, Nadhi Iren Mine, Barbil. 
13, Ms. Orissa Millerals Development Co . Ltd ., 

Nalda , Barbil. 
14. M /4, Mining and Cransporting Co ., Bazbil. 


BEFORE JUSTICE SHRI S . R , VYAS (RETD . ) PRESID 
ING OFFICER , CENTRAL GOVT. INDUSTRIAL TRI 
BUNAL -CUM -LABOUR COURT, JABALPUR ( M . P . ) 


SCHEDULE 11 


Cose No, CGIT / LCIR ) (1 of 1968 /61 of 1982) 


PARTIES: 
Employers in relation to Ms.M L . Rungti und Co., 

Mine owner, Chaibasa and their workmen represeni 
ted through the Keonjhar Mines and Forest Wor 
kurs Union , P .O , and District Barbil (Orissa ). 


" Whether the demands of hę wo ; hman employed in 

the Trone Orc Mines of the managements whose ria 
mes are specified in Scheful. I for implementation 
of the reconicndations of the Central Wage Board 
for the Iron Oie ... 0192 Industry are justified ? 
If so , to what relief :ire they entitled and from 
what date ? " 
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Dated , the 27th November , 1982 


AWARD 


2 . Out of the 14 employers mantioned in Schedule I to 
the order of refercoce my procecessor has recorded Part I 
Award on 4 - 1 - 1972 in respect of Employer No. 1 vis., M s 
S . Lal and Company (P ) Ltd ., Barbt . Subsequently ny pre 
deconsor after splitting up some employers and registering 
their casco separately passed awards on 28 - 2 - 1978 in respect 
of the following omployers 


The Central Government has reforred thig industrial dis 
pute under S . 10 of the 1. D . Act to this Tribunal under 
Order No. L - 28011 (7 ) / 79 -DII (B ), dated 23 - 10 - 1980 with the 
following Schedule : 


1. M . B , Patnaik Minos (P ) Ltd . ( Employer No . 2) 

(Case No. 1 of 1968 / 10 of 1978). 


SCHEDULE 


2 . Ms K , N , Ram and Co, Roida Iron Mine, Barbil. 

( employer No. 5 ) (Case No. 1 of 1968 / 11 of 
1978). 


3 . Ms. Orissa Minorals Development Company Ltd ., 

Nalda, Burbil (Employer No . 13) (Case No. 1 of 
1968 / 12 of 1978 ). 


" Whether the demand of the workmen of Bhanakhap 

Mica Mino of M / s. Bhanakhap Mica Mining Com 
pany , Post Office Sigar , Dist. Nowadah for the pay 
ment of bonus at the rate of 20 per cent for the 
account years ending 31st December, 1976 , 1977 
and 1978 are Justified ? If so , to what relief tho 
workmen are entitled ?" 


4. Mla, Mining and Transporting Company, Barbil (Em 

ployer No. 14 ) (Case No. 1 of 1968 /13 of 1978). 


3 . I have given my awards in respect of the following 
employers on 25 -11-1982: 


2 The simple case of the workman is that the management 
earned huge profits during the accounting years 1976 , 1977 
and 1978 but paid only at the minimum of bonus at the 
rate of 8 .33 per cent. Their claim is that according to the 
profit the bonus payable co the workmen was 20 per cent. 


1 . Ms Hindustan General Electrical Corporation ( P ) 

Ltd ., Barbil (Employer No. 3 ) (Case No. 1 of 
1968 /58 of 1982 ). 


2 . M /s. B . N . Sarenda and Company, Roida Iron Minos, 

Barbil Employer No . 4 Caso No. 1 of 1968 / 59 
of 1982 ) 


3 . The management has filled writton statement alleging 
that there was no profit during the accounting years 1976 , 
1977 and 1978 so that the minimum bonus at 8 . 33 per cent 
had to be given to the workmen . Their further case is 
that the account for the year 1976 was screened , scrutinised 
and the Income Tax authorities its correct Moreover, the 
accounts were audited and accepted by the auditor a , cor 
rect, 


4 . For the roasons given in the award passed today 
in Rof , Case No . 1 of 1968 / 58 of 1982 , the award in this 
case is as under: 


The demands made by the workers of Ms M . L . Rungta 

and Co . Mine Ownor, Chaibasa are not justified 
and they are not entitled to any relief, No order 
as to conto , 


Dated 25- 11-1982. 


3. For a long time the management has not been showing 
??ny interest in this case . Some documents were filed by the 
management but no care was taken to produce all the do 
cuments or to get them proved . In fact when the evidenco 
was began W . W . 1 , WW - 2 and WW - 3 were examined and 
Cross- examined . The last date on which the partice appeared 
was 31- 8 -82. Thereafter suveral dates were given for the 
parties to appear and to contest this case. But none of them 
had taken any interest. 


S . R . VYAS , Prosiding Officer 

[F . No . 37 /22 /67-LRI] 


S . O . 396 . - In rursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Govertiment 
hereby publishes the following award of the Central Gov . 
crnment Industrial Tribunal, Dhanbad in the indus 
trial dispute betwocn the cmployers in relation to he ma 
nagement of M / s . Bbunakhap Mica Mining Company Limited 
and their workmon , which was recolved by the Central 
Government. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ), DHANBAD 


Roference No. 34 of 1980 


4 . On behalf of the workmen only oral evidence has been 
adduced and no document filed , The onus lies on the work 
men to prove thelr demand of bonus at 20 per cent instead 
of the minimum bonus at 8 . 33 per cent. In a case like this 
conclusion has to be based on evidence of accounts . It 
appears from the record that a similar disputc arose in this 
very court for bonus of the accounting year 1975 in which 
there was settlemont to pay bonug at the rate of 8 . 33 per 
cent. The position now is that ncither the workmen por 
the management are taking interest in his case , At one 
stago of proceeding there was talk of settlement but we do 
not know if the parties have come to terms and have given 
up contest. At any rate there is no matorial before mo 
to come to a definite conclusion that the workmen are 
cntitled to more than the minimum bonus alroady paid to 
them . But in all fairness to the parties this question has to 
bo left open as to what should be correct percentage of 
bonuş for the years 1976 , 1977 and 1978 . It is therefore 
held that this award ends in no disputs , and accordingly 
no dispute award is pasacd . 


In the matter of as industrial dispute under S , 10 ( 1 ) (d ) of 

the I.D . Act , 1947. 


PARTIES : 
Employers in relation to the management of M /9 . Bhana 

khap Mica Mining Company and their workmen 


APPEARANCES: 
On behalf of the Employers-- Shri B . B . Pandey , Advo 

cate . 
On behalf of the workmen - - Shr ! B . Jashi, Advocate . 
STATE : Bibar 

INDUSTRY: Mica Mine 


J . P . SINGH , Presiding Officer 

IL -28011 / 7 /79 - D . III( B ) 
KANWAR RAJINDER SINGH , Under Secy . 
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नई दिल्ली, 9 दिसम्बर , 1982 

8 सामूहिक बीमा स्कीम के उपबन्धों में कोई भी सशोधन, प्रादेशिक 

मयिष्य निधि प्रागुक्त मध्यप्रदे ग के पूर्व प्रनगोपन के बिना नहीं किया 
का . मा . 397 ; - मंगर्म एम . एण्ड एच गयर्म : ( प्राइवेट ) जायेगा और ना किसी संशोधन में कर्मचारियों के हित पर प्रतिमूल 
लिमिटेड , ग्टेशन रोड , दवाग - 455001 , (मध्य प्रदेश / 2760 ) , प्रभाव पड़ने का मभावना हो बहा, प्राणिक भविष्य निधि भायुक्त , अपना 
(जिसे इसम इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्म अनुमोवन देने से पूर्व कर्मचारियों का अपना पूष्टिकोण स्पष्ट करने 
चारी विष्य निधि और प्रकीर्ण उबन्ध अधिनियम , 1952 फा युक्तियुमन अपगर देगा । 
11952 का 19) (जिसे इसमें इगके पश्चात उधत अधिनियम 

9 यदि फिर्म का णवा , स्थान के चमच र , भारतीय गायन बीमा 
कहा गया है ) की धारा 17 की उप -बारा ( 2- का ) के अधीन छूट 

निगम की जग माहिम म मा कीम के , जिम र नागन पहले अपना चुका है 
दिए जाने के लिए आवेदन किया है ; 

भधान नहीं रह जाते है, या हम स्कीम के प्रधान कर्मकारियों को प्राप्ता 
पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के होने वाले फायदे निमी प्रति से कम हो जाते है , तो यह घट रदय की 
कर्मचारी, किनी पृयक अनिदाय या प्रीमियम का सदाय किए बिना है , आ माना है । 
भारतीय जीवन बोमा निगम की मामूहिषा बीमा स्कीम के प्रधान जीवन 

10 यदि किम कारणवश , नियोजक उम नियन रिंग्यक र , 
बीमा के रूप में फायदे उठा रहे हैं और से कर्मचारियों के लिये ये फायरे जो भारतीय जीवन ब मा निगम नियन करे, प्र.मियम या संदाय करने में 
उन फायदो से अधिक अनुकूल है जो कर्मचारी निक्षेप मबद्ध बीमा स्कीम , असफल रहता है, और पालिमा को व्यपगत हा जाने दिया जाता है तो , 
1976 (जिसे इममें इसके पश्चात् उपन स्कीम कहा गया है ) के अधीन छूट रद्द की जा सकती है । 
उन्हें मनुशेय हैं ; 

11. नियोशन द्वारा प्रीमियम के मदाय में लिए गार किमी व्यमित्रम 
प्रस , फेन्द्रीय सरकार , उमन अधिनियम की धारा 17 को उपधारा ( 2n ) 

की दशा में उन मत गदम्यो के नामनिव गिनियो या विधिक वारिसों को 
द्वारा प्रवन शनि तयों का प्रयोग करते हुए और इसने उपाबर अनुसूची में 

जो यदि यह छूट न दी गई हाम ना उन स्कीम के अन्तर्गत दाते, बोमा 
विनिविष्ट शो के अधीन रहते ह , उन स्थापन का नोन वर्ष को प्रवांध 

फापा के काय 7 उत्तरमाथि नियानक र हागा । 
के लिए सस्त स्कीम के मभो उपबन्त्रां के , प्रवर्तन से छूट देती है । 

____ 12. उक्त स्थापन के संबंध में जि , इस स्कीम के प्रधान पाने 
मनुसूची 

वाले झिमी सदस्य को मृत्म होने पर उगके हकदार नाम निशितियों/ 
1 उक्त स्थापन के समध में नियोजक प्रादेशिक भनिय निधि आयुक्त 

विधिक वारिसा का ना कुन रकम का संदाय तत्परता से और प्रत्येक 
मध्यप्रदेश को ऐसा विवरणियों में भेगा और ऐसे लेखा रोगा तथा निरीक्षण 

सपा में भारतीय न बन यमा निगम में बीमाकृत रकम प्राप्त होने के माप्त 
के लिए ऐमी सुविधाएं प्रदान करेंगा जा केन्द्रीय सरकार, ममय- समय पर 

दिन के भनर मुनितिन करेगा । 
निविष्ट करे । 

मंख्या एम -35014/ 377/ 82- पी . एफ . - 2] 
2. नियोगक , ऐसे मिरीक्षण प्रभारी का प्रत्येक माम को समाप्ति के 
15 दिन के भीतर सद य करेगा जो केन्द्रीय सरकार, उक्त पधिनियम की 

New Delhi, the 9ih Deceniter, 1982 
धाग 17 की उपधारा ( 30 ) को मा ( क ) के अधन समय- समय पर 
निर्विष्ट करे । 

S . O . 397, — Whecas Messrs S . II. Gears (Private Limited , 

Stution Read, Dewas -459001, (MP / 2766 ). (hereinafter referred 
3. सामूहिक बीमा झीम के प्रशासन में , जिसके अन्तर्गत लेखाग्री का to us the suid establishment) halle applied lui enemption under 
रखा जाना, विवरणियां का प्रस्तुत किया जना, र्यमा प्रीमियम का मवाय, 

sub - section (20 of scution 17 of the Imployeex , provident 

Funds and Miscellaneo.ls PHOVisions int, 1952 ( 1 ) 01 1952 ) 
लेखापो का अन्तरण , निरीक्षण प्रभारी का सवाय मादि भी है, होने वाले (hereinafter referred to as the said Act ); 
सभी व्ययों का पान नियोजक द्वारा किया जायेगा । 

And whereas, the Central Government is satisfied that the 
4 नियोगक, कन्नीय सरकार द्वारा यया अनुमोदित मामूहिक 

employecs of the said establishment are , without making 
मा 

any separate contribution or payment of prentium, in enjoy 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें सणोधन किया जाए , 

ment of benefits under the úroun Ingunance Scheinc of the 
तब उस मंशोधन की प्रतिमा 

I ife Insurance Corporation of India in the nature of 1 ife 
कर्मचारियों की बहसम्या क . भाषा में Insurance which are more favourabl: to such employecs than 
उमको मुख्य बातों का अनुवाद, स्थापन के मूचना-पट्ट पर प्रदशित करेगा । 

the benefits admissible under the Employecs Deposit-Linked 

Insurance Scheinc, 1976 (hereafter referred to as the said 
5 यदि कोई ऐसा कर्मचारी , जो कर्म मारी रविष्य निधि का या उक्त Scheme) ; 
मधिनियम के प्रधान छूट प्राप्त किमा स्थापन की भविष्य निधि का पहल 

Now , therefore , in exercise of the powers conferred by 
हो मवम्य है , उसके स्थापन में नियोजित किया जाता है मा , नियामा sub -section (2A ) nt section 17 of the said Act and subject 
मामूहिक मामा कोम के सदस्य के रूप में उसका नाम तुम्न दर्ज करेगा 

to the conditions are ified in the Sheduie annexed hcrcto , 

the Central Government hereby exempts the said establish 
और उसकी बाबा पावश्यक प्रीमियम भारतीय मयत ब मा निगम को ment fion the operation of all the provisions of the said 
परन करेग । । 

Scheme for a period of thrco years . 
G. यदि उक्त स्कीम के प्रधान कर्मचारियों को उपला फायदे 

SCHEDULE 
बढ़ाए जाने हैं तो , नियामक मामूहिक बोमा स्कीम के अधीन कर्मचारियों 

1 The employer in relation to the said establishment wbuil 
को उपलब्ध्र फायदो में समुचिन म्प में वृद्धि को भान के व्यवस्था करग । 

gubinit such returns to the Regional Provident Fund Com 
जिसमें कि कर्मचारियों के लिए सामूहिक बीग झीम ने अचान उपनन्ध फायदे 

missioncs , Madhy : l rade - h !2111 rtain ych ins inimeside 

such lovilities for inspectin), us the Centrul Goven t may 
उन फावों में अधिक अनुकम हो जा उक्त स्क म के अन अनुशेष है । 

dilect from time to time. 
7. सामूहिक बीमा म्कीम में किमः बात के होते हुए भी , यदि किसी 

2. The emplovir shall pay such inspection charges as the 

Central Goveinicent may, inim time to time, direst under 
कर्मचारी यी मृत्यु पर इस स्कीम के अधीन गंदेय रकम उम ग्कम मे कम 

clause (1 ) of sub -section (3A ) of ycction 17 of the Act, 
है , जो कर्मचारी को उस दशा में मदेय होती, जब वह उक्त फीम में प्रधान 

within 15 days from the c . . c of every nonth. 
होमा तो , नियोजक कर्मचारी के विधिक यारिम नामनिर्देशिता को गनिकर 

3 . All excuses involved in Ihe administration of the Group 
के सा में दोनों रकमों में अन्तर के बराबर रकम का मदाय करेगा । 

Insurance Scheme, including maintenance of accounts, fiub 

mission of returns. payment of insurance premía , transfer of 
• 118 GI/ 3 .-10 
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accounts , payment of inspection charges etc. shall be horne 

का . आ . 398 : - मैसर्स ओरिएण्टल इम्पोर्टस एण्ड एक्स 
by the employer, 

पोर्टम , लक्ष्मीनिवाम , जयेन्द्र गंज , ग्वालियर -9 ( मध्य प्रदेश / 1045 ) 
4 . The employer shall display on the Notice Board of the (जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) में कर्म 
, establishnient, a copy of the rules of the Group Insurance चारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
Schemo as approved by the Central Government and , as and 

(1952 का 19 ) (जिसे इमम इसके पश्चात उक्त अभिनियम 
when amended , alongwith a translation of the salient fea 

कहा गया है ) की धारा 17 की उप -यारा ( 2- क ) के अधीन छूट 
flieg terect, in th : laag lage of (he majority of ihe emp 

दिए जाने के लिए आवेदन किया है ; 
ycer 

सोर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
5. Wherens an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 

के कर्मचारी , किमी पृथक अभिवार या प्रीमियम का संदाय किए बिना 
establishment exempted under the said Act, is employed हो , भारती । जीवन बीमा निगम की गामहिक बीमा स्कीम के प्रधान 
in his establishment, the employer shall immediately enrol जीवन बीमा के रूप में फायदे उठा रहे हैं और ऐसे कयारियों के लिए 
him as a meinber of the Group Insurance Scheme and pay 

ये पायरे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबाट 
necessary picmlum in respect of him to the Life Insuranco 

वीमा स्कीम, 1978 (FT इसमें इके पश्चात् उन स्कीम कहा गया है ) 
Corporation of India . 

के अधीन उन्हें अनुशेय , 
6 . The employer shall arrange to cnhance the benefits avail 
ble to the employees undis the Group Insurance Schçme ap 

र: केंद्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
propriately , if the benefits available to the employecs under ( 22 ) | प्रदल शक्तियों का प्रयोग करते हए और इससे उपाबद्ध 
the maid Scheme are enhanced , so that the benefits available 

अनुगूवी में विनिर्दिष्ट शतों के अधीन रहते हुए , वम स्थापन फो सीन 
under the Group Insurance Schemc ar : more favourable to the 

घर्ष की अवधि के लिए उत्त स्कीम सभी उपबन्धों के प्रवर्तन से छूट 
employees than the benefits admissible under the suid Scbemc. 

देती है । 
7 . Nowithstanding anything connined in the Group Insu 
rance Scheme, if on the death of an cmployec the amoun ! 

अनुसूची 
muyable under this Schene be less than the amount that 
Culd be payable had employec been coveied under the said 

1 . उमन स्यापन संबंध में नियोजक प्रादेशिक भविष्य निधि पायुक्त , 
Scheme, the employer shall pay the difference to the legal मध्यप्रदेश को ऐसी विवर्गणया भेगा पीर ऐसे लेखा रखेगा रायः निरीक्षण, 
heir / nomince of the employee as compensation . 

के लिए ऐसी मुविधाएं प्रदान करना जो केन्द्रीय सरकार, समय- समय पर 
8. No amendment of the provisions of the Group Insurance 

निर्दिष्ट करे । 
Scherne shall be made without the prior pproval of the Re 
gional Provident Fund Commissioner , Madhya Pradesh and ____ 2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की समान 
where any Trendinent is likely to ulfect adversely the interest में 15 दिन के भार संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
of the er ployrus The Region : Pinilent Fund Cons140100 

की घाग 17 की उपधारा ( 37 ) के वंस ( क ) के अधीन समय -समय पर 
SW before giving his approv 11, give a tagsanalle opportunity 
to the employece to explain their point of vi-vi. 

निर्दिष्ट करे । 


9. Where . for any reason, the employees of the said cstab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment , or the benefits to the 
employees under this Scheme are reduced in any manner , 
the exemption shall be liable to b . cancelled . 


3 सामु सा बीमा म यो प्रणानन मे , जिम अन्तर्गत लन्याओं 
पा रा आना, विणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
मदाय , दिख गो का अंतरण , निरीक्षण प्रगारों का रादाय , दि भी है, होने 
वाने गणी वा,गं , पाद :विमलकिया जाएगा । 


10 . Where , for any reason , the employer fails to say the 
porniim c . within the diis c e , * fiical hy the Life IP54 
rancer a tion of Indis , and the policy is allonet to 
lars, the exemption is liable to be cancelled. 


4 नियोजक , केन्द्रीय गरकार माग अनुमोदित माहित बीमा स्कीम 
के नियमो की एक प्रक, और जब कभी उनमें संशोधन किया जाए, सब 
उग मंगोधन की प्रनि नपा कर्मचारियों को नष्टुभवया की भाषा में उसकी 
मध्य बासो मा जनसाय , स्थापन के मूमना पट्ट पर प्रदर्शन करेगा । 


___ 11. In case of default , if any made by the employer in 
pivoent of premi in the responsibility for payment 
of assurance benefits to the nominoes of the legal heira of 
dercased members who would have been covered under the 
Ariel Scheme but for grant of this exemption , shall be that 
of the employer . 


8. यदि कोई एसा कर्मचारी , सो कर्मचारी भविष्य निधि ा या 
उका प्रधिनियन के अधीन छट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही मदम्य है , इसके स्थापन में नियोजित किया जाना है सो , 
निर्य, माहिमा बीगा स्कीम के मदम्प के रूप में उसका नाम तुरन्त 
दर्ज करेगा और उसकी यापत प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
निलम पो गदस बरेमा । 


12 . Upon the death of the member covered under the 
Scheme the employer in relation to the auld establishment shall 
ensure prompt payment of the sum assured to the nominee / 
legal heiis entitled for it and in any case within 7 days of 
the script of the sum augured from the life Insuran e Cor . 
poration of India . 


१. यदि गत स्कीम घे धी । कर्मचारियों को पर,रय कदे बहाए 
जाते हैं तो, नियोजक माहिक बीमा स्कीम के अधी- यर्मचारियों को 
उपला फायदों में मममित रूप से वृद्धि को जाने की व्यवस्था करेगा 
जिसमे यि पर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदो से अधिक प्रानुवल हों, जो अन स्कीम के प्राधीन 
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7. सामूहिका बीमा स्कीम में फिगो बार के होते हुए भी , यदि मिमी 

2 . The employer shall pay such inspection chaigos as tho 

Cential Government may , from time to time, direct under 
कर्मचारी की मृत्यु पर हर स्कीग के प्राधीन रादेय रफम उस रवम गे clause (u ) of sub -section ( 3A ) of Section 17 of the said 
पाम है जो फर्मचारी को उपदणा में संवेय होती जब नह का स्कीम के 

Aut, within 15 days from the close of every month . 
अधीन होता मो , नियमिक फर्मचारी में घिधिक याग्गि/ नाम निर्देशितः 3 . All expenses involved in the administration of the Group 
को प्रतिकार के रूप में दाना र मों के अन्तर के बरावर रपम का संदाय 

Insurance Scheme, including maintenance of accounts , sub 

mission of returns, payment of insurance prenie , transfor 
करेगा । 

of accounts , payment of inspection charges etc , shall be 

borne by the employer . 
8 मामूहिक बीमा सम के उपबन्धों में कोई भी संशोधना, प्रादेशिक 
भयिष्य निधि प्रायुक्त, मध्यप्रदेश के पूर्व अनुमोदन के बिना नहीं किया 4 . The employer shall digplay on the Notice board of the 

cstablishment, a copy of the rules of the Group Insurance 
जायेगा पार जहा किसी सशोधन रो कर्मचारियों के हिल पर प्रतिकूल 

Scheme as approved by the Cential Governin nt and , as and 
प्रभाष पान को मंभावना हो वहाँ, प्रादायक भविष्य निधि कायक्त , अपना whcu amended alongwith a translation of the galicnt features 

thereuf, in tho language of the majority of the employees. 
ममुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
यमितयुक्त प्रायमर वेगा । 

5 . Whercas an employee , who is alleAdy a member of the 

Employees Provident Fund or the Provident Fund of an 
9. यदि किसी कारणवश, स्यापन के फर्भधारी, भागीय जीवन बीमा establishment exempted under the said Act, ir employed 

in his establisbmeat, the employer shall immediately enroi 
निगम को उस मामूहिक बीमा सीम के, जिसे स्थापन पहले अपना घुफा 

him as a member of the Group Insurance Scheme and pay 
है, अधीन नहीं रह जाते हैं , या इस स्कीम के राधीन कर्मचारियों को प्राप्त necessary premium in respect of bim to tbc Life Insurance 
होने वाले फाय वे किसी रीति से कम हो जाते है, तो यह छूट द की 

Corporation of India . 
जा सकती है । 

6 . The employer shall arrange to enhance the benefits avail 

able to the employees under the Group Insurance Scheme 
____ 10 यदि किसी कारणवश , नियोगमा उस नित नारीख के भीतर , appropriately , if the benefits available to the employces 

under tho said Schemc are enhanced, 
को भारतीय जीवन बीमा निगम नित करे, प्रीमियम का संदाय करने में , 

so that the benefits 

available under the Group Insulance Scheme are more 
प्रसफल रहता है, और पालिसी का गत हो जाने दिया जाता है, तो favourable to the employees than the benefits admissible 

under the said Scheme. 
छटः रद की जा सकती है । 

7 . Notwithstanding anything contained in the Group Inou 
11. नियोग द्वारा प्रीमियम के सदाय में किए गए किसी व्यक्ति jance Scheme, if on the death of an employee the amount 

payable under this scheme be less than the amount that 
वाम की दशा में , उन मत सदस्यो के नामनितियों या विधिफ वारिसों 

would be payablo had employee been covered under the 
को को , यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , said scheme, the employer shall pay the difference to the 

legal heit / nomineo of the employee as compensation . 
बीमा फायदों के मंदाय का उत्तरदायित्व नियोजक पर होगा । 

8. No amendment of the provisions of the Group Insu 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने rance Scheme shall be made without the prior approval of 

the Regional Provident Fund Commissioner , Madhya Pradesh, 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिशिनियो विधिक 

and where any ainendinent is likely to affect adversely the 
वारिसों का बीमाकृत रफम फा मंदाय नस्परता से और प्रत्येक दशा में interest of the employcea , the Regional Provident Fund Com 

missioner shall before giving his approval, give a reason 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्रापरा होने में मात दिन 

able opportunity to the employcey to explain their point of 
के भीतर सुनिषिषत करेगा । 

view . 


[ संख्या 
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S . 0 . 398. - Whereas Messts Oriental Importers and Export 
rs Luxmi Niyvas , Jayendra Ganj Gwalior 9 ( MP /1045 ) 
(heroinafter referred to as the said cstablishment) have applied 
for exemption under sub - section ( 2A) of section 17 of the 
Employees Provident Funds and Miscell neous Provisions 
Act, 1952 ( 19 of 1952 ) (hereinafter referred to as the said 
Act); 


olish sections Proves said 


9 . Where , for any Teason, the employees of the said 
establishment do not remain covered under the Group Insu . 
lance Scheme of the Life Insurance Corporation of India 
as already adopted by the guid establishment, or the benefits 
to the employees under this Scheme are ieduced in any 
menner, the exemption shall be liable to be cancolled . 

10. Where, for any reason, the employer fails to pay tho 
premium etc . within the due dale , as fixed by the Life Inau 
runce Corporation of India , and the policy is allowed to 
lapsc , the cxemption is liable to be cancelled . 


And wheroas , the Central Government is satisfied that the 
employees of the said establishinent are , without making 
any separate contribution or payment of picmium , in CO 
joyment of benefits under tho Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
life insurance which are more favourablo to such employcos 
than the benefits admissible under the Employees. Deposit 
Linked Insurance Scheme, 1976 ( hereinafter referred to as 
the said Schemo) ; 


11. In case of default, if any made by the employer in pay 
ment of premium the respoggibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased mem 
bers who would , have been covered under the said Scheme 
hut for grant of this cxcmption , shall bo that of the emp 
loyer . 


Now , therefore , in cxercise of the powers conferred by sub 
section (2A ) of Section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three yours . 


12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure proopt payment of the sum Assured to the 
nominee / legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insu 
rance Corporation of Todia . 

[ No. S-35014(299) / 82.PF. IT ] 


SCHEDULE 


1 . The employer in relation to the said ostablishment shali 
submit auch returns to the Regional Provident Fund Com 
missioner , Madhya Pradesh , maintain such acrount s uncl pro 
vide such facilities for inspection , 48 the Central Govern 
ment may direct from timo to time. 


का . आ . 399 : - मैसर्स ब्रिटिश मोटर कार कम्पनी (1934 ) 
लिमिटेड , एन - लाक , कनाट मर्कग , नई दिल्ली - 1 (दिल्ली -199 ) , 
(जिसे इमम इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्म 
चारी गविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19) (जिसे इसमें इसके पश्चात उक्त अधिनियम 


- 


- 


- - - - - - 


- - - - 
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कहा गया है ) की धारा 17 की उप - धारा ( 2 - क ) के अधीन छट प्रभाव पड़ने की संभावना हो , यहा प्रादेशिक भविष्य निधि प्रायुक्त , 
दिए जाने के लिए आवेदन किया है ; 

अपना अनुमादन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 

का युक्तियुक्त अवसर वंगा । 
और केन्द्रीय मकार का समाचार हो गया है कि उक्त स्थापन 
के कर्मचारी, निगी पृथक अभिदाय या प्रीमियम का संवाय किए बिना 

9. यदि किसी कारणवश , स्थापन के फर्मचारी , भारतीय जीवन बीमा 
ही , भारतीय जीवन बीमा निगग की मामूहिक बीमा स्कीम के अधीन 

निगम की उस सामूहिक मीमा स्कीम के , जिसे स्थापन पहले अपना पुका 
जीवन बीमा के प में फायदे उदार है और ऐसे कर्मचारियो के लिये 

है अधीन मही र जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
ये फायदे उन फायदो से प्राधिक अनुकूल है जो फर्मचारी निक्षेप महबद्ध 

प्राप्त हान पाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
बीमा स्कीम , 1975 ( जिसे गमें इसके पश्चात् उफ्त स्कीम कहा गया 

रद्द की जा सकती है । . 
है ) के अधीन उन्हें अनुज्ञेय है 

10. यदि किसी कारणवश , नियोजक उस नियत सारीख के भीतर , 

जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम का संदाय करने में 
अन. केन्द्रीय गरवा , या अधिनियम की धान 17 मो उपधारा 

मसफन रहता है, मोर पालिसी को व्यपगत हा माने दिया जाता है तो , 
( वा ) द्वारा प्रदत्त शकिायो का प्रयोग करते हुए और इगने उपाबद्ध 

छूट रद की जा मवाती है । . 
अनुभूी में विनिदिष्ट शतों के प्रधान रहने हुए , उक्म स्थापन का सीन 
वर्ष की भावधि लिए उपन स्कीम के मभी समन्धो के प्रवर्तन से छूट 

11. नियोजक द्वारा प्रीमियम के सदाय में किए गए किसी व्यतिक्रम 
देती है । 

को वशा में उन मृत सदस्यों के नाम निर्देशिनियों या विधिक बारिमो को जो 

यदि यह छूट न दी गई होती तो उक्त स्कीम के अमर्गस होते , बीमा फायदो 
अनुसूची 

के सदाय का उत्तरदायित्व नियोसफ पर होगा । 
1. जात स्थान के गम्बन्ध में नियोग प्रादेशिक भविष्य निधि 

____ 12. उक्त स्थापन के संबंध में नियोजफ, इम स्कीम के अधीन पाने वाले 
पायुक्त , नई दिल्ली का सी विवर्गणया भेगा पीर ऐसे लेखा रखेगा 

किमी सदस्य की म.त्यु होन पर उसके हकदार नाम निर्देशितियों विधिक 
सभा निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा ज्ञा केन्द्रीय सरकार, 

धारिमा को बीमाकृत रकम का संदाय मत्परता से और प्रत्येक दशा में भार . 
समय- समय पर निर्दिष्ट करे । 

मीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के मातदिन के भीतर 
2. नियोजक , मे निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति के गुनिश्चित करेगा । 
15 दिन के भीतर मदाय करेगा जा केन्द्रीय गकार , उक्त अधिनियम 

[ संख्या एस - 35014 / 281 / 82 - पी . एफ . - 2 ] 
की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय -समय 
पर निदिष्ट करें । 

S .O . 399. — Whereas Messrs British Motor Car Company 

( 1934 ) Limited, N - Block , Connaught Circus , New Delhi- 1 
3. मामूहिक बीमा ग्कीम के प्रशामा में , जिसके प्रर्गन लेवानी का ( DL / 199 ) (hereinafter referied to as the said cotublishinent ) 

have applied for exemption under sub - section (2A) of section 
रखा जाना, विवणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का मदाय , 

17 of the Employecs Provident l- unds and Miscellaneous 
लेखायों का मन्तरण , निरीक्षण प्रभारो का संदाय आदि भी है, होने वाले 

Provisions Act, 1952 ( 19 of 1952 ), (hcieinafter referred to as 

thic vaid Act) ; 
सभी व्ययों का वहन नियामक द्वारा किया जायेगा । 

And wherças, the Central Government is satisfied that 
___ नियोजक, केन्द्रीय सग्यार द्वारा यथा अनुमोदित मामूहिक मीमा 

the cmployces of the said establishment arc , without mak 
स्कीम के नियमो की एक प्रसि , और जब कभी उनमें मशोधन किया ing any separate contribution or payment of premium , in 

enjoyment of benefits under the Group Insurance Scheme of 
माए, नाम उस मशोधन की प्राप्ति तथा कर्मचारियो की बहुसम्या की भाषा the Life Insurance Corporation of India in the paturo of 
में उसकी मग बातो का अनुवाद, स्थपन को सूचना पट्ट पर प्रदर्शित करेगा । 

Life Insurance which aro more favourarble to such em 

ployecs than the benefits admissiblo under the Employces 
5. परि कोई ऐगा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 

Deposit Linked Insurance Scheme, 1976 (hereinafter referred 

to as the said Scheme ); 
अधिनियम के अधीन पट प्राप्त किमी स्थापन की भविष्य निधि का 

Now , therefore , in cxcrcise of thc powers conferred by 
पहले ही गदम्य है, उसके स्थापन में नियोजित किया आता है तो , 

sub -section (2A ) of section 17 of the said Act and subject to 
नियोषक सामूहिक बीमा स्कीम के गदम्य के रूप में उसका नाम सुरन्त the conditions specified in the Schedule annexed hereto , the 

Cential Government hereby exempty the said establishment 
दर्श करेगा और उसकी बाबत प्रावश्यक मामियम भारतीय शोधन मीमा 

from the operation of all the provisions of the said Scheme 
निगम को संबस करेगा । 

for a period of three years. 
6. यदि उक्म स्कीम के प्रधीन कर्मचारियों को उपलब्ध फायदे 

SCHEDULE 
बहाये जाते है तो , नियोजमा सामष्टिक भीमा स्कीम के अधीन कर्मचारियों 

___ 1 . The employer in relation to the said establishment shall 
को उपलब्ध फायदो में गचित म्प से वृद्धि की जाने की व्यवस्था करेगा submit such retuins to the Regional Provident Fund Com 

missioner, New Delhi, maintain such accounts and provide 
जिससे कि कर्मचारियो के लिए सामूहिक बीमा म्फीम के अधीन उपलब्ध 

such facilities for inspection, the Central Government 
फायदे जन फायदों से अधिक अनुकत हो , जो उका रकीम के अधीन अनुशेय may direct from time to time. 

2 . The employer shall pay such inspection charges as the 

Central Government nay, from time to time, direct under 
7. मामूहिक बीमा म्फीस में किमी बात के होते हुए भी , यदि किसी 

clause ( a ) of sub- section ( 3A) of section 17 of the said Act , 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मन्देय रकग इस रकम से 

within 15 days from the close of every month. 
फम है , जो मंचारी का उस दशा पेसवेय होती जब वह उक्त म्फोम के 

3. All expenses involved in the administration of the Group 
अधीन होता सा , नियोक्षक कर्मचारी के यिधिक चापमानामनिर्देणिती को 

Insuranco Scheme, including maintenace of accounts, suh 

iniasion of returns, payment of insurance premia , transfer of 
प्रतिकर के रूप में होनी नामों के अन्तर के बगबर रकम का मदाय Accounts , payment of inspection charges etc . shall be borno 
फरेगा । 

by the employer . 

4 . The employer shall display on the Notice Board of the 
8 सामूहिक बीमा वाम के उपबन्धो में कोई भी मंशोधन, प्रादेशिक establishment , a copy of the rules of the Group Inguranco 

Scheme as approved by the Central Government and as 
भविष्य निधि आयुक्त नई दिरली के पूर्व अनुमोदन के बिना नहीं किया 

and when amended , alongwith a translation of the salient 
जाएगा और जहा मिली संशोधन से कर्मचारियों के हित पर प्रतिकूल features thereof in tho language of the majority of tho emp 

loyecs . 
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5 . Whereas an cimployce, who is already a member of the 

अनुसूणे 
Employces Provident fund or the Provident Fund of an 
cstablishment exempted under the said Act, is employed in 

1 उपन म्यापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
his establishment, thc cmployer shall imunediately eiro , 
hini as a member of the Group Insurance Scheme and pay आयुक्त, महाराष्ट्र को ऐभी विवरणिया भेजेगा और ऐमें लेखा रखेगा 
necessary preinium 10 respect of him to the Life Insurance नथा निरीक्षण के लिए मी नुविधाएं प्रदान करेगा जो फेन्द्रीय सरकार , 
Corporation of Indı... 

ममय- समय पर निदिष्ट करें । 
6 . The employer shall arrange io eubunce the benefits avail 
able to the employees under thc Group Insurance Scheme 

2. नियामक प निरीक्षण प्रभागे झा प्रत्येक माग की समाप्ति के 
appropriately , if thc bcollits available to the employce 15 दिन के भीतर पदाय करेगा ज्ञा केन्द्रीय मरवार, उक्त अधिनियम की 
under the said Scheme ale enhanced , so that the bencfits 
availuble under the Group Insurance Scheme are inore favour 

धारा 17 को उपधारा ( क ) के मध ( क ) के अधीन गमर-समय पर 
able to the employces than the benefits admissible under the निर्दिष्ट करें । 
said Scheme. 
7 . Notwithstanding anything contained in the Group Insu 

3 माभूहिक बीमा स्कीम के प्रशास : में , जिसके अन्तर्गत लेखायों का 
rance Schicnic , if on the deatii of an empolyee the amount 
Payable under this scheme be less than the amount that 

रखा जाना , विवर्गणयों का प्रस्तुत किया जाना, बीमा प्रीमियम का मदाय , 
would be payable had employce been covered under the said खानी का अन्तग्ण, निरीक्षण प्रभारी के मंदाय प्रावि भी है, होने वाले 
Scheme, the employer shal! pay the difference to the icgal 
heir / nominee of the employec as compensation . 

सभी व्ययो का बहन नियोजक द्वारा किया जायेगा । 
8 . No amendmcut of the provisions of the Group Insu 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुगोदित गामूहिक बीमा 
rance Scheme shall be niade without the prior approval of 
the Regional Provident Fund Commissioner , New Delhi 

स्कीम के नियमों को एक प्रति , प्रौर जब कभी उनमें मंशोधन किया जाए , 
and where any amendment is likely to affect adversely the मब उन संशोधन की प्रति सथा फर्ममारियों की बहुसंख्या की भाषा मे उसकी 
interest of the employces, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 

मलय बानो का अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
opportunity to the employees to explain their point of view . 

5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
9 . Where , for any reasun, the employees of the said 
establishment do not remain covered under the Group Insu 

उक्त अधिनियम के अधील छूट प्राप्त किभी स्थापन की भविष्य निधि का 
rance Scheme of the Life Insurance Corporation of India पहले ही मदम्ग है, उसके स्थापन में नियोजित किया जाता है सो , 
As alrcady adopted by the said establishment, or the benefits 
to the cinployees under this Scheme are reduced in any 

नियोजक सामूहिक बीमा स्कीम के सक्षम्य के रूप में उसका नाम सुरन्त 
manner , thc exemption shall be liable to be cancelled . 

दर्ष करंगा और उमफी बाबन आवश्यमा प्रीमियम भारतीय जीवन बीमा 
10 . Where , for any reason , the employer fails to pay the निगम को मदन करेगा । 
premimum etc , within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the cxcmption is liable to be cancelled. 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपनग्ध फायदे बढ़ाए 

जाते हैं तो , नियोजक सामहिक मीमा स्कीम के अधीन कर्मचारियों को 
11 . In case of default, if any made by the cmployer in 
payment of premium the responsibility for payment of assu 

उपनम्ध फायदों में ममुचित रूप में वृद्धि की जाने की व्यवस्था करेगा 
rance benefits to the nominees or the legal heirs of deceased जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
members who would have been covered under the said 
Schome but for grant of this exemption , shall be that of the 

उभ फायदों से अधिक अनुकूल हो , जो उक्न स्कीम के अधीन अनुज्ञेय 
cmployer . 

12 . Upon the death of the member covered ander the 
Scheme the employer in relation to the said establishment 

7 सामहिक बीमा स्कीम में फिसी बान के हाले हार भी यदि किसी 
shall ensure prompt payment of the sum assured to the 
nomince / legal heirs entitled for it and in any case within 

कर्मचारी की मुत्यं पर घम स्कीम के अधीन मन्येय रकम उम कम से 
7 days of the receipt of the sum assured from the Life Insu कम है, जो कर्मचारी को उम दशा में संदेय होती, जब वह उक्त स्कीम के 
lance Corporation of India . 

अधीन छाता सो , नियोजक कर्मचारी के विधिक यारिम नामनिर्देगिसी को 
[ No. S- 350141281) / 82-1PF. II] 

प्रतिकर के रूप में बानो रकमो के अन्तर के बराबर रकम का संदाय 

करेगा । 
का . आ . 400 : -- मैसर्स श्री प्रोडक्ट्स लिमिटेड , एच . ए . 
लिमिटेड , कम्पाउण्ड , पिम्परी- 18 (महाराष्ट्र / 7513) , 
(जिसे इसम हमके पश्चात उक्त स्थापन कहा गया है ) ने कर्म 

8. माहिती बमा स्कीम के उपबन्धों में कोई भी सशोधन, प्रादेशिक 
चारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 भविष्य निधि आयुक्न , महाराष्ट्र के पूर्व अनुमोदन के बिना नही किया 
( 1952 का 19) (जिम इमम इसके पश्चात उक्त अधिनियम 

जाएगा और जहां किसी संशोधन में कर्मचारियों के हित पर प्रतिफल 
कहा गया है ) की धारा 17 की उप - वारा ( 2 - क ) के अधीग छूट 

प्रभाव पड़ने की संभावना हो वहा प्रादेभिावा भर्भावय निधि सायुक्त , 
दिए जाने के लिए आवेदन किया है ; 

अपना अनुमोदन वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 

का युक्तियुक्त अवसर देगा । 
और केन्द्रीय सरकार का समाधान । हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का संदाय किए बिना ही 

9 यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के प्राधीम जीयन 

निगम की उन मामूहिक बीमा स्कीम के , जिसे स्थापन पारले अपना चुका 
धीमा में रूप में फायदे जठा रहे पौर ऐसे कर्मचारियों के लिए ये फायदे 

है अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम , 

प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है तो यह छूट रह 
1978 (भिमे इसमें उनके पश्चात् उक्त स्कीम कहा गया है ) के 

की जा सकती है । 
अधीन उन्हें अनुज्ञेय है । 
प्रतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 

10. यदि किसी कारणयाश , नियोशक उस नियन नारोग्य के भीतर , 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए मौर इससे उपाबद्ध प्रनसची जो भारतीय जीवन बीमा निगम नियत करें प्रीमियग का संदाय नारने में 
म विनिर्दिष्ट शतों के अधीन रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि अमफल रहता है, और पालिमी को व्यपगल हो जाने दिया जाता है तो 
के लिए उमन म्कीम के मभी उपबन्धो के प्रवर्तन से छूट देती है । 

छूट रद की जा सकती है । 
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would be payable had employee becp covered under the said 
11. नियागमा आग प्रीमियम के मंदार में किए गए पिसी व्यभिक्रम 

Schemc, the employer shall pay tho diffcrence to the legal 
की दशा में उन मत सदस्यों के नामनिर्देशिनियो या विधिक यान्सिी की सी 

hcis /nominee of the employee as compensation , 
याद यह छुट नदी गई हाती ला उपस स्कीम के अंतर्गत होते , मीमा 

X . No anicodnicat of the provisions of the Group Insuranco 
कायदो के संदाय का उतरदायित्व नियोशक पर होगा । 

Scheme shall be made without the prior approval of the Re 

gional Provident Fund Cominissioner , Maharashtia , And 
___ 12. उक्त स्थापन के संबंध में नियजिक , इस स्कीम के अधीन माने 

wbero any amendment is likely to affect adversely the interest 

of the employees, the Regional Provideot Fund Commis - . 
थामे किसी सदस्य की मृत्यु हाने पर उसके हक वार नाम निर्देशितियो / 

sioner shall before giving his approval, give a reasonablo op 
विधिक कामो का बीमाकर रकम का संवाय तत्परता से और प्रत्येक 

portunity to the employces to explain their point of viow . 
दमा में भारतीय जीवन यीमा निगम से मीमाकृत रकम प्राप्त होने के 

9 . Whcre , for any reason , thc cmployee, of the said 
सात दिन के भीतर सुनिश्चित करेगा । 

cstablishment do not remain covered under the Group 

Insurance Scheme of the Life Insurance Corporation of India 
[ सख्या एस - 35014/ 2B5 / 82 - पी . एफ . - 2 ] 

as already acopted by the said establishment, or the benefits 
to the employecs under this Scheme aro reduced in any manner , 

the excmplion shall be liable to be cancelled . 
S. O . 400 . - - Whercus Messrs Shree Products Linnited, H . A . 

10 . Where, for any reason, the employer fails to pay 
Limited Compound, impri- 18, (MH / 7513 ) heicinafter 14 

the premimuin etc . within the duc date , as fixed by the Life 
felied to in the said establishment ) have applied fui excinn 

Insurance Corporation of India , and the policy is allowed 
tion under sub- section ( 2A) of section 17 of the Employ . cs 

to lapse , the cxemption is liable to be cancelled . 
Provident Fund, and Miscellaneous Provisions Act, 1952 119 
of 1952) ( heicinaltei icferied to as the sjid Ict ); 

__ 11 . In case of default , if any made by the employer in 

payment of premium the responsibility for payment of assu 
And whereas, the Central Goveinment is satisfied that the 

rance benefits to the nominees or the legal heirs of deceased 
employees of the said establishment are , without making 

members who would have been covered under the said 
any separate contribution or payment of premium, in enjoy 

Scheme but for grant of this excmption , shall be that of the 
ment of benefits under the Group Loşurance Scheme of the 

cmployer . 
Life Insurance Corporation of India in the nature of Life 
Tosuiance which are moro tavoui able to such employees than 
the benefits admissible undçi the Employcos Deposit- Linked 

12. Upon the death of the member covered under the 
Insurance Scheine, 1976 ( hercinafter referred to as the said Scheme the employer in relation to the said establishmont 
Schemo) ; 

shall ensure prompt payment of the sum Asgured to the 

nominee / legal heirs entitled for it and in any case within 7 
Now , therefore , in cxcrcise of the powers conferred by days of the ieceipt of the sum assured from the Life Insu 
rub -section ( 2A ) of section 17 of the said Act and subject rance Corporation of India . 
to the conditions specified in the schedule annexed leiclo , 
the Central Government hereby excinpte the said establish 

[ No. S-35014( 285 )/ 82-PF. [I ] 
ment from the operation of all the provisions of the said 
Scheme for a period of three yearn , 
SCHEDULE ! 

नई दिल्ली , 10 दिसम्बर , 1982 
1. Thc employer in relation to the said ostablishnient ghall 
submit auch returns to the Regional Provident Fund Com 

का . आ . 401 : - मसर्म कावेरी ग्रामीण बैंक , मख्यालय , 
missioner Maharashtra , mainain such accounts und provide 314 दिवानम रोड , मंसूर - 1 , (कर्नाटक / 7300 ) , 
buch facilitice for inspcetion , in the Central Government may 
direct from time to time, 

(जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्म 

चारी भविष्य निधि और प्रकीर्ण उानन्ध अधिनियम , 1952 
2 . Tho cmployer shall pay such inspection charges as the 
Central Government may, from time to time, direct under (1952 151 19) (जिसे इमम इसके पश्चात उदत अधिनियम 
clauec ( a ) of sub - section (34 ) of section 17 of the said Act, 
within 15 days from the close of every month . 

कहा गया है ) की धारा 17 की उप -धारा ( 2- क ) के अधीन छूट 

दिए जाने के लिए आवेदन किया है । 
3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 
mission of returns, payınent of insurance premia , transfer of 

मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
accounts, payment of inspection charges etc , shall be borne by 

कर्मचारी , किसी पृथक अभिवाय या प्रमियम का संदाय किए बिमा ही , 
the employer . 

भारतीय जीवन बीमा निगम की मामूहिक 4 मा म्कीम के अधीन जीवन 
4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 

मामा के रूप में फायदे उठा रहे , और ऐसे कर्मचारियों के लिए 
Scheme as approved by the Central Government and , ay and फायदे उन फायदों से अधिक अनुकूल है जो कर्मवारी निक्षेप सहबद बीमा 
when amended , alongwith a translation of the salient features 

स्कीम, 1976 (जिसे इममें इसके पश्चात् उक्त काम कहा गया है ) 
thereof, in the language of the majority of the employees . 

के अधीन उन्हे अनुज्ञेय है ; 
3 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an es 
tablishment exempted under the said Act, is employed in hia 

प्रता, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधाय 
establishment, the employer shall immediatoly enrol him as 

( 29 ) द्वारा प्रदत्त पाक्तियो का प्रयोग करते हुए , और इससे उपापड 
# member of the Group Insurance Scheme and pay neces 
sary premiuni in respect of him to the Life Insurance Cor अनुसूची मे विनिविष्ट शतों के अधीन रहते हुए, उक्त स्थापन को तीन 
poration of India . 

वर्ष की प्रधि के लिए उन स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
6 . The employer shall arrango to enhance the benefits avail दंसी है । 
able to the employees under the Group Insurance Scheme ap 
propriately , if the benefits available to the employees under 
tho said Scheme are enhanced, so that tho benefits available 
under the Group Insurance Scheme are more favourablo to 
the employees than the bencita admissible under the sald 

1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक मषिष्य निधि 
Scheme. 

प्रायुक्त, वार्नाटक को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
7. Notwithstanding anything contained in the Group Insu सथा निरीक्षण के लिए, ऐसी मुविधाएं प्रदान करेगा जो फेन्द्रीय सरकार, 
tance Scheme, if on the death of an employee the amount 
payable under this scheme bę len than the amount that 

समय - समय पर निर्दिष्ट करे । 


- 


- - 
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. 2. नियोजक , ऐसे निरोक्षण प्रमारों का प्रत्यक नाम को ममाप्ति के विधिक बारिसो को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
धारा 17 को उपधारा ( 3क ) के खण्ड ( क ) के अंधोन ममय-समय पर सात दिन के भीतर सुनिश्चित करेगा । 
निविष्ट करे । 

[ संख्या एस - 35014/ 428/ 82- पी , एफ . - 2 ] 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिमके अन्तर्गत नेवायों का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, पोमा प्रीमियम क , गंशय , 

New Delhi , the 10th December, 1982 
लेखामों का अन्तरण, निरीक्षण प्रभारों का सवाय प्र.दि भी है, होने वाग्ने ५. 0 . 401 - Whereas Messts Cauvery Grameena Bank, Head 
सभी प्रयों का वहन नियोगक द्वारा किया जायेगा । 

(Office 314, Dewans Road, Mysore- 570001 , ( KN / 7300) ( here 
inafter referred to as the said establishment) have applied 

for cxemption under sub -section (2A ) of section 17 of the 
4. नियोमक , केन्द्रीय सरकार द्वारा यया अनुमोदित माहिक व मा Employees Provident Funds und Miscellaneous Provisions 
स्कीम के नियमो की एक प्रति, पौर जब कभी उनमें संशोधन किया Aci, 1952 ( 19 of 1952 ) ( hereinafter rclerred to as the said 

Act ); 
जाए, तब उम संशोधन की प्रति लथा पार्मचारियों की बहुसंख्य . की भापा 
में उसकी मुमय बातो का अनुवाद स्थापन के मूमना -पट्ट पर प्रदर्शित 

And whcies, the Central Government in satisfied that tho 

employee , of the said ostablishment are without making 
करेगा । 

any separate contribution or payment of premium, in en 

juyment of benefits under the Group Insurance Schome of the 
5 यदि कोई ऐमा फर्मचार , जो कर्मचारी भविष्य निधि का या Life Instirance Corporation of India in the nature of Lite 

Insliance which are moro favourable to auch employees than 
सक्त अधिनियम के अर्ध.न छट प्राप्त किसी स्थापन की भविष्य निधि का 

the benefits admissible under the Employees Deposit -Linked 
पहले ही सदस्य है , उसके स्थापन में नियोजित किया जाना है तो , Insurance Scheme , 1976 ( hereinatter referred to as the said 

Scheme) ; 
नियोजक सामूहिक बीमा स्कीम के सदस्य के सप में उसका नाम तुरन्त 
पर्ज करेगा और उगी बाबत प्रायश्मक प्रमियम भारतीय जवन ब. मा 

Now , therefore , in exercise of thc powers conferred by 

hub - section (24 ) of section 17 ot the said Act and subject to 
निगम को संवण करेगा । 

the conditions specified in the Schedule annexed hereto , 

the Central Government hereby exempts the said crtablish 
6. यदि उन स्कीम के अधीन मार्मचारियों को उपलब्ध फायदे ment from the operation of all the provisions of tho said 

Subeme for a period of three years . 
बढ़ाये जाने है तो , नियोजक सामूहिक मोमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्ययस्था करेगा 

SCHEDULE 
जिससे कि फर्मवारियों के लिए सामूहिक बीमा स्कीम के पर्धन उपलब्ध 

1. The employer in relation to the said establishment shall 
फाय उन फायदों से अधिक अनुमान हों , मो उक्त स्कीम में अर्धन 

Bubmit auch returns to the Regional Provident Fund Com 

missioner , Karnataka, maintr in such accounts and provide 
अनुज्ञेय है । 

auch facilities for inspection , 18 the Central Government may 

direct f, om tiine to tine 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 2 . The employer shall pay su . h inspection charges as tho 
कर्मचारी मी मृत्यु पर इस स्कीम के मधन मन्देय रकम उम रखम से Central Government may , from timo to time, direct under 

clause ( a ) of aub -section (3A ) of section 17 of tho said Act, 
कम है, जो पामधारी पो उस दशा में सदेय होती , जम मह उमन स्म . म 

within 15 days from the close of every month. 
के अधीन होगा ता , नियोजक कर्मचारी के विधिक धारिस नागनिर्दथिन को 

3 . All expenses involved in the administration of the Group 
प्रनिकर के रूप में दोनों रकमों के मरनर के बराबर रकम का साथ Insurance Schemc, including maintenance of accounts , sub 
करेगा । 

mission of ieturos , payment of inguranco premia , transfer of 
accounts, payment of inspection chargos etc . sball bo bomo 

by the employer. 
8. मामूहिक बीमा स्कीम में उपबन्धों में कोई भी मंशोधन, प्रादेशिक 
भविष्य निधि आयुक्त , नियत के पूर्न अनुमोदन के बिना नहीं किया 

4 . The employer shall display on the Notice Board of the 

establisbmcnt, & copy of the rules of the Group Insurance 
जायेगा और गहा किगो संशोधन से कर्मचारियों के हित पर निकल 

Scheme as approved by the Central Government and , 84 and 
प्रभाव पड़ने की समावना हा पहां, प्रादेशिक भविष्य निधि मा यमन माना 

when amended, alongwith a translation of the salient feature 

thereof, in the language of the majority of the employeon , 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करन का 
युक्तियुका अवसर देगा । 

5 . Wherein in employce , who is already a member of 
the Emplovecs Provident Fund of the Provident Fund of 

Ell establishimicot exempted under the said Act , is employed 
9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन in his establishment, the employer shall immediately enrol 
बीमा निगम को उन मामूहिक बीमा र्वम के जिसे स्थान परले अपना 

him as a member of the Group Insurance Scheme and pay 

necessary premium in respect of him to the Life Insu 
चुका है भर्धन नही रह जाते हैं, या इग "म के भर्धन कर्म याग्यिां को rance Corporation of India , 
प्राप्त होने वाले फायदं फिसो रमि से कम हो जाते हैं , तो यह छूट 

6 . The eniployer shall arrange to enhanco the benefits fail 
गह की जा सकती है । 

able to the employech under the Group Insurance Scheme ar 

propriately , if the benefits available to the employees under 
10. यदि किसी कारणवश , नियोजक जम नियन नागरह के भनर , 

the saiul Scheme are enhanced , so that the benefits available 

under the Group Insurance Scheme are more favourable to 
जो भारतीय जीवन बीमा निगम नियत करे , प्र.मियम का संदाय करने the employees than the benefits admissible under the said 
में प्रमाल रहता है, और गनिमी को व्यपगत हो जाने दिया जाना है तो , 

Scheine. 
छूट रह की आ सकती है । 

7. Notwithstanding anything contained in the Group Insu 

lunce Scheme, if on the death of an employee the amount 
11. नियोजन गरा प्रेमियम के सदाय में किए गा मिमी व्यतित्रम 

payable under this scheme be less than the amount that 

11 i he vichle had cinployee been covered under the said 
को दशा में उन मृत सदस्यों के नामनि मितियों या विधिमः यारिमो को Shine, the emrlover shall ply th “ dillerence to the legal 
जो यति यह छूट न दी गई तो उका स्कीम के अंतर्गत हासे , बीमा 

heir /nomince of the employee as compensation . 
फाया के नदाय का उतरदायित्व नियोजन पर होगा । 

8 No amendment of the provisions of the Group Tosu 

rance Scheme shall be made without the prior aprroval of the 
12 उक ! म्थापन के गम्बन्ध में नियोजक , इस महीम के अधीन Puronal Provident Fund Commissioner , 1911 .10. ka and 

where any mendinent is likely to 
आने वाले किसी गदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशितियों 

raffci * advarselv 
the interest of the employers , the Regional Provident Fund 


-- 


- 


- - - 


- - 


- 
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- . _ _ 
Commissioner shall before giving his approval, give a rea 

___ 4. नियोजक, केन्द्रीय सरकार हाग यथा अनुमोदिन सामहिक मा 
suitablc opportunity to the employces to explain their point 
of view . 

स्कोम के नियमो की एक प्रति , पौर, जब कभी उनमें संशोधन किया जाए , 
9 . Where , for any rcason , the employees of the sud 

तम उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में , 
cstablishment do not remain covered under the Group Insli उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
Tunce Scheme of the Life Insurance Corporation of Lodia 
as already adopted by the said establishment, or the benctils . 5. यदि माई ला कर्मचारी, जो कर्मचारी भविष्य निधि का या 
to the employees under this Scheme aro reduced in any nian 
ner , the exemption shall be liable to be cancelled. 

उक्स अधिनियम के अधीन छुट प्राप्त किमा स्थापन की भविष्य निधि का 
10 . Where , for any reason , the ennloyer fails to pay the . 

पहले ही सवस्य है, उसके ग्थापन में नियोजित किया जाता है तो , नियोगफ 
premium etc . within the duc date , as fixed by the Life Insu मामूहिक ब मा स्कोर के सदस्य के म्प में उसका नाम सुरम्न दर्ज करेगा 
rance Corporation of India , and the policy is allowed to 
lapse , the exemption is limbic to be cancelled . 

और उसकी माधन अावश्यक प्रीमियम भारतीय, जावन बीमा निगम को 
11. In case of default, if any made by the employer in . 

सदस करेगा । . 
payment of premium the responsibility for payment of agsu 
tance benefits to the nominces or the legal heirs of deceased 

स. यदि उक्त स्कीम के प्रधान कर्मचारियों को उपलब्ध फायदे बड़ाए 
members who would have been covered under the said Scheme जाते है नो , नियोगक मामूहिक बोमा कोरम के अधीन कर्मचारियों को 
but for grant of this exemption , shall be that of the emp 
loyer . 

उपनग्ध फायदों में ममुचित रूप से वृष्मि व जाने की व्यवस्था करेगा जिससे 
12 . Upon the death of the member coveicd under 

कि कई सारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 

the 
Scheme the employer in relation to the said establizhment shall उन फायदो से अधिक अनुकूल हों , जो बम स्कीम के अधीन अनुज्ञेय हैं । 
cosure prompt payment of the sim assured to the nominee / 
legal heirs entitled for it and in any case within 7 days of 

7. मामहिक बीमा स्कीम में किसी बात के होते हग भी , यदि किमी 
the receipt of the aum assured from the Life Insurance Cor कर्मचारी की मृत्यु पर इस स्कीम के अर्धन मन्देय रकम उम रकम के कम 
poration of India . 

है , जो कर्मचार। को नम दशा में मंदेय होती जय बह उक्त स्कीम के मसान 
- [ No. S-350141428)/ 82 -PT . II ] 

होता तो , नियोजक कर्मचारी के वित्रिक या रिम नामनिर्दशिती को प्रतिकर के 
का . मा . 402 : --मगर्म मोट टायर्स आफ इण्डिया लिगि - . 

रूप में दोनो रकमों के अन्तर के बराबर रकर का संदाय करेगा । 
टेड , 463 , डाक्टर अन्नी बसन्त रोड , बम्बई- 25 ( महाराष्ट्र ! 

8. मामूहिक जमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
4553) और उसके आटोमोटिव टायर फैक्टरी भण्डप , नम्बई भविष्य निधि आयुक्त , महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
78 ( महाराष्ट्र / 5581 ) और माइकिल टायर यूनिट 82 , एम . जाएगा और जहाँ किमी संशोधन से कर्मचारियों के हित पर प्रतिकल 

आई . ली . मी . इण्डस्ट्रियल एस्टेट , मतपर , नासिक - 422007 , प्रभाव पड़ने की संभावना हो , वहा प्रादेशिक भविष्य निधि आयुक्त , 
( गहाराष्ट्र / 15654) , पर स्थित (जिमें इममें इसके पश्चात उक्त अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण का युक्तियुक्त अवमर देगा । 
उपबन्ध अधिनियम , 1952 (1952 का 19 ) (जिसे इसमें इसके 

. 9. यदि किसी कारणयश , स्थापन के कर्मचारी , भारतीय जीवन 
पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की उप 

बीमा निगम की उम सामहिक : भा म्कीम के , जिसे स्थापन पहले अपना 
धारा ( 2- क ) के अधीन छुट दिए जाने के लिए आवेदन 

चुका है प्रधान नहीं रह जाते हैं या इम स्कीम के प्रधान कर्मचारियों को 
किया है ; 

प्राप्त होने वाले फायदे किमा रानि से कम हो जाते हैं, तो यह छूट 
मौरकर नारकार का समाधान हो गया है कि उक्त रथापन 

रद्द की जा सकती है । 
- के कर्मचारी, किसो पृषक अभिदाय या प्रीमियम का संदाय किए मिमा ही , 

10. यदि किसी कारणयण, नियोजफ उम निमत नारी के भीतर , 
भारतीय जीवन यंना निगम फी मामूहिक बीमा स्कीम के प्रधान जीवन 

ओ भारतीय जीवन बीमा निगम नियन करे , प्रीमियम का संदाय करने में 
गीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये प्रशफल रहनः है, पोर लिसा को व्यगन हो जाने दिया जाता है तो 
फायदे उन कायमो से अधिक अनुकूल है जो कर्मचारी माग गय ब. मा लट ना, की जा सकत : है । 
स्कीम , 1976 (जिसे हममें इसके पश्चात् उना स म ा गया है ) 

11. नियोजक द्वारा प्रीमियम के बाथ में पिाए गए किसी व्यतिकक 
के प्रधान उन्हें अनुशेय है ; 

को दणा म उन मत सदस्यां के नाम निर्देश यो या यिधिक परिसो को 
प्रन . केन्द्रीय मरकार , उक्त अधिनियम की धारा 17 की उपधारा 

जो याद यह छट न दी गई होगी तो उमा मांग के अगित होते , बीमा 
( 2फ ) द्वारा प्रवन शक्तियों का प्रयोग करते हुए और इससे उपाय 

फायदा के पद का उपायत्त निजात पर होगा । 
अनुमूली में विनिर्दिष्ट शनों के प्रधान रहने हुए, उमा स्थापन को त. न 

12. उक्त स्थाप. के सबत्र में बिक, इस स्कीम के अधीन आने 
वर्ष का अवधि के लिए उन स्कॉम के सभी शबन्धों के प्रवर्तन से एट 

पाले किसी सदस्य को मय होने पर उके हादार गाम शिनियाँ/ 
देती है । 

विक्षिक वा सो की श्रीमान नाम का सदाय परता से और प्रतिमा 
अनुसूची 

दशा में भारतीय जीवन बीमा निगम न बीम का ग्वाम प्राप्त होने के 
1. उमा स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि पायुक्नः सात दिन के भार मुनिचा करेगा । 
महाराष्ट्र ( बम्बई ) को रोमा विगियो मंजेगा और ऐम लेखा रम्नेगा तथा 

[ संख्या एम - 35014/ 384/ 82- पी . एफ . - 2 ] 
निरीक्षण के लिए नी मुधिधार प्रनान करेगा जो केन्द्रीय गरफार, समय- समय 
पर निर्दिष्ट करे । 

S . 0 , 402 . - Where s Messs Ceat Tyres of India Limited, 

463, Di. Annic Besant Road , Bombay -25 , ( MH / 4553) and 
* नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माग मो न के 

i s Automotive Tyre Factory at Bhandup, Bombay- 78 (DIH / 
15 दिन के भीतर संबप्र करेगा जो केन्माय सरकार, उमा अधिनियम की 5581 ) and Cycle ſyre Unit al 82 , 11. 1. D . C . Industrial Estate , 

Sarpur , Nasik - 422007 , MI, 156544 ), thereinfler referred to 
घार। 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय-समय पर 

A s the suid establishment) have applied for Coristion indur 
निदिष्ट करे । 

sub -section (24 ) of vection 17 of the Finnleyecs Provident 

Funds and Miscellaneous Provisicns Act, 1952 ( 19 of 1952 ) 
मामयिक मंमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों का Thereinafter referred to its the said Act ); 
रखा जाना. विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का अंदाय, 

And wherciis, the Central Ciovernment is satisfied that the 

employees of the said astublishment ift , without making any 
लेखाओं का अन्तरण, निरीक्षण प्रभारों का मंदाय आदि भी हैं, होने 

separate contribution of patient of premium , in enjoynient 
वाले सभी व्ययों का यहन नियोजक द्वारा किया जायेगा । 

Of benefits under 1!1c Group Insurance Scheme of the 
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भारत का राजपन्न : जनवरी 15, 1983/पौष 25, 1904 
- - - - - 

- - - - - - - 
Life Insurance Corporaliou of India in the nature of Life 

12 . Upon the death of the member covered under the 
Insurance which are more fuvourable to such employees than Scheme the employer in relation to the said establishment 
tho benefits admissible under the Employees deposit- Linked Bhall ensure prompt payment of the sum assured to the nomi 
Insurance Scheme, 1976 (hei einafter referred to as the void nee / legal hcire entitled for it and in any casc within 7 days 
Scbeme) ; 

of the receipt of the sum assured from the Life Insurance Cor 

poration of India . 
Now , therefore , in exercise of the powerg conferred by 
sub -section (2A ) of section 17 of the said Act and subject 

[ No . S- 35014(384 ) / 82-PF, II ] 
to the condilions specified in the SCHEDULE annexed hereto , 
the Central Government hereby exemple the said establishment का . आ . 403 : - मंसर्ग हिन्दुस्तान कास्टिंग्म , 72- बी . , 
from the operation of all the provisions of the said Scheme for 

इस्ट्रियल एरिया " ए " एक्सटेन्शन , लधियाना -141003 , 
A poriod of three years . 

( पंजाब / 5311) , (जिसे इसमें इसके पश्चात उक्त स्थापन कहा 
SCHEDULE 
1 . The employer in relation to the said establishment shall 

गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधि 
Rubmit such returns to the Regional Provident Fund Com नियम , 1952 (1952 का 19) (जिसे इसमें इसके पश्चात उक्त 
missioner , Maharashtra maintain such accounts and 
provitle such facilities for inspection, as the Central Goveri 

अधिनियम कहा गया है ) की धारा 17 की उप - धारा ( 2 - क ) के 
ment niay direct from time to time. 

अधीन छूट दिए जाने के लिए आवेदन किया है ; 
2 . The employer shall pay such inspection charges is the 
Central Government may , from time to time, direct under 

और केन्द्रीय सरकार का समाधान हो गया है कि उस स्थापन के 
clause ( a ) of sub- section (3A) of section 17 of the said Act , कर्मचारी , किसी पृथक पभिदाय या प्रीमियम का संवाय किए बिना हो , 
within 15 days from the close of evely month. 

भारतीय जीवन बीमा निगम को सामूहिक बीमा स्कीम के अधीन जीवन 
3. All expenses involved in the administration of the Group योमा के रूप में फायदे उठा रहे हैं मोर ऐसे कर्मचारियों के लिए ये फायदे 
Insuranco Scheme, including maintenance of accounts , sub 
mission of returns , payment of insurance premia , liansfer 

उन फायदों से मधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कोम 
of accounts , payment of Inspection charges etc . shall be bomo 1078 (जिसे इसमें इमके पपवान् उक्स स्कीम कहा गया है ) के अधीन 
by the employer. 

उन्हें प्रमुज्ञेय है । 
4 . The employer shall display on the Notice Board of the 
retablishment, a copy of tho rules of the Group Insurance 

पतः केन्द्रीय सरकार, उपस अधिनियम की धारा 17 को उपधारा , 
Schemo as approved by the Central Government and , 

( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इसमे उपाबद्ध 
48 and when amended , alongwith a translation of the sallent 
features thereof, in the laoguage of the majority of the emp प्रमुसूची में विनिर्दिष्ट मानों के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 
loyees. 

की अवधि के लिए उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 
5 . Whereas an employce , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment oxempted under the Aqil Act, is employed in 

मनुसूची 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Schemo and pay neces 

1. उक्न स्थापन के संबंध में नियोग प्रादेशिक भविष्प निधि प्रायुक्त 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

पजाब को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
6 . The employer shall arrange to enhance the benefits avail 

के लिए ऐसी सुविधाएं प्रदान करेगा जो झेन्द्रीय गरकार समय-समय पर 
able to the employees under the Group Insurance Scheme निविष्ट करे। 
appropriately , if the benefits available to the employees under 
tho said Scheme aro enhanced , 80 that the benefits Availablo 

2 नियोजफ , ऐसे निरीक्षण प्रभारों का प्रत्येक भारा की समाप्ति के 
under the Groun Insurance Scheme are morefavourable to 
the employecs than the benefits Admissiblo under the said 15 दिन के भीतर सदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
Schemo. 

धारा 17 को उपधारा ( 303 ) के पंड ( क ) के अधीन समय- समय पर 
7. Notwithstanding anything contained in the Group Ingu 

निर्दिष्ट करे । . 
rance Scheme. if on tho death of an employce the amount 
payable under this schemo be lcss than the amount that would 
he payable had employee been covered linder tho said Scheme. 

8. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
the employer shall pay the difference to the legal helr / 

रखा जाना, विवरणियो का प्रस्तुत किया जाना, बीमा प्रोमियम का संवाय , 
nominee of the employee Ag compensation , 

मेखामों का पन्तरण, निरीक्षण प्रभारों का संदाय प्रादि भी है, होने याले 
8 . No amendment of the provinions of the Group Inaranco सभी ठगयों का वहन नियोजक द्वारा किया जायेगा । 
Scheme shall be made without the prior approval of the Re . 
gionul Provident Fund Commissioner. Maharashtra and here 
any amendment is likely to affect adversely the interest of 

4. नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
the employees tho Regional Provident Fund Commissioner 

स्कीम के नियमो की एक प्रति, प्रौर जब भाभी उनमें संशोधन किया जाए , 
shall before giving his approval, give a reasonable opportunity 
to the employees to explait their point of view . 

तब उस संशोधन की प्रति सथा कर्मचारियों की वहुसंखपा की भाषा में 
9 . Where, for any reason , the employces of the said catab 

उसको मुख्य बातों का अनुवाद, स्थापन के सूचना-पट पर प्रदर्शित करेगा । 
lishment do not remain covered under the Groun Insurance 

6. यदि कोई ऐगा कर्मचारी, ओ कर्मचारी भविष्य निधि का या उक्त 
Scheme of the Life Insurance Corporation of India as alrcady 
adopted by the said establishment, or the hercfit to the अधिनियम के प्रधान छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
employces under this Scheme are reduced in any manner, 
tho exemption shall be liable to be cancelled . 

हो सदस्य है, उनके स्थापन में नियोजित किया जाता है तो , नियोजक साम् 

हिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
10 . Where , for any renson, the employer fails to pay उसको पानस भावफ प्रोमियम भारतीय ओवन बीमा निगम को संवत्त 
the premium etc , within the due date as led by the 
Tife Insurance Corporation of India , and the policy is allowed 

करेगा । 
to lapse . the exemption is liable to he cancelled . 

___ 6. यदि उक्स स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
11. In case of default, if any made by the employer in pav जाते हैं तो , नियोगक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
ment of premium the responsibility for payment of assurance 
henefits to the nominęce or the legal heira of deceased mem 

उपलब्ध फायदों में समूचित रूप से वृद्धि को जाने की व्यवस्था करेगा जिससे 
bers who would have been covered under the said Schemo कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
but for grant of this exemption , shall be that of the emr 
loyer . 

चन फायवों से अधिक अनुकूल बों, जो उक्त स्कीम में प्रधीम अमुशय है । 
1128 GI/82 - 11 
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. 7 . मामूहिक बीमा स्कीम में किसी धार के होने हुए भी , यदि 

3. All expenses involved in the administration of the 

Group In uran . Schem , including Maintenance of a counts, 
किमी फर्मचारी की मत्यु पर इस स्कीम के अधीन मन्वेय रकम उम 

Submission of ietiisiis, payment ol insurance premia , transfer 
रकम से कम है , जो कर्मचारी को उम बशा में मदेय होती जब वह of accounts, payment of inspection charges etc . shall be 

buine by the employer. 
उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी के निधिक याग्मि नाम 
निर्देशिनी को प्रतिकर के रूप में दोनों रकमो के अंतर के बैंगवर रकम 

4 . The employer display on the Noticc Bond of thc 

cstablishment, a copy of the rules of thç Group Insurance 
का संदाय करेगा । 

Schem : us 7pproved by the Central Government and , ay and 
___ 8. मामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादे 

when nended , alongwith a translation of the salient features 

thçieof, in the laugriage of thç majority of thç employecs . 
शिक भविष्य निधि प्रायुक्त , पगात्र के पूर्व अनुमोदन के बिना नहीं 

5 . Whercas an employec , who is already a member of the 
किया जाएगा और जहां किसी संशोधन से कर्मचानियों के हित पर प्रति 

Employecs Provident Fund or the Provident Fund of an 
कूल प्रभाव परने को मनावना हो यहां , प्रादेशिक भविष्य निधि आयुका establishment exempted under the said Act, ig employed in 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 

his establishment, tho employer shall inmediately enrol him 

as a member of the Group Insurance Scheme and pay neces 
का युक्तियुक्त अवमर देगा । 

Sully premium in respect of him to the Life Insurance Corpo 

[ ation of India, 
9. यवि किमी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन 
बीमा निगम की उम मामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना 

6 . The cmployer shall arrange to cnhanço the bencfits 

available to the employers under the Group Insurance Scheme 
चुका है अधीन नहीं रह जाते हैं, या उस स्कीम के अधीन कर्मचारियों 

appropriately , if the hcncfits available to the employces under 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छुट tho said Schenie arc enhanced , so that the benofits available 

under the Group Insurance Schemo are more favourable to 
रद्द की जा सकती है । 

the employees than the benefits admissible under the said 
___ 10. यदि किमी का रणवश , नियोजक उम नियत तारीख के भीतर , 

Scheme . 
जो भारतीय जीवन बीमा निगम नियन करे, प्रोमियय का संवाय करने 7. Notwithstanding anything contained in the Group Insu 
में असफल रहता है, और पालिसी को व्यपगत हो जाने दिए जाता है 

rance Scheme, if on the death of an employee the amount 

payahle under this scheme be less than the amount that 
सो , छूट रह की जा सकती है । 

svould ho payable had employee heen covercd under the said 

Schene, thc cmployer shall pay the difference to the legal 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
heir nominec of the employee as compensation . 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 

8. No amendment of the provisions of the Group Insu 
जो , यदि यह छूट न वी गई होती तो उक्त स्कीम के अन्तर्गत होते , बोमा 

rince Scheme shall be made without the prior approval of 
फायदों के मंदाय का उत्तरदायित्व नियोजक पर होगा । 

thọ Regional Provident Fund Commissioner, Punjab and 

where any amendment is likely to aflect adversely thc intc 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन माने 

rest of the cmployees, the Regional Provideot Fund Com 

missioner shall before giving his approval, give a reasonable 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिर्देशिनियों 

opportunity to the employees to explain their point of view . 
विधिक धारिसों को बीमाकृत रकम का संदाय नत्परता से पौर प्रत्येक 

9 . Where, for any reason, the cmployees of the said estab 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के lishment do not remain covered under thc Group Insurance 
सात दिन के भीतर सुनिश्चित करेगा । 

Scheme of tho Life Insurance Corporation of India as already 

adopted hy the said establishment, or the benefits to the 
[ संख्या एम - 35014 / 402/ 82 - पी . एफ . - 2 ] employecs under this Scheme are reduced in any manner, 

the exemption shall be liable to be cancelled . 

___ 10 . Where, for any reason, the employer fails to pay the 
S. O . 403. - Whereas Messrs Hindustan Castings, 2 - B, In 
dustrial Area A Extension, Ludhiana - 141003 ( PN/ 5311) , 

premium etc . within the due date , 33 fixed by the Life In 
( hereinafter referred to as the said establishment ) have applied 

surance Cornoration of In lia , and the policy is allowed to 
for exemption under mb- section (2A) of section 17 of the laps , the eremption is liable to be cancelled . 
Employees Provident Funds and Miscellaneous Provisions 

11 . In case of default , if any made by the employer in 
Act, 1952 ( 19 of 1952 ) (hereinaftcr referred to as the said 

payment of premium the responsibility for payment of 
Act ); 

assurance benefits to the nominees or the legul heirs of de 
And whereas, the Central Government is satisfied that the ceased memhers who would have been covered under the 
employecs of the said establishment arc, wthout making any 

said Scheme but for grant of this exemption , shall he that 
| separate contribution or payment of premiumm , in enjoyment 

of the employer . 
of benefits under the Group Insurance Scheme of the Life 

12 . Upon tho death of the member covered under the 
Insurance Corporation of India in the nature of Life Insurance 

Scheme the employer in relation to the said establishment shall 
which are more favnurahic to such employeex than the benefits 

cnsure prompt payment of the sum assured to the nomince / 
admissible under the Employee Deposit - Linked Insurance 

lcgal heirs cntitled for it and in any case within 7 days of 
Scheme, 1976 ( herrinnſter referred to as the suid Scheme); the receipt of the sum asured from the Life Insérance 
Now, thereforc , in certise of the powers conferred by 

Corporation of India . 
quh - section (2A ) of wc ion 17 of the said Act and subject 

[ No. S-35014(402 )/ 82 -P .II ] 
to the conditions spccificd in the Schedule annered hereto , 
the Central Government herchy excmpts the sid establishment 
from the operation of all th provisions of the sail Scheme " 

का . आ . 404 : - ममर्म रंगास्वामी एण्ड कम्पनी , 
for il period of threc ycars. 

मी . मी . सी . सोमाइटी बिल्डिंग्स , पहली मेन रोड , नमा 
SCHEDULE 

राजपेट , बंगलौर -18 , (कर्नाटक / 5630) , (जिसे इसमें इसके 
1. The cmplover in relation to the said ctablishment shall 

पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
submit such returns to the Regional Provident Fun Com और प्रकीर्ण उपबन्ध अधिनियम , 1952 (1952 का 19 ) (जिसे 
missioner Pinjah maintain such account , and sovic 

इसम इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 
such facilities for inspection , as the Central Government may 
direct from time to time. 

17 की उप - धारा (2 - क ) के अधीन छूट दिए जाने के लिए आवे 
2 . The cmplover sholl pay such inspection charors na tha 

दन किया है ; 
Central Government mov , from time to time, direct under ____ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के कर्म 
clause (a ) of sub - section ( 3A ) of section 17 of th , said 
1 t, within 15 days from the close of overy monih , 

फर्मचारी, किमी पथक अभिदाय या प्रीमियन का संदाय किए बिना ही , 


- 


- 


- - - 


- 


- - - - - - - - 
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- 


- - 
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भारतीय जीवन यांना निगम को सामूहिक बीमा स्कीम के अधीन जोवन अधीन नहीं रह जाते हैं, या : - काम के अधीन कर्मचारियों को प्राप्त 
बामा के रूप में फायदे उठा रहे है और ऐमें कर्मचारियों के लिए ये पायदे 

होने वाले फायदे किसी राति से कम हो जाते हैं , तो यह छूट रह की 
उन फायदो से अधिक अनुकूल है जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम , 

जा सकती है । 
1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के प्रवा1 

10. यदि किसी कारणवश , नियोजक उम नियत नारोन के भीतर , 
उन्हे मनु शेय है , 

जो भारतीय जीवन बोमा निगम नियत करें, प्रीमियम का संदाय करने में 
म:, केन्द्रीय सरकार, उक्त अधिनियम की धार! 17 की धारा 

असफल रहना है, मोर पालिसी को व्यपगत हो जाने दिया जाता है तो , 
( क ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए मीर इनसे बात 

छूट रह की जा सकती है । 
अनुसूची में विनिदिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को मोन 

11. नियोजक द्वारा प्रीमि म के मंदाय में किए गए किसी व्या तंत्रा 
वर्ष की अवधि के लिए उका स्कीन के रामी बंधों के प्रपनन मे छूट को दशा मैं उन मृत सदस्यो के नामनिदाशक्तियों या विधिका वरियो को 
देती है । 

जो यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, बीमा 

फायदों के सदाय का उत्तरदायित्व नियोजक पर होगा । 
अनुसूची 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन माने 
1. उस स्थापन के गंबंध में नियामक प्रादेशिक भविष्य निधि प्रायुक्त 

वाले किसी सवस्य की मृत्यु होने पर उसके हमदार नाम निर्देशितयो विधिक 
कर्नाटक को ऐसा विवणियां भेजेगा और ऐसे नया रख्ने तथा निरीक्षण 

वारिसों की बीमाकृत रकम का सदाय तत्परता से और प्रत्येक दणा में 
के निए ऐमी मुविधाएं प्रदान करेगा शो केन्द्रीय सरकार, रामन-ममय पर 

भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
निर्दिष्ट करे । 

भातर सुनिश्चित करेगा । 
2. नियमक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास को समाप्ति के 

[ संख्या एस - 35014/ 201/82- पी . एफ . -2 ] 
15 दिन के भीतर संदाग्य फरेगा जो केन्द्रीय सरकार , उक्त धिनियम की 
धारा 17 को उपधारा ( 3 ) के खंड ( फ ) के अधीन समय- नय पर । S . O . 404. - Wlleleas Messrs Rangaswamy and Company , 
निर्दिष्ट करे । 

B. C . 

C ocicty Buildings, 1st Main Road, Chamarajapet, 
Bangalore-18 ( KN/ 5630 ) ( hercinafter referred to us the 

said estublishment ) huve applied for exeinption under sub 
3. सामुहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 

section ( 24 ) of section 17 of the Employces Provident 
रम्बा गाना, विवरणियो का प्रस्तुाकिया जाना, बीमा प्रोमिस का संदाय, TFusnels and Miscellanenus Provisions Act ( 19 of 1952 ) ( here 
लेखामों का अन्तरण, निरीक्षण प्रभारों पा मंदाय प्रादि भी है, होने वाने 

inſter iclcried to as the suid Act); 

And whercas, the Central Goverument is satisfied that 
गभी पयो मा वहन नियाजमा द्वारा किया जाएगा । 

the employecs of the said establishment are , without making 
नियोग , केन्द्रीय सरकार द्वारा या अनोवा नामहिक बीमा 

any separate contribution or payment or premium , in enjoy 

ment of benefits under the Group Insurance Scheme of the 
रकीम के नियमो की एक प्रति, और जब नामी उनमें संशोधन किया जाए , Life Insurance Corporation of India , in the nature of Life 

Insurace whish are more favourable to such employees than 
सम उस संशोधन की प्रति तया कर्मचारियों की बहुसंख्या की भाषा मे 

the bencfiis admissible under the Employees Deposit-Linked 
उसको मखर यातों का अनुवाद स्थापन के मूचना-पट्ट पर प्रवमिंग करेगा । Insurance Schemc . 1976 ( hereinafter referred io as the said 

Scheine ) ; 
5 यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 

Now , therefore, in exercisc of the powers conferred by 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि को पहले sub -section (2A ) of settion 17 of tho said Act and subject 
हो सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोगामागू 

to the conditions specified in thc Schedule annexed hereto , 

the Central Government hereby excmpts the said establish 
हिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्न दर्ज करेगा मौर ment from the operation of all the provisions of the said 
उमको यात प्रावधक प्रीमियम भारतीय जोधन बीमा निगम को संपस 

Scheme for a period of thrce years. 

SCHEDULE 
करेगा । 

1. The employer in relation to the said establishment : hall 

ibnit such return to the Regional Provident Fund Commis 
8. यदि उन स्कीम के प्रवीन कर्मचारियों को उपलब्ध फायदे बढ़ाए sioner, kontakt, maintain such accounts and provide 

such facilities for inspection , as the Central Government may 
जाते है तो , नियोजक मामूहिक बीमा स्कीम के अधीन कार्मचारियों को 

direct from time time. 
उपलब्ध फायदों में मनुचित रूप में वृद्धि को जाने की व्यवस्था करेगा जिपसे 

2 . The employer shall pay such inspection charges 28 
मि कार्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायद thc Cential Government inay, l rom time to tinc, direct 
उन फायदों से अधिक अनकूल हो , जो उक्त फीम के अधीन अनुज्ञेय हैं । 

under clause (a ) of sub - acction (3A ) of section 17 of the 

said Act within 15 days from the close of every month, 
____ 7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 

3 . All expenses involved in the administration of the 

Group Insurance Scheme, including maintenance of accounts , 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेप रकम उस फन से कम है, जो 

submission of retuins , payment of insurance premia , transfer 
फर्मचारी को उस दशा में संदेय होती, अब वह उस्त रफीम के अधीन होगा of accounts, payment of inspection charges etc . shall be 
तो , मियोजक फर्मचारी के विधिक वारिमानामनिर्देशित को प्रतिकर के 

borne by the employer . 

4 . The employer shall display on the Notice Bould of 
रूप में दोनों रकमों के अंतर के बरावर रकम का सदाय करेगा । 

the establishmeni, a copy of the rules of the Group Ingu 

rance Scheme as Approved by the Central Government and, 
8. साम हिफ बीमा क म के उपबंधों में कोई भी संशोधन, प्रादेशिक 

as and when amended , alongwith a translation of the saliept 

features thçıcof , in the language of the majority of the 
भविष्य निधि आयुक्त कांदा के पूर्व अनुमोदन के बिना नहीं किया जाएगा employees. 
पौर जहां किसी मशोधन में कर्मचारियो के हित पर प्रतिकन प्रभाव पड़ने की 

5 . Whereas an employee, who is already a member of 

the Employees Provident Fund or the Provident Fund of 
संभावना हो , वहां प्रादेशिक भविष्य निधि पाएकन, अपना अनुमोदन देने से 

an establishment erempted under the said Act, is employed 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का गफिनपुमा अवमर is lig cstablishment, the employer shall immediately enrol 

him as a member of the Group Insurance Scheme and pay 
देगा । 

necessary premium in respect of him to tho Life Insurance 

Curporalion of India . 
यदि किसी कारणवश, स्यारत के पाचारी, भारतीय प्राधन बीमा 

6 . The employer shull attange to cohance the benefita 
निगम को उस सामूहिफ बीमा स्कीम के, जिसे स्थापन पहले अपना चुका है 

available to the employees under the Group Insurance Scheme 
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- - - -- - - - - - 
appiopriately , if the benefits available to the employees तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
under the said Scheme are cnhanced , 80 that the benefits 
available under the Group lasurance Scheme are more 

समय समय पर निर्दिष्ट करे । 
favourable to the employees than the benefits admissible 
under thc said Schetna 

2. नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति 
7. Notwithstanding anything contained in the Group Insu 

के 15 दिन के भीतर सवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
rance Scheme, if on tho doath of an employee tho amount की धारा 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय समय 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 

पर निर्दिष्ट फरे । 
said Scheme, the employer shall pay the difference to the 
legal heirs / nominec of the employee as compensation . 

3 मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाम्रो । 

का रखा जाना, विवणियो का प्रस्तुत किया जाना, बोमा प्रीमियम का 
8. No amendment of the provisions of the Group Insu 
Tico Schome shall be made without the prior approval of 

मदाय , लेखाओ का अन्तरण, निरीक्षण प्रभारी का सदाय मावि भी है , 
the Regional Provident Fund Commissioner, Karnataka हान कले सभी न्यया का घहन नियोजक द्वारा किया जायेगा । 
and where any amendment is likely to affect 
advorecly the intercat of the employees, the Regional Pro . 

___ 4. नियाजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
vident Fund Commissioner shall before giving his approval 
give a reasonable opportunity to the employees to explain स्कीम के नियमों की एक प्रति , और जब कभी उनमे संशोधन किया जाए , 
their point of view . 

तब उस संशोधन की प्रति तथा कर्मचारियो की बहुसंख्या की भाषा मे 
9 . Where for any reason, the employees of the said esta उसा मुख्य बातों का अनुवाद, स्थापन के सूमना पट्ट पर प्रदर्शित करेगा । 
blishment do not remain covered under the Group Insuranco 
Scheme of the Life Insurance Corporation of India as already 

5. यदि कोई ऐसा कर्मचारी , भी फर्मधारी भविष्य निधि का या 
adopted by the baid establishinent, or the benefits to the em 
ployees under this Scheme are reduced in any manner , the उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि का 
cxemption shall be liable to be cancelled , 

पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो ,नियोजक 
10 . Where , for any reason , the employer falls to pay the सामूहिक बीमा स्कीम के सदस्य के रूप में उसका माम तुरन्त दर्ज करेगा 
premium etc . within the due date , ag fized by the Life 
Insurance Corporation of India , and the policy is allowed 

और उसकी बाबत प्रावश्यक प्रामियम भारतीय जीवन बीमा निगम को 
to lapso, the exemption is liable to be cancelled . 

संवत्त करेगा । 
11. In case of defualt, if any made by the employer in 
payment of premium the responsibility for payment of assu ____ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायये बढ़ाए 
rance benefits to the dominces or the legal heirs of deccased 
members who would have been covered under the said 

जाते है तो , नियोजक सामूहिक बीमा स्कीम के मधीन कर्मचारियों को 
Scheme but for giant of this exemption , shall bo that of उपलब्ध फायदो में समुचित रूप से वृद्धि की जाने की व्यवस्था फरेगा 
the employer . 

जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
12 . Upon the death of the inember covered under the 
Scheme the cmployer in relation to the sald establishmont 

फायदे उन फायदों से अधिक अनुकूल हो , ओ उक्त स्कीम के प्रधान मनुजेय 
shall ensure prompt payment of the sun assured to tho 
nominec / legal heirs entitled for it and in any caso witbin 7 
days of the receipt of the bum assured from the Life Insurance ___ 7, सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
Corporation of India . 

फर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
[ No. 5-35014 ( 401) / 82-PF.II] 

कम है , जो कर्मचारी को उस दशा में संदेय होती, जब वह उक्त स्कीम 

के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 
का . आ . 405 - मरार्स सतारा जिला सेन्ट्रल को - आपरेटिव 

को प्रतिकर के रूप में दोनों रकमों के मन्तर के बराबर रकम का संदाय 
बैंक लिगिटेड , शिवाजी किल , रविवार पेठ , पोस्ट बाक्स 

करेगा । 
नं . 6 , मतारा , ( महाराष्ट्र / 6900) , (जिसे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और ____ 8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी सशोधन , प्रादेशिक 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19) (जिसे इसमें भविष्य निधि मायक्त , महागण्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 को जाएगा पोर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
उप -धारा ( 2- क ) के अधीन छूट दिए जाने के लिए आवेदन परने की मेभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त, अपना मनु 
किया है ; 

मोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 

युक्त अवसर देगा । 
के कर्मचारी, फिशी पृथक अभिवाय या प्रीमियम का संवाय किए बिना 

9 यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
ही , भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
जीवन बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये 

है अधीन नही रह जाते है, या इस स्कीम के अधीन कर्मचारियों को 
ये फायदे उन फायदों से अधिक अनुकूल है जो कर्ममारी निक्षेप महसन प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है , तो यह छूट रदय 
पीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम फहा गया की जा सकती है । 
है ) के अधीन उन्हें अनुशेय है। 

10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर, 
प्रतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 

जो भारतीय जीवन बीमा निगम नियत कर, प्रोमियम का मंदाय करने में 
( 25 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबम 

मसफल रहता है, और पानिमी को ध्यपगत हो जाने दिया जाता है तो , 
अनुसूपी में निनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 

छूट रद्द की जा सकती है । 
देती है । 

11. नियोजक द्वारा प्रीमियम के संकाय में किए गए किसी व्यतिक्रम 
अनुसूची 

झी दशा में उन मत सदस्यां के नामनिर्देशिसियों या विधिक वारिसों को 
1, उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि जो यदि यह छूट न दी गई होती तो उक्स स्कीम के अन्तर्गत होते , बीमा 
मापुका महाराष्ट्र को ऐसी विवरणिया भेजेगा और ऐसे लेखा रखेगा फया के मंदाय का उत्तरव यित्व नियोजन पर होगा । 
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12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम में भधार माने 
पाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निशितियों 
विधिक बारिसों मी बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
पणा में भारतीय जीवन बोमा निगम से बीमाप्त रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014/ 407 / 82 - पी . एफ . - 2 ] 


9. Where for any reason, the employees of the said esta 
blishment do not remain covered under the Group Insuranco 
Scheme of the Life Insurance Corporation of India as already 
uchopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner , the 
exemption shall be liable to be cancelled . 
__ 10 . Where for any reason, the employer falls to pay tho 
piemnim cic , within the due date , as fixed by the Lifo 
Insurance Corporation of India , and the policy is allowed 
to lapsc , the exemption is liable to be cancelled . 

11. In case of default , if any mado by the employer in 
payment of premium the responsibility for payment of 28su 
rance benefits to the nominees or the legal heirs of doceased 
members who would have been covored under tho gald 
Scheme but for grant of this exemption , shall be that of 
the employer. 

12 . Upon the death of the member covered under the 
Scheme tho employer in relation to tho said catablishment 
shall ensure prompt payment of the dum assured to the 
nominee /legal heirs entitled for it and in any casc within 7 
days of the receipt of tho sum assured from the Life Insurance 
Corporation of India , 

[ No. S -350141407 ) / 82-PF.II ] 
का . आ . 406 :---मैसर्स नासिक जिला सेण्ट्रल को - आप 
रेटिव बक लिमिटेड , ओल्ड आगरा रोड , नामिक - 2 , ( महा 
गष्ट्र / 8963) , (जिसे इसमें इसके पश्चात उक्त स्थापन कहा 
गया है ) ने कर्मचारी भविष्य निधि प्रकीर्ण उपबन्ध अधिनियम , 
1952 (1952 का 10 ) (जिसे इसमें इसके पश्चात उक्त अधि 
नियम कहा गया है ) की धारा 17 की उप - धारा ( 2- क ) के अधीन 
छूट दिए जाने के लिए आवेदन किया है ; 

मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पृषक मभिवाय या प्रीमियम का संबाय किए बिना ही , 
भारतीय पोषन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
भीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे 
उन फायदों से मधिस अनुफूल है जो फर्मचारी निक्षेप महब भीमा स्कीम 
1976 (जिसे इसमें इसके पश्चात् उस स्कीम कहा गया है ) के प्रधान 
सन्हें पनुशेय है । 


S .O . 405. — Whereas Messrs The Salla District Central 
Co- operative Bank Limited, Shivaji Circle, Raviwar Peth, 
Post Hox No . 6 . Sutura (MH /6900 ) ( hercinafter rcfcrrd to 
as the said cytablishineuill have applied for cxemption under 
sub -section (2A ) of section 17 of the Employees Provident 
Funds and Miscellaneous Provision , Act ( 19 of 1952 ) ( herein 
after referred to as the said Ac ) ; 

And whereas , the Central Government is satisfied that 
the employces of the said establishment arc , without making 
any separate contribution on payment of premium, in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Lifo Insulance Corporation of India in the naturo of Lifo 
Insurance which are more favourablo to such employces than 
tho bcncfits adniissiblo under the Employees Deposit-Linked 
Insurance Scheme. 1976 (hoicinafter referred to as tho said 
Scheme) : 

Now , therefore , in exerciso of tho power conferrod by 
sub - section (2A ) of section 17 of tho said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Goveroment hereby exempts the said establish . 
ment from the operation of all the provisions of the said 
Schoma for a period of three years . 

SCHEDULE 
1 . The employer in relation to the suid establishment shall 
submit such retuing to the Regiopal Provident Fund Commix . 
sioner , Maharashtra mzintnin such accounts and provido 
such facilities for inspection , as the Central Government may 
direct from time to time. 

2. The employer shell pay such inspection charges as 
the Central Government may , from time to time, direct 
under claune ( a ) of Bub-section (3A ) of section 17 of the 
said Act within 15 days from the close of every inonih . 

3. All expenses involved in the administration of the 
Group Insuranco Schemo, including maintenance of accounts , 
submienion of returns, payment of insurance premia , transfer 
of accounta , payment of inspection chargea etc, shall be 
borne by the employer. 

4 . The employer shall display on the Notice Board of 
the establishtu .cat, A copy of the rules of the Group Ingu 

ince Scheme as approved by the Central Government and, 
as and when atended , alongwith a translation of the yalient 
features thereof, in the languago of the majority of the 
employecs . 

5. Whereas an employee, who is already a member of 
the Employees Provident Fund or tho Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Schenio and pay 
necessary premium in respect of him to tho Lifo Inguranco 
Corporation of India . 

6 . The employer shall arrango to onhance the benefits 
available to the employees under the Group Insurance Schemo 
oppropriately , if the benefits availablo to the employcor 
under the said Schemo are onhanced , 20 that the benefits 
available under the Group InsuranCC Schemo arc moro 
favourablo to the onployed than the benefits admissible 
under the said Schemo. 

7 . Notwithstanding anythint contained in the Group Into 
Tánce Scheme, if on tho death of an employoo the amount 
payable under this scheme be less than the amount that 
would bo payable had employes beon covered under tho 
gaid Scheme, tho employor shall pay the diftoronco to tho 
legal heir / nomince of the employee ag compensation , 

8 . No Amondment of the provision , of the Group Ingu 
rance Schenie shall be made without th : prior aproval of the 
Regional Provident Fund ( ommissioner, Maharishta and 
where any amendment is likely to affect adversely the interest 
of the emploveca , the Regional Provident Fund Commissioner 
shall before giving his approval, givo a roagonablo opportunity 
to the employees to explain thoir point of view , 


___ मत्तः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 को उपधारा 
( 2क ) द्वारा प्रदत्त पाक्तियों का प्रयोग करने हए और इमसे उपाबद्ध 
अनुसूची में विनिर्दिष्ट शतों के प्रधान रहते हुए, उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धो के प्रवर्तन से छूट 
घेली है । 

अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि मायुक्त 
महाराष्ट्र को ऐसी विवरणिया मेजेगा और ऐसे लेखा रखेगा नया निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय मरकार, समय-समय पर 
निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
की धारा 17 को उपधारा ( 30 ) के स्वण ( क ) के अधीन समय- समय 
पर निर्दिष्ट करें । 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसमे अन्तर्गत लेखामों 
फा रखा जाना विवरणियों का प्रस्तुत किया जाना, भीम , प्रीमियम का 
सदाय , लेखानों का अन्तरण , निरीक्षण प्रभारों का संदाय मादि भी है, 
होने वाले सभी ध्पयों का वहन नियोजक द्वारा किया जायेगा । 

4. नियोजक , केन्द्रीय सरकार पारा पथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमो की एक प्रति , भौर जब कभी उनमें संशोधन किया 
जाए, तब उग सशोधन की प्रति तथा कर्मचारियों की बनुसण्या की भाषा 
में उमकी मुख्य बातों का अनुवाद , स्थापन के सूचना पद पर प्रशित 
करेगा । 
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5 यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या Now , therefore, in exercise of the powers confeired by 

sub - section (2A ) of section 17 of tho said Act eüd subject 
उपत अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 

to tho conditions specificd in the Schedule annexed hereto , 
का पहने ही सदस्य है, उसके स्थापन में नियामित किया जाता है तो , the Central Government hereby exempts thc suid establish 

mçnt from the operation of all the provisions of the said 
नियोजक सामूहिक बीमा, स्काभ के सदस्य के रूप में उसका नाम तुरन्म 

Schemo for a period of three years . 
पणं करेगा मौर उसकी बावत मावश्यक प्रीमियम भारतीय जीवन पामा 
निगम को संदस फरेगा । 

SCHEDULE 
___ 8. यदि , उक्त स्कीम के प्रधान कर्मचारियों को उपलब्ध फायदे बनाए 1. The employor in relation to the said establisbrent shall 
जाते हैं , तो , नियोज : सामूहिक योमा स्कीम के अधीन कर्मचारियों को gubmit yuch retune to the Regional Provident Fund Coumio 

sioner, Maharashtra , inaintain such accounts and provide 
उपलब्ध फायदो मे समुचितं खा से वृद्धि की जाने की व्यवस्था पारेगा जिससे 

such facilities of inspection , as the Central Government may 
कर्मचारियों के लिए सामूहिक बीमा काग के अधीन उपलब्ध फायवे उन direct from time to time. 
फायदों से अधिक अनुकूल हों , जो उस्त स्कीम के प्रधान अनुज्ञेय है । 

2 . The employer shall pay such inspection charges an 

the Central Government may , from time to time, direct 
___ 7. सामूहिक मा स्कीम में किसी बात के होते हुए भी , यदि किसी under clause ( a ) of sub -section (3A ) of section 17 of the 

Baid Act within 15 days from the close of every month. 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रफम रो 
कम है, जो कराचारी को उस दशा में संदेय होतो , अब यह उक्त स्कीम 3. All cxpenses involved in the administration of the 

Group Insurance Scheme, including maintenance of accounts , 
के प्रधान होता तो , नियोजक कचारी के विधिक वारिस नामनिर्देशिती 

submission of returns, payment of insurance piemia , transfer 
का प्रतिकर के रूप में दोनो रकमों के अन्तर के बराबर रकम का सदाय of accounts , payment of inspection charges etc . shall be 
करेगा । 

bome by the employer. 

4. The employer shall display on the Notice Board of 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक the establishment, a copy of the rules of the Group Insu 

rance Scheme as approved by the Central Government and , 
भविष्य निधि प्रायुक्त महाराष्ट्र के पूर्व अनुमोदन के विना नहीं किया 

43 and when amended , alongwith a translation of the balieut 
जाएगा और जहां किसी संशोधन से कर्मचारियो के हित पर प्रतिकूल प्रभाव features thereof , in the language of the majority of the 
पड़ने की संभावना हो , यहां प्रादेशिक भविष्य निधि प्रायुक्ला, अपना अनु . 

cniployees . 
मोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 

5 . Whereas an employee, who is already a member of 

the Employees Provident Fund or the Provident Fund of 
युक्त ममसर देगा । 

an establishment exempted under the vald Act, is employed 
१ यदि किमी कारणवश , स्थापन के कर्मनारी, भारतीय जीवन in his cstablishment, the employer shall immediately enrol 

him as a member of the Group Insurance Schome and pay 
श्रीभा निगम की उम सामूहिक नीमा स्कीम के , जिसे स्थापन पहले अपमा 

necesiary premium in respect of bim to the Life Insurance 
घुफा है अधीन नही रह जाते हैं , या इस स्कीम के अधीन कर्मचारियो E CIporation of India. 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, सो सह छूट 

6 . The employer shall arrange to cnhance the benefits 
रए की जा सकता है । 

uvalable to the employees under the Group Jnsurance Scheme 

appropriately , if the benefits available to the employees 
____ 10 यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर , under tho said Scheme are cohanced, so that the benefits 

available under the Group Insurance Schemo 210 moro 
जो भारतीय जीवन बीमा निगम नियत करें, प्रीमियम का सवाय करने में 

favourable to the employecs than the benefits admissiblo 
असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है तो , under the said Scheme. 
छूट रद्द की जा सकती है । 

7 . Notwithstanding anything contained in the Group Insu 

Tance Scheme , if on the death of an employec the amount 
11 नियोजक द्वारा प्रीमियम के संदाय में झिा गा किसी पतिम 

payable under this schon ve less than the amount that 
की दशा में उन मन सदस्यों के नामनिर्देशितियों या विधिक यारिसों को would be payable had employme beca covered under the 

said Schome, the employer shall pay the differenco to tho 
ओ यदि यह छूट न यी गई होसी तो उक्त स्कीम के अन्तर्गत होते, बीमा 

legal hçir / nomince of the employco is compensation . 
फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 

8 . No arendment of the provisions of the Group Insu 
12. उम्त स्थापन के संबंध में नियोजक , इस स्म . न के पोन 

rance Scheme shall be made without the prior approval of 

the Regional Provident Fund Commissioncr , Maharashtra 
पाने घाले किसी सदस्य की मृत्यु होने पर उसके सफदार नाम मिमितियों/ and wheic any amcndment is likely to affect adversely the 
विधिक वारिसो की बीमाकृत रफम का संपाय तत्परता से पोर प्रत्येक 

interest of the employecs , the Regional Provident Fund Com 

missioner shall before giving his approval, give a reasonablo 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के opportunity to the employees to explain their point of view . 
सात दिम के भीतर मुनिश्चित करेगा । 

9 . Where for any reason , tho employees of the said cata 
[ संख्या एस -35014/ 406/ 82 - पी . एफ . -2 ] 

hlishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 

adopted by the said establishment, or the benefits to 
S .O . 406 . — Whereus Messrs The Nasik District Ccntial 

the 

employees under the Scheme ose reduced in any mannor, tho 
Co - operative Bank limited , Old Agra Road , Nasik - 2 (MH / 

exemption shall be liable to be cancelled . 
6963 ) , ( hereinafter referred to as the said establishment ) 
have applicul lor excmption under sub -section (2A ) of section 

10 . Where , for any reason , the employer fails to pay the 
17 of the Employecs Provident Funds and Miscellaneous 

premium etc . within the duc date , aş fixed by tho Life 
Provisiong Act, 1952 ( 19 of 1952 ) ( herçinafter refererd to 

Insurance Corporation of India , and the policy is allowed 
at the said Act ) ; 

to lapse, the exemption is liable to be cancelled . 
And whereas, the Central Government is satisfied that 

11. In case of default , if any made by the employer in 
tho employees of the said establishment ate , without making 

payment of premium the responsibility for payment of Agsu 
any operate contribution or paymcnt of premium , in enjoy 

iancc benefits to the nomineck of the legal hoirs of deceased 
ment of benefits under the Group Insurance Scheme of the members who would have been covered under the said 
Life Insurance Corporation of India , in the nature of Life Scheme but for grant of this exemption , shall be that of 
Insurace which are more favourablo to such amployees than the employer. 
the benefits admiscible under the Einployees Deposit-Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 

12 . Upon the death of ibc member covered under the 
Schenie ); 

Schemo the employer ln relation to the vaid ostablishment 


- 


- 


करेगा । 
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shall ensure prompt payment of the sum assured to the 
110tiner / legal heirs entitled for it and in any can within 

7 मामहिक मीमा स्कीम में किमी मात के होते हुए भी , यदि किमी 
7 (lys vi the receipt of the sum SCJ 11011 the Life Insti कर्मचारी की मृत्यु पर उम स्तोम के अधीन सन्देग रकम उम रकम से 
inte Corporation of India . 
INo. 35014 ( 406 ) /82 -PF, Il ] 

कम है, जा कर्मचारी को उस दशा में सदेय होती, जब वह उम्त स्कीम 

के प्रधान होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 
का० आ० 407.- - मैगरी लक्ष्मी विलास बैक लिमिटेड, पोस्ट को प्रतिकर के रूप में दोनों रकमों के अन्तर के बगवर रकम का संदाय 
बम न० 46:, मद्रास- 6 ( मिल नाडु / 1176 ) (जिरो इसमें उनके 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे 

____ 8. सामूहिक यीमा स्कीम के उपबन्धो में कोई भी संशोधन, प्रादेशिक 
इसमें इसके पश्चात् उक्त प्रधिनियम पाहा गया है ) की धारा 17 की 

भगिष्य निधि आयुक्त तमिल नाड के पूर्व अनुमोदन के बिना महीं किया 

जाएगा और जहां किसी संशोधन से कर्मचारियो के हित पर प्रतिकूल 
उपधारा ( 2 ) के अधीन छुट दिए जाने के लिए आवेदन किया है । 

प्रभाव पड़ने की संभावना हो , वहां प्रादेशिक भविष्य निधि मायुक्त , 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्पापन अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पाट करने 
के कर्मचारी, फिसी पथक अभिदाय या प्रोमियम का मंदाय किए बिना ही , का युक्तियुक्त अवसर देगा । 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के प्रधान जीवन 

. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये 

निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहन अपना पका 
फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध 

है मधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियो की 
बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 

प्राप्त होने वाले फायदे फिसी रीति से कम हो जाते हैं , तो यह छूट रह 
के अधीन उन्हें अनुज्ञेय है ; 

की जा सकती है । 
अत , फेन्द्रीय सरकार, उक्त अधिनियम की धारा 17 फी उपधारा ___ 10. यदि किसी कारणवश, नियोजक उम नियत तारीख के भीतर, 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय जो . भारतीय जीवन मीमा निगम नियत करें, प्रीमियम का संदाय करने 
मनुसूची में विमिविष्ट शर्तों के अधीन रहने लप , उक्त स्थापन को सीन में असफल रहता है, भौर पालिसी को श्ययगत हो जाने दिया जाता है 
वर्ष की अवधि के लिए उफा स्कीम के सभी उपबन्धों के प्रवर्तन से छुट तो , पूट रद्द की जा सकती है । 
देती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यतिक्रम 
अनुसूची 

की दशा में उन मत समस्यों के नामनिर्देशितियों या विधिक पारिसों 
1. उमन स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि को गो यदि यह छट न दी गई होतो तो उपत स्कीम के अन्तर्गत होते , 
मायुक्त, तमिल नाइ को ऐमो विवरणिया भेनेगा भौर ऐसे लेना रखेगा तथा बीमा फायदों के संबाय फा उत्तरदायित्व नियोजक पर होगा । 
निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 

12. उक्त स्थापन के संबंध में नियोअफ , इस स्कीम के अधीन 
समय पर निर्दिष्ट करे । 

पाने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार मामनिर्देशितियों / 
2 . नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की समाप्ति के विधिक बारिसों की बीमाकृत रकम का संदाय तत्परता से मोर प्रत्येक दशा 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त मधिनियम 

में भारतीय जीवन बीमा निगम से बीमाकत रकम प्राप्त होने के सात 
की धारा 17 को उपधारा ( क ) के खण्ड ( क ) के अधीन समय -समय दिन के भीतर सुनिश्चित करेगा । 
पर निर्दिष्ट करे । 

[ संख्या एस-350 14( 405)/ 82-पी०एफ०-- II ] 
3. सामूहिक मीमा स्कीम के प्रशासन में , जिसके अन्तर्गत मेखामों 

5. 0 , 407. - Whereas Messrs 
का रखा जाना, वियरगियो का प्रस्तुत किया जाना , भीमा प्रीमियम का 

The Lakshmi Vilas Bank 

Limited , Post Box No . 462 , Madras- 6 (TN/ 4176 ) , ( herein 
संघाय , लेखापों का अन्तरण , निरीक्षण प्रमारों का संदाय मायि भी है , after referred to as the snill establishment) have applied for 
होने वाले सभी व्ययों का वहन नियोजफ द्वारा किया जायेगा । 

exemption under sub section ( 2A ) of section 17 of the Em 
ployees Provident Funds and Miscellaneous Provisions Act 

( 19 of 1952 ) ( hercinafter referred to as the said Act ) ; 
____ 4. नियोजक , केन्द्रीय सरकार सारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रनि , पौर जब काभी उनमें संशोधन किया 

And whereas , the Contral Government is satisfied that 

the employees of the said establishment arc , without makiog 
जाग , सब उस मंणोधन की प्रति तथा कर्मचारियों की बहुमंमया की भाषा 

any separate contribution or payment of premium , in enjoy 
में उसकी मुख्य बातो का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित 111 nt of benefits under the Group Insurance Scheme of the 

Life Insurance Corporation of India , in the nature of Life 
फरेगा । 

Insurace which are more favourablo to such employees than 

the benefits admissiblo under the Employcos Deposit-Linked 
5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 

Insurance Scheme , 1976 ( heroinafter referred to as the said 

Scheme) ; 
उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोमित किया जाता है तो , Now , therefore , in excrcisc of the powers conferred by 
नियोजका मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 

Sub - scction (2A) of section 17 of the said Act and subject 

to the conditions specified in thc Schodule annexed hereto , 
पनं करेगा पोर उमको याबस आवश्यक प्रीमियम भारतीय जीवन बीमा the Central Government horoby example the onld establish 
निगम को संदद करेगा । . 

ment from the operation of all the provision of the we 
Scheme for a period of three years . 


SCHEDULE 


G यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
महाए जाते हैं सो , नियोभक मामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में ममुचित रूप से वृद्धि की जाने की व्यवस्था 
करेगा जिमसे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के प्रधीन 
उपलर फायदे उन फायदों से अधिक अनुकूल हो , जो उक्न स्कीम के 
मधीन अनुलेय हैं । 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis 
sioner , Tamil Nadu , maintain such accounts and provide suchi 
facilities for inspection , A . tho Central Government may 
direct from time to time. 


- - 


- 


- 


- 
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2 . The employer sball pay such inspection chargea 19 

इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उप 
the Central Government may, from time to time, direct 
under clause ( a ) of sub -section (3A ) of section 17 of the घाग ( क ) के अधीन छूट दिए जाने के लिए आवेदन किया है । 
suid Act within 15 days from the close of every month . 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
3. All Expenics involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 

के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का संवाय किए बिना हो 
submission of returns, payment of insurance premin, transfer भारतीम जीवन बीमा निगम की मामूहिक बीमा स्कीम के अंधोन जीवन 
of accounts, payinentoi inspection charges ctc . sliall be 
borne by the employer. 

भीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 

यवे नन फायदो से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहन द्ध 
4 . The employer shall display on the Notice Board of 
the establishment, a copy of tho rules of the Group Ingu 

गीमा स्कीम , 1976 (मिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
ranco Scheme as approved by the Central Govornment and , के अधीन उन्हें अनुशेय है ; 
As and when amended , alongwith it translation of tho salient 
features thereof, in the language of the majority of the 

मतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
employees . 

( क ) बारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
5 . Whereas an employce, who is already a member of 
the Employees Provident Fund or the Provident Fund of 

मनुसूची में पिलिविष्ट शतों के अधीन रहते , उपन स्थापन को तीन 
an establishment exemptod under the said Act, in employed नर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धो के प्रवर्तन से छूट 
in his establishment, the employer shall immediately enrol 

देती है । 
him as a member of the Group Insurance Schemo and pay 
necessary promium in respect of him to the Lifo Joguranco 
Corporation of India . 

अनुसूची 
6 . Tho cmployer shall acrongo to enhanco the benefits 1. उक्त स्थापन के सम्बन्ध में नियोगक प्रादेशिक भविष्य निधि 
available to the employees under the Group Insuranco Schome 
appropriately , if the benofits available to tho cmployecs 

मायुक्त महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
under the said Scheme arc enhanced , so that the benefits निरीक्षण के लिए ऐमी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
availablo under the Group Insurance Schemo are moro 
favourable to the omployees than the benefits admissible 

समय पर निर्दिष्ट करें । 
under tho said Schemo. 
7 . Notwithstanding anything contained in the Group Ingu 

2 नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
rance Scheme, if on the death of an employee tho amount 16 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
payable under this schemo be less than the amount that 

धारा 17 की उपधारा ( क ) के खण्ड ( क ) के अधीन समय -समय पर 
would be payablo had employee beon covored onder thao 
puid Schomo, the employer shall pay the difference to the निषिष्ट करे । 
legal hcir / nominee of the employce as cornpensation, 

3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
8 . No amondment of the provisions of the Group Inyo 
rance Scheme shall be made without the prior approval of का रखा जाना विवरणियों का प्रस्तुत किया जामा , पोमा प्रीमियम का 
the Regional Provident Fund Commissioner, Tamil Nadu and 

संवाय , मेवानों का भसरण, निरीक्षण प्रभारों का संवाय मावि भी है, 
where any amendment to likely to affect adveircly the in 
terest of the employees , the Regional Provident Fund Com 

होने वाले सभी व्ययों का बहम नियोजक द्वारा किया जायेगा । 
missioner shall beforo giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 

___ 4. नियोजक, फेन्द्रीय सरकार द्वारा यपा मनुमोदित सामूहिक बीमा 
9 . Where for any reason, the employees of the said esta स्कीम के नियमों की एक प्रति, मौर जब कभी उनमें संशोधन किया 
blishmcat do not remain covered under the Group Inquranco जाए , सब सस संशोधन की प्रति सपा कर्मचारियों की बहुसंख्या की भाषा 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em 

में उसफो मूख्य बातो का पनुपाय, स्थापन के सूचना-पट्ट पर प्रणित 
ployees under thin Scheme are reduced in any manner , the फरेगा । 
cxemption shall be liable to be cancelled , 

8. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
10. Where, for any reason, the employer tails to pay tho 
promium ctc. within the duo date, As fixod by tho Life 

उक्त मधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
Insurance Corporation of India , and the policy is allowed 

का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है सो , 
to lapsc , the exomption is liable to be cancelled . 

नियोजक सामूहिक बीमा स्कीग के सदस्य के रूप में उसका नाम तुरन्त 
11. In case of defuult , if any made by the employer ia वर्ण करेगा और उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा 
payment of premium the responslbility for payment of assu 
ranco benefit to the nominees or the legal heims of deceasert 

निगम को संदरत करेगा । 
mombers who would have been covered under the said 
Schome but for grant of this exomption , shall be that of 

8. यषि उमस स्कीम के अधीन कर्मचारियों को उपलब्ध फायरे बढ़ाए 
the omployer . 

जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के मधीम कर्मचारियों को 
12 . Upon the death of the member covered under tho उपलग्ध फायदों में समधित रूप से पति को पाने की व्यवस्था करेगा 
Scheme tho employer in relation to the sald ostablishment 

जिमसे कि कर्मचारियो के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
shall cnsure prompt payment of the sum assured to tho 
nominec /Icgal heirs entitled for it and in any caso withir 7 फायवे उन फायदो से अधिक मनुकूल हों , जो उक्त स्कीम के अधीन 
days of tho receipt of the sum assured from the Life Insuranco 

अमुज्ञेय है । 
Corporation of India . 


[ No , S-35014( 405 ) / 82 -PF. II] 


का० आ . 408 - - मैसर्स नायर इंजीनियरिंग ( प्राइयेट ) लिमिटेड, 70 लक्ष्मी 
इनशोरेन्म मिरिकग, चौथी मजिल सर पी०एम०री यम्बई- 1 ( महाराष्ट्र/ 6797 ) 
जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निषि और प्रकीर्ण उपबन्ध अधिनियम, 195211052 का 10 ) (मिसे इसमें 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
फम है, जो कर्मचारी को उस दप्ता में संदेय होती , जब वह उक्त स्क्रीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिम पारिस नामनिर्देभिाती 
हो प्रतिकर के प में दोनों रमामों के अन्तर के बरामर रकम का संवाय 
करेगा । 


[ भाग 1 - बण ( ii )] भारत का राजपत्र : जगपरी 15, 1983 /पौष 25, 1904 
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____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 

4 . The comployer shull display on the Notice Board of 

the establishment, a copy of the rules of the Group losu 
भविष्य निधि आयुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया Title Schenc ay upproud by the Central Goveromçot and , 
मारमा पार जहाँ किता मंशोधन से कर्मचारियों के हित पर प्रतिकूल -- and when agendcd , Jiongwith a translation of the salient 

arenes thereol , the language of the majority of the 
प्रभाव परने की संभावना हो , यहां प्रादेशिक भविष्य निधि आयुक्स , 

ployees. 
प्रफ्ना अनुमोदन वेने से पूर्ण कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
फा युक्तियुक्त अवसर येगा । 

5 . Whcrcas an employes, who is already a member of 

the Employees Provident Fund or the Provident Fund of 
9. यदि किसी कारणयश , स्थापन के कर्मचारी, भारतीय जीवन । 

An establishment cxempled under the said Act, is employed 

in his establishment, the inployer shall immediately enrol 
बीमा निगम की उस सामूहिक भीमा स्कीम के , जिसे स्थापन पहले अपना him as a member of the Group Insurance Scheme and pay 

necessa y premium in respect of him to the Life Insurance 
चुका है प्रर्धन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 

Corporation of India . 
प्राप्त होने वाले फायदे मिसो रीति से मम हो जाते हैं, तो यह छूट 

6 . The cinployer shell infrange to enbance the benefits 
र पी जा सकती है । 

available to the employecs under the Group Insurance Scheme 

appropriately , iſ the benefits availablc to the employees 
10. यदि किसी कारणवश, नियोजक उस नियस तारीख के भीतर , under the said Scheme and enhanced, so that the benefits 
जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम का संदाय करने में 

Available under the Group Insurance Scheme are more 

ſavolu able to the empluyong than the benefits admissible 
प्रसफल रहता है, और पापिसी को भापगत हो जाने दिया जाता है तो , under the said Scheme. 
फूट रह की जा सकती है । 

7. Notwithstanding anything contained in the Group Insu 
11. नियोजक द्वारा प्रीमियम के संधाय में किए गए किसी व्यत्तिकम 

rance Scheme, if on the death of an employee the amount 

payable under this scherrie be less than the aimount that 
की वणा में उन मत सदस्यों के नामनिर्देशिनियों या विधिक वारिसों को would be payable had ernployeo been covered under the 
जो यपि यह छूट न वो गई होती तो उक्त स्कीम के अन्तर्गत होते, गोमा . 

gaid Scheme, the employer shall pay the difference to the 

legal heir /nonlinee of the eruployee as compensation . 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 


8 . No amendment of the provisions of the Group Inu 
TANCO Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Meharushtra 
and where any amendment is likely to affect adverselv the 
interest of the employees , the Regional Provident Fund Com 
missioner shall before giving his approval, give a reusinable 
opportunity to the employees to explain thcir point of view . 


12. उक्त स्थापन के संबंध में निगोजक, इस स्कीम के प्रधान माने 
याले किसी सदस्य फो मृत्यु होने पर उसके हकदार नाम निर्देशितियों 
विधिक करिसो की बीमाफत रकम का संदाय सत्परता से मोर प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से मीमाकृत रकम प्राप्त होने के सात 
रिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस-- 35014/ 404/ 82-पीएफ - 1 ] 
S .O . 408 . — Whereas Messrs Daver Engincering (Private ) 
iiimited. 70, Laxmi Insurance Building, 4th Floor , Sil P . M . 
Road , Bombay - 1 , ( MH / 6797 ) ( hereinafter referred to as the 
said establishment) have applied for cxeniption under sub 
section (2A) of section 17 of the Fmployces Provident Funds 
and Miscellaneous Provisions Act ( 19 of 1952 ) ( hercinafter 
referred to as the said Act ) ; 


9 . Where , for any reason , the employees of the said esta 
blishinent do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em 
ployees under this Scheme are reduced in any manner , the 
exemption shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay tho 
premium etc, within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancellcd . 


And whereas, the Central Government is satisfied that 
the employecs pf the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
LIfe Insurance Corporation of India in the nature of Life 
Insurance which are inore favourahl: to such emplovecs than 
the benefits admissible under the Employees Deposit -Linked 
Insurance Schemc, 1976 (hereinafter referred to as the said 
Scheme ) ; 


11. In case of default . if ary made by the emplover in 
payment of premium etc . the responsibility tor payment of 
# gurance benefits to the nominees or the legil heirs of eceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 
the employer. 


Now , therefore, in exercise of the powors conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions onçcified in the Schedule annexed hereto , 
the Central Goveromeat hereby exempts the said establi 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


12 . Upon the death of the member covered under tho 
Scheme, the employer in relation to the said cstablishmont 
shall ergure prompt payment of the sum assured to the 
nomine llegal heirs en itind for it and in any case within 7 
days of the receipt of the sum assured from the Life Inşuranco 
Corporation of India . 

[ No, S- 35014 ( 404 ) / 82 -PF. II ] 


SCHEDULE 


____ 1 . The employer in relation to the said establishment shall . 
submit such returns to the Regional Provident Fund Commis 
sioner, Maharashtra , maintain such accounts and provide such 
facilities for inspection , ila the Central Government may direct 
from time to time, 


2 . The employer shall pay such inspection charger at 
the Central Government may, from time to time, direct 
under clause ( 1) of sub- section (3A) of section 17 of the 
mall Act within 15 days from the close of every month , 


काoआ० 409 -गर्म भारत हवं । इलैक्ट्रिकल्स लिमिटेड, पिपलान , भोपाल 
46 20 : 2 ) ( मध्य प्रदेण / 687 ) (जिसे इममें इसके पश्चात उक्त स्थापन 
कहा गया है । ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) ( जिसे एममें इसके पश्चात् उक्त मधिनियम कहा गया 
है ) की धारा 17 को उपधारा ( 21 ) के मधम छूट दिए जाने के लिए 
प्रावेदन किया है । 


3 . All expenses involved in the administration of the 
Group Ingurunce Scheme, including maintenance of accounts. 
fulmişsion of ieturns , payment of ingurance premia , transfer 
of accounts. payment of inspection charges •tc . shall be 
borne by the employer . 

1128 GI/82- - 12 


पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथफ अभिवाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामहिक बीमा स्कीम के अधीन जीमम 
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पुका है मन नहीं रह मासे है, या इस स्कीम के अधीन फर्मयारियों को 
प्राप्त होने वाले फायदे किसी रीति से फम हो जाते हैं, तो यह छूट 
रह की जा सकती है । 


बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये 
फायरे उन फायदों से अधिक मनुकूल हैं जो कर्मचारी निक्षेप सहयर मीमा 
कीम, 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के 
मबीन उन्हें मनुमेय है; 

मतः, केन्द्रीय सरकार, उक्त मधिनियम की धारा 17 को उपधारा 
( 2क ) बारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
मनुसूची में विनिर्दिष्ट पातों के प्रधान रहते हुए , उपस स्थापन को तीन 
पर्ष की प्रगधि के लिए उपस स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
सोहै । 

अनुसूची 
1. उम्त स्थापन के सम्बन्ध में नियोजफ प्रादेशिक भविष्य निधि 
पायुक्त , मध्य प्रदेश को ऐसी विवरणियां भेजेगा पीर ऐसे लेखा रखेगा 
सवा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो फेन्द्रीय सरकार, 
समय समय पर निर्दिष्ट करे । 

2. नियोजक, ऐसे निरीक्षण प्रमारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 यी उपधारा ( 3क ) के मंर ( क ) के अधीन समय -समय 
पर मिरिष्ट फरे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत सेवामों का 
रखा जामा ,विवरणियों का प्रस्तुत किया जामा, बीमा प्रीमियम का संवाय, 
लेनामों का पन्तरण, निरीक्षण प्रमारों का संदाय मावि भी है, होने वाले 
सभी भ्पयों का बहन नियोजक द्वारा किया जायेगा । 

4. नियोजक, केन्द्रीय सरकार द्वारा यथा मनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाए , 
तब उस संगोपन की प्रति तथा कर्मचारियों की पसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रपर्शित करेगा । 


10. यदि किसी कारणवश , नियोमक उस नियत सारीख के भीसर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संवाय करने में 
मसफल रहता है, मोर पालिसी को म्यपगत हो जाने दिया जाता है तो , 
छूट रा की जा सकती है । 

11 नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यक्तिकम 
की दशा में उन मुप्त सदस्यों के नामनिगितियों या विधिम वारिसों को 
जो पदि यह छूट न दी गई होती तो उक्न स्कीम के परसर्गत हाते , बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजन पर होगा । 

___ 12. उक्त स्थापन के संबंध में नियोजक, इस स्कीम के अधीन माने 
बाले किसी सदस्य की मृत्यु होने पर उसके हकवार नाम निर्देशितियों 
विधिक मारिसों की बीमारुत रकम का संदाय , तत्परता से पौर प्रत्येक 

या में भारतीय जीवन सोमा निगम से बीमाकृत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014/ 423/ 82- पी०एफ - II ] 


S . O . 409 . -- Whereas Messis Bharat Heavy Electricals 
Limited , Piplani, Bhopal- 462022 (MP /687 ), (hereinafter re 
ferred to as the said establishment ) have applied for exemp 
tion under sub -section (2A ) of section 17 of the Employeca 
Provident Funds and Miscellaneous Provisions Act ( 19 of 
1952 ) (hereinafter jefcrred to ag the said Act ) ; 


And whereas, the Central Government is satisfied that 
tbc cmployees of the said establishment are , without making 
any separate contribution or payment of premiirm, in enjoy . 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India , in the nature of Life 
Insurance which are nwie favourable to such employees than 
the benefits admissible under the Employees Deposit- Linked 
Insurance Scheune, 1976 (hcrcinafter referred to as the vald 
Scheme ) ; 


5. यदि कोई ऐमा फर्मचारी , जो कर्मचारी भविष्य निधि का या 
सक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सवस्य है, उसके स्थापन में नियोषित किया जाता है तो , 
नियोजक मामूहिक मीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
दगं करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारत य जीवन बीमा 
निगम को सदन करेगा । 


Now, therefore, in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


SCHEDULE 


1 . The employer in relation to the said cstablishruent shall 
submit such returns to the Regional Provident Fund Commis 
Pioner , Madhya Pradesh maintain such accounts and 
provide such facilities for inspection, as the Central Govern 
ment may direct from time to tipie. 


8. यपि उस स्कीम के मधोन कर्मचारियों को उपम्पन्ध फायदे बढ़ाए 
मासे है तो , नियोजक सामूहिक मीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित पप से वृद्धि को पाने की व्यवस्था करेगा 
जिसमे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के प्रधान उपसम्म 
फायदे उन फायदों से अधिक अनफरल हों , ओ उक्त स्कीम के प्रचीन 
पनुमेय हैं । 

7. सामूहिक योम, स्कीम में किमी मात के होते हए भो , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के प्रधान सन्देय रकम उस रकम से 
कम है, जो कर्मचारी को उस दशा में संदेय होतो , जब वह उक्त स्कीम 
के अधीन होता तो, नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के प्रग्नर के बराबर रकम का संदाय 
करेगा । 


2. The employer shall pay such inspection charges . 
the Central Government may , from time to time, direct 
under clause ( a ) of gub - section (3A ) of section 17 of the 
s . id Aut within 15 days from the close of every month . 

3. All expenses involved in the administration of the 
Group Insuranco Scheme, including maintenance of accounts, 
submission of returns , payment of insurance premia , transfer 
( t accounts. payment of inspection charges etc, shall be 
borne by the employer. 


8. सामूहिफ बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि भायुक्त मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा मौर जहाँ किसो संशोधन से कर्मचारियो के हित पर प्रतिक्स 
प्रभाव पड़ने की संभावना हो , वहां प्रादेशिक मविष्य निधि पायुक्त, अपना 
अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
पुफ्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जोमन 
बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu 
rance Scheme as approved by the Cential Government and 
13 und when amended , alongwith a translation of the salient 
12 tires thereof, in the language of the majority of the 
employecs . 

5. Whereas an employee, who is already a niomber of 
the Employees Provident Fund or the Provident Fund of 
an establishment exempted under tho taid Act, is employed 
in his catablishment, the employer shall immediately enrol 


[ भाग II – पण्ड 3 ( ii )] 


भारत का राजपनः जमकरी 15, 1983/ \ ष 25, 1904 


415 


him as a member of the Group Insurance Scheme and pay 
necessary promium in respect of him to the Life Insurance 
Corporation of India . 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त उसर प्रजेश को ऐसा विभाग में ने ।। मोर ऐसे लेना रखेगा 
तमा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, 
समय -समय पर निर्दिष्ट करे । 


6 . The employer shall Arsange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employce 
under the said Scheme are enhanced , so that the benefite 
available under the Group Insurance Scheme are more 
favourable to the employect than the benefits admissible 
under the said Scheme 


2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उमस अधिनियम 
की धारा 17 को उपधारा ( 32 ) के घर ( क ) के अधीन समय -समय 
पर निविष्ट करे । 


7. Notwithstanding anything contained in the Group I080 
rance Scheme, if on the death of an employee the amount 
payablo under this scheme be less than the amount that 
would be payablo had employer been covered under tho 
gaid Schcne, tho employer shall pay the difference to tho 
legal heir / nomince of the employee as compengation . 

8 . No amendment of the provisions of the Group Josu 
rance Schemo shall be made without the prior approval of 
the Regional Provident, Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect advonely tho 
interest of the employeca , the Regional Provident Fund Com 
missioner shall before giving his approval give A reakcneblo 
opportunity to the employees to explain their polnt of view . 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखापों 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
संदाम, लेखामों का अन्तरण, निरीक्षण प्रभारों का संदाय मावि भी है, 
होने वाले सभी व्ययों का बहन नियोजक द्वारा किया जायेगा । 

4 . नियोजक , केन्द्रीय सरकार द्वारा यथा मनुमोदित सामूहिक बीमा 
स्कीम के नियमों को एक प्रति, मीर अब कभी उनमें संशोधन किया जाए, 
तब उस संशोधन की प्रति तथा कर्मचारियों की पसंख्या की भाषा में 
उसकी मुख्य बातों का अनुयाय , स्थापन के सूचना पट्ट पर प्रदशित करेगा । 


9 . Whore for any reason , the employees of tho paid esta 
blishment do not remain covered under the Group Losurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment or the benefits to the 
cmployees under this Scheme are reduced in any manner , the 
exemption shall be liable to be cancelled . 


5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
सपत पधिनियम के अधीन छूट प्राप्स किसी स्थापन फी भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका माम तुरन्त दर्ज करेगा 
पौर उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्त करेगा । 


10 . Whero , for any rcason , the employer falls to pay tho 
premium otc. within the due date, Bsfixed by the Lito 
Insurance Corporation of India , and the policy is allowed 
to lapre, tho exemption is liable to be cancelled . 


11 . In case of default, if anv made by the employer in 
payment of premium the responsibility for payment of assu 
rance benefits to the nominces or the legal hoin of deceased 
members who would have been covered under the said 
Schemo but for grant of this exemption, shall be that of 
the employer . 


6. यषि उमत स्कीम के प्रमीन कर्मचारियों को उपसम्म फायदे जाए 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलम्ब फायवों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीम उपलम्ब 
फायदे उन फाययों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीम 
अनुशेय है । 


12 . Upon the death of the member covered under the 
Schemo tho employer in relation to the said establishment 
shall enguro prompt payment of tho hum assured to the 
nomineellegal heirs entitled for it and in any case within 7 
days of the receipt of the rum assured from the Lilo Josuranco 
Corporation of India . 


[ No. S- 35014 ( 423 ) / 82- PF. II ] 


. का . आ . 410.- - मैसर्स से पज मेडिकल स्टोर्स मेन्युफेक्चरिंग ( उत्सर 
प्रदेश ) लिमिटेड, 2 यो , बेली रोड इलाहाबाद - 2, उत्तर प्रदेश ( जी० आर० 
1 / उत्तर प्रदेगा- 4586(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) मे 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 
18 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) को 
पारा 17 की उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए भाषेदन 
लिया है । 

पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृषक अभिदाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीम जीवन 
बीमा के रूप में फायदे उठा रहे है पौर ऐसे कर्मचारियों के लिए ये 
फायरे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहपय बीमा 
स्कीम , 1978 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के 
मधीम उन्हें मनुज्ञेय है । 

प्रतः , केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( 20 ) द्वारा प्रदत पाक्तियों का प्रयोग करते हए भोर इससे उपाय 
मनुसूची में विनिर्दिष्ट पो के प्रधीन रहते हुए, उस स्थापन को टीम 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 


7. सामूहिक बीमा स्कीम में किसी बात के होते हए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
कम है, जो कर्मचारी को उस वशा में संदेय होती, अब यह उक्त स्कीम 
के प्रलीन होता तो , नियोजक कर्मचारी के विधिक पारिस नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सदाब 
करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि मायुक्त उत्तर प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाष 
पड़ने की संभावना हो , महाँ प्रादेशिक भविष्य निधि पायुक्त, प्रपमा मनु 
मोपन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का मुक्ति 
युक्त प्रसर देगा । 

. यदि किसी कारणवश, स्थापम के फर्मचारी , भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है मधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे फिसी रीति से कम हो जाते हैं, तो यह छूट रको ना 
सकती है । 
_____ 10. यदि किसी कारणवश, नियोजक उस नियत तारीफ भीतर 
जो भारतीय जोमन बीमा निगम नियत करें, प्रीमियम का संवाय करने में 
प्रसफल रहता है , और पालिसी को व्यपगत हो जाने दिया जाता है तो , 
छूट र की जा सकती है । 

11. मियोजक द्वारा प्रीमियम के स्वाय में किए गए विपी पतिमान 
की दशा में उन मत सवस्मों के नामनिर्देशितियों या विधि पारितों को 
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पो यदि यह छूट न दो गई होता तो उक्त स्कोम के अन्तर्गत होते , भीमा 

8. No amendment of the provisions of the Group In 
फायदों के सदाय का उत्तरदायित्व नियोजफ पर होगा । 

surance Scheme shall be made without the prior approval of 

the Regional Provident Fund Commissioner, Uttar Pradesh and 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन माने where any amendment is likcly to affect adversely the interest 

of he entployecs, the Regional Provident Fund Commissioner 
वाले किसा सवस्य का मृत्यु होने पर उसके हकवार नाम निर्देशितियो/ 

shall before giving his approval, give a reasonable opportunity 
विधिक वारिसो का बामाकत रकम का संवाय सत्परता से और प्रत्येक to the employees to explain their point of view . 
दशा में भारताय जोवन बामा निगम से बामाकत रकम प्राप्त होने के सात 

9 . Wherc , for any reason , the employees of the said estab 

lishment do not remain covered under the Group Insurance 
दिन के भातर सुनिश्चित करेगा । 

Scheme of the Life Insurance Corporation of India as 

aireacly adopted by the said establishment, or the benefits 
[ संख्या एस-- 35014/ 426/ 82 -पी०एफ -11 ] 

to the employecs under the Scheme are reduced in any 

manner, the exemption shall be liable to be cancelled . 
S . O . 410.- - Wherens Mcssrs Dey s Medical Stoics Mantu ___ 10. Where, for any reason , the employer fails to pay the 
facturing ( Uttar Pindosh ) Limited , 2 / B , Beli Road , Allaha 

premium etc . within the due date , as fixed by the Life In 
bad -2 , Uttar Pradesh , (GR - 1 / UP -4385 ) , (heicinalter relerred 

surance Corporation of India , and the policy is allowed to 
to us the said establishment ) have applied for exemption lapse , the exemption in liable to be cancelled. 
under sub -5cction ( 2A ) of scction 17 ot the Employees Pro 

11 . In case of 
vident Funds and Miscellaneous Provisions Act ( 19 of 1952 ) 

default, if any made by the employer in 

payment of premium the responsibility for payment of asgu 
( bereinafter recrred to as the said Act ) ; 

Tance benefits to the nominees or the legal heirs of deceased 
And whereas the Central Government is satisfied that members who would have been covered under the said 
the employees of the said establishment aro , wilhout making Scherne but for grant of this exemption, shall be that of the 
any separate contribution oi payment of premium , in enjoy employer. 
ment of bencfits under the Group Insuranco Schemo of 
the Life Insurance Corporation of India in the nature of 

12 . Upon the death of the member covered under tho 
Life Insurance wbich are more favourable to such Scheme the employer in relation to the said establishment 
employees than the cenefits admissible under the Employees shall ensure prompt payment of the sum assured to the 
Deposit-Linked Insurance Scheme, 1976 (herciqafter referred nominee /logal heirs entitled for it and in any case within 7 
to as the said Scheme); 

days of the receipt of the sum assured from the Lifo In 

surance Corporation of India. 
Now , therefore , in exercise of the powers conferred by 

INo. S-35014( 426 ) 182-PF. II ] 
sub - section ( 2A ) of Section 17 of the said Act and subject 
to the conditions, specific in the Schedule annexed here 
to , the Central Government hereby exempts the said estab 

का . मा० 411. -- मैसमें मंगलौर केमिकल्स एन्ड फर्टिलाइजर्स 
lishment from the operation of all the provisions of the लिमिटेड, विराज मैनशन, 10/ 2, मस्त रोड, बगलौर- 1 
said Scheme for a period of three years. 

(कर्नाटक ) 6937 ), (जिसे इसमें इसके पश्चात् उक्त स्थापन 
SCHEDULE 

कहा गया है ) में कर्मचारी भविष्य निधि मोर प्रकीर्ण उपबन्ध 
1. The enployer in relation to the sald establishment 

मधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात उक्स 
sball submit such returns to the Regional Provideat Hund 
Commissioner, Uttar Pradesh , maintain such accounts and 

मधिनियम कहा गया है ) की धारा 17 को उपधारा ( 20 ) के अमीम 
provide such facilities for inspection, an the Central Govern 

छूट दिए मामे के लिए पावेदन किया है । 
ment muy direct from umc to time. 
2. The employer shall pay such inspection charges as 

पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
the Central Government may , from time to time, direct कर्मधारी, किसी पृषक अभिदाय या प्रीमियम का संदाय किए बिना ही , 
under clause ( a ) of sub - section ( 3A ) of section 17 of tho 
said Act, within 15 days from the close of every month , 

भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधम जीपम 

बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये 
3 . All expenses involved in the administratijn of the 
Group Insurance Scheme, including maintenance of accounts , फायदे उन फायदों से अधिक भमुकूल है जो कर्मचारी निक्षेप सहबर बीमा 
submission of returns, payment of insurance pienia , transfer 

स्कीम, 1976 (जिसे इसमें इसके पश्चात उक्न स्कीम कहा गया है ) के 
of accounts , payment of inspection chargeg etc . shall be 
borne by the employer, 

मषीन उन्हें अनुशेय है। 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group In 
surance Scheme as approved by the Central Government 
and, as and when aniended , longwith a translation of tho 
saliont foatures thereof, in the language of tho majority of 
the cmployces . 


5 . Whercas an employce , who is alroady a member of the 
Employees Provident Fund or the Provident Fund of an 
establisbment exempted under the said Act, is cmployed in 
his establishment, the employer shall immediately enrol bim 
as a member of the Group Insurance Schemc and pay 
necessary premium in respect of him to the Life Insurance 
Corpoiation of India . 


पतः, केन्द्रीय सरकार , उक्त प्रधिनियम की धारा 17 की सपवारा 
( 22 ) वारा प्रवत्त शक्तियों का प्रयोग करते हुए और इससे उपाधम 
अनुसूची में विनिविण्ट शतों के प्रतीम रहते हुए , उक्त स्पापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के समी उपमम्मों के प्रवर्तन से घर 
ऐसी है । 

मनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक मरिष्य निधि 
पायुक्त , कर्नाटक को ऐसी विवरणिर्मा भेजेगा और ऐसे लेखा रखेगा तपा 
निरोक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निविष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय फरेगा ओ केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 को उपधारा ( 3म ) के वंश ( क ) के अधीन समय- समय पर 
निर्दिष्ट करे । 

- 3. सामूहिक मा म्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बोमा प्रोमियम का संदाय , 
लेखामों का अन्तरण निरीक्षण प्रभारों का संदाय प्राधि भी है, होने वाले 
सभी व्यों का बहन नियोजक पारा किया जायेगा । 


6 . The comployer shall arrange to enhance the benefits 
available to the employces under the Group Insurance 
Scheme appropriately , if the benefits avajlable to the em 
ployees under the said Scheme are enbanced , so that tho 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis 
sible under the said Scheme. 


7. Notwithstanding anything contained in the Group In 
surance S heme, if on the death of an employee the amount 
payable under this scheme bo less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the diffcrenço to tho legal 
heir nominee of the employee as compensation, 


417 
[ भाग II -- खण्ड 3 ( ii )] 

भारत का राजपक्ष : जनवरी 15, 1983/ पौष 25, 1004 
- - . . -- - - - - - - - - - - - - - - -- - - -- - - 
4. नियोजक, केन्द्रीय सरकार द्वारा यथा एनुमोक्ति मामूहिक र्षमा 

ind wheians, the Central Government is satisfied that the 

crployees of the said establishment are , without making any 
स्कीम के नियमो की प्रति, और जब कभी या संशोधन किया जाप, 

Scytale con 1bition o paym :nt of niemium , in enjoyiicnt 
साष उम संशोधन की प्रति राधा फर्मनारियों का बहुसंढया की भाषा में of bereits under the Group Insurance Scheme of the Life 

Insot, ne : Corporation of Indi li the nature of Life in 
उसकी मुख्य बातों का अनुयाय, स्थापन के सूचना पट्ट पर प्रदणि करेगा । 

11181ce Whih arc more favourable to such einployees than 

the benefits admissible under the Employecs Deposit- Linked 
5. यदि कोई ऐमा कर्मचारी, जो कमंचार, भविष निति क या Insurance Scheme, 1976 (hcrcinafter referred to as the said 

Scheine); 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , Now , therefore , in cxercise of the powcis conferred by 

suh . section (2A ) of section 17 of the said Act and subject 
नियोजक सामूहिक बीमा रकम के मदरत के रप में उसका नाम सुरम 

folic conditionis specified in the SCHEDULE annexed hero 
पर्ज करेगा और उसकी बानत मावश्यक प्रीमियम भाग्य जीवन मा to 17 ( entral Government herchy exempts the said estob 

} . hrrent from the operation of all the provisions of the said 
निगम को संवत्त करेगा । 

Scheue fur a period of three years. 
6. यदि उक्त स्कीम के प्रवीन कर्मचारियों को अलग्ध फायदे यहाण 

SCHEDULE 
जाते है तो , नियोजन सामूहिक बीमा मम के प्रधान कर्मचानियों को 

} . The employer in relation to the said establishment shall 

s britsu .hicturns to the Reylonal Provident Fund Cont 
उपलब्ध फायदो में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 

missioner, Karnataka maltain such accounts and provide 
जिसमे कि कर्मचारियों के लिए सामूहिक बोमा स्काम के सर्वान उपन such facilities for inspoction , as the Central Government may 

cicct from time to time. 
फायदे उन फायदों से अधिक अनुकूल हों, जो उफ्न वाम क प्रधान प्र 
क्षेय हैं । 

2 . The employer shall pay such inspection charges as the 

Central Government may, from time to time, direct Under 
7. सामूहिक भीमा स्कीम में किनी वात के होते हम भी , यदि किसी CHUAC (a ) of sub -section ( 3A ) of section 17 of the suid Act, 

within 15 days from the close of every month . 
कर्मचारी को मृत्यु पर इस स्कीम के अघोन रादेग माम उम साम से 

3 . All canenses involved in the administration of ibo 
पाम है, जो कर्मचारी को उस दशा में संपेय होती, जब यह उन स्कीम के 

Group {nsurance Scheue, including maintenance of 
प्रवीन होता तो , नियोजना मार्मचारी के विधि पारिम नामनिर्देशिती को i .counts , submission of returus, payment of inguranco 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का रांदार 

picmia , trunsfer of accounts, payment of inspection charges 

etc . shall be borne by the employer. 
मारेगा । 

4 . The employer shall display on the Notice Board of 
___ 8. सामूहिक बीमा स्कीग के उपबन्धों में कोई भी संशोधन, प्रादेशिक 

the establishment a copy of the rules of the Group Insurance 

Suheme as approved by the Cootral Government and, as 
भविष्य निधि मायुक्त फर्नाटक के पूर्व अनुमोदन के बिना नहीं किया in when acicnded , along with a trosislation of the salicnt 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 

featurer thereot , in the l nguage of the majority of the em 

ployees. 
पहने की संभावना हो, यहाँ प्रावेशिफ भविष्य निधि आयुक्न , अपना अनु 

5. Whcicas an employee , who is already a member of 
मोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युमिन the Employees Provident Fund or the Provident Fund of 

21 cstiblishment cxempted under the said Act, is employed 
युक्त अवसर देगा । 

in his establishment. the employer shall immediately enrol 

him as a member of the Group Insurance Scheme and pay 
9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 

nccessary premium in respect of bim to the Life Insuranco 
निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 

Corpurution of India , 
है अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कार्नवारियों को 

6 . The employ? r shell arrange to cnbance the benefits 
प्राप्त होने वाले फायदे किमी रोनि से पाम हो आते हैं , तो यह पा रह 

available to the cıployces under the Group Jr.surance Scheme 

appropriately , if the benefits available to the employees under 
की जा सकती है । 

the said Scheme za enhancell, so that the benefits ayllable 

under the Group Jusurance Schemc are more favourable to 
10. यदि किसी कारणवशा, नियोगमा बम नियत तारीख के भीतर, the employees than tho bcnefits admissible under the said 

Scheme . 
को भारतीय जीवन बीमा निगम नियन फारे , प्रोमिता का संदाय फरने में 
मसफल रहना है, और पालिसी को व्यवगन हो जाने दिया जाता है तो , 

7 . Notwithstanding anything contained in the Group In. 

surance Scheme, if on the death of an employee tbe amount 
छूट रद्द की जा सकती है । 

payable under this scheme he less than tho amount that 

would be payable had employee been covered under the 
11. नियोजक द्वारा प्रीमियम के संधाय में किए गए मिनी ट्यनिक्रम siid Scheme, the employer shall pay the difference to the 

legal hcir nomince of the cmployec 23 compensation . 
की दशा में उन म सदस्यों के नामनिर्देशितिनों या विधि वारिसों को 
बो यदि यह छूट न पो गई होती तो उमा सोम के अन्तर्गत हाने, मामा 

8. No amendoicnt of the provision of the Group In 

surance Scheme sball be made without the prior approval 
फायदों के संदाय का उत्तरदायित्व नियोगका पर होगा । 

of the Regional Provident Fund Commissioner , Karnataka 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन माने 

and where any amendnient is likely to affect udversely the 

int rest of the employec , ile Regional Proficient Fund Cum 
पाले किसी सदस्य की मृत्यु होने पर नके हावार नामनिणातियों nuisiones shall before Giving his oprioval give a resonable 
विधिक धारिसों की बीमाकृत रकम का संदाय तत्परता से और प्रत्येक पगा 

opportunity to the cmployees to explain their point of view . 
में भारतीय जीवन बीमा निगम से बोमन ग्धा प्राप्त होने के सात 

9 . Where, for any reason , the employees of the said es 
दिन को भीरार सुनिश्चित कारेगा । 

tablishinent do not remain . covered under the Group Jo 
Gurunce Scheme of the Life Insurance Corporation of India 

is already adopted by the said establishment, or the benefits 
[ संखपा एन -- 35014/ 411162 -पी०एफ -II] to the employces under this Scheme are reduced in any 

manner, the exemption shall be liable to be cancelled 
s . o . 411. - Whereas Messre Mangalore Chen- icals and 

___ 10. Where , for any reason, the employer fails to pay 
Fertilizers Limited, Khivraj Mansion, 10 / 2 , Kustusbu Rond, 

the premium et , within the due date , as fixed by the life 
Bangalore- 1 ( KN/ 6937 ) ( hereinafter referred to as the still 

Insurance Corporation of India , and the policy is allowed to 
establishment ) have anplied for ereiption undr sub -section 

lrse. the exemption is liable to be cancelled . 
( 2A ) of Section 17 of the Euployers Provident Funds and 

11 . In case of default , if any made by the employer in 
Miscellaneous Provisions Act ( 19 of 1952 ) (hereinatfer re 

payront of premium the responsibillty for payment of as 
ferred to as the said Act ) ; 

"Lance benefits to the nomlacos or the legal helry of 
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deceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employer , 


12 . Upon the death of the member covered under the 
Scheine the employer in relation to the said establishment 
shall ensure prompt payment of the som assured to the 
nomineo /legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Lifo In 
surance Corporation of India . 

[ No. 35014 (411 ) /82 - PF. n] 


का०मा० 412 - - मैमर्स सूरत जिला को - आपरेटिव मिल्क प्रोड्यूमर्स 
यूनियन लिमिटेड, पोस्ट बायम न० 501, मुमुल सूरत- 395003, 
( गजरात, गुजरात/ 1319) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया 
१ ) ने कर्मचारी भविष्य निधि पौर प्रमोर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है 
की धारा 17 की उपधारा ( 20 ) के अधीन छूट दिए जाने के लि 
प्रायवन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्स स्पापन 
के कर्मचारी , किसी पृथक प्रभिदाय या प्रीमियम फा संवाय किए बिना 
हो भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीम 
जीवन बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के 
लिए ये फायरे उन फायवों से अधिक पनुकूल , जो कर्मचारी निक्षेप 
सहबद बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के प्रधीन उन्हें मनुशेय है ; 

मतः, केन्द्रीय सरकार, उपस अधिनियम की धारा 17 की उपधारा 
( क ) द्वारा प्रदत्त शक्तियों का प्रगोग करते हुए पर इससे उपापड 
अनुसूची में विनिर्दिष्ट शतों के अधीन रहते हुए, उक्त स्थापन को सीम 
वर्ष की अवधि के लिए स्कीम के समी उपबन्धों के प्रवर्तन से छुट देती 


को उपलब्ध फायदों में समुषित रूप से वृमि की जाने की व्यवस्मा करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के मधीन उपलब्ध 
फायदे उन फामवों से अधिक मनुकल हो , जो उक्त स्कीम के मधीन 
मनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी कर्म 
पारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है, जो कर्मचारी को उस दशा में संदेय होती , जब यह उक्त स्कीम 

के अधीन होता तो , नियोजक मर्मचारी के विधिक वारिस नामनिर्देशिती 
• की प्रतिकर के रूप में वोमो रकमों के प्रस्तर के बर बर रकम क . सेवाय 
करेगा । 
____ 8. सामूहिक भीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त गुजरात के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिफल प्रभाव पड़ने 
की संभावना हो , यहाँ प्रादेशिक भविष्य निधि आय कन , अपना अनुमोदन 
वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 

9. यदि किसी कारणवश , स्पापन के कर्मचारी, भारतीय जीवन 
बीमा निगम की उस सामूहिका बीमा स्कोम के , जिने स्थापन पहले अपना 
पुका है प्रधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रोति से कम हो जाते हैं , तो यह छूट 
र की जा सकती है । 

10. यदि किसी कार पश, नियोजक उस नियत तारीख के भीतर 
जो भारतीय जीवन बीमा निगम नियत करें, प्रोमियम को संवाय करने 
में प्रसफल रहता है, पौर पालिसी को व्यपगत हो जाने दिया जाता है 
तो छूट रह की जा सकती है । 
___ 11. नियोजक द्वारा प्रीमियम के संकाय में किए गए पिासी 
म्पत्तिकम फी दशा में उन मत सदस्यों के नाम निर्देशिसीयों या 
विधिक वारिसों को पी , यदि यह छूट न वी गई होती तो उक्त स्कीम 
के अन्तर्गत होते, बीमा फायचों के संदाय क . उत्तरदायित्व नियोजक पर 
होगा । 
___ 12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के मधोन 
माने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिणितीयों/ 
विधिक पारिसों की बीमाकृत रकम का संवाय तत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बामाकत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[ सं० एस - 35014/ 414/ 92- पो . एफ-II ] 


मनुसूची 


1 उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधिपायुक्त 
गज रात को ऐसी विवरणियां भेजेगा मौर ऐसे सखा रखेगा सपा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 
समय- समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 16 विम के भीतर संदाय करेगा जी केन्द्रीय सरकार , उक्त अधिनियम 
की धारा 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय-समय 
पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके पसर्गत लेखानों 
का रखा जाना विवरणियों का प्रस्तुत किया जाना, नीमा प्रीमियम का 
सेवाय , लेखामों का अन्तरण, निरीक्षण प्रभारों का संदाय मावि मी , 
होने वाले सभी व्ययों का वहन नियोजफ धारा किया जायेगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यमा मन मोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, मोर जब कभी उनमें संशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातो का अनुयाय, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त प्रधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है सो , 
मियोषक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
बर्ज करेगा और उसकी पामत मावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संवत्त करेगा । 

6. पवि उपस स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
पड़ाए जाते है तो , नियोजका प्रमूहिका मीमा स्कीम के प्रधान कर्मचारियों 


S . O . 412 , - - Whereas Messrs Surat District Co-operativo 
Milk Producers Union Limited, Post Box No. 501, Sumul , 
Surat - 395003 , Gujarat ( GJ / 1319 ) ( hereinafter referred to as 
the said establisbnjent) have applied for exemption under 
sub - section (2A ) of section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act ( 19 of 1952 ) ( here 
inafter referred to as the said Act ) ; 

And whereas, the Central Government is satisfied that tho 
employees of tho said establishment are , without making any 
poparate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of life In 
surance which are more favourable to such employecs than 
thç benefits admissible under the Employees Deposit-Linked 
Insurance Schemo, 1976 (hereinafter referred to 48 1ho said 
Schemc); 


Now , therefore , in exercise of the powers conferred by 
sub- section (2A) of section 17 of the said Act and subject 
to the conditione specified in the SCHEDULE Annexed 
hereto the Central Government hereby exempts tho sald 
cstabljøhment from the operation of all the provisions of iho 
said Scheme for a period of three years . 


[ भाग 11 - सण 3( ii )] 
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SCHEDULE 


___ 1 . The employer in relation to the said establishment thall 
submit such returns to the Regional Provident Fund Com 
missioner , Gujarat, maintain such accounts and provide 
such tucilities for inspection , ag the Central Government may 
dircct from time to time. 


का० मा . 413. - पोरियन्टल पावर फेवल्स लिमिटेड, पोस्ट आफि 
केपल नगर , फोटा , राजस्थान ( राजस्थान /1237 ), जिसे इसमें 
इसके पश्चात् उक्स स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 फा 19) (जिसे इसमें इसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 21 ) 
के अधीन छूट दिए जाने के लिए भाषेवन किया है । 


____ 2. The employer shall pay such inspection charges a8 
the Cential Government may, from time to time, direct 
under clause ( a ) of sub - section (3A) of section 17 of the said 
Act, within 15 days from the close of cvery month . 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of Insurance premia , 
transfer of accounts , payment of inspection charges etc . 
shull be borne by the employer . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के फर्मचारी , किसी पृषक अभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक मनुकूल हैं जो कर्मचारी निभेप सहबद्ध बीमा स्कीम , 
1976 (जिसे इसमें इसके पश्चात् उक्स स्कीम कहा गया है ) के अधीन 
उन्हें अनुशेय है । 

अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा ( 23 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय अनुसूची 
में विनिर्दिष्ट शर्तों के मधीन रहते हुए, उक्त स्थापन को तीन वर्ष की 
अवधि के लिए उक्त स्कीम के मभी उपबन्धों के प्रवर्तन से छट देशी 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme is approved by the Central Government and , as 
and when amended , along with a translation of the salient 
features thereof , in the language of the majority of the 
employees . 


5 . Whereas an employee, who is already a member of 
the Employees Provident Fund of the Provident Fund 
of an cstablishment exempted under the said Act , is em 
ployed in his establishment, the employer shall immediately 
enrol him as a member of the Group Insurance Scbemc 
and pay necessary premium in respect of him to the Lifo 
Insurance Corporation of India . 


मनुसुची 


6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme are enhanced , so that tho 
benefits available under the Group Insurance Scheme aro 
more favourable to the employees than the beacfits admis 
sible uoder the said Scheme. 


1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि मायुक्त 
राजस्थान को ऐसी विवरणियां भेजेगा और ऐसे लेखा रणेगा सपा 
निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करे । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संदाय फरेगा ओ केन्द्रीय सरकार, उक्त प्रधिनियम 
की धारा 17 की उपधारा ( 3क ) के सण ( क ) के अधीन समय -समय 
पर निर्दिष्ट करें । 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal hein / nomince of the employee as compensation , 


. 


8 . No amendment of the provisiong of the Group In 
surance scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat and 
where auy amendment is likely to affect adversely tho in 
terest of the employees , the Regional Provident Fund Com 
missioner sh ;ı11 before giving his approval, give artasonable 
opportunity to the cmployces to explain their point of view , 


3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखातों का रखा 
जामा , विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का मदाय , 
लेखामों का मन्तरण,निरीक्षण प्रभारों का संदाय मादि भी है , होने वाले सभी 
व्ययों का वहन नियोजक द्वारा किया जायेगा । 
____ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों को एक प्रति, और जब कभी उनमें गंशोधन किया जाए 
तब उस मंशोधन की प्रति तथा कर्मचारियों को बहुगल्या की भाषा में 
उसकी मुख्य बातों का अनुवाद स्थापन के सूचना - पट्ट पर प्रणित करेगा । 

5 यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामहिक बीमा सीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करंगा 
और उसकी बाबा प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत करेगा । 


9 . Where , for any reason , the employees of the said esta 
blishment do not remain covered under the Group Insuranco 
Scheme of the Life Insurance Corporation of India as al 
ready adopted by the gaid establishment, or the benefits to 
the employees under this Scheme Are reduced in any 
manner, the exemption shall be liable to be cancelled. 


10 . Where, for any reason , the employer fails to pay the 
premium etc . within the due date , as fixed by the Life Insu 
l Ance Corporation of India , and the policy is allowed to lapse , 
the cxeniption is liablo to be cancelled . 

11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of 
agsurance benefits to the nominçcs of the legal heirs of 
deceased members who would have been covered under the 
said Schemc but for grant of this exemption , shall be that 
of the employer. 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्धा फायदे 
बढ़ाए जाते हैं मो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुमिन रूप से जुमि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों, जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


12 . Upon the death of the member covered under the 
Schenie the employer in relation to the said cstablishment 
shall ensure prompt payment of the sum assured to the 
nominee / legal heirs ontitled for it and in any case within 7 
days of the receipt of the sum assured from the Lifo In 
aurance Corporation of India . 


7. सामहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मस्य पर इस स्कीम के अधीन संवेय रकम उस रकम से 
कम है , जो कर्मचारी को उस वशा में संघय होसी , जब बह उक्त स्कीम के 
प्रधीन होता तो , नियोजक कर्मचारी के विधिक पारिस/मामनिशिती । 


[ No. S-35014 ( 414) /82- PE. II] 
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- - - - -- -- -- - - - -- - - - 
प्रतिफर के रूप में दोनों रकमों से अन्तर के बराबर रकम का संवाय 

3 . All expenses involved in thic administration of the 

Group Insurance Scheme, including maintenance of accounts , 
फरेगा । 

submission of returns, payment of insurance premia , transfer 

of accounts , payment of inspection charges etc . shall bo 
____ . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 

borno by the employer : 
भविष्य निधि मायुक्त राजस्थान के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 

4. The employer shall display on the Notice Board of the 
प्रभाव पड़ने की संभावना हो , यहां प्रादेशिक भविष्य निधि आयुक्त , establishment, a copy of the rules of the Group Insurance 
अपना अनुमोदन वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 

Schemc as approved by the Central Government and , as 

and when amended, along with a translation of the salient 
करने का युक्तियुक्त अवमर देगा । 

fcatures thereof, in the language of the majoiity of tho 

employees. 
9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम मी उस सामूहिक यीमा स्कीम फे , जिसे स्थापन पहले अपना चुका 

5 . Whereas an employee, who is already a member of the 
है अधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों को प्राप्त Employees Provident Fund or the Provident Fund of an 

establishment exempted under the said Act, is employed 
होने वाले फाययेकिसी रीति से कम हो जाते हैं, तो यह छूट रह की 

in his establishment, the employer shall immediately corol 
जा सकती है । 

him as a member of the Group Insurance Scheme and pay 

necessary premium in respect of him to tho Life Ipsoi31c 
10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर, Corporation of India . 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संवाय करने में 
असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है तो , 6 . The employer shall arrange to enhance the benefits 

available to the employecs under the Group Insuranco 
छूट रद की जा सकती है । 

Scheme appropriately , if the benefits available to the em 

ployecs under the said Scheme arc enhanced , so that the 
11. नियोजक द्वारा प्रोमियम के संदाय में किए गए किसी व्यक्तित्रम 

benefits available under the Group Insurance Schemo aro 
की दशा में उन मृतसदस्यों के नामनिर्देणितियों या विधिक वारिसों को ओ , morc favourable to the employang than the benefits admis 

siblo under tho said Scherne . 
यदि यह छूट न दो गई होती तो उक्त स्कीम के अंतर्गत होते, थीमा 
फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 

7. Notwithstanding anything contained in the Group To 

curan - e Scheme, if on the death of an employee the amount 
वाले फिसो सवस्य की मृत्यु होने पर उमके हकदार नामनिर्देशातियों/ 

payable under this scheme be less than the amount that 
विधिक वारिसों की बीमाकृत रकम का संवाय तत्परता से मार प्रत्येक would be payable had employce beon covered under the said 

Schere, the employer shall pay the diffcrence to the legal 
वशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 

hair / nominee of the cmployee as compensation . 
सात दिन के भीतर सुनिश्चित करेगा । 
[ मस्या एस० 35014/ 41 3/ 82-पी०एफ० II ] 

8. No amendment of the provisions of the Group Insu 

ince Scheme shall be made without the prior approval of 
S . O . 413 . -- Whereas Messrs Oliental Power Cables Limited , the Regional Provident Fund Commissioner , Rajasthan 
Post Office Cablo Nugar , Kota , ( Rajasth n ) (RJ / 4227 ) und where any amendment is likely to affect adversely the 
(hereinafter referred to as the said establishment ) have interest of the employecs , the Regional Provident Fund 
applied for exemption under sub -section (2A) of section 17 Commissioner shall before giving his approval, give a reason 
of the Employces Provident Funts and Miscellaneous Pro 

able opportunity to the employees to explain their point 
visions Act ( 19 of 1952 ) ( heleinafter referred to Rs the said of view . 
Act ) ; 
And whereas , the Central Government is satisficd that the 

9 . Whcro , for any reason , the employees of the curiel esta 
employces of the said establishment are , without making any blishment do not remain coverod under the Group Insurance 

Scheme of the Life Insurance Corporation of India is already 
separato contribution or payment of premium , in enjoyment 
of benefits under the Group In urance Scheme of the Life adopted by the said cutablishment, or the benefits to the 
Insurance Corporation of India in the nature of Life Insu cmploye s under this Scheme are reduced in any manner , 
rance which are more favourable to such employecy than the exemption shall be liable to be cancelled . 
the benefits admissible under the Employecs Deposit- Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the suid 

10 . Whert , for any reason , the empoyer fails to pay the 
Scheme ) ; 

premium etc. within the due date, as fixed by the Life In 

surance Corporation of India , and the policy is allowed 
Now , therefore, in exercise of the powers conferred by 

to 

lapse , thic exemption is Hable to bo cancelled . 
sub- section ( 2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 

11 . In case of default, if any mnde by the employer in 
Scheme for a period of three years, 

royment of premium the responsibility for payment of assu 
rance benefits to the nominec ? or th : legal heirs of deceased 

members who would have been covered under the said 
SCHEDULE 

Scheme but for grant of this exemption . shull he that of the 

employer. 
1 . The employer in relation to the said establishment ghalt 
submit such returns to the Regional Provident Fund Com 
missioner , Rajasth n , maintain such accounts and provide 

12. Upon the death of the inenmber covered under the 
such fucilities for inspection , us the Conral Government Schem the emplover in relation to the said establishment 
may direct from time to time, 

shall ensure prompt payment of the sum assured to the 

nominec / Imga ! heirs entitled for it and in any cace within 7 
2. The employer shall pav such inspection charges as the 

days of the recrint of the sun assure from the life Insu 
Central Governmont may , from time to time, direct under rance Corporation of India . 
olause ( a ) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month . 

[ No , S -35014( 413) /82-PE. II] 
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नई दिल्ली , 27 दिसम्बर , 1932 
का प्रा0 41 4. - उत्तर प्रदेश राज्य सरकार ने कर्मचारी 
राज्य बीमा अधिनियम , 1948 ( 1948 का 34 ) की धारा 
4 के खण्ड ( प ) के अनुसरण में श्री दिवाकर देय के स्थान 
पर श्री प्रादित्य कुमार रस्तोगी , प्रायुक्न एवं मचिव उत्तर 
प्रदेश को कर्मचारी राज्य बीमा निगम में उस राज्य का 
प्रतिनिधित्व करने के लिये नामनिर्दिष्ट किया है ; 

अतः अब केन्द्रीय सरकार , कर्मचारी राज्य बीमा अधि 
नियम , 1948 ( 1948 का 34 ) की धारा 4 के अनुसरण में , 
भारत सरकार के श्रम मन्त्रालय की अधिसूचना संख्या का० प्रा० 
850 ( अ ) , दिनांक 21 अक्तबर , 1980 में निम्नलिखित 
संगोधन करती है, अर्थात् : - - 

उक्त अधिसूचना में , “ ( राज्य सरकारों द्वारा धारा 4 के 
खण्ड ( घ ) के अधीन नामनिर्दिष्ट ) " शीर्षक के नीचे मद 
26 के मामने की प्रविष्टि के स्थान पर निम्नलिखित प्रविष्टि 
रखी जायेगी , अर्थात् :--- 

" श्री श्रादित्य कुमार रस्तोगी, 
आयुक्त एवं सचिव , 
उत्तर प्रदेश सरकार , श्रम विभाग , 
लखनऊ । 

[ संख्या/ यू० - 16012/1/ 81-गच ० आई० ] 


850 ( अ ) , दिनांक 21 अक्सबर , 1980 में निम्नलिखित 
संणोधन करती है , अर्थात् : . .. 

उक्त अधिसूचना में , " ( राज्य सरकारों द्वारा धारा 4 के 
खण्ड ( घ ) के अधीन नामनिर्दिष्ट ) " शीर्षक के नीचे मद 
17 के सामने की प्रविष्टि के स्थान पर निम्नलिखित प्रविष्टि 
रखी जायेगी , अर्थात : - -- 

" श्री एल० के . मल्होत्रा , 
प्रमुख सचिव , 
मध्य प्रदेश सरकार, श्रम विभाग , 
भोपाल । 

[ संख्या यू--16012/ 18/ 82-एच०आई० ] 


S. O . 415.---- Whereas the State Government of Marhya 
Predesh has, in pursuance of clause ( d ) of section 4 of the 
Employees State Insurance Act , 1948 ( 34 of 1948 ) nominated 
Shri L . K . Malhotra, Principal Secretary to the Govt. of 
Madhya Pradesh to represent that State on the Employees 
State Insurance Corporation , in place of Shri Faquir Chand ; 

Now , therefore, u pursuance of section 4 of the Employees 
State Insurance Act , 1948 ( 34 of 1948 ) , the Central Govem 
ment hereby makes the following amcodocot in the poti 
fication of the Government of India in the Ministry of 
Labour No . 850 ( E ), dated the 21st October, 1980 , Namely : - - 

in the said notification , under the heading " (Nominated 
by the State Government under clause ( d ) of section 4 ) " , 
for the entry against Serial Number 17 , the following catry 
shall be substituted , namely : -- - 


New Delhi , the 27th December , 1982 


"Shri L . K . Malhotra, 
Principal- Secretary to the 
Govt. of Madhya Pradesh , 
Labour Department, Bhopal. " 

INo. U -16012 / 18 / 82- H.I.) 


30. 414.---- Whereas the State Government of Uttar 
Predesh bhas, in pursuanco of clauso ( d ) of section 4 of the 
Employees State Insuranco Act, 1948 ( 34 of 1948 ) nominated 
Shri Aditya Kumar Rastogi, Commissioner -Oum -Secretary , 
Govt . of U , P . to represent that State on the Employees 
Stato Insurance Corporation , in pluco of Shri Diwakar Dev ; 


Now , therefore , jo pursuance of section 4 of the Employees 
State Insurance Act , 1948 134 of 1948 ) the Central Govern 
ment borcby makes the following amendment in the noti 
fication of the Government of India in the Ministry of 
Labour No . 850( E), dated the 21st October , 1980 , Namely : 

In the said notification, under the heading " (Nominated 
by the Stato Governments under clause (d ) of section 4 )" 
for tho cntry against Scrial Number 26 , the folloring entry 
shall be substituted, namely : -- 

Shri Aditya Kumar Rastogi, 
Commissioner - Cum- Secretary to 
Govt. of Uttar Pradesh, 
Labour Department, LUCKNOW. " 

No. U-16012 / 1 /81 H.I.] 


नई दिल्ली , 3 जनवरी, 1983 
का० प्रा० 416. ~ ~ केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैमर्स ट्रिकाया एडवरटाइजिंग ( प्राइवेट ) लिमि 
टेड , गेट बेस्टर्न बिल्डिंग , पहली मंजिल , 130/ 13 2, शहीद 
भगत सिंह मार्ग , फोर्ट , मुम्बई-23, नामक स्थापन से सम्बर 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर महमर 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबं 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उ 
स्थापन को लाग किए जाने चाहिए ; 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


[ सं० एसे - 35018/ 77/ 82-पी० एप 


का०मा० 415.--- उत्तर प्रदेश राज्य सरकार ने कर्मचारी 
राज्य बीमा अधिनियम , 1948 1948 का 34 ) की 
धारा 4 के खण्ड ( घ ) के अनुसरण में श्री फकीर चन्द्र के स्थान 
पर श्री एल . के० मल्होत्रा, प्रमुख सचिव , मध्य प्रदेश को कर्मचारी 
राज्य बीमा निगम में उम राज्य का प्रतिनिधित्व करने के 
लिये नामनिदिष्ट किया है : 


New Delhi, the 3rd January, 1983 
S . O . 416 . Whercag it appears to the Central Gover 
thut the employer and tho majority of the employcey 
lution to the establishment known 26 Messrs Trikaya 
lising (Private ) Limited , Great Western Huilding, First 
130/ 132 , Shahid Bhagat Singh Road, Fort , Bombay - 2 . 
agreed that the provisions of the Employees* Providen 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
be made applicable to the said establishment. 


अतः अब केन्द्रीय सरकार , कर्मचारी राज्य बीमा अधि 
नियम , 1948 ( 1948 का 34 ) की धारा 4 के अनुसरण में , 
भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या कामा 
1178 CI/ R2 - 13 
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Now , therefore, in exercise of the powers conferred by sub- 
section ( 4 ) ut Soction 1 of the said Act, the Central Goversi 
ment hereby applics tho provisions of the said Act to the 
said establishuacat. 

INo. S-35018 / 77 / 82-PF . m 


का०मा० 417. - केन्द्रीय सरकार को यह प्रतीत होता 
हैं कि मैसर्स मनीलाल तलकचंद प्राइवेट लिमिटेड 11वो 
मंजिल , राहेजा चेम्बर्स, नरीमन प्वाइंट मुम्बई - 2 नामक 
स्थापन से सम्बन नियोजक और कर्मचारियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 

और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के 
उपबंध उघन स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों को प्रयोग करते हुए , 
उक्त अधिनियम के उपबन्ध उक्त स्थापन को लागू करती है । 

[सं० एस- 35018/ 76/ 82-पी०एफ० 2] 


53- 31 , पेनवेल इंडस्ट्रियल को - आपरेटिव एस्टेट , पेनवेल जिला 
कोलबा, जिसके अंतर्गत यूनियन को - आपरेटिव इंश्योरेंस बिल्डिग 
तीसरी मंजिल, सर फीरोजशाह मेहता रोड, फोर्ट बम्बई 
स्थित उसका रजिस्ट्रीकृत कार्यालय पोर 84 सियन रोड, 
सियन पूर्वमुम्बई - 22 स्थित उमका प्रशासनिक कार्यालय भी है 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 (1952 का 
19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; 
___ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों को प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एम - 35018/ 75/ 82-पी०एफ० ] 


S. O . 417 .r - Whereas it appears to the Central Government 
that the employer and tho majority of the omployees in re 
lation to the establishment known as Mesars Manilal Talak 
Chand (Private ) Limited , 11th Floor, Raheja Chambers , 
Nariman Point, Bombay - 2 , have agreed that the provisions of 
tho Employces Provident Funds and Miscellaneous Provisions 
Act, 1952 ( 19 of 1952 ) , should be made applicable to tho 
said establishment ; 

Now , therefore , in exerciso of thte powers conferred by sub 
Bection ( 4 ) of Section 1 of the said Act, the Contral Govern 
mont bereby applies the provisions of the said Act to the sald 
establishment . 


S . O . 419. - -- Whereas it appears to the Central Government 
that the employer and the majority of the employees in rc 
lation to the establishment known as Musers Industrial General 
Products ( Private ) Limited, 53- 31 , Panvel Industrial Co 
operative Estate , Papvel, District Kolaba including its Regis 
tored Office at Union Co-operative Insc . Building , 2nd Floor, 
Sir Phironshah Mehta Road , Fort, Bombay- 1 and its Admi 
nistrative Office at 84, Sion Road, Sion East , Bombay-22, have 
agreed that the provisions of tho Employocs Provident Funde 
and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , should 
bo made applicablo to the said establishment; 


Now, therefore , in exercise of the powers conferred by sub 
soction ( 4 ) of Section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the 
said establishment . 


INJ . S - 35018 (76 ) / 82- PF. III 


का० प्रा० 418. -- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसन सटलिंग इंजीनियरिंग कपलटेसी सर्वीसिज प्रा० 
लि० , क्योन मैन्सन , प्रीस्काट रोड, बम्बई -400001 नामक 
स्थापन से संबद्ध नियोजक और कर्मचारियों को बहुसंज्या स 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19) के 
उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; . 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को 
" पधारा ( 4 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , उक्त 
धिनियम के उपबंध उस्त स्थापन को लागू करती है । 

[सं० एस -35018/ 96/ 82-पी०एफ - 2] 


[ No. 5-35018( 75 ) / 82 -PF. II] 
का० प्रा० 420. केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स इलैक्ट्रामिटीक सिस्टम ( प्रा० ) लि० , "इलैक्ट्रा 
हाउस ", 691/ 1- ए, पूना सतारा रोड, पूना- 411009 नामक 
स्थापन से संबद्ध नियोजक और कर्मचारियों की बहसंख्या इस 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 119) के 
उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा : की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के प्रबंध उक्त स्थापन को लागू करती है । 

सिं० एस- 350 18/ 112/ 82-पी०एफ - 2] 


. 0 . 418.- -- Whereas it appears to the Central Government 
tho omplayer and the majority of the employocs in rc 

to the establishment known a8 Measrs Sterling Engi 
ing Consultancy Services Privato Limited , Quoca Mansion , 
pot Road . Bombay - 1 , have agreed that the provisions of 
mployees Provident Funds and Miscellancoug Provisions 
1952 ( 19 of 1952 ) , should be made applicatio to the 
establishinent; 
W . therefore , in cxorcise of the powers conferred by 
ction ( 4 ) of section 1 of the said Act , the Central Go 
Ppt hereby applies the provisiong the said Act to the 
establishment, 

INo. S. 35018( 96 ) / B2- PF. II] 
TO 10 419.-- - केन्द्रीय सरकार को यह प्रतीत होता 
मैसर्स इंडस्ट्रियल जनरल प्रोडक्टस ( प्राइवेट लिमिटेड, 


S. O . 420 . .. Whereas it appears to the Central Government 
that the employer and the majority of the employees in ro 
lation to the establishment kpown as Messrs Electramaetic 
Systems ( Private ) Limited, " Elektra House ", 691 / 1- A , Poona 
Satara Road , Pube - 9 , have agreed tbat the provisiona of tho 
Employees Provident Funds and Misscellaneous Provisions 
Act, 1952 ( 19 of 1952 ), should bo made applicable to the 
said establishment; 

Now , therefore, in exorcise of the powers conferred by 
sub-Section ( 4 ) of section l of the said Act , the Central Go 
vernment hareby applies the provisions of the said Act to the 
said astabſishment . 

[ No. S-35018 (112) /82-PF. II) 


का० प्रा० 421.----केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स यशवंत सहकारी साखर कारखाना सेवाकाँधी 


[ माग II-RE 3( ii ) ] 
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का 19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उप 
धारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[मं० एस- 35018/ 97/ 82-पी०एफ०- 2 ] 


सहकारी पटसासन्था लि . . यशवंतनगर , तालुक , मलसिरस , 
जिला , शोलापुर नामक स्थापन से सम्बस नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 

प्रस : केन्द्रीय सरकार, उपत अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35018/ 111/ 82-पी०एफ०- 2] 


S. O . 423 . - - Whereas it appears 10 the Central Government 
that the employer und the majority of the employees in re 
lation to the establishinent known as Measts Khedapati In 
vestments Limited , 1111 - A , Raheja Chambers, 213 , Backbay 
Reclamation Scheme, Nariman Point , Bombay- 21 , have 
agreed that the provisions of the Employees Provident Funds 
and Miscellaneous Provisious Act, 1952 (19 of 1952 ) , Khould 
be made applicable to the said extablishment ; 

Now , therefore , in exercise of the powers conferred by 
sub-section ( 4 ) of section 1 of the said Act, the Central Go 
vernment biereby applic , the provisions of the said Act to the 
said cstablishmcnt. 

[ No. S -35018 ( 97) / 82- PF. IT] 


S . O . 421.---- Whereas it appears 10 the Central Government 
that the employer and the majority of the employees in IC 
lation to the establishment twowa as Mesar , Yeshwant Saba 
Kari Sakhar Karkhana Sevakanchi Sahakari Patsasntha Limited , 
Yeshwantnagar , Taluka, Malshiras , District Sholapur , have 
agreed that the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , should 
be made applicable to the said eatablishment; 

Now , therefore, in cxercise of the powers conferred by 
sub-section ( 4 ) of section 1 of the said Act , the Central Go 
vernment hereby applies the provisions of the said Act to the 
said ostablishment. 

INo S- 35018( 111) / 82 -PF. II 
का० प्रा० 422 ----केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स पून कैन्टोमैट सहकारी बैंक लि . , 4, मोलेडिना 

रोड, शास्त्री अपार्टमैट , पूने - 411001 नामक स्थापन से सम्बस 
नियोजक और कर्मचारियों को बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 18 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

सं० एस - 35018 / 110/ 82-पी० एफ - 2] 


का० प्रा० 424.- -- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स ईस्टर्न केमिकल लेबोरेटरी, 1 कालीदत स्ट्रीट , 
कलकसा- 5, नामक स्थापन मे संबद्ध नियोजक और कर्मचारियों 
की बहसंख्या इस बात पर गहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) के उपबंध उक्त स्थान को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एम-35017/ 75/ 82-पी०एफ०- 2 ] 


S. O . 424 - Whereas it appears to the Central Government 
that the employer and the majority of the cmployees in 
relation to the establishment known as Messrs Fastern Chemi 
cal Laborutory , 1, Kali Dutta Street, Calculta - 5 , tave agreed 
that the provisions of the Employecs Provident Frnds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) should 
be made applicable to the said establishment; 
_ Now, therefore, in exericse of the powers conferred by 
sub -Section ( 4 ) of Section 1 of the said Act , the Central 
Goverament bcieby applies the provisions of the said act 
to the said establishmcut . 

[ No. S-35017 (75 ) /82-PF. II] 


S . O . 422.- -- Whereas it appears to the Central Government 
that the employer and the majority of the cmployees in re 
lation to the establishment koown as Mess Pune Canton 
Iment Sthakari Bank Limited, 4 . Moledina Road Shastri Apart 
ment, Pune - 1, have agreed that the provisions of the Em 
ployecs Provident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ) , should be made applicable to the said 
cotablinment; 

Now , thereforc , in exorcise of the powers conferred by 
sub - ecction ( 4 ) of section 1 of the said Act, the Central Go 
verraent bereby applies the provisions of the said Act to the 
said establishment . 

INo. S- 35018(110 ) / 82- PF. II] 


___ का० प्रा० 425.- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैमर्स श्री हरफ , 71, कैलाश बोम स्ट्रीट कलकत्ता- 6 , 
नामक स्थापन से संबद्ध नियोजक और कर्मचारियों की बह 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19) के उपबंध उक्त स्थापन को लागू किये जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस - 35017/128 / 82 -पी०एफ - 2] 


का० प्रा० 423. - ~ केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैमर्स खेदापटी इन्वेस्टमैट लि०, 1111- ए , रहेजा 
चैम्बर्स , 213, बैंक रक्लेमैशन स्कीम , नरीमन प्वाइंट , बम्बई 
400021 नामक स्थापन मे संनय नियोजक और कर्मचारियों 
की बहसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम 1952 ( 1952 


s. o . 425 .- -- Whereas it appears to the Central Goveriment 
that the employer and the majority of the employees in 
relation to the establishment known as Meernt Shrco Haraf, 
71, Kailash Bose Strect, Calcutta - 6 , have agreed that the 
provisions of the Employce Provident Funds and Miscolla 
ncpus Provisions Act , 1952 (19 of 1952 ) , should be made 
applicable to the said establishment; 
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Now , thereforo , in exorcise of the powers conferred by 

बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
sub - section (4 ) of Section 1 of the said Act, the Central 
Government hcreby upplies the provisions of the said Act प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के 
to the said establishment. 

उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; 
INo. S- 35017 (128 ) / 82 - PE. JI] 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
का० प्रा० 426.---- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स नाथ सीड्स , अजय इंजीनियरिंग कम्पाउण्ड , 

उपधारा ( 4) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
अदालत मार्ग औरंगाबाद- 431001 ( महाराष्ट्र ) नामक स्थापन 

उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
से संबव नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 

[ सं० एस- 35017/ 118/ 82-पी०एफ - 2] 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 

S . 0 , 428 . - Whereas it appears to the Central Government 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध that tho employer and the majority of the employees in 

relation to the establishment known as Messrs Datamatica 
उक्त स्थापन को लागू किए जाने चाहिए ; 

Computer Services. 12 - A , Lord Sinha Road, Calcutta - 17 

including its Head Office at 43 , Rafi Ahmed Kidwai Road , 
अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की Calcutta - 16 , have wgreed that the provisions of the Employees 

Provident Funds and Miscellaneous Provisions Act, 1952 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों को प्रयोग करते हए , 

( 19 of 1952 ), should be made applicable to the said estab 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । lishment ; 
[ सं० एस - 35018/ 80/ 82- पी०एफ०- 2 ] 

Now , thorefore , in exercise of the powers conferred by 

sub- Section ( 4 ) of Section 1 of the said Act , the Central 
S. 0 . 426. ..- Whereas it appears to the Central Government 

Government hereby applies the provisions of the said Act 
that the employer and the majority of the employcos in 

to the said ostablishment. 
relation to the establishment known as Moosts Nath Seeds, 

INo. S-35017 ( 118 ) / 82 - PF. I ] 
Ajay Engineering Compound , Adalat Road , Aurangabad 
431001 ( Maharashtra) , bave agreed that the provisions of 

का० मा० 429. ~ ~ फेन्द्रीय सरकार को यह प्रतीत होता 
the Employcce Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952 ) , should be made applicable to the है कि मैसर्स स्वदेशी जूट मशीनरी कारपोरेशन लिमिटेड, बी० 
said establishment; 

टी . रोड , डाकघर सुकचर - 743179, 24-परगनास , पश्चिमी 
Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central बंगाल जिसके अन्तर्गत 9/ 1, आर० एन० मुखर्जी रोड, 
Government hereby applies the provisions of the said Act 
to the said establishment. 

कलकत्ता - 1 स्थित उसका रजिष्ट्रीकृत कार्यालय और धनराज महल 
No. S- 35018 ( 80 ) /B2 -PF. In छत्रपति शिवाजी महाराज मार्ग , मुम्बई- 39 स्थित उसकी 
का०मा० 427.--- केन्द्रीय सरकार को यह प्रतीत होता 

एक शाखा भी है , नानक स्थापन से संबद्ध नियोजक और 
है कि ममर्स मर्जता रबड़ इंटस्ट्रीज , 36 / एच / 19, 

कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
डी० सी० ० रोड , कलकत्ता 15, नामक 

कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
स्थापन से संबद्ध नियोजक और कर्मचारियों की बह ( 1952 का 19 ) के उपबंध उम्त स्थापन को लागू किए 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य जाने चाहिए ; 
निधि और प्रकीर्ण उपबंध अधिनियम 1952 ( 1952 का 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
प्रत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 

[ सं० एस- 350171119/ 82-पी०एफ०- 2) 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
[ सं० एस - 35017/ 116/ 82-पी०एफ० 21 S. 0 . 429.--- Whereas it appears to the Central Government 

that the employer and the majority of the employees in 
S. O . 427 . - Whereas it appears to the Central Government Tolation to the establishment known as Mosers Swadeshi Jute 
that the employor and the mejority of the cmployces in Machinery Corporation Limited, B. T . Road , Post Office 
relation to the establishment known as Mosors Alanta Rubber Sukcher - 743179, 24 -Parganas, West Bengal including its Re 
Industries 36 / H / 19 , D . C . Dey Road , Calcutta - 15, havo agreed gistered Office at 9 / 1 , R . N . Mukherjeo Road , Calcutta - 1 
that the provisions of the Employees Provident Funds and and a branch at Dhadraj Mabal, Chhatrapati Shivaji Maharaj 
Miscellaneous Provisions Act , 1952 ( 19 of 1952) , should be 

Marg , Bombay 39, bave agreed that the provisions of the 
mado applicablo to the said establishment ; 

Employces Provident Funds and Miscellaneous Provisions 

Act , 1952 ( 19 of 1952 ) , should be mode applicable to the 
Now , therefore , in exercise of the powers copforted by 

wid establishment; 
sub - section. ( 4 ) of Section 1 of the said Act, the Central 
Govorumont hereby applies the provisions of the said act 

Now , thereforo , in excicisc of the power conferred by 
to the said establishment. 

sub - section (4 ) of Section 1 of the said Act, the Centrul 
No S-35017 (116) 182- PE. II ] Government hereby applies the provisions of the said Act 

to the sald establshment. 
का० प्रा० 428.- - केन्द्रीय सरकार को यह प्रतीत होता 

[ No S- 35017 (119 ) / 82- PF. III 
है कि मैसर्स डेटामेटिक्स कम्पयूटर विसेम , 12- ए , लार्ड सिंहा 
रोड, कलकत्ता- 17 जिसके अन्तर्गत 43, रफी अहमद किदवाई 

का पा० 430. - केन्द्रीय सरकार को यह प्रतीत होता 
रोड , कलकसा-16 स्थित उसका मुख्यालय भी है, नामक है कि मेसर्स अरूण सांइन सर्विस , 437 , ए, रविन्द्र सरानी 
स्थापन से संवर नियोजक और कर्मचारियों की बहुसंख्या इस ( सोवा बाजार ) फलकत्ता-5, नामक स्थापन से संबद्ध नियोजक 


[भाग 


- 


3 (ii ) ] 
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प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[सं० एस- 35 018/ 98/ 82-पी०एफ०- 2] 


पौर कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम, 1952 
( 1952 का 19) के उपबंध उक्त स्थापन को लागू किए 
जाने चाहिए , 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा . 1 की 
उपधारा ( 4 ) द्वाग प्रदत्त शक्तियो का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एम- 35017/ 126/ 82-पी०एफ० -2] 


S. 0 432. - Whereas it appears to the Central Government 
taat the employer and the majority of the employees in 
relation to the establishincnt known as Meeste Shree Salasar 
Investments linuted, 1111 - A , Raheja Chambers, 213. Baokbay 
Roclamation Scheme, Nariman Point, Bumbay -21 , have 
agreed that the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952 ) . thould 
he made applicable to the said establishment; 

Now , therefore, in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Coutral 
Government hereby applies the provisions of the said Act 
to the said ostablishment. 


S. O . 430 . - Whereas it appeals to the Central Government 
that the employer and thic majority on the employees in 
iclaiion to the establishment known as Messrs Arlin Sign 
Service, 437 - A , Rabindra Sarani ( Sova Bazar ) Calcutta- 5 , 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , 
should be made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establi hament, 

INo. S-35017 /1126 )/ 82- PF. II] 


[ No S-35018 (98 ) / 82- PF. In 


का० प्रा० 431,- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स बिन्दाघाला इलेक्ट्रिकल इण्डस्ट्रिज (प्राइवेट ) 
लिमिटेर , 10/ 3, अहोरीटोला स्ट्रीट , कलकत्ता- 5 जिसके 
अंतर्गत 6, हंसपुकुर फर्स्ट लेन , कालकसा- 7 स्थित उसका 
रजिस्ट्रीकृत कार्यालय भी है, नामक स्थापन से सम्बस नियोजक 
और कर्मचारियों की बहुसंख्या हम बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लाग 
किए जाने चाहिए , 

प्रत केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करनी है । 

[सं० एम- 350 17 / 127/ 82-पी०एफ०- 2 ] 


का . प्रा . 433. - - केन्द्रीय सरकार को यष्ठ प्रतीत होता 
है कि मैसर्स होलम ( इंडिया ) तारा अपार्टमेंट, फलैट न० 37 
प्लाट न० 8/ 11, सैनाथ नगर रोड , एल० बी० एस० गार्ग 
घटकोपर , बम्बई - 400086 नामक स्थापना से सम्बद्ध नियोजक 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकोण उपबन्ध अधिनियम , 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लाग 
किए जाने चाहिए । 

प्रत केन्द्रीय सरकार उक्त प्रधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबन्ध उक्त स्थापना को लागू करती है । 

[ सं०एस०- 350 18/ 99/ 82-पी०एफ०-2] 


S. O . 433. - - Whereas it appears to the Central Government 
ment that th tmployer and the majority of the employcos In 
relation to the establishment known 48 Messrs Hauler 
(Jndia ) , Tara Appartment , Flar No . 37 , Plot No. 8 /11. 

Sainath Nagar Road , IB . S . Murg , Ghatkopar, Bombay - 86 
have agreed that the provisions of the Fmployceri Provident 
* Funds and Miscellaneous Previsions Act, 1952 ( 19 of 1952 ) , 

should be made applicable to the said establishment; 


S. O . 431. - - Whereas it appears to the Central Government 
tunt the employer and thic diajority of the emplovees in 
relation to the establishment known as Messrs Bindawala 
Electrical Industris ( Private Limited , 10 / 3 , Ahiritola Street , 
Calcutta - 5 inclıxling its Registered office ot 6 , Hatspukur 
Fit Lanc . Calcutta- 7 , have agreed that the provisions of 
the Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 ( 19 of 1952 ) , should be made applicable to the 
sald establishment ; 

Now, theretore , in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act. the Central Government 
hereby applies the provisions of the said act to the said 
establishmont. 


Now , therefore , int excicise of the powers conferred by 
Sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of tho said Act 
to the said calablishment . 

INo. S- 35018 ( 99 ) / 82 -PR. In 


[ No. S - 35017 /(127) / 82 -PF. II ] 


का० प्रा० 434: -- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स डी० एस० वी० कोमिकल्स ( प्रा० ) लि० , उखल्यू 
10 , तलोजा इंडस्ट्रीयल इस्टेट , तलोजा , जिला कोलाबा अपने 
कार्यालय जो 27. तेजपाल स्कीम , रोड न० 5, वाले पाले 
( ईस्ट ) बम्बई - 57 में है , के सहित । नामक स्थापना 
से सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 


का० मा० 432. - - केद्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स श्री सलासर इ. बैस्टमैट लि . , 1111 - 9, रहेजा 
चैम्बर्स 213, बैकबे पलमैशन स्कीम , नरीमन प्वाइंट , बम्बई 
21 , नामक स्थापना से सम्बद्ध नियोजक और कर्मचारियों की 
बहसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि मोर प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; 
1128 GI / 82-- 14 


प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शतियों का प्रयोग करते हुए, उक्त 
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8 . 0 . 436. - whereas it appears to the Central Govern 
ment that the employer and the majority of the employees in 
relation to the statlighment known as Mesirs Srce Devi 
Aluninlun Industries Acrobind Nagar , Joypore , Koraput, 
Orissa , have agrced that the provision of the Employeos 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) should be made applicable to the said estab 
lishment ; 

Now , therefore , in exercise of the powers conferred by 
sub -xction ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment 

[ No. S - 35019 (114 ) / 82 - PF. II ) 
A. K . BHATTARAI, Under Secy . 


नई दिल्ली , 31 दिसम्गर, 198 ? 
का० प्रा० 437 . - कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 ना 19 ) की 
धारा 5ष की उप -धारा ( 1 ) द्वारा प्रदत्त पाक्तियों का 
प्रयोग करते हुए, सून्द्रीय सरकार 20 दिसम्बर, 1982 
( पूर्वाहम ) से श्री बी० के० भट्टाचार्या, आई० ए० . एस० 
( के० टी० के० : 64 ) को केन्द्रीय भविष्य निधि प्रायुक्त के 
रूप में नियुक्ति को अधिसूचित करती है । 
[ संम्या ए-120 1 2/ 1/ 82 पी . एफ0-1 ] 

पी० सिन्हा , उप सचिव 


अधिनियम के उपबन्ध उम्त स्थापना को लागू करती है । 

[ सं०एस०- 35018/ 100 / 82-पी०एफ०- 2] 
S . O . 434. Whereas it appears to the Central Government 
ment that the employer and the majority of the employcos 
in relation. 10 the establishment known as Messrs D . S . V . 
Chemicals ( Private ) Liunited , W - 10 , Taluja Industrial Estate. 
Taloja, District Kolaba including its Office at 27 , Tojpal 
Scheme, Road No. 5 , Vile Parle ( East ), Bombay- 57. have 
agreed that the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ), should 
be mide applicable to the suid establishment;. 

Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act, the Central 
Goveroment hereby applies the provisions of the said Act 
to the said cstablishment. 

INo. S -35018 ( 100 ) /82 -P. F. III 
नई दिल्ली , 4 जनवरी, 1983 
का० प्रा० 435: - केन्द्रीय मरकार को यह प्रतीत होता 
है कि मैससं मून पेपर एण्ड मशीनरी ( प्राइवेट ) लिमिटेड , 
32, राजस्थानी को - आपरेटिव इंडस्ट्रियल एस्टेट , जी० टी० 
करनाल रोड , दिल्ली नामक स्थापन से सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कि कर्मचारी भविष्य निधि मोर प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उषत स्थापन को लाग 
किए जाने चाहिए , 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों की प्रयोग करते हए , 
उक्स अधिनियम के उपबंध स्थापन को लागू करती है । 

[ सं० एस०- 35019/ 117/ 82-पी० एफ०- 2] 

New Delhi , the 4th January, 1983 
so. 435.. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees in 
relation to tho cstablishment knowo ay Me& srg Moon Paper 
And Machinery ( Private ) Limited, 32, Rajasthani Co- opera 
tive Industrial Estate , G . T . Karnal Road, Delhi, have agreed 
that the provisions of the Employoes Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , should be 
mado applicable to tho said establishment; 

Now , thereforo , in exorcise of the power conferred by 
. sub -section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said act 
to the said establishment. 

No. S-35019 ( 117) /82-PF. I] 
का०मा० 436: -.- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मार्स श्री देवी एल मिनियम इंडस्ट्रीज, अरविंद नगर , 
जेवपोर कोरापुर उड़ीसा , नामक स्थापन से सम्बद्ध नियोजक 
भीर कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकोणे उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लाग 
किए जाने चाहिए , 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों की प्रयोग करते हए , 
उक्त अधिनियम के उपबंध उक्त स्थापन की लग करती है । 


New Delhi, the 31st Decornber, 1982 
S. 0. 437. ---In exercise of the powers conferred by sub 
section ( 1 ) of section 5D of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952 ), the 
Central Government hereby notifies the appointment of 
Shri B. K . Bhattacharya, IAS ( KTK64 ) , the Central 
Provident Fund Commissioner , with effect from the 20th 
of December , 1982 ( Forenoon ) . 

[ No. A-12012( 1) / 82 - PFI] 

P , SINHA , Dy. Secy . 


मावेश 
नई दिल्ली , 31 दिसम्बर , 1982 
का० प्रा० 438. - --भारत सरकार के तत्कालीन श्रम , 
रोजगार प्रौर पुनर्वास मंत्रालय की अधिसूचना संख्या का० 
आ० 3453 तारीख 22 सितम्बर , 1967 द्वारा गठित 
श्रम न्यायालय ( मुख्यालय नागपुर ) के पीठासीन अधिकारी 
का पद रिक्त हुआ है । 

प्रसः, अब प्रौद्योगिक विवाद अधिनियम , 1947 
( 1947 का 14 ) की धारा 8 के उपबंधों के अनुसरण में 
केन्द्रीय सरकार श्री एस० वी० वाजे को उक्त श्रम न्यायालय 
के पीठासीन अधिकारी के रूप में नियुक्त करती है । 

[ एस-11020/1/ 81 डी० 1. ( ए० ) ] 

एल० के० नारायणन , अवर सचिव 


ORDER : 
New Delhi, the 31st December , 1982 


( सं०एस०- 35019/ 114/ 82-पी०एफ०- 2 ] 

ए० के० भट्टाराई, अवर सविष 


S. O . 438 .- -- Whereas a vacancy has occurred in the Office 
of the Presiding Officer of the Labour Court with head 
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by the Doctor of the said hospital. She reported for duty 
on 1 -5 - 80 but was not allowed to join . Thus according to 
the union disnjissal of Smt. Poko Mundian on alleged 
ground of absenteeism is not justificd . 


quarters at Nagpur constituted by the Notification of the 
Government of India in the then Ministry of Labour , 
Employment and Rchabilitation No. S .O . 3453 dated the 
22nd September , 1967 ; 

Now , therefore , in pursuance of the provisions of section 
8 of tho lndustrial Disputes Act, 1947 ( 14 of 1947 ), the 
Central Government hereby appoints Shri S . V . Vaze , as 
the Presiding Officer of the Labour Court constituted as 
aforesaid , 

[ F . No. S -11020 (1 ) / 81 -D .I ( A ) ] 
L . K . NARAYANAN , Under Secy . 


3 . In the meantime the parties had also discussed tho 
issue mutually and on 12 - 8 - 82 oxecuted a settlement to 
resolve this dispute . The settlement is reproduced below :- - 
Memorandum of settlement reached between tho 

management Kusunda Area ( Area No . VI) of 
Bharat Coking Coal Limited ., and their workmen 
as represented by Rashtriya Colliery Mazdoor 
Sangh Dhanbad under the Industrial Disputes 
Act. 


New Delhi, the 30th December , 1982 


9 . o . 437.- - In pursuance of section 17 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947) , the Central Gov 
ctnment hereby publishes the following award of the Arbi 
trator in the industrial dispute between the cmployers in 
relation to the management of Kusunda Area of Messrs 
Bharat Coking Coal Limited , Post Office Kusunda , District 
Dhanbad and their workmen , which was received by the 
Central Government on the 23rd December, 1982. 


Name of Parties : 
Representing Employer -- 1. Shri S . N . Sinha , Personnel 

Manager, Kusunda Area , BCCL., 
Representing Workmen - - 1. Shri G . D . Pandey, Sccro 

tary , Rashtriya Colliery Mazdoor Sangh , Rajendra 
Path , Dhanbad . 


SHORT RECITAL OF THE CASE 


BEFORE SHRI J . N . SIMLOTE , DEPUTY CHIEF 
LABOUR COMMISSIONER (CENTRUL ) AND 

ARBITRATOR 


dispute Reas by 


Christine been 


Appointed by the Managemeot of Kusunda area of Bharat 
Coking Coul Ltd . and Rashtriya Colliery Mazdoor Sangh 
Dhanbad roder Section 10 - A of the Industriar Disputes Act, 
1947. 


Case No. 1 /6 / 82-Dy. CIC 

AWARD 
INDUSTRY : Coal 
PARTIES : 


1 . The following industrial dispute has beco referred to 
the Arbitration of Shri J. N , Simlote , Dy. Chief Labour 
Commissioner ( Central ) , Dhanbad (who has since been 
transferred to New Delhi ) under Section 10( A ) of tho 
Industrial Dispute Aci, vide order No. L - 20013 ( 2 ) / 82 - D . ITI 
( A ) dated 26 - 5 -82 of the Ministry of Labour , Government of 
India , New Delhi, 
"Whether the demand of Rashtriya Colliery Mazdoor 

Sangh for reinstatement of Srimati Poko Mundain . 
Ex - Sbale Picker of Dhansar Colliory of Bharat 
Coling Coal Limited ., Post Office Dhangar, 
Dhanbad is justified ? If so , to what relief she is 

entitled ?? 
2 . Both the parties have mutually negotiated the dispute 
and have comc to an overall settlement in regard to the 
same on the following terms : 


Employers in relation to management of Kusunda Arca 
of Bharat Coking Coal Ltd ., Dhanbad. 

AND 
Union : Rashtriya Colliery Mazdoor Sangh , Rajendra 

Path , P . O . & Distt : Dhanbad . 


APPEARANCES : 
Employers : 

1. Shi S . N . Simba , Personnel Manager. 

2. Shrl N . Mukherjee , Deputy Pers , Menager . 
Worknien : 

1. Shri G . D . Parduy , Secretary , Rashtriya Colliery 

Mazdoor Şangh . 


Terms of Settlement 
, ( 1 ) Agreed that the management shall reinstato 

Smt. Poko Mundain , as Shalo Picker (Cat. I, 
NCWA- II ) , in Dhaosar Coliery with immediate 
offoct. She should report for duty within 7 days . 
Agreed that the workman concerned , Smt. Poko 
Mundain will not be entitled to any back wag 
for the period between the date of termination of 
her services i.e . 23- 2 - 80 and the date of her re 
sumption of duty on reinstatement. This period 
will be treated as leave without pay . 


The Government of India , Ministry of Labour vide their 
Order No. L - 20013 ( 2 ) / 82 -DIIT( A ) dated 26 - 5 - 82 published 
the written agrecment between the parties noted above to 
refer their dispute regarding reinstatem - nt of St. Poko 
Mundain for the arbitration of Shri J . N . Simlote . The 
agreement was under Section 10 - A of the Industrial Dis 
putes Act, 1947 and the terms of reference / specific matter 
in dispute has been reproduced in the settlement infra . 


(3 ) Agreed that Smt. Poko Mundain will have con 

tinuity of service , 

Sd / 
G D . PANDEY , Secy . 
Rashtriya Colliery Mazdoor Sangh 

Dhanbad . 
For find on behalf of workmen 


workmed 


sal 


S , N . SINHA, Personnel Manager / 
Kusunda Area , Area No. VI, BCCL , 

Kusunda . 
For and on behalf of the Employers. 


2 . The parties were requested by the Arbitrator to submit 
their statement of caso / rejoinder where recessary vido his 
letter dated 4 - 5 -82 and reminder dated 17 - 5 - 82 . The em 
ployers in their written statement dated 27 - 5- 82 stated that 
there was every justification for them to dismiss Snyt. Poko 
Mundain from service . In the cy - aparte enquiry she was 
found guilty of the misconduct and after considering the 
enquiry report and findings , orders of dismissal were issued . 
The union in thrir written statement dated 8 -6 - 82 empha 
sised that disinissal of Smt, Poko Mundain was not justi 
fied . It was due to her montal trouble that she was ad 
mitted in the mental hospital, Ranchi on 3 - 12 - 79 and dis 
charged only on 29- 12- 79 . She was declared fit on 17 -4 -80 


Dhanbad , the 12tb August , 1982 
( 4 ) The parties have requested the arbitrator to give 

award in the torms of the aforcanid settlement 
Both the partics were board on 14- 8 - 82 at Dhenhnd 
The settlement is reasonable and I award th . fi 
ference in terms of the said settlement plan 
12 -8 -82 (supra ). The dispute abated on ti : 
day . 
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the union had not accepted the torms and conditions of the 
settlenient. There is no force in the contention of tho 
ainagement that the said settlement dt. 13 - 2 - 1980 had 
become Qul and void . 


(5 ) Parties have authorised the arlitraior to give hi 

Award upto 24 - 12 - 1982 . 
J . N . SIMLOTE , Dy. Chief Labour Commissioner 

( Central) and Arbitrator 
Now Delhi, the 23rd December, 1982 , 

[No. L -20013 (2 ) /82 -D . III ( A )] 


3 . The management in their statement argued that in 
accordance with settlement Sit. Gondia Kamin was posted 
as category I employce at Gondudin co : licry but she declined 
to go there and made a representation dt. 1- 4 - 1980 to be 
retained at East Busunya colliery as Clay Cartridge Maker . 
Since the request of the employee was contrary to the 
settlement, tho same could not be accepted . There was a 
default on the part of the trade union and there is justi 
fication to treat this settlemont dt. 13 - 2 - 1980 as null and 
void . 


New Delhi, the 31st December, 1982 
S . O . 440 . — In pursuance of section 17 of the Industrial 
Disputos Act, 1947 ( 14 of 1947) , the Central Government 
horoby publishes the following award of the Arbitrator in 
the industrial dispute between the employers in relation to 
the management of Kusunda Arca of Messrs Bharat Coking 
Coal Limited ,Post Offilco Kusunda, District Dhanbad and 
their workmon , which was recived by the Contral Govern 
ment on the 24th December, 1982 . 


BEFORE SHRI J . N . SIMLOTE , DEPUTY CHIEF 
LABOUR COMMISSIONER ( CENTRAL ) AND ARBI 

TRATOR . 


4 . The parties were heard on 14 - 8 - 1982 at Dhanbad end 
during the hearing both the parties stated that in the mean 
time they have discussed the issue and have arrived at a 
Bipartite settlement on 12 - 8 -1982 . They requested that the 
award may be given in terms of the settlement reached 
between both parties. A copy of the settlement is reproduced 
below - 

5. Memorandum of settlement reached between the 
manugement of Kuşunda Area ( Arca - VI) of Bharat Coking 
Coal Ltd . and their workmen as represented by Rashtriva 
Colliery Mazdoor Sangh , Dhanbad on 12 -8 - 1982 under the 
Industrial Disputes Act. 
Names of partics : 
Representing cmployers : Sri S . N . Sinba, Personnel 

Manager , Kusunda Area , BCCL . 
Representing worknien : Shri G . D . Pandey , Secretary, 

Rashtriyat Colliery Mazdoor Sangh , Rajendra Path . 
Dhanbad . 


Appointcd by the Management of Kusunda Area of Bharat 
Coking Coal Ltd . And Rashtriya colliery Mazdoor Sangh , 
Dhanbad under section 10 - A oi the Industrial Disputes Act, 

1947, 

(Case No. 115182 -Dy. CLC (C ) ] 
AWARD 

INDUSTRY : Cool 
Name of the parties 
Employers in relation to the management of Kuşunda 

Area of Bharat Coking Coal Ltd , Po. Kusunda 
Dhanbad Distt. 

AND 
Workman through Union : Rashtriya Colliery Maz 

door Sangh , Rajendra Path , P . O . & Distt : Dhad 

bad . 
APPEARANCES : 
Employers : 1. Shri S .N . Sinha, Personnel Manager 

2 Shri N . Mukherjee, Dy, Pers. Manager 
Workmon : 1. Shri G .D . Pandey, Secretary, Rashiriya 

Collicry Mazdoor Sangh . 
The Governmcat of India in the Ministry of Labour vide 
thoir order No. L - 20013 ( 3 ) 82- D . IN ( A ) dt. 26 - 5 - 82 pub 
lished an agrcement arrived at between the parlics noted 
above to rofer their dispute regard to the case of Smt. 
Gondia Kamin for arbitration or Shri J. N . Şimlote, Deputy 
Chicf Labour Commissioner ( C ) under Section 10 - A of the 
Industrial Disputos Act, 1947. The terms of referencel speci 
fic matter in digoutc has beco retroduced in the settlement 
infra . 


SHORT RECITAL OF THE CASE 
1. The following industrial dispute has been referred to 
the arbitration of Shri J . N , Simlote , Dy. Chiof Labour 
Commissioner (Central ) Dhanbad (who ha } since been 
trunsſeired to Delhi) vide order dt. 26 - 5 - 1982 of the Ministry 
of Labour, Government of India , New Delhi, under Section 
10 - A of tie lodustrial Dispute . Act, vide order No , L - 20013 
( 3 ) / 82 -DIJI( A ) dt. 26 - 5 - 1982, 
" Whether the contention of the Dianagement of Kusunda 

Area of Bharat Coking Coal Ltd ., that the settlo 
ment dated 13 - 2 - 1980 reached betwcon them and 
the Rashtriya Colliery Mazdoor Sangh, Dhanbad , 
in rcgard to the case of $ rmati Gondia Karnip hos 
become null and void because of Srimati Gondia 
Kamin not joining duty at Gondudih colliery of 
BCCL on transfer from East Başuriya colliery is 
justificd ? If not, to what relief Srinati Gondia 

Kamin is cotitod ? " 
2 . Both the parties bave mutually negotiated the disputo 
and have come to an overall settloment in regard to the 
same on tho following terms on 12 - 8 - 1982 . 


2 . The case of the union is that as per torms of settle 
ment arrived at betweco the management of Area No VI of 
Messrs. Bharat Coking Coal Ltd ., P . O . Kusunda and Rash 
triya Colliery Mazdoor Sangh , Dhanbad on 13 - 2 - 1980. Smt. 
Gondia Kamin is to be regularised as time- rated category I 
employee with inimicdiate effect and to be posted at Gonju 
dih colliery of McGIS . DCC ital . According to the terms 
of the said settlement the management was to pay to the 
worker concerned category I Wages with immedinte effect. 
This was not done by the management and on the contrary 
she wa9 forved with a releaso Order on 16 - 3 - 1980 . In the 
meantime the voion had roquested the management that the 
worker may be allowed to continue at East Basuriya 
collicry as there was need of such persons at East Başuriya 
itself. Thc inanagement backed out and wrote to tho union 
03- 6 - 1980 that the said settlement may be treated as null 

vold . The workcr had nevcr said that she will not 

by the order of the management, Sho simply requested 
turlanagement that she might be retained at East Basuriya 
* * ** od this requcst does not mean that the worker or 


TERMS OF SETTLEMENT 
1. Agreed that Smt. Gondia Kamiń will be provided 

cmployment as Shale Picker ( To Cat. 1, N . C . W . A . 
II) at East Baguriya Colliery within 15 days from 

the date of conclusion of this settlement, 
2 . Agroed that this is an overall settlement in regard 

to the aforesaid dispute which has been referred to 
arbitration and that no other benefit shall be ad 
nissible to Smt. Gondia Kamin , the workman 

concerned ip the dispute . 
3 , Agroed thet a copy of the settlement may he for 

warded to Sri J . N , Simlote, Dy. Chief Jahour 
Commissioner ( C ) , New Delhi, for giving in 
award in terms of the settlement reached between 
hoth the parties, hy endorsing a copy of this 
settlement to bim . 


sd 
( G . D . Pandey ) 

Socretary 


Sd . 


(S . N . Sinha ) 
Personnel w 


[am 
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ROLLLARI 


Rashtriya Colliery Mazdoor Saogh Kusunda Area No. VI, 
Dhanbad 

BCCL , Kusunda 
For and on behalf of workman For and on behalf of 

Employcts. 
5 . I have gone through the terms of the settlement which 
remain reasonable and I award in the present disputc on 
the terms of the settlement dt. 12 - 8 - 1982 arrived at between 
the partics reprocluced supra . 

The partics have also agreed that the award may be given 
by 24 - 12 - 1982 

J. N , SIMLOTE , Dy, Chief Labour 

Commissioner (Central) and 
New Delhi, 

Arbitrator 
Date : 24 - 12 - 1982 

[No. L -20013 (3 )/82-) . JI( A )] 


Ms Bharat Coking Coal Liquited . With the introduction of 
the qystem of identity card the concerned workmad was 
issuçd an identity card showing his date of birth to be 
1 - 1- 1929 , in normal course the concerned workman would 
have superannuated on completion of 60 years on 1 - 1 - 1989, 
but he was served with a notice to retire w . e. f. 19 - 3 -81 and 
he was retired from that date . According to the workman 
this amounted to illegal termination of service and also in 
valid , inoperative and void retrenchment under S . 25F of 
the I. D . Act, The workman s allegation that when the 
union of the workman confronted the management with the 
legal postition , some manupulation was made in the form 
B register in order to cover up their wrong action in pre 
maturely retiring the concessd workman . An industrial clis 
pute was raised which has led to this reference . 


Now Delhi, the 1st Januray, 1983 


S. O . 441. In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 144 of 1947 ) , the Central Govercot 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Bararco Colllery of Menurg Bharat Coking Coal Limited , 
Post Office Bbulanbararec , District Dhapbad , and their work 
mea , which was received by the Central Government on the 
28th December , 1982 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ), DHANBAD . 
PRESENT : 


3 . The management in their written statement raised an 
objection to the affect that be refcrcpce is invalid , incompetent 
and without jurisdiction because & workman retired from 
service is not a workman within the meaning of S .(s ) of the 
1. D . Act. According to tlic management the coucorned 
workman is not a discharged , dismissed or a workman whose 
services have beon terminated , Oo facts of the case the plen 
of the wanagement is that Shri Jaykishop Ram was employed 
in Bararee colliery as an underground trommer and when the 
colliery was nationalised w . e .f. 1- 5 -72 bis services were also 
taken over by the BCCL . At the time of natiopalisation Form 
B register and Form A register prescribed under Coal Mine 
Provident Fund Scheme had bech handed over by the ex 
employer to the BCCL . According to the mapagemcot bot 
these registers mentioned the date of birth of Shri Jaykisho 
Ram being 1 - 1 - 1929 . The allcgation of the munagement is tb 
the concerned workman magaged to iemper with the en 
relating to his date of birth in Form B register so that i 
date of birth was chaoged froin 1- 1 - 1921 to 1 - 1 - 19 
Figure 1 in 1921 was changed to figure 9 , The caso 
the management is that some such cases of tempering 
entrics in Form B register came to the notice of the man 
ment and disciplinary proceedings have been initi 
against the clerk concerned . The management hos fui 
alleged that in the identity card issued to the conce 
workman a similar tempering and change has been ma 
the year of birth . The management therefore bas 
the plca that on the basis of origin i entry in the Fo 
register and CMPF record showing 1 - 1- 1921 to be the 
of birth of the concerned workman he was superann 
He was due to retire from servicc w .e .f. 1- 1- 1981 
attaining the age of superannuation i.c , the age 60 
The management however retired the workman cor 
w . e. f. 19 - 3 - 1981 due to heavy pressure of work and 
felt in promptly handling retirement CHACS. On the 
plea the employers pray to disprise the case of the cc 
workman . 


Shri J. P . Singh , Presiding Officer. 

Reference No. 16 of 1982 
La the matter of an Industrial dispute under S . 10 ( 1 ) (d ) of 
the I.D . Act, 1947. 
PARTIES : 
Employers in relation to the management of Bararco 

Collicry of Mla B . C . C . L . and their workmon , 
APPEARANCES ; 


On behalf of the employers : Shri RS. Murthy, Advocato . 
On behalf of the workmen ; Shri Gajendra Prasad , 

Advomate . 
STATE : Bihar 

INDUSTRY : Coal 
Dhanbad , 23rd December, 1982 

AWARD 
This is an industrial dispute under S . 10 of the I. D . Act, 
1947 , The Central Government by its order No . L -200121 
( 357 ) 81- D . III ( A ) dated 16th February , 1982 har referred 
the following dispute to this tribunal for adjudication : 

SCHEDULE 
“ Whether the action of the management of Bararcc 

colllery of Bhowra Arca No . XI of Mestre Bharat 
Coking Coal Limited , Post Office Bhulapbararec , 
District Dhanbad , in retirhag froin service Shri 
Jaykishon Ran , underground trammer on the 
ground of superamuation with effect from 15th 
April, 1981 is justified ? Il not, to what relief the 
workman concerned is entitled ?" 


4. Before we go to diacuks the evidence in thi 
will be relevant to considor the plea of the 
that this reference is not maintainable . Accordi 
management the word "retiring from service 
used in the term of the reference. It is also one 
the term of reference that this retro7 11t is on the 
superannuation w . e. f. 15th April , 1981 . The que 
answered is whether this retirement on the 
superannuntion from 15- 4 - 1981 is justified . Ni 
this reference no expression like termination 
" discharge or lismissal has been mentioned . 
tation of the middagement is that due to the usc 
fretirement and superannuation which was alr 
the concerned workman ceased to be a worlutno 
fore he was got a workhoan within tbc mcar 
of the I. D . Act. For this reason to industrial 
be raised by him and there could be no re 
S . 10 of the ID . Act , 1947 , I think that it 
has given a very twisted laterprctation to th 
this reference . The management in this case 
superannuated the concerned workman from 
according to the concerned workman he wou 
nuated in 1989 . The superannuation w .ci 
been challenged in this case and this is e 
reforence itself, Virtually thereforo it will 34 
ful termination of service or retrenchment 
superannuation . This reference requires it 
justify action of uoerannuation W .c .1, 15 
is the question which has to be answered 
The use of the word retirement in this 


2 . The concerned workman Shri Jaykishope Ram was 
cmployod as underground trollymon on 1st Jamary , 1953 in 
Bararet colliery which w38 owned and managed by the East 
ladia Coal Company then . At the time of his appointment 
tho date of birth and other relavant particulars of the cork 
cerned workman was entered in the statutory register known 
Dy B form register, Io this register his date of birth was 
catered as 1- 1- 1929, and ho put his LTI on that entry . After 

1 tion Bararte colliery was ownod and managed by 
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nected with the word soperannuation and so both retira 
ment and superannuation aus to be justified by the manage 
ment. It is clear that by the use of the retirement and 
superannuation the concerned workman does not ceased to 
be a workman it such teurement and supciannuation is held 
to be unjustined . In this with view of the manier the con 
cerned workman will be deemed to be a wo ! hula wiinin the 
Heaning of $ .2 ( s ) of the . I. D . Act and so this reference 
cannot be said to be invalid . 


5 . We wul now proceed to discuss the case on its merit. 
The age of retirement in BCCL is 60 years and this is, not 
in dispute . The case of the managoment 18 that the 
aate ol birth of the concerned workman in the company s 
records is 1 - 1 - 1921 a :Hd therefore the workman completed 
60 years on 1 - 1 - 1981. The management served notice , 
Ext. W . 2 dated 19 - 2 -81 asking him to retire on 19 - 3 - 1981. 
On behalf of the workman some significance has been attache , 
ed to the date of retirement i.e . 19 - 3 - 81 as mentioned in 
Ext. W . 2 . It has beca argued that the management was 
not sure as to whether the retirement was according to the 
date mentioned in the management s books. Shri Gajendra 
Prasad advocate for the workman has said that one 
month s notice was nccessary before the due date of retire 
ment and so if the management were sure about 1- 1- 1981 
being the date of safrannuatio , a notice of retireinent dated 
19- 2 -81 is something which is not desirable. Shri Murthy 
Advocate for tic managcalcat has conceded that there was 
some delay on the part of the management in issuing notice 
of retirement. But the workman has been given advantage 
of extension of service to the extent that instead of retiring 
on 1 - 1-81 he was actuaily retired on 15 . 4 -81. It is true that 
if the date of superannuation is 1 - 1-81 abd instead of super 
annuating him with effect from that date it was at a later 
date , the workman does not lose . It is common knowledge 
that such delay rappen due to inefficiency of the office , and 
BCCL office are ro : exception to the general slackness on 
the part of the stail which manage the offices. We cannot 
tur this to mean that the management was indecisive about 
the date of superannuation being 1 - 1 - 81 . 


been made by him . The witness has said that page No . 178 
curn and pined in this register . It will appear from th .s 
register right trom the first entry that in this register there 
is a column of " member in tbe montb ” Obviously this re 

crs to the munti, of membership of the CMPF . In all the 
pages meniber in the month has been penned through and 
Lustead date of birth has been mentioned in the column. This 
is evident throughout this register . Moreover the entire en 
tries from beginning to the end in the column of date of 
birth has been filled up with different pen and ink . On page 
177 as form B has beeu mentioned over the entry of date 
of birth . It also appears to have been signed by some offi 
cer on 12 - 5 -81. It will therefore appear that date of birth 
of workers mentioned in this register has - been recently done 
and the same has been written on the basis of torin B re 
gister. So apart from the intrisic value of this register, it 
cannot be said wo be a primary evidence of the date of birth . 
What I mean io say is that for the date of birth we have 
to look to Form B register . 

7 . MW Shri Nandeo Pathak has been working in Bararee 
colliery since 1975 as bill clerk . His job was in relation 
to preparation of identity card and writing of identity card 
register . The entries in identity card regster was made from 
Form B regster. The entry relating to Jaykishone Ram was 
written by him and this has been marked Ext. M3. The 
entry with regard to Jaykishore Ram shows that in column 
No . 7 , 1 - 1 - 21 as the date of birth is mentioned . This entry 
is encircled in ink , verified and signed by Shri N . K , P , Sinha , 
Personnel Manager , Bhowra Area . It bears the date of 
19- 10- 81. The witness in cross -examination has said that 
this register is of the time of the BCCL . In cross- examination 
he has denied that the entry in column No. 7 was made 
with a different ink from the rest of the writings in this 
entry . It will appear that the witness has not deposed truth 
fully because the entry in columr No. 7 concerting the age 
to be L - 1- 21 has been apparently written subsequently and 
vith a different pen and jak. On this page containing Ext. 
M3 we have seven entries anc all appear to have been done 
by the same person and with the same ink . Only in the 
entry , Ext . M3 column No. 7 is in a different ink and by 
different hand . At least it was not done in the same sitting , 
The witness is clearly deposing falsely when he says that it 
was written by him in the same sitting and with the same 
ink and pen . At any rats column No . 7 of Ext. M3 was 
filled up on the basis of Form B register and we have to 
look to the same as primary evidence . 


6 . The fact nowever remains that we have to find out 
whether 1 - 1 -81 was th : date of superannuation of the con 
cerned workman . This depends upon the question as to 
whether 1 - 1 -21 is the daie of birth of the concerned work 
man as claimed by the management. It goes without saying 
that if 1 - 1- 21 is found to be the date of birth the concerned 
workman would superannuate on 1 - 1 -81, and so the action 
of the management in superannuatig him from 19 - 3 - 81 would 
be deemed to be crrrect, and justified . In this connection 
I may also mention that according to the workman s case 
1 - 1 - 1929 is said to be the date of his birth . It has been 
claimed that in Form B register of the BCCD 1- 1 - 29 is men 
tioned to be the date of Ivirth and similarly in the identity 
card issued to the concerned workman 1 - 1- 29 is wiitten to 
be the date of birth . According to the estimate of the con 
cerned workman he would superannuate on 1 - 1 - 89 . We shall 
have to look into which of the dates of birth are found to 
be proved on the basis of the evidence adduced . It is no 
doubt true that in this reference , the onus is on the manage 
ment to prove the justification of superannuating the con 
cerned workman on 15 - 1-81. But in a case like this where 
evidence has been led by both sides and when both parties 
have led evidence on the question of age, the obligation is 
mutual and so we have to look to the evidence adduced to 
ascertain the correct age of birth . 


8 . We now turn to the last witnuss Shri B . N . Jha, MW . 3 . 
He has been working in Bararee cçlliery as Personnel Officer 
since February , 1980 . He has proved Ext. M4 which is an 
entry in Form B register concerning Jaykishone Ram . His 
evidence is that in the entry Ext. M14 in the column of age 
figure l has bcen tempered to niake it " 9 " . A look at this 
exhibit shows that the entry in column of age has been 
cncirc . ed and above the same 1- 1-21 has been written and 
by the side of it there appears to be some signature . No 
evidence has heen adduced to show as to who has written 
1 - 1 -21 and put his signaluie and also who ercircled the ori 
ginal entry in the column of age. MW . 3 has come to say 
that originally 21 was written and it has been changed to * 
29 in order to show that the year of birth was 
1921 which has been changed to 1929 . MW . 3 has come to 
say in this connection that some employees of the colliery 
had complained to him that tempering was going on in 
Form B register . He put up a note before the Agent who 
constituted a committee consisting of himself, man iger and 
the Asstt. colliery mapager to make enquiry . In course of 
enquiry it was found that the Farm B clerk , Md. Washeci 
was indulging in interpolation in Form B register A le 
port was submitted on the basis of which charge -sheet was 
submitted against Md. Washeer . The photostate copy of the 
chargesheet, is Ext. M5. This form B register is of the 
time of BCCL and not of the time of East India Coal Com 
pany . It will appear that ordinarily the entry concerning 
the concerned workman in this register had to be read 
1 - 1 - 29 . But 1 - 1 -21 has been written above it after encircling 
it with ink and signature had been put by its side. MW . 3 
does not say th he made the extra entry and so it was 
made by somebody else who has not been examined . My 
attention has been drawn by Shri Murthy, Advocate for 
the management that 1 has been changed into g and there a 
appears to be some over writing. But in the figure 2 just 
preceding so it will be also teen that it is as bolder as 9 . 


6 . The manageinont tas examined 3 witnesses MW . 1 is 
2 . Abedin , a provident fund clerk working in Bararee colliery 
since 1976 . Prior to that he was in Jealgora colliery . Both 
Bararee and Jealgora belonged to East India Coal Company 
and were nationaiised . In 1976 he was transferred from 
Jealgora colliery . He has proved Est. M1 containing the 
entr at page 178 of CMPF register standing in the name of 
Jaykichons Ram . The CMFF register is Ext. M2. Accorda 
ing to this entry the date of birth of Jaykishene Ram is 
1 - 1- 21 . His evidence is that this register was prepared prior 
to notionalisation and handed over to BCCL at the time of 
nationalisation . In his cross- examination he has that in 

M2 here is no mention that this register belongs to 
dia Coal Com IV . Farthermore he was admitted 

certain Over -writings in page 178 and 177 . The 
1$ also a imitted that in this register no catry had 
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aand is interpolation or torgory . Thug consideriog tho case 
of both the parties I havo to hold that there is no olear bauls 
for the management to say that 1 - 1 - 1921 la the date of birth 
of the concerned workmon , Op the other hand, the abovo 
discussion will show that the date of birth of the concerned 
workman í: 1- 1 - 1929 . 


10 . In view of the above the concerned workman was 
prematurely retired on wrong assumption that the date of 
birth of the concerned workman was 1 - 1 -21 . In fact bo 
sperannuates on coinpicting the age of 60 years on 1 - 1 - 1989 . 
It is therefore clout that this is a case of illegal stoppege of 
work amounting to retrenchiment without any compensation 
and so this retrenchment is illegal. 


Now if simply figura " 1" As to be changed into " gs thero 
was no need to mako tho entire figure 9 bolder. Similarly 
there was no occasion to make the figure 2 also bolder, 
What I incan to Buy is that in order to diako a change iu 
figure 1 to 9 it required only simplo manupulation to round 
up the top portion of figure l without making the figuro " 1" 
bolder . Similarly th : To way no occasion to make the figure 
2 boldur . It will mean that this above fact is not consjstent 
with the cue of interpolation or forgery . Moreover , MW . 3 
bas admitted that the committee which made enquiry did not 
corne accross the core of interpolation made in Ext. M3. So 
it appears that the management simply got suspicious and 
treated the entry in the aço columnas interpolation . It will 
further appear thot the management in the background of 
some allegaions of interpolation in Form B register with re 
gard to age of some other persons become panicky and 
therefore trcaled the cose of the concerned workman as also 
of the same nailira . I have to say that the management has 
no sound foundation for holding the caso of the concerned 
workman as intcrpolation in the date of birth in the Form B 
register. 

9 . The cocernod workman has examined himself the WW . 1. 
and has produced his identity card which has lieen marked 

X for identification. This was given to the concerned work 
man by the BCCL with A date of birth showing to be 
1 - 1 - 1929, This is consistent with the date of birth as shown 
in the Form B register , Ext. M4. With regard to the iden 
tity card the simple cast of the management is that the 
identity card remains in a sealed cover and it is not so ap 
parently . But the point is that in the date of birth as shown 
in the identity card there appears to be hardly nuy inter 
polation . The identity card bears the band -writing of some 
officer of the colliery and he should have been examined to 
say wbother the ontry of the date of birth in the identity 


10 . Thus considering all aspects of the cane I hold that 
the action of the mauagoment of Bararec Colliery of Bhowra 
Arca No. XI of Messrs Bharat Ceking Coal Limited . Post 
Office Bhulanbalarce, District Dhanbad in retiring from Ker 
vice Shri Jaykisbon Ram , underground trommer on the 
ground of superannuation with effect from the 15th April, 
1981 is not justified . Consequently , Shri Jaykishon Ram , 
underground trammer should be deemed to be in the employ 
ment of the Bararęc colllery with effect from 15-4 -1981. Ho, 
is also entitled to all the back wages yod other emoluments 
with effect from t5th April , 1981. 

This is my award . 


J. P . SINGH, Presiding Officer. 
(No. L -20012 ( 357 ) /81- D . 11 (A ) ] 
A . V. S. SARMA, Desk Officer. 
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